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1. Mecto pucyuninHsbl B cTpyktype OITIOII

Huctunmza 51.0.03 KopriopatrBHble hrHAHCBI OTHOCHUTCS K 00s13aTe/TbHOM YacTh 00pa3oBaTe/ibHON

IIPOrpaMMBl.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

0060CHOBAHHbIE
Op2aHU3ayUOHHO-
ynpaeneHueckue
peleHusi, oyeHu8amb
ux

0oNepayuoHHyio u
Op2aHU3AayUOHHYIO
a¢pppexmusHocmb,
CoOYUanbHyHo
3HAUUMOCMb,
obecnedyusamb ux
peaauzayuio 8
YCA08USIX CAOXHCHOL (8
mom uucsne Kpocc-
KyAbmypHoli) u
OUHAMUUHoll cpeobl;

0p2aHU3AYUOHHOYNPABAEHUECK
ue pewieHus U oyeHusaem ux
0NnepayuoHHyo u
OpP2aHU3AYUOHHYIO
a¢ppexmusHocmb, a makdice
COYUABLHYIO 3HAUUMOCTb
OIIK-3.2: Obecneuusaem
peanusayuio
0p2aHU3ayUOHHOYNPAseH1ecK
ux pewieHutl 8 ycaoeusx
CN0JHCHOT (8 MoM uucne
KpOCC-KyAbmypHoU) u

OUHaMUuHoll cpeobl

decisions.

To know the principles,
concepts, methods and tools of
organizing corporate finance
management in reference to
make the efficient sound
organizational and management
decisions.

To have the skills to evaluate
operational and organisational
effectiveness, as well as their
social relevance of the sound
organizational and management
decisions

OIIK-3.2:

To be able to ensure the
implementation of
organisational and managerial
decisions in a complex
(including cross-cultural) and
dynamic environment.

To know the definition and main
features of the environment of an
organization, the essence and
structure of organizational
culture, ways of forming
organizational culture and the
theory of motivation.

To have the skills to apply
methods of forming and
maintaining organizational

culture, methods of motivation;

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHL{UH (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHL{UMN o AUCLUIIUHE KOHTPOJIA IPOMEXXyTOUHOH
(xon, coZiepkaHue ycreBaemMoCTH aTrTecTranuu
VHAWKATOpa)
OIIK-3: CnocobeH OIIK-3.1: IIpuHumaem OIIK-3.1: Tecm
€amocmosmenbHo 060CHOBAHHDBIE To be able to formulate sound Onpoc 3quém:
npuHuUMams organizational and management

KoumposnbHble
80NpOCh!




methods of conflict management
in the organization in a complex
(including cross-cultural) and
dynamic environment
OIIK OC-6: OIIK OC-6.1: Paccuumbteaem |OIIK OC-6.1: Tecm
CnocobHocmb K 3KoHoMmuueckue u ¢puHaHcosblie |To be able to work with financial | Onpoc 3quém:
nposedeHuto nokasamenu desmeabHocmu  |and management documents; Koum
pacuemos . . ) DO/IbHBLE
SKOHOMUNMECKLX 1 npedonpusimuli u opeanusayuil, |assess the cost of funding gonpoce
bunancosvix OIIK OC-6.2: Bbiasnsiem sources; form a capital structure
noxasameneii u meHOeHyuu paseumusl, aimed at achieving the strategic
GbISIGACHUIO Xxapaxkmepusyoujue and tactical goals of the
mendenyuil, dessmeabHOCMb npednpusimull  |organization; analyze financial
Xapakmepusyowux u opeavusayull, u risks.
OesimenbHOCIMD ¢opmynupyem 8b1800bI NO To know the basic concepts,
npeanpuﬂmuuﬁ u pe3ynbmamam pacuemos methods, principles and tools of
Opeanuzayuu organizing corporate finance
management.
To have the skills to calculate
economic and financial
performance indicators of
enterprises and organisations
OIIK OC-6.2:
To be able to calculate the main
economic indicators that
characterize the effectiveness of
the organization, draw
conclusions based on the results
of calculations and determine
the directions for the further
development of the organization.
To know the main economic
indicators of the effectiveness of
the organization, the procedure
for their calculation and
analysis.
To have the skills to calculate
and analyze indicators of the
economic efficiency of the
organization
3. CTpyKTypa U copepxaHHe AUCLUILIUHbI
3.1 TpyA0eMKOCTb AMCLUIIIUHBI
oyHas
OO011as TPY/0EMKOCTD, 3.€. 3
Yacos 1o yue0HOMY IJIaHY 108
B TOM 4uCJIe




ay/UTOPHBIE 3aHATHSA (KOHTAKTHasi padora):

