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1. Mecto pucyuninHsbl B cTpyktype OITIOII

Iucuymnvuaa 51.0.10 MeHeKMEHT B 3/[paBOOXPAHEHUM OTHOCHUTCS K 00s13aTe/TbHOW YaCTH
obpa3oBaTe/TbHOM MPOrPaMMBbI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHL{UH (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHL{UMN o AUCLUIIUHE KOHTPOJIA MPOMEe)XyTOUHOMH
(xon, coZiepkaHue ycreBaemMoCTH aTrTecTranuu
VHAWKATOpa)
YK-3: CnocobeH YK-3.1: 3Hamb cnocobbl YK-3.1: oknad
OpeaHu306bleamb u ocyujecmeneHusi COYUuaabHo20  |3Haem cnocobbl ocyujecmeneHus 3quém:
pyKosodumb e3aumodeiicmeus u coyuanbHo20 3aumodelicmeus u Tecm
pabomoli KomaHObl, o .
peanusayuu ceoetl poau 8 peanusayuu ceeli poau 8
eblpabamnblieas
KOMaHOe KoMaHOe
KOMAHOHYO
cmpamezuto 04151 YK-3.2: Ymems
doCHuUNCeHUs] ocywjecmesnsimb CoyudabHoe VK-3.2:
nocmasnenHoil yeau | 63aumodeiicmeue u
Ymeem ocywjecmensmb
peanu3oebleamb C80I0 poib 8 o
coyuanbHoe g3aumodelicmeue u
KOMaHOe
peanu3oebleamnb C80I0 pob 8
YK-3.3: Brademb onbimom
KoMaHOe
ocywjecmesneHusi COYUaIbHO20
83aumoOelicmeus u
peanusayuu ceoell poau 8 YK-3.3:
Komande Bnadeem onbimom
ocyuwjecmesneHusi COYUaIbHO20
g3aumodelicmaus u peanuzayuu
cgell ponu 8 KOMaHoe
OIIK-10: Cnocoben | OITK-10.1: 3Hamb cnocobb! OIIK-10.1: KonmponbHas
0peaHuU306bl8amb opeaHuzayuu pabombt 3Haem cnocobbl opeaHuzayuu paboma 3quém:
pabomy mnadwezo u | y1qdwez0 u cpednezo pabombt Maadwezo u cpedHe2o Tecm
cpedHe20
p MeOUYUHCKO20 NepCcoHana no | MeOUYUHCKO20 NepcoHana no
MeOUYUHCKO20
YX00y 3a 60bHbIMU YX00y 3a 60bHbIMU
nepcoHana no yxooy
30 GobHBIMU OIIK-10.2: Ymemb
ope2aHu30ebleams pabom
p pabormy OIIK-10.2:
mnaouiezo u cpedHezo
Ymeem opzaHuzosbigeamsb
MeOUyUHCKO20 NepcoHana no
pabomy maadwezo u cpedHe20
yXx00dy 3a 601bHbIMU
MeOUYUHCKO20 NepcoHanda no
OIIK-10.3: Brademb Ha8bIKOM
YX00y 3a 60/bHbIMU
opaaHuzayuu pabomsat
maaowezo u cpedHe20
MeduyuHckozo nepconana no | OTK-10.3:
yx00y 3a 6OABHBIMU Bnadeem Ha8bIKOM OpeaHu3ayuu
pabombl Maaduwiezo u cpedHe2o
MeOQUYUHCKO20 NepcoHand no




yXx00y 3a 60abHbIMU

OIIK-11: Cnocobex |OIIK-11.1: 3Hamb npuHyunbl

peanusoebieamb MeHeO}XCMeHma Kauecmed 8
NpUHYUnbl npocgeccuoHanbHoll
MeHeOHcMeHma
desimenbHOCMU
Kauecmea 6
. OIIK-11.2: Ymemb
npogeccuoHanbHoU
ea/1308b16AMb NPUHYUNDI
dessimesibHOCMU p pUHY
MeHeONCMeHma Kauecmed 6
npogeccuoHanbHou
desimenbHOCMU

OIIK-11.3: Brademb onbimom
peaausayuu MeHeOHcMeHma
Kauecmea 8
npogeccuoHanbHoU
dessmeabHOCMU

OIIK-11.1:

3Haem npuHyunb!
MeHeddCMeHma Kauecmeaa 8
npogeccuoHanbHou

desimenbHOCMU

OIIK-11.2:

