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1. Mecrto gucunmimnsl B ctpykrype OOII

JlucuumuinHa OTHOCHUTCSL K 00S3aTeNbHON YacTH, K 4acTH, (OPMHUPYEMOH yyaCTHUKAMHU
00pa3zoBaTeNbHBIX OTHOIICHUH, WK sBIsieTcs dakyiabTaTuBoM b1.B.01

Ne MecTto AuCHMILUIMHBI B y4eOHOM CraHaapTHBIH TeKCT /151 AaBTOMATHY€CKOI0
Bapu IJIaHe 00pa30BaTeIbHOM 3ano0/IHeHUus! B KOHCTpyKTOpe PII/{
aHTa NPOrpaMMblI

2 brmox 1. Muctumnuuel (Moxynu) | b1.B.01
Yacrs, dbopmupyemas
yYaCTHHKaMu  00pa30BaTeNbHBIX
OTHOLICHUH

2. Ilmanupyemble pe3y/ibTaTbl 00y4eHHUS M0 JUCHHUILUIUHE, COOTHECEHHbIE ¢
IUVIAHUPYEMbIMH Pe3yJIbTATAMHU 0CBOEHHs 00pa30BaTeIbHON MPOrPaMMBbI
(KkOMIeTEHIUSIMU M MHAUKATOPAMM JTOCTHKEHUS KOMITEeTeHIIUil)

Ilnanupyemble pe3yJibTaThl 00y4eHHUS MO JUCHUNINHE HaunMeHnoBaHue
(Moay.110), B COOTBETCTBUHU ¢ HHAUKATOPOM JTOCTHKEHUS OLICHOYHOI'0
®opmupyemble KOMIIETeHIIHH cpeacTsa
KOMIeTeHIHH (koZ, Nuauxarop Pe3yabTaTnl 00y4yeHus
COACPKaHNE JOCTUKEHHS 10 TUCHHUILIHHE™*
KOMIIETEHLIUH) KOMIeTeH MM *
(xom, comepxaHme
WHANKATOpa)
VK-3 VK-3.1. 3HaTh OCHOBHBIE IPUEMBI U HOPMBI OTBeTHI Ha
IToammaer COIIMAJIFHOT'O B3aMMOJICHCTBHSI. BOIIPOCHI,
Cnocoben 3¢ PEKTHBHOCTH YMeTh yCTaHAaBINUBATh U KEHCHI,
OCYIIECTBIISTh HCIIOJIb30BaHUS MTOIEPKUBATh KOHTAKTHI, BBINOJIHEHHE
COLMANTBHOE CTpaTeruu obecrnieunBaroIIie yCrenHyo padboTy B TPEHUHTOBBIX
B3aMMOJeHCTREE H COTPYAHHUYECTBA JUISI | KOJJICKTUBE, IPUMEHSITH OCHOBHBIC 3aJJaHHI
JIOCTHOKCHHUS METOBI U HOPMBI COITUATBHOTO
peanu30BBIBaTH CBOIO . N
MTOCTABJICHHOM IIENIH, | B3aUMOJCHCTBYS IJIS peaTU3alliy
pOIIb B KOMaHae 3 HEeKTHBHO cBOEiT PONM M B3aHMOIEHCTBHSA
B3aUMOJICUCTBYET C BHYTPH KOMAaH/IbI.
JPYTHMH YICHAMH Bnapers npocTeHIMMu METOAaMU U
KOMAaH/IbI, y9aCTBYS B | MPUEMaMH COIMAIIEHOTO
obMeHe B3aUMOJICUCTBHSI M PAOOTHI B KOMaHIC.
uHpOpMaLHEH,
3HAHUSMH, OIBITOM, U
Mpe3eHTaIluN
pe3yJIbTaTOB PabOTHI.
VK-3.2. 3HaTh OCHOBHEIC STHUCCKHC OTBeTHI Ha
CobOmromaer KOHIICTIIIUHY, PACTIPOCTPAHCHHBIC B BOIIPOCHI,
TUYECKUE HOPMBI B MEKIYHApPOIHOM JIETIOBOM KCHCHI,
MEKITMIYHOCTHOM B3aUMOJICHCTBHH BBINOJIHEHHE
npodeccruoHaTbHOM Ymerb GOpMHUPOBATE ATHUECKYIO TPEHUHTOBBIX
001IeHI T OCHOBY J€JIOBOTO B3aUMOJICHCTBUS AJIs 3aJaHUI
MHAUBHUAA U KOJJIEKTHUBA
Baaaerb TEpMUHOJIOTUEN 3TUKA
MEXIYHApPOIHOTO JEITIOBOTO
B3aUMOJICHCTBHS
TIK-1. Criocoben TIK 1.1. 3namup OCHOBHBIE METONOJIOTHUYECKIE OTBeTHI Ha




OpPUEHTHUPOBATHCS B
OCHOBHBIX
TEOPETUYCCKUX U
MPUKIIAAHBIX ACTIEKTax
MEXTyHapOTHBIX
(uHaHCOBO-
SKOHOMUYECKHIX
OTHOIIICHUH U
BHEIIHEAKOHOMHYECKOU
JeSTEeIBbHOCTH,
YUUTHIBATh JaHHBIH
¢axTop npu
000CHOBaHUU
YIpaBIeHIECKUX
pELIEHU 1o
pa3zpaboTke
HaTPaBICHUNA Pa3BUTHS
KOMIIaHHH