- 3aHATHUS JIEKIIHOHHOT'0 THIIA 8

- 3aHATHSA CEMHHAPCKOro THMa (MpaKTHYecKHe 3aHATHs / 1aGopaTopHbIie paGoThI) 16

- KCP 1

caMocTosTe/bHasA padoTa 83

ITpomexyTouHas arrecTanus 0
3auér

3.2. CozepkaHue JUCLUIIIVHbI

(cmpykmypupoeaHHoe no memam (pa3denam) C YKA3aHUeM OmMBeOeHHO20 HA HUX Ko/auuecmed

aKkaoeMuuecKux uacos u 8uobl yueOHbIx 3aHsimuli)

HavmeHoBaHMe pa3[ie/sioB ¥ TeM JUCLAIUIMHBI Bcero B TOM UHC/Ie
(acen) KonTakTHast pabora (pabota Bo
B3alMO/IeICTBUY C IIperio/jaBaTesnem),
Yackl U3 HUX
JaHSITHS CamocrosTenpHas
CEeMHHapCKOro pabora
3aHATUA THMa o6yuarowerocs,
JIEKLJUOHHOTO | (MpakTHueckue | Bcero Hacel
THUMa 3aHsATHs/Mabopa
TOpHbBIE
paboThI), Yacel

o) 0 o) 0 0

¢ ¢ ¢ 0 i)

0 0 0 0 0
Topic 1. Introduction Into Corporate Finances 19 1 2 3 16
Topic 2. Financial Planning 21 1.5 3 4.5 16.5
Topic 3. Financial Analysis 21 1.5 3 4.5 16.5
Topic 4. Capital Management 23 2 4 6 17
Topic 5. Corporate Investment Policy 23 2 4 6 17
ATTecrarust 0
KCP 1 1
Wroro 108 8 16 25 83

Contents of sections and topics of the discipline

Topic 1. Introduction Into Corporate Finances
Topic 2. Financial Planning

Topic 3. Financial Analysis

Topic 4. Capital Management

Topic 5. Corporate Investment Policy

4. YueGHO-MeTOjUUECKOe 00ecrieueHre CaMOCTOSITe/IbHON PadoThI 00yJarouXCcs




CamocTosiTenibHasi paboTa oOyuarol[uxcsi BK/IOUaeT B cebsi TOATOTOBKY K KOHTPOJIBHBIM BOIPOCaM U
3a/laHUSIM [IJis TeKY1llero KOHTPOJ/ISi U TIPOMEeKYTOUHOM aTTecTaljuM M0 UTOraM OCBOEHMS AUCLIUIUIUHBI
MpUBE/IEHHBIM B II. 5.

st obecrieueHUst CaMOCTOSATETEHOM PAab0ThI 00YUaIOIUXCS UCTIO/Ib3YIOTCS:
- 971eKTpOoHHBIN Kypc "Corporate Finance / KopriopaTuBHbIe puHaHCHI"
(https://e-learning.unn.ru/course/view.php?id=3311).

- OTKPBITBIN OHMakH-Kypc MOOC "-" (-).