Ymeem peanu3osbieamb
NPUHYUNbI MEHeOHCMeHmMa
Kauecmea 6 npochecCUOHanbHOU

desimenbHOCMU

OIIK-11.3:

Bnadeem onbimom peanusayuu
MeHeOJCcMeHma Kauecmed 6
npogeccuoHanbHoU
desime/nbHOCMU

lenosas uzpa

3auém:

Tecm

3. CTpyKTypa U cojep)kKaHHe AUCIUILTUHbI

3.1 TpyA0eMKOCTb AUCLUII/IUHBI

OYHas
O0wyasi TpPy/|0eMKOCTBb, 3.€. 3
Yacos o yueGHOMY I/IaHY 108
B TOM UHC/Ie
ay/iMTOPHBIE 3aHATHSA (KOHTAKTHasi padora):
- 3aHATHUS JIEKIIHOHHOT'0 THIIA 0
- 3aHATHUS CEMHHAPCKOI0 TUMNA (MpaKTHYecKue 3aHATHS / 1abopaTopHbIe padoTh) 28
- KCP 1
caMocTosATe/bHasA padoTa 79
IIpome)xyTouHasi aTTecTamus 0
3auét

3.2. CozepxaHWe JUCLUIIIMHbI

(cmpykmypuposaHHoe no memam (pasdenam) C YyKa3aHuem

axkademuuecKux udacog U 8uobl yuebHbIX 3aHamuil)

0meeo0eHHO20 HA HUX Ko/auuecmed

HavmMeHoBaHue pa3/iesioB U TeM AUCLIATIMHBI

Bcero

B TOM UHcCJ/ie

(uacsr)

KonrakrHas pabora (paboTa BO
B3aMMO/|efICTBUH C TIperiofaBaTesieM),

YacChkl U3 HUX

CamocrosTesnbHas
pabota
obyuarorerocs,




3aHATUS
CEeMHHapCKOT0
3aHaTus TUTA
JIEKLIMOHHOTO | (TIpakTHYeckue | Bcero Yyackel
THIIA 3aHsATHs/Tabopa
TOpPHbBIE
paboThI), Uacel
0 0 o} 0 o]
¢ ¢ ¢ ¢ ¢
0 0 0 0 0
Theoretical foundations of management 107 28 28 79
Arrecrarust 0
KCP 1 1
Wtoro 108 0 28 29 79

Contents of sections and topics of the discipline

1. The section "Theoretical foundations of management" includes:

Topic 1. Theoretical foundations of management

Topic 2. The management cycle

Topic 3. Organizational and administrative management methods

Topic 4. Economic management methods in healthcare

Topic 5. Socio-psychological management methods in healthcare

Topic 6. The basic concepts of a holistic approach to assessing personal health
Topic 7. Criteria of personal health

Topic 8. Personnel management of a medical organization

Topic 9. Conflicts in the provision of medical care

4. YueOHO-MeToANYeCKOe 00ecrieyeHHe CaMOCTOSITe/TbHOW Pad0ThI 00yJarouxcst

CamocrosiTenibHasi paboTa 00yvaroIuxcsi BK/IrOUaeT B Cebsi MOATOTOBKY K KOHTPOJIbHBIM BOMPOCaM U
3a/IaHUsAM [IJIS1 TEKYILEro KOHTPOJS W TPOMEXKYTOUHOM aTTeCTalldd M0 UTOraM OCBOEHMs JUCLIUM/TUHbBI
TIPUBE/IEHHBIM B II. 5.

OcHoBbl MeuLMHCKOTO TipaBa Poccuiickoii ®eneparmu (ITpaBoBbie 0CHOBBI MeAULIMHCKON 1
(dapmatieBTHUECKOU JesTesibHOCTU B Poccutickoli desepariun) [ D1eKTPOHHBIN pecypc]: yueOHOoe
rocobue fy1s1 MarucTpoB / A.A. Moxog. - M.: TIpocrekT, 2015. -
http://www.studentlibrary.ru/book/ISBN9785392163991.html. 2.. "Bpau u 601bH0#, unu [To-HOBOMY
0 ctapom [DnekTpoHHbIl pecypc] / I'.M. Mecteprasu; npeguci. akag. PAMH, npod. B.K.
lNoctuigesa. - M.: BUHOM, 2015." - http://www.studentlibrary.ru/book/ISBN9785996325733.html. 3.
[IpaBoBoe peryvpoBaHre NpogecCUoOHaTbHON JesiTe/IbHOCTA MeULIMHCKOTO NepcoHara
[DnekTpoHHbIM pecypc] / AkonioB B.U. - PoctoB H/[I: @enukc, 2015. - 332 c. - (CpeaHee
MeaUIIMHCKOoe obpa3oBanme).- http://www.studentlibrary.ru/book/ISBN9785222244418.html.