O60CHOBBIBAET MOJIXO/IbI K aHaIM3y MH(OpMaIun BOTIPOCHI,
yIpaBJIEHUYECKHE Ymemp pabotath ¢ pa3nuuHBIMU KEHCHI,
PELICHHUS C yU4EeTOM HH(POPMAIOHHBIMH PECYPCAMU U BBINIOJTHEHNE
MEXTyHapOTHBIX COCTaBJISITh CBOJIHBIE aHAIUTHYECKHE TPEHUHTOBBIX
¢$uHaHCOBO- OTYETHI IO paboTe MPEATIPUSTHS; 3aJlaHui
9KOHOMUYECKUX Bnaoemp naBbikamMu, HEOOXOAUMBIMU

napameTpoB IUIS1 OLCHKH aHAJIU3UPYEMBIX

Pa3BUTHS KOMIIAHUH, | CBEACHHH O AEATEILHOCTH

(MHAHCOBBIX XO3AHCTBYIOIIUX CyOBEKTOB.

WHCTUTYTOB U

PBIHKOB

[IK 1.2. [Ipunumaet 3namb METOIIOJIOTHYECKUE TTOIXOIbI K OTBeTHI Ha
000CHOBaHHbIE MpoLEAYpe MOATOTOBKH U IPUHATUSA BOIIPOCHI,
YIIPaBJICHYECKHUE penieHuit KEUCHI,
peIIeHus Ha OCHOBE OpraHN3alMOHHO-YIPAaBIEHYECKOTO BBITTOJTHEHUE
aHanm3a XapakxTepa, IOBEICHUE B TPEHUHI'OBBIX
3¢ PeKTUBHOCTH HECTAaHAAPTHBIX CUTYalUsIX 3aaHui
Pa3IHMYHBIX Ymems poBOUTH aHANIN3 CUIIBHBIX U

BapHaHTOB cI1a0bIX CTOPOHBI,

BO3MOKHOCTEI U PUCKOB.
Bnaoemsb HaBBIKAMH pa3pabOTKH
pelIeHH 0 OpraHU3aUOHHOMY
MEHEKMEHTY, HaBbIKAMU OIICHKHU
3 PEeKTUBHOCTH MPUHUMAEMBIX
peleHuit

*HOukamop docmudiceHus KomnemeHyuy — ykaspiaercst U3 Tabmmr m.4.1. O6meit xapakrepuctuku OOIL,

**Pesynomamol 0byueHus no oucyuniune- ykaspiparorcs asropamu PI1/] cornacHo conepkaHust TUCIUILIHHBI

3. CTpyKTypa H coaep:KaHue THCHUTIIHHBI

3.1 Tpyooemkocms oucyuniaunsl

oyHas ¢popma
o0yueHust
O0mas Tpy10eMKOCTb 4 3ET
YacoB 1o y4eOHOMY ILUIaHY 144
B TOM 4HcJjIe
ayIMTOPHBbIE 3aHATHS (KOHTAKTHASA 33
padora):
- 3aHATHSA JeKINOHHOI0 TUIIA 16
- 3AHATHA CEMHHAPCKOI0 THUIIA 16
( npakTHYecKHe 3aHATHSA /
JabopaTopHbie padoThI)
caMocTosiTeJIbHasi padoTa 111
KCP 1




IIpoMe:xxyTOYHAsA aTTECTALUA — 3a4er
IK3aMeH/3a4eT
3.2. ConepxxaHue QTMCUMILTUHBI
B TOM 4UCJIC
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Tema 1. ITpupoma | 12 4 2 2 2 12 4 |4 719
u CYILIHOCTh
9TUKH. Mecto u
pois ITUKH
Om3Heca B
COBPEMEHHOM
I00aTEHOM
oOriecTse.
IIpo6embr
MHKPO-, MAKpO- H
METad’THKH.
Tema 2. Uctopus | 12 4 2 2 2 12 4 |4 8 19
pa3BUTHA
JIeTI0BOM
ITHKU B
Poccun.
CoBpemeHHast
JienoBast
JTHKA:
3apyOexxHbIe
CTaHIApTHl U
poccuiickas
MPaKTUKA
Tema 3.1 12 2 2 1 2 |1 4 |2 8 |9
Muctutyunon
aJbHAs
OCHOBa
JIETIOBOMITUKHI
Tema 4.1 12 2 2 1 2 |1 4 |2 8 |1
IIeperoBopHsIit
mpoliecc, ero
TICHXOJIOTHICCKH




€ 0COOCHHOCTH H
TPOTOKOJIbHBIN
TTOPSIOK
TIPOBEICHUS

Tema 5. lenoBsie | 12 2 2 1 2 |1 4 |2 8 |9
KYJBTYPBI B
MEXITYHAPOTHOM
Ou3Hece

Tema 6. |12 2 2 1 2 |1 4 |2 8 19
OrtHyeckne
OCHOBBI
OpraHM3aI[IOHHO
# KyJIBTYpBI

HNroro 72 12 8 1 8 2 1 4 5

HaunmenoBan Including

e U KpaTkoe Contact Work
coJep:KaHue
pas3iesnoB u
TeM

JUCHUILINHbBI

CamocrosiTeJbHasA

JlaGopaTopHbie
pabora

(dachbl
Jleknun
CemuHapbI
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Bcero

Tema 1

Tema 2

Tema 3

[\ [\ NN\
N8| 8| X Beero

Tema 4

\S)
—_

Tema 5

Tema 6

[\
p—

LR E N ENE S EIES
p—
|

Tema 7

[\
(e}

= NN~
= IN|N|NNN RN
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[IpakTrdeckue 3aHATHS (CEMHUHAPCKUE 3aHATHUS /IMabopaTtopHbie pabOThI) OpPraHU3YIOTCS, B
TOM duncie B (opmMe MPaKTHYECKOHW TOATOTOBKH, KOTOpas MpeayCMaTpHBAaeT Yy4acTHe
o0yJaromuxcss B BBHIMOJHEHHWH OTACIBHBIX OJJEMEHTOB padoT, CBS3aHHBIX C OyIymien
npodeccHoHaIbHON AEATETBHOCTHIO.