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)

5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:

5.1.1 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK-3:

1. In most cases, we assume that the activities of the financial manager are aimed at
a) increase in the value of shareholders' investments in the company

0) profit maximization

B) increasing the profitability of investment projects

r) revenue growth of the company

2. The financial manager acts as an intermediary between companies and
a) its owners

6) potential investors

B) banks

r) the capital markets

3. In general, financial management task can be decomposed

a) to assess of the stocks and bonds

0) to investment decisions and solutions to attract sources of financing

B) to manage the financial and of accounting departments

r) to monitoring and implementation

4. Managers who specialize only in finance are...

a) chief accountant



0) treasurer

B) CFO

r) all answers are correct

5. The purpose of investment decisions, or decisions by planning long-term investments, is to find those assets,
a) whose value cannot be determined at the start of the investment

0) the value of which is equal to the price paid for them

B) the value of which does not exceed the price paid for them

r) whose value exceeds the price paid for them

5.1.2 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK OC-6:

1. According to the concept of present value: "A dollar today is worth...
a) as much as the cost of alternative assets"

0) less than a dollar tomorrow"

B) as much as a dollar tomorrow"

r) more than a dollar tomorrow"

2. Debt ratio is a financial ratio that measures the extent of a company’s
a) leverage

0) profitability

B) debt margin

r) liquidity or cash position

3. The current ratio is a liquidity ratio that measures a company's ability
a) to make high profit margin

6) to pay short-term and long-term obligations

B) to pay its short-term obligations

r) pay its long-term obligations

4. Earnings per share serves as an indicator of a company's



a) leverage

0) liquidity or cash position

B) profitability

r) debt margin

5. Inventory turnover is calculated as

a) market value of sales / ending inventory

0) gross profit / ending inventory

B) average inventory / COGS

r) gross profit margin * COGS

Assessment criteria (assessment tool — Test)

Grade Assessment criteria

pass

60obi1e 60% MpaBUIBHBIX OTBETOB

fail

MeHee 60% MpaBU/ILHBIX OTBETOB

5.1.3 Model assignments (assessment tool - Interview) to assess the development of the
competency OIIK-3:

1.
2.
3.

©®N DU A

State the algorithm of the process of financial strategy planning?

Give brief arguments for why financial management is important for a firm?

Which type of value should the management of a firm have in mind when deciding on selling out the
company?

Why does rising of a debt level lead to high WACC and low company’s value?

State three reasons when IPO-financing is more preferable then debt financing?

Why does some companies choose zero dividend policy?

What are the four investment criteria?

How companies try to maximize their market values?

. What are the usual steps in credit management?

10.What kind of costs and benefits of holding cash you know?

5.1.4 Model assignments (assessment tool - Interview) to assess the development of the
competency OIIK OC-6:

1.

ek wN

Define a WACC, how does it influence the value of a company?

State and explain the difference between financial and operational management of a company?
What is the difference between the accountant and the financial manager?

What does the theory of Miller and Modigliani mean? How to explain it?

Give some examples of financial risks.

What does the financial leverage mean? How does it connect to the shareholders return?



7. Give some examples, how to calculate the investment value of a bond, the investment value of a share?

8. What the differences between the bond’s coupon rate, current yield, and yield to maturity?

9. What the difference between market and book value?

10.Could you, please, explain the Du Pont formula and identification of the company’s return on its assets
and equity determinants?

Assessment criteria (assessment tool — Interview)

Grade Assessment criteria

Bce kommneTeH1MM (4aCcTU KOMITeTeHLIU), Ha GOopMHUpPOBaHUe KOTOPBIX Harpap/ieHa AUCLIUILIMHA,
ass
P chopMUpOBaHbI Ha YPOBHE He HIDKE «YIOBIETBOPUTETHHO»

fail Bce kommeTeHIMM (YacTy KOMIIETEeHLMI), HAa (OpPMUPOBaHKeE KOTOPLIX HallpaB/ieHa AUCLUIIIMHA,
ai
chopMrpOBaHbI Ha YPOBHE He BblIIlIe «HEeYZ0B1eTBOPUTEbHO»