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)

5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:



5.1.1 Model assignments (assessment tool - Report) to assess the development of the competency
YK-3:

An effective contract

Remuneration for the provision of paid medical services to the population by the staff of a medical organization
Formal and informal leadership

The role of representative bodies of employees in the management of Incentives and penalties

The procedure for awarding employees of the Ministry of Defense The main documents of the personnel service
Personnel technology in the Ministry of Defense

Search and recruitment of new employees Staff adaptation Recruitment Business assessment

Training of employees of the Ministry of Defense at the workplace The release of personnel The subjects of
conflicts The causes of conflicts in the Ministry of Defense The stages of conflict

Ways to prevent and resolve conflicts The importance of conflicts for MOTIVATION

Assessment criteria (assessment tool — Report)

Grade Assessment criteria

The level of knowledge in the volume corresponding to the training program. Several gross mistakes

ass
P were made.

fail  The level of knowledge is below the minimum requirements. There were gross mistakes.

5.1.2 Model assignments (assessment tool - Control work) to assess the development of the
competency OIIK-10:

The staff of the medical organization Formal and informal leadership

The role of representative bodies of employees in the management of the Ministry of Defense

The personnel policy of the Ministry of Defense, the personnel strategy of the MMO, personnel planning in the
Ministry of Defense The main documents of the personnel service, Personnel technology in the Ministry of
Defense

Search and recruitment of new employees, staff adaptation, recruitment, business evaluation

On-the-job training of MO employees, staff release

Subjects of conflicts Causes of conflicts in the current Stage of the conflict

Ways to prevent and resolve conflicts



The importance of conflicts for MOTIVATION

Assessment criteria (assessment tool — Control work)

Grade

Assessment criteria

pass

The level of knowledge in the volume corresponding to the training program. Several gross mistakes
were made.

fail

The level of knowledge is below the minimum requirements. There were gross mistakes.

5.1.3 Model assignments (assessment tool - Business game) to assess the development of the

competency OIIK-11:

Management methods and technologies in a medical organization Promotion of a medical "startup"

Conflict resolution in a medical organization

Assessment criteria (assessment tool — Business game)

Grade

Assessment criteria

pass

The level of knowledge in the volume corresponding to the training program. Several gross mistakes
were made.

fail

The level of knowledge is below the minimum requirements. There were gross mistakes.

5.2. Description of scales for assessing learning outcomes in the discipline during interim

certification
IIIkana OIl€HMBAaHUA CCl)OpMI/IPOBaHHOCTI/I KOMHQTEHI[I/Iﬁ

YpoBen

b

chopmu Hey/I0BJIETBOP | Y/AOBJIETBO 04YeHb

TI0XO X0pOo110 OT/IUYHO NPeBOCX0/{HO

POBaHH HMTEe/IbHO pHTeIbHO X0po1LIo

ocTH

KoMIeT

eHII

(uHpUK

aropa

AOCTHIK He 3aUTeHO0 3aUTeHO

eHus

KoMIeT

eHIHii)

3HaHus OtcyTcTBUE YpoBeHb MuHumaneH | YpoBeHb YpoBeHb YpoBeHb YpoBeHb
3HaHUH 3HaHUN HIDKe 0 3HaHU B 3HaHWUH B 3HaHUM B 3HaHWUM B
TEOpeTHUeCKOro MUHUMAJIbHBIX [OTMyCTUMBI | 0OBbeMe, o0beMe, o0beme, o0beMe,
Marepuaa. TpeboBaHUH. 1 ypoBeHb COOTBETCTBY | COOTBETCTBY | COOTBETCTB | IIpeBBIIIAIOILe
HeBo3MO>KHOCTB Vimenu mecto 3HaHUH. I0IIIeM I0II[eM yIolieM M IIpOrpamMMy
OLIEHWTb TIOJIHOTY | rpyObie ommbKu | [JomylieHo rporpamMme | IporpaMme | TporpaMme | MOATOTOBKH.
3HaHUH MHOTO TIOATOTOBKY | TOATOTOBKU | MOATOTOBK
BCJIe/ICTBUE HerpyObIx . JomymeHo | . Jomymeno | u. Ommbok
OTKasa o160k HECKOJIbKO HeCKOJIbKO HerT.
obyuatouerocsi ot Herpy0bIx HecyllecTBe