[IpakTrueckass MOJATOTOBKA MPEAYCMATPUBACT: 6blNOIHEHUE NPOEKMA, peuleHue NpuKiaoHou

3a0auqu Ketica, 0e10801U Uepol.

Ha npoBenenne mnpakTuyecKux 3aHATHI (CEMHUHApCKUX 3aHATHH /1abopaTopHbIX paboT) B
dbopme MpaKTHUECKOM IMOATOTOBKH OTBOJUTCA 2,5 yaca.

[IpakTuueckasi MOArOTOBKA HaNpaBieHa Ha (OPMUPOBAHUE U PA3BUTHE:

- MPAKTHYECKHX HABBIKOB B COOTBETCTBUU C Tipoduiem OIT:

B O[!FaHI/I?,a!!HOHHO-YH[!aBHquCCKOﬁ JCATCIIBHOCTH



e yyacThe B pa3pabOTKe BapUAHTOB YMPaBICHUECKUX pEIIeHUH, 0OOCHOBaHMM UX BbIOOpa Ha
OCHOBE KPHUTEPUEB COIUAIBHO-DKOHOMUYECKOH dJ(PPEKTUBHOCTH C YYETOM PHCKOB U
BO3MO>KHBIX COIMATbHO-9KOHOMHUYECKHX MOCJIEICTBUI MPUHUMAEMbBIX PEIICHUI;

® QOpraHusalyAa BBIIIOJHCHUA IMOPYUCHHOI'O 3TAarla pa6OTI>I;

® OICPATHBHOC YIPABJICHHUC MAJbIMU KOJUJICKTUBAMU H TIpyIIlaMu, C(i)OpMI/IpOBaHHbIMI/I JJIsA

peain3aliui KOHKPETHOI'O 9 KOHOMHWYCCKOI'O IIPOCKTA,

® yyacTUe B IOAIOTOBKE M IPHUHATUU PELIEHUN II0 BOIPOCAM OpPraHU3aLUHU YIIPaBICHUSA U
COBEPILICHCTBOBAHUS JESITEIbHOCTH 3KOHOMHUYECKHUX CIYKO W MOApa3JelNeHuid NpeanpusTuit
pasnn4HbIX (GOpM COOCTBEHHOCTH, OpraHM3aluid, BEJOMCTB U T.I. C Y4Y€TOM IIPaBOBBIX,

AIMUHUCTPATUBHBIX U APYTUX OFpaHquHHﬁ.

Tekyuii KOHTPOJIb YCIIEBAEMOCTH PEATM3YETCA B paMKaX 3aHATHI CEMUHAPCKOTO THIIA.

4. Y4eOHO-MeTOaAMYECKOE O0ecedeHHe CaMOCTOATEeJbHOM PadoThl 00y4AIOIIUXCH

CamMocTtosiTenbHast paboTa SBISETCS HEOTHEMIIEMOM YacThio Mpolecca
JUCITUTUTAHBI «JleoBasi 3THKa B MEXTyHAPOIHOM OH3HECEY.
Buner caMocTosiTenbHON pabOThI: B UNTAIBHOM 3ajie OMOIMOTEKH, B y4eOHBIX KaOMHEeTax
(;mabGopatopusix), KOMITBIOTEPHBIX KJIacCax U B JIOMAIIHUX YCIOBHSX, C IOCTYTIIOM K pecypcam
WNurepuer.
KoHTponbHBIE BOMIPOCH! U 33aJaHUs ISl IPOBEJACHHS TEKYIIEro KOHTPOJS W MPOMEXKYTOUHOU

HN3YUCHUA

aTTCCTallM 110 UTOraM OCBOCHUS JUCHUIIJIMHBI IPUBCACHLBI B II. 5.2.
Jlst oGecniedeHust CaMOCTOSITENIbHON PabOThl 00YUYaIOIIUXCS UCTIONB3YETCS AIEKTPOHHBIN KypC
JenoBas stuka B MexayHapoaHoMm Ousnece (https://e-learning.unn.ru/course/view.php?id=3306),