5.2. Description of scales for assessing learning outcomes in the discipline during interim
certification

HIxana OIl€eHUMBAaHUA C(l)OIJMI/IPOBaHHOCTI/I KOMHETEHI[PIﬁ

YpoBeHn
b
chopmu Hey/AOBJIETBOP YAOBJIETBO 04YeHb
1JI0X0 XO0POII0 OT/INYHO TPEBOCX0/{HO
POBaHH UTeJIbHO PpUTe/ILHO XOpO11I0
oCTH
KoMIeT
eHIUI
(uHpUK
aropa
AOCTHIK He 3a4TeHO0 3aUTeHO0
eHus
KoMIeT
eHIHii)
YpoBeHb
OtcyTcTBUE YposeHb PoBet
o o 3HaHUI B
3HaHUMU MuHuMabH | 3HaHWU B obBeMe YpoBeHb
TeOpeTHUUeCcKoro o} obbeme, ’ 3HaHWM B
YpoBeHb COOTBETCTBY YpoBeHb
MarepHaa. N JIOMYCTUMBI | COOTBETCTBY obneme, N
3HaHUI HIDKe o I011leM 3HaHUi B
HeBo3MO>KHOCTB 1 ypOBeHb I0I1IeM COOTBETCTB
MHHUMa/bHbIX . rporpaMme obneme,
3HaHUA | OLIEHWUThb MOJHOTY o 3HaHUM. rporpaMme yiolieM
N TpeboBaHUH. MOATOTOBKH TIpeBbILIAOIIe
3HaHUI [Homny1ieHo MOATOTOBKU nporpaMme
Vimenu mecto . JomyirieHo M IIpOrpaMMy
BC/Ie/ICTBUE MHOTO . Jomny1ieHo TIOATOTOBK
rpy6ble ommbKu HECKOJIbKO TIOATOTOBKH.
OTKasza HerpyO6bIx HECKOJIbKO u. Omubok
HecyllecTBe
obyuaroierocst ot OIIMO0K HerpyobIx HHELX HeT.
OTBeTa o160k
omboK
Ymenus | OtcyTcTBUe [1pu peleHun IIpogemonc | Ilpopemonc | Ilpozsemonc | Ilpomemonc | IIpogemoHCTp
MHHUMaNbHbIX CTaH/JapTHBIX TPHUPOBaHbl | TPUPOBaHBI | TPUPOBAHbI | TPHUPOBaHbI | MPOBAHBI BCE
YMeHHH. 3azaq He OCHOBHBI® BCE BCE BCE OCHOBHBIe
HeBo3MO>KHOCTB TIPOJIEMOHCTPUP | YMeHHs. OCHOBHBIE OCHOBHBIe OCHOBHBIe YMeHVSL.
OL|eHUTb Ha/llnuhe | OBaHbI PereHel YMeHHSI. yMeHUsI. YMEHUSI. PelnieHs! Bce
yMeHHU OCHOBHbIe THUIIOBbIE Pemtenel Bce | PemeHsl Bce | PeleHsl OCHOBHbIe
BC/Ie/ICTBUE yMmeHusi. Umenu | 3afauu ¢ OCHOBHbI® OCHOBHbIe BCE 3ajlaunl.
OTKasa MecTo rpy0Obie HerpyObIMH | 3aja4u C 3ajlauul. OCHOBHbIe BeinomnHeHs!
obyuatorierocsi ot | ommbku omnbkamu. | HerpyObiMM | BbINosHeHbI | 3azauu C BCe 33/laHus, B
OTBeTa BeinosiHeHsl | omMOKamMu. | BCe 3a[iaHUSI | OT[ENbHBIM | TIOJHOM
BCE BeInoHeHs! | B IIOJTHOM u obneme Ge3
3a/laHyisl, HO | Bce 33/laHusl | oObeMe, HO | HeCyIecTB | HeZ0ueTOB
He B B TI0JTHOM HeKOTOpble €HHBIMU
TIO/THOM obbeme, HO | ¢ HeJjoueTaM
obbeme HeKOTOpble | HeJoueTaMd | U,
c . BBINOJIHEH