CO3JIaHHBIN B cucTeMe AekTpoHHoro ooydenuss HHI'Y - https://e-learning.unn.ru/

5. DoH/1 OLEHOYHBIX CPEACTB JIJIsl IPOMEKYTOYHO! aTTeCTAUMH 10 JUCIHHUILUIHHE
(Mony.m10),
BKJIFOYAFOIHI:
5.1. OnuncaHue mKal OILICHUBAHMSA PE3YJIbTAaTOB O6y‘leHI/Iﬂ IO JUCHHUIIIINHE
Yposenn ITxasa oneHuBaHus cPOPMHUPOBAHHOCTH KOMIIETEHIUI
copmupoBan
HOCTH TJI0X0 HEY/IOBJIETBO | Y/IOBJIETBOPH X0pouIo OYeHb XOPOIIO OTJIMYHO TPEBOCXOHO
KOMHQTEHHI/lﬁ PHUTEJIBHO TEJIbHO
(MHAMKaTOpa
JOCTHIKEHUSI He 3a4TeHO 3a4TeHO
KOMIIeTeHImii)
3HaHuA OtcyTcTBHE YpoBeHb MunumansHo | YpoBeHb VpoBeHb YpoBeHb YpoBeHb
3HAaHUH 3HaHUM HWKE | JOMyCTHUMBIi 3HaHUH B 3HAHWH B 3HaHUH B 3HAaHWH B
TEOPETHYECKO | MUHHMAIIGHBI | YpOBEHB o0BeME, obneMe, o0beMe, o0BeMe,
ro MaTepuana. | x 3HAHUH. COOTBETCTBYIO | COOTBETCTBYIOII | COOTBETCTBYIO | IPEBBIMIAIOLIE
TpeboBaHUH. JlomymieHo eM €M Iporpamme meM M IIpOrpaMmy




HeBo3moxxnoc | Mmenu mecro | MHOrO nporpamme HO/TOTOBKH. nporpaMme HOATOTOBKH.
Tb OIIEHUTH rpy0sIe HETpyOBIX TIOATOTOBKH. JomymieHo MOATOTOBKH,
MIOJTHOTY OmNOKH. OLINOKH. HonymeHo HECKOJIBKO 6e3 omMOOoK.
3HAHUI HECKOJIBKO HECYIIeCTBEHHBI
BCJIEZICTBHE HEeTpyObIX X oImn0OoK
oTKaza omnboK
oOyuaromeroc
s OT OTBECTA
OtcyTcTBHE IIpu pemwenuu | IIpogemonctp | Ilpomemonctp | Ilponemonctpu | Ilpomemonctp | Ilpomemonctp
MHWHUMAJIbHbI CTaHAapPTHBIX HPOBaHbI HPOBaHbI BCC PpOBaHbI BCE HUpPOBaHbI BCE HPOBaHbI BCE
X yMEHUI . 3amaq He OCHOBHBIE OCHOBHEIE OCHOBHBIE OCHOBHEIE OCHOBHBIE
HeBo3MokHOC | MPOJEMOHCTP | yMEHHS. YMEHHSI. YMEHHSI. yMEHHs,pellie | YMEHHS,.
Tb OLICHUTH HPOBaHbI Pemensr Pemens! Bce Pemens! Bce HBI BCE Pemensr Bce
HaJI4Ine OCHOBHBIE THUIIOBBIE OCHOBHBIE OCHOBHBIE OCHOBHBIE OCHOBHBIE
yMEHHI YMEHHSI. 3a]a4u C 3aj1a4u C 3a1a4y . 3aJauy ¢ 3a7a4n.
Yuenna BCJIC/ICTBHE HeTpyOBIMU HerpyOBIMU BeImonHeHsI Bce | OTACIBHBIMU Brimonaensr
OTKa3a Hmenu MecT0 | ommbkamu. OLINOKaMH. 3a/1aHus, B HECYILECTBEH | BCe 3a/laHus, B
oOyuaromeroc rpy6ble Brinonnenst BrinonHenst TIOJTHOM HBIM IIOJTHOM
51 OT OTBETA OLIMOKH. BCC 3a7aHUs BCE 3a7aHus, B | o0beMe, HO HEI0YeTaMHU,
HO HE B TIOJIHOM HEKOTOPBIE C BBITIOJIHEHBI oGbeme 6e3
TIOJTHOM o0BeMe, HO HEeI0YeTaMHu. Bce 3agaHusa B | HEAOYCTOB
obbeMe. HEKOTOPBIE C MOJTHOM
HeJI0YeTaMH. oOBeMe.
OtcyTcTBHE [Ipu pemennn | Umeercsa IIponemonctp | Ilpogemoncrpu | Ilponemonctp | IlpopemoncTp
BIIaJCHHS CTaHJApPTHBIX | MHUHUMAJIBHBI | MPOBaHBI POBaHEI HPOBaHbI UpPOBaH
MaTepHaIoM. 3a7a4 He i 0a3oBBIC 0a3oBbIC HaBBIKH TBOPYECKHUHA
HeBo3MoXXHOC | MPOJIEMOHCTp HaBBIKH HaBBIKH HOAXOJ K
Tb OLICHUTh HUPOBaHBI Habop HIpH PCIICHNH | perieHUI0
Happikn HaJM4ue 6a30Bble HaBBIKOB ISl | IIPU PELIEHUH | IIPU PELICHUU HECTaHAapTH HECTAHJAPTHBI
HABBIKOB HABBIKIL. peureHus CTaHAPTHBIX CTaHJapTHBIX bIX 337124 0e3 | x 3azau
BCJICICTBUE CTaHAAPTHBIX | 3a7ad 3aga4 0e3 ommboK U
oTKa3a Wmenn mecto | 3amad ¢ HEKOTOPBIMHU omnOOK 1 HEJI0YETOB.
obyuatomeroc | Tpyobie HEKOTOPBIMH He09eTaMI HEJI0YETOB.
s OT OTBETa OIINOKH. Hejo4YeTaMu

5.2.

JJI51 OLIEeHKH Pe3yJIbTATOB 00y4eHUsI.

5.2.1 Konmponwhuvie 6onpocut

TunoBblie KOHTPOJIbHBIC 3aIaHUA WJIN UHBIC MaTEpUaJibl, H606X0)]]/IMI)Ie

Bonpocst Kon dbopmupyeMOit
KOMIETEHLIUU

1. CymHOCTbh J€NOBOM ATHKHU VK-3.

2. AKTyaJIbHOCTb I€JIOBOM 3TUKU CETOTHS YK-3.

3. [IpoGiieMbl COBPEMEHHOM AETOBOM ATUKU YK-3.

4. MopainbHbI€ ITPOOJIeMBbl HA MEKPOYPOBHE M MAKPOYPOBHE YIKOHOMHKH YK-3.

5. Wctopus pa3BuTH [€N0BOM 9THKH B 3ananHoi EBpone VK-3.

6. @axTOpHI, OKa3aBIINE BIMSHUE Ha STUUECKUE NPEACTABICHNS U HOPMBI YK-3.
NpeNPUHUMATENILCKON AesiTeIbHOCTH B Poccuu:

7. [lenoBas 3THKa POCCHUCKHX OM3HECMEHOB-OMaroTBopurenei (1o 1917 r.) VK-3.

8. BHenpenue nenoBoi ITUKY B MUPOBYIO 3KOHOMHUKY YK-3.

9. NUHCTUTYIIMOHATN3AIIMS JEI0OBOI STUKHU VK-3.

10. ®akTophl, BIAAIOIINE HA TUKY NPUHATUS PEILICHUN ITK-1.

11. BiusiHue opraHu3aiioHHON KyJIBTYphl Ha MPOLECC MPUHATHS peIIeHUI IK-1.




(mozens I'. Xodcrena)

12. BausiHue oTnenpHbIX (hakTOPOB Ha mpolecc npuHaTHs pemenuii (Kip IK-1.
['peiins, lon bek, Kpuc Koan «CriupanpHas TUHAMHKA)

13. Biusinue oTaensHBIX (pakTopoB Ha mpouecc npuHsaTHa pemeHuii (mogens | ITK-1.
Ollport G., Vernon R., Lindzi T.)

14. JIBa THUa STHYECKUX KOJEKCOB [K-1.

15. MOTHBBI COOTIOIEHHS ATUIECKUX HOPM IK-1.

16. Pa3BuTHe 3THKH OpTraHU3aMK Ha Pa3IMdHbBIX dTanax Ku3HeHHoro mukiaa | [1K-1.
OpraHu3anuu

17. OTuka nuaepcTBa IK-1.
18. DBoIONMS KOHIIEIIIHNA COHAIILHON OTBETCTBEHHOCTH IIK-1.
19. BHyTpeHHsIs 1 BHELIHSAS COLUAIbHASI OTBETCTBEHHOCTh [K-1.
20. I'pynms! CTEUKXOIAEPOB U UX NHTEPECHI IK-1.
21. PUCKM ¥ yTpo36l A7 pa3iIMYHBIX TPYII CTEKXOJIACPOB IK-1.
22. ®opMbl KOPIIOPATUBHON COLIMATIBHOI OTBETCTBEHHOCTH [K-1.

5.2.2. Tunosbie TecTOBbIE 3aJaHUS A/ OLleHKH c()OPMHPOBAHHOCTH KoMneTeHun YK.3
3aoanue 1. 1. 3anornume mabauyy. Ucnonvzyime ungopmayuio o Knspe I petisze, [lone bexe,
Kpuce Kosane (Teopusi « Cnupanvras OuHamuxay)

I'pynna cnos Ileemosoii mun
yennocmu

1. TouHoe cienoBaHUE PACITUCAHUIO, OTCYTCTBUE JIUIITHUX
MPEMETOB Ha CTOJIe, OYSHb TOYHOE COOJIOCHUE TIPABUIT JOPOKHOTO
JIBUKEHUS (JaKe €CJIM aBTOMOOWIIb €JIeT 0 IyCTOU JJOpore)

2. CIOKOMCTBHUE, OTCYTCTBUE HEPBO3HOCTH H Pa3ApaKCHUs, YyBCTBO
CTAaOWIBHOCTHU

3. V3KHH ¢ ceMbell KaX Iyt MATHUILY, 00s13aTeNNbHbIN TenehOHHbIN
3BOHOK WJIEHY CEMbH KaX/Iblil Beuep, 4TOObI paccka3aThb O MPOLLIOM
THE

4. VimeTh B COOCTBEHHOCTH MPECTUKHBIA TOPOTOM aBTOMOOMITb,
OYeHB OOJIBIITYIO 3apIUIaTy, OTJBIX HA OYEHb JOPOTOM KYpOpPTE,
YJICHCTBO B MPECTHYKHOM M JIOPOTOM (puTHEC-KITyOe

5. [lemieBble ¥ Ka4eCTBEHHBIE MPENapaThl, BO3MOKHOCTb BOBpEMS
OIJIATUThH CYETA 32 KOMMYHAJIbHbIE YCIYTH (32 MPOKUBAHUE B
KBAapPTHUPE, 32 NOTPEOJIEHUE IIEKTPOIHEPTHUHU U T. J1.), BOSMOKHOCTh
CTPaxOBaHUs KU3HH, CTPAXOBAHUE UMYILECTBA.