bl BCE
3a/]aHuisl B
HeJloueTaMu
TI0/THOM
obbeme
Nwmeetca
OtcyTcTBUE IIpogemoHc [IpogemoHC
MHMHHUMAJIBH ITposeMoHC
6a30BbIX ITpu peleHnH . TPHPOBaHEI TPHUPOBaHBI
bl Habop TPUPOBaHBI ITpozieMOHCTp
HAaBBIKOB. CTaH/APTHBIX 6azoBble HaBBIKK
HaBBIKOB 0a3oBble WpOBaH
HeBo3MO>KHOCTB 3ajiau He HAaBBIKH TIpU TIpU N
ISt HaBBIKH TIpY TBOPYECKHUI
Happicy | CUEHHT HATMUME | MPOJEMOHCTDHP - pelLeHrH a— pelleHHN N
| HaBBIKOB oBaHb!l 6a30Bble CTaHZIapTHBI HecTaHjapT
CTaHZApPTHBI CTaHJapTHBI peILLeHHI0
BCJIE[ICTBHE HaBbIKY. VIMenn X 33/ja4 C HBIX 3a/]ay
X 3a7ia4 C X 3a7au 6e3 HeCTaH/apTHBI
OTKaza MecTo rpy0Oble HEKOTOPBIM 6e3
HEKOTOPBIM oLIMbOK U X 337184
obyuaroierocst OT | OmUOKU u omboK 1
u HeJloueToB
oTBeTa HeJloueTaMu HeJJoueToB
HeJloueTaMu
Scale of assessment for interim certification
Grade Assessment criteria
All the competencies (parts of competencies) to be developed within the discipline have
outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.
excellent All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "excellent",
pass very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",
good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",
satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.
unsatisfactory At least one competency has been developed at the "unsatisfactory" level.
fail —
poor At least one competency has been developed at the "poor” level.

5.3 Model control assignments or other materials required to assess learning outcomes during

the interim certification with the criteria for their assessment:

5.3.1 Model assignments (assessment tool - Control questions) to assess the development of the

competency OITK-3

1.

Nk WwWN

Finance and the Financial Manager.
The Objectives of the Firm

Corporate Governance

Financial statement analysis
Firm’s leverage, liquidity, efficiency, and profitability.

The Du Pont formula.

Working capital management.




8. Short-term planning.

9. Cash and inventory management.

10.Net working capital.

11.Cash flow management.

12.The Value of Bonds.

13.The Value of Common Stocks.

14.The bond’s coupon rate, current yield, and yield to maturity.
15.The market price of a bond.

16.The stock trading reports.

17.The present value of a stock.

5.3.2 Model assignments (assessment tool - Control questions) to assess the development of the
competency OIIK OC-6

1. Risk, Return and the Opportunity Cost of Capital.

The market risk.

The opportunity cost of capital for a project.

Net present value and other investment criteria.

The internal rate of return of a project.

Capital Budgeting and Risk.

The practical problems of capital budgeting in large corporations.

Sensitivity, scenario, and break-even analysis to see how project profitability would be affected by an
error in forecasts.

9. Payout Policy.

N AW

10.The firm’s capital structure.

11.The weighted-average cost of capital.

12.Venture capital firms. Initial public offerings and the costs of such offerings.
13.Financial Planning.

14.The Management of Working Capital.

15.Mergers, Corporate Control and Governance.

16.Takeover defenses.

Assessment criteria (assessment tool — Control questions)

Grade Assessment criteria

Bce kommeTeHI[uu (4acT KOMIIeTeHI[HH), Ha (POPMUPOBaHKEe KOTOPLIX HarpaB/ieHa AUCLUTIIMHA,

ass
P chopMUpOBaHbI Ha YPOBHE He HIXKe «Yy/I0BJIeTBOPUTETHEHO»

Xots 661 0/fHa U3 KOMITETeHIMH, Ha () OPMUPOBaHKe KOTOPBIX HarpaB/ieHa AUCLUIUINHA,

fail
chopMHpoOBaHa Ha YPOBHE «HEYIOBI€TBOPUTETLHO»

6. YueOHO-MeTOMUECKOEe M HH(OpMaLMOHHOE o00ecrieyeHHe JUCIMILTHHBI (MO/1y/151)

OcHoBHas uTeparypa:

1. Abdul Rafay. Finance for Sustainability in a Turbulent Economy. - IGI Global, 2022. - 1 online
resource. - ISBN 9781668455821. - ISBN 9781668455807. - TeKcT : 371eKTpOHHBIN., https://e-



lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=853818&idb=0.