6. BeIcOKas cTeneHb OTBETCTBEHHOCTH 34 IENCTBHUA, CIIOCOOHOCTD
MIPUHUMATh OJIM3KHX JIIOJIEH C UX HEIOCTaTKaMU

7. MBI - yacTh BeelneHHOM, KaXKIbIM YeJIOBEK - YaCTh YEIOBEUECTBA

8. HempepriBHOE 00yueHHE Ha Kypcax 00y4YeHUs pa3IuuHbIM
npeaMeTaM, BO3MOXXHOCTB BIUSATH Ha APYTHX JIFOJIEH 1

KOPPCKTHPOBATH MX NOBCACHUC, ITIOJTYUCHUEC HArpaabl M IIpKU3a 3a




nobey Ha COPEeBHOBAHMSIX (B JIFOOOM BHJIE CIIOPTA WK TBOPUECTBA)

3ananmue 2. CpaBuute ctanaaptel. Caemnaite BHIBOBI (6-7 IPEASIOKEHHH)

a)
ISO 26000:2010 provides guidance to all types of organizations, regardless of their size or location, on:
concepts, terms and definitions related to social responsibility;
the background, trends and characteristics of social responsibility;
principles and practices relating to social responsibility;
the core subjects and issues of social responsibility;
integrating, implementing and promoting socially responsible behaviour throughout the organization
and, through its policies and practices, within its sphere of influence;
identifying and engaging with stakeholders; and
communicating commitments, performance and other information related to social responsibility.

ISO 26000:2010 is intended to assist organizations in contributing to sustainable development. It is
intended to encourage them to go beyond legal compliance, recognizing that compliance with law is a
fundamental duty of any organization and an essential part of their social responsibility. It is intended to
promote common understanding in the field of social responsibility, and to complement other instruments
and initiatives for social responsibility, not to replace them.

In applying ISO 26000:2010, it is advisable that an organization take into consideration societal,
environmental, legal, cultural, political and organizational diversity, as well as differences in economic
conditions, while being consistent with international norms of behaviour.

ISO 26000:2010 is not a management system standard. It is not intended or appropriate for certification
purposes or regulatory or contractual use. Any offer to certify, or claims to be certified, to ISO 26000 would
be a misrepresentation of the intent and purpose and a misuse of ISO 26000:2010. As ISO 26000:2010 does
not contain requirements, any such certification would not be a demonstration of conformity with ISO
26000:2010.

ISO 26000:2010 is intended to provide organizations with guidance concerning social responsibility and
can be used as part of public policy activities. However, for the purposes of the Marrakech Agreement
establishing the World Trade Organization (WTO), it is not intended to be interpreted as an “international
standard”, “guideline” or “recommendation”, nor is it intended to provide a basis for any presumption or
finding that a measure is consistent with WTO obligations. Further, it is not intended to provide a basis for
legal actions, complaints, defences or other claims in any international, domestic or other proceeding, nor is
it intended to be cited as evidence of the evolution of customary international law.

ISO 26000:2010 is not intended to prevent the development of national standards that are more specific,
more demanding, or of a different type.

ISO International Standards provide practical tools for tackling many of today’s global challenges, from
managing global water resources to improving the safety of the food we eat.

With more than a billion estimated road vehicles in use worldwide, the potential impact of standards on
global sustainable development is enormous.

ISO standards for the automotive industry cover everything from safety, ergonomics and performance,
to test methods, the environment, and the roll-out of innovative technologies.

Climate change is the major environmental challenge of our time.

ISO standards help tackle climate change, with requirements for measuring greenhouse gas emissions
and verifying claims made about them, as well as standards that focus on environmental and energy
management.

Reducing energy consumption and the dependancy on fossil fuels is a major challenge.

ISO International Standards can help solve the energy challenge by increasing energy efficiency, and
promoting the development of renewable energy technologies.

Services represent more than two thirds of World Gross Domestic Product (GDP), according to the
World Trade Organization. They are a core economic activity, contributing more to GDP than both industry
and agriculture combined.

ISO develops International Standards that help ensure that services are of a consistent, high quality.

Access to health services, quality care, and safe medical practices and equipment is a basic human right.

ISO has more than 1300 standards that help to improve health-related products and services, ranging



from dentistry to medical devices, and health informatics to traditional medicines.

With more than a billion people globally affected by some kind of disability, combined with an ageing
population, accessibility to products and services has never been more important.

But accessible solutions are not just for the disabled or elderly — they make products more appealing to a
wide range of audiences. ISO has standards that help everyone from manufacturers to policy makers improve
accessibility for all.

Source: http://www.iso.org/iso/home/news _index/iso-in-action.htm

b)

The SA8000 Standard is one of the world’s first auditable social certification standards for decent
workplaces, across all industrial sectors. It is based on the UN Declaration of Human Rights, conventions of
the ILO, UN and national law, and spans industry and corporate codes to create a common language to
measure social performance. It takes a management systems approach by setting out the structures and
procedures that companies must adopt in order to ensure that compliance with the standard is continuously
reviewed. Those seeking to comply with SA8000 have adopted policies and procedures that protect the basic
human rights of workers.

The intent of SA8000 is to provide an auditable, voluntary standard, based on the UN Declaration of
Human Rights, ILO and other international human rights and labour norms and national labour laws, to
empower and protect all personnel within an organisation’s control and influence who provide products or
services for that organisation, including personnel employed by the organisation itself and by its suppliers,
sub-contractors, sub-suppliers and home workers. It is intended that an organisation shall comply with this
Standard through an appropriate and effective Management System.

It is universally applicable to every type of organisation, regardless of e.g., its size, geographic location
or industry sector.

The requirements of this element - Management System - are central to their correct implementation,
monitoring and enforcement. The Management System is the operational map that allows the organisation to
achieve full and sustained compliance with SA8000 while continually improving, which is also known as
Social Performance.

When implementing the Management System element, it is a required priority that joint worker and
management involvement be established, incorporated and maintained throughout the compliance process
with all the Standard’s elements. This is particularly critical to identify and correct non-conformances and to
assure continuing conformance

Source: http://www.sa-intl.org/index.cfin?fuseaction=Page.ViewPage&pageld=937

5.2.3. CranaapTHble 3a1a4u 10 oneHke ¢gopmupoBanus komnerenuuii _ IIK-1 _.

3ananmue 1. Pemenue keicos

IIpournre.

Ob6cyaure: kakas aTUYECKasi MpodyieMa B ATUX CUTyalusix?

CdopmynrpoBaTh BO3MOKHOE PEIICHHE.

1. Bel 3HaeTe, 4TO y Balllero COTpyAHHUKA MPOOJIEMBI B CEMbE B MOCJEIHEE BpeMs, IOKa3aTeau ero
paboThl cHU3MWIHCh. Panee oH xopomo padotan. EcTh BO3MOXHOCTh 3aMEHUTH COTPY/THHKA.

2. J11s HOBBIX TOBapOB HEOOXOAMMO BHIOpaTh OJHY M3 TPEX pekIaMHbIX cTpareruil. [lepBas cTparerus
(1) BxrOuaeT 4YecTHy0 WH(MOPMAIMIO W TMPUHIHUINBI «MATKOW Tpojaxu». Bropas crpaterus (2)
BKJIIOUAET YYBCTBEHHBIE MOTHBBHI U MPEYBEIMUMBAET MPEUMYIIecTBa TOBapoB. TpeThs ctparerus (3)
BKJIIOUAET pa3lipakeHue, SPKOCTh, HO OHA NpHUBIEKaeT BHUMaHue ayauTopuu. [IpeaBapurenbHbie
UCTIBITAHUS TIOKA3aJIU, YTO 1O 3(PPEKTUBHOCTU POJIMKU OCEAIOT B

5.2.4. Temsl 3cce
Ji1s Gosee MOTHOTO OCBOEHUSI TEOPETHUECKOT0 MaTepuaina U GopMHUpOBaHUs TPeOyeMBbIX

KOMHGTCHHI/Iﬁ CTYyACHTaM IIPCJI1aracTcs rnmoaAroToBKa 3CCe. I_[eJ'Ib HarmmcCaHMA 5CCEC — (bOpMI/IpOBaHI/Ie
HpeI[CTaBJ'IeHI/Iﬁ 00 0COOCHHOCTSX pa6OTBI B KOJIJICKTHUBEC, a TAKKC BOCIIUTAHUC TOJICPAHTHOCTU B

OTHOIIICHUH COIIMAJIbHBIX, STHHYCCKUX, KOH(bGCCI/IOHaJH)HI)IX " KYJbTYPHBIX pa3JII/I'~II/II\/JI.
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http://sa-intl.org/_data/n_0001/resources/live/SA8000%20Standard%202014.pdf

Jns HanucaHus 3cce OoOydaromMecss HCIMOJIB3YIOT JaHHBIE IOJyYEeHHBIE M3 OTKPBITHIX
UCTOYHUKOB B cetn «MHTrepuer», CMM, a Taxke crnenuanbHOW Yy4yeOHOW JHTEpaTypHI,
pexkoMeH10BaHHOM B pamkax PVYII mo nucuumimne.

Occe oleHMBaeTcs IO JBYXOaUIbHOW IKaje (3adeTHO/He 3auTeHo). Hanuuwme oneHku
«3aYTEHO 10 3CCe» - HEOOXOIMMBIM S3JIEMEHT M YCIEIIHOTO TPOXOXKAECHUS 3a4eTHOIO

co0eceI0BaHus 0 TUCLIUILIVHE.

. HuBunmzanus Kynerypa CpenneexoBoit Pycu (IX - XIV BB.): oT4eT KOMaHIbI.
. PIILL: popmMupoBaHue XpUCTHAHCTBA U PYCCKOW PETUTHO3HOM CrICIU(PUKH.

. Pycckue cpenHeBekoBbIe IPaBOBBIE KOACKCHI.

. Bynymee renernyeckn MOIM(UIIMPOBAHHBIX MPOTYKTOB

. DKOHOMUYECKas ri1o0anu3anus: 310 WU BHITOAA

. [Tomo1ip 6€310MHBIM: HYKJa U BO3MOYKHBIE ITOCIEICTBUS

. [TorpeGnenue TOBapOB U yCIYT: 3JI0 WM MOJIb3a JJIs1 COBPEMEHHOT'O

5.2.5. Tembl KypcoBbIX padoT, 3cce, pedepaTon

~N N L AW N

Kputepun onienku scce

N
n/n
HaumenoBanue kpurepus
1 Omnpenenenbl akTyaabHOCTh U LI
2 Jlana xapakTepuCTHKa U3y4aeMoro 00ObeKTa UM Mpolecca
3 [IpoaeMOHCTPUPOBAHO BIIaIEHUE NTPEIMETOM HCCIIEeI0BAHUS, TIOHATUHHBIM anmapaTom,
TEPMUHOJIOTHEH, TOHNMaHUEe COBPEMEHHBIX TeHJICHIINN U MPOOJIEM B HCCIIEJOBAHUHT
npeaMera
4 [IpencraBnena coOCTBEHHAs! TOUKA 3peHHs (O3ULIUS, OTHOIICHHUE) IPU PACKPBITHH
POOIIEeMBI
5 JlaHa aprymeHTanusi COOCTBEHHOI'O MHEHHUs C OOPOM Ha (haKThI
6 B 1ienoM TekcT npeacTasiseT co00il UeTKO CTPYKTYPHUPOBAHHOE U 3aBEPILIEHHOE
HeOOJIbIIIOE UCCIIEIOBAHUE.
5.2.6. mrT.a.