[ononHuTenbHas uTepaTypa:

1. Yyaunor O. O. Corporate finance : yue6Hoe noco6ue / Uyaunor O. O. - KpacHosipck : KpacI'AY,
2016. - 83 c. - PekoMeH/I0BaHO HAyYHO-MeTO/JUUeCKHUM COBeTOM (¢e/iepaJbHOr0 rocyZapCTBeHHOTO
Oro/pKeTHOTO 00pa30BaTeILHOTO YUpesK/AeH!s BhICIero oopa3oBanust «KpacHosIpckuii rocyjapCTBeHHbI
arpapHbIl YHUBEPCUTET» [/ BHYTPUBY30BCKOT'O UCTIO/b30BaHMs B KaueCcTBe yueOHOro rocooust st
MarucTpoB, 00yuarouuxcs 1o HarpaeseHuto moarotoBky 080200.68 (38.04.02) «MeHeKMeHT». -
bubnuorp.: gocTynHa B KapTouke KHUTH, Ha caiite DBC JlaHb. - Kaura u3 komekiuu Kpacl'AY -
SA3pIKO3HaHMWe U MUTepaTypoBeseHue., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=782115&idb=0.

2. Ibrahim Yasar Gok. Handbook of Research on Global Aspects of Sustainable Finance in Times of
Crises. - IGI Global, 2022. - 1 online resource. - ISBN 9781799885030. - ISBN 9781799885016. -
TekcT : 3/MeKTpOHHBIN., https://e-lib.unn.ru/MegaPro/UserEntry?Action=FindDocs&ids=853921&idb=0.

[TporpammHoe obecrieueHrie 1 VIHTepHeT-peCcypChl (B COOTBETCTBHUU C CO/IePKaHUEM IMCIUTUIAHBI):

* CripaBoyHasi ripaBoBasi cucrema «KoHcysbTanT [1mroc»: http://www.consultant.ru/

* DNIeKTPOHHO-0MbMoTeuHast cuctema «KoHCynbTaHT cTygeHTax: http://www.studentlibrary.ru/
* DJIEKTPOHHO-0MO/IMOTeUHas cucTeMa «3HaHUyM»: http://znanium.com/

* DJIeEKTPOHHO-0Mb/MMoTeuHas cuctema «JIaHb»: https://e.lanbook.com/

* OneparuoHHas cructema Microsoft Windows

» [TakeT npuknagHbix iporpamm Microsoft Office

7. MaTepHa/ibHO-TeXHHYeCKoe ofecreyeHUe JUCLUIIMHBI (MOY /1)

YueOHble ayUTOPUM [i7isI TIPOBeJIeHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa3oBaTe/bHOM
MPOrpPaMMOM, OCHaAIleHbl MYJIbTUMeAUWHBIM 000pyJ0BaHHeM (TIPOEKTOpP, 3KpaH), TeXHUYeCKUMHU
cpeAcTBaMu 00yYeHHs, KOMITbIOTEpaMH.

[MTomelijeHust 151 CaMOCTOSITeIbHOM paboThl 00YYaroLMXCsl OCHAIL|eHbl KOMITbIOTEPHON TEeXHUKOW C
BO3MO)KHOCTBIO TIOJK/IIOUeHUs1 K ceTd "VHTepHer" W obecrieyeHbl [OCTYTIOM B 3JIEKTPOHHYIO
MH(pOpMalMOHHO-00pa3oBaTe/IbHYI0 Cpefy.

ITIporpaMma cocTtaBieHa B cooTBeTcTBMM ¢ TpeboBanusimu OC HHI'Y 1o HampaB/ieHHIo
noAroToBKy/creranbHoCTH 38.04.02 - Management.

Author(s): [llenmmH Anekcadap CepreeBud, KaHAWAAT 5dKOHOMHUUYECKUX HayK.
3aBenytomuii kadeapoii: fAivHa Hagexaa VropeBHa, TOKTOP 9dKOHOMUYECKUX HayK.

[Tporpamma oobpeHa Ha 3ace/jaHUM MeTOANYeCKOM Komuccru ot 12.12.2023, mpotokon Ne 6.
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