6. YueOHO-MeTOAMYecKoe 1 MH(OPMAIIHOHHOE o0ecredyeHue TN CIUTIINHbI

a) OCHOBHas JIUTEpaTypa
1. l'opbynosa M.JI., Xa3zan M.1O. [lenoBas stuka: Yue6HO-MeTo1nueckoe nocobdbue. (Maria
Gorbunova , Maria Khazan Business Ethics. Tutorial) ®onp 35eKTpoHHBIX 00pa30BaTeIbHBIX
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m3nanuit HHI'Y. Per.nomep (Registration Number) 1598.17.07
http://www.lib.unn.ru/students/src/business%?20ethics%20.pdf
2. [lenoBas aTHKa B MexxyHapogHoM OusHece (https://e-learning.unn.ru/course/view.php?id=3306)

0). JlomonuuTenpHas auTeparypa:

1. Gabriel Flynn Leadership and Business Ethics (2008) https://link.springer.com/book/10.1007/978-1-
4020-8429-4

2. Christopher Cowton Trends in Business and Economic Ethics (2008)
https://link.springer.com/book/10.1007/978-3-540-79472-1

3.Wim Dubbink, Luc van Liedekerke European Business Ethics Cases in Context The Morality of
Corporate Decision Making (2011) https://link.springer.com/book/10.1007/978-90-481-9334-9

4.Wim Dubbink, Luc van Liedekerke European Business Ethics Casebook The Morality of Corporate
Decision Making (2011) https://link.springer.com/book/10.1007/978-90-481-8966-3

5.Ronald Duska Contemporary Reflections on Business Ethics (2007)
https://link.springer.com/book/10.1007/978-1-4020-4984-2

B). HuTepHeT-pecypcesr:

1. MS Windows 7 (nmunen3us va ['OY BITIO HHI'Y uM. Jlo6adyeBckoro, uaeHTU(GUKATOP
47276400),

2. Microsoft Office 2007 ITpodeccuonanbubiit + (munen3us Ha [[OY BITO HHI'Y um.
Jlo6aueBckoro, uaentuduxarop 47729513),

3. Kaspersky Endpoint Security 10 for Windows) u np.

4. The official web site of Federal State Statistics Service — URL:
http://www.gks.ru/wps/wcm/connect/rosstat_main/rosstat/en/main/

5. The official web site of Government of Russian Federation — URL: http://government.ru/en/

6. The official web site of Organization for Economic Co-operation and Development (OECD) —

URL: http://www.oecd.org/
The official web site of the Central Bank of Russian Federation — URL: http://www.cbr.ru/eng/
The official web site of the International Monetary Fund — URL: http://www.imf.org/
The official web site of the Ministry of Finance — URL: http://old.minfin.ru/en/
10. The official web site of the UNCTAD (United Nations Conference on Trade and
Development) — URL: http://www.unctad.org/
11. The official web site of the World Trade Organization — URL: http://www.wto.org/
12. The official web site of World Bank — URL: http://www.worldbank.org/
7. MaTepuaibHO-TeXHUYeCKoe o0ecneyeHue TUCIUIITHHbI

o

JUia u3ydeHus AUCUMIUIMHBI Ha (DaKyJbTeTe HMEIOTCS KOMIIBIOTEPHI, OCHAIllEHHBIE
JIMLIEH3MOHHBIM IPOrpaMMHBIM OOecrieyeHHeM, C BbIXOJOM B IHTepHeT, a Takke MpPOEKTOp.
[TomemieHus 1uisi CaMOCTOSITENILHOM paboThl 00yUYarOLIUXCsl OCHALIEHbI KOMITBIOTEPHONW TEXHUKOM C
BO3MOXKHOCTBIO MOJKIIOUEHUs K ceTd "MHTepHeT" M obecneueHbl JOCTYNIOM B 3JIEKTPOHHYIO
MH(POPMALIMOHHO-00pa30BaATENIBHYIO CPENLY.

[Tporpamma cocraBiena B coorBeTcTBuu ¢ TpedboBanusimu OC HHI'Y mo nampasnenuto 38.03.01
«DKOHOMHUKay, MPOUIb «MHUPOBasi SIKOHOMHKA.
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https://e-learning.unn.ru/course/view.php?id=3306

ABTOD:
K.3.H., IOIEHT Kaeapbl MHPOBOI IKOHOMHKHU U
tamoxenHoro aeia M.IO. Xa3zaun

Peuiensenr (b1)

3aBenytorias kadeapoit
MHPOBOU SKOHOMUKH U TAMOKEHHOE JIETI0
1.3.H., npodeccop M.JL. 'opOyHOBa

[IporpamMmma omoOpeHa Ha 3acelaHWU METOJUYECKOW KoMucCcMU  MHCTHTyTa SKOHOMHUKH U
npeanpuaumatenbctBa mpotokod Ne 0 ot 00.00.0000 .
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