HHBIX
OTBeTa OIIM60K
o1IO0K
IIpogemoHc
TPHPOBAaHBI
IIpogemoHc PYp
IIpogemoHc | Bce
IIpogemMoHC | TpUpOBaHbI
TPUPOBaHbI | OCHOBHBIE
TPUPOBaHbI | BCe
BCE YMEHUSI. IpogemMoHCTp
OCHOBHBI® OCHOBHBI®
OtcyTcTBHE OCHOBHbIE PeltieHbl MpOBaHbI BCe
IIpu pelieHNM YMeHUSI. YMeHUSI.
MHUHHUMAaNbHbIX yMeHUsI. BCE OCHOBHbIE
o CTaH/ApPTHBIX Periensl Pemens! Bce
YMeHHH. PeliieHbl BCe | OCHOBHbIE YMEHUSI.
3a7aq He THIIOBbIE OCHOBHBIE
HeBo3moxHOCTB OCHOBHEIE 3a,a4u C Perens! Bce
TIPOJIEMOHCTPUP | 3aJaud C 3azauu C
OL|eHUTh Ha/Inume 3ajiaunl. OTZIeNbHBIM | OCHOBHBIE
Ymenus N OBaHbI HerpyObIMU | Herpy6bIMU
yYMeHHH BeimonHeHs! | U 3ajiaunl.
OCHOBHbIE ommbkamu. | omMOKamu.
BCJIe/ICTBHE BCe 33/laHUsl | HeCyllecTB | BbIrosHeHbI
yMenusi. Imenu | BobmonHeHsl | BbinosiHeHbI
OTKa3za B TIOJTHOM €HHBIMH BCe 3a/laHusl, B
MecTo rpy6Obie BCE BCe 3a/laHust
obyuaroiierocst ot obbemMe, HO | HeoUeTaM | TIOJTHOM
omMoKH 3afaHus, HO | B IIOJTHOM
OTBeTa HEKOTOpble | U, obbeme Ge3
He B o6beme, HO
d BBITO/THEH He/J0UeTOB
TI0JTHOM HEeKOTOpble
HeJjoueTaMH | bI BCe
obbeme o
3a/laHyis B
He/[0YeTaMu
TI0JTHOM
obbeme
Nwmeetca
OTtcyTcTBUE IIpomemoHc [Ipomemonc
MHUHUMaJbH IIpogemonc
6a30BbIX ITpu pereHnu o TPHUPOBAHbI TPHPOBaHBI
bIii Habop TPUPOBAHbI IpogemMoHCTp
HaBBIKOB. CTaH/JapTHBIX 6a3oBble HaBBIKA
HaBbLIKOB 6a3oBble MpOBaH
HeB03MO>XHOCTh 3azay He HaBbIKH TIpU npu N
ISt HAaBBIKH TIpU TBOPYECKHI
OL|eHUTb Ha/lIMuhe | MPOJIeMOHCTPUD perLIeHnu peLIeHnn
Hagbiku perIeHys perIeHnn TIOAXOZ K
HaBbIKOB oBaHbI 6a30BbIe CTaH[ApPTHbBI HeCTaHAapT
CTaH/apTHBI CTaH/]apTHEI PeLIeHNI0
BCJ/Ie/ICTBUE HaBbIku. Vimenu X 3a7a4 C HBIX 33714
X 3a71au C X 3ama4 6e3 HeCTaH/IapTHBI
OTKasza MecTo rpy6Obie HEKOTOPbIM 6e3
HEKOTOPBIM o1MboK 1 X 3agau
o0yuaroierocst OT | OmubKu u omboK u
u HeJJ0UeTOB
OTBeTa HeJ0YeTaMHt He/[0YeToB
He/[0YeTaMu
Scale of assessment for interim certification
Grade Assessment criteria
All the competencies (parts of competencies) to be developed within the discipline have
outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.
excellent All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "excellent",
pass very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",
good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",
satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.
unsatisfactory At least one competency has been developed at the "unsatisfactory" level.
fail

poor

At least one competency has been developed at the "poor” level.




5.3 Model control assignments or other materials required to assess learning outcomes during
the interim certification with the criteria for their assessment:

5.3.1 Model assignments (assessment tool - Test) to assess the development of the competency
YK-3

1. Which factor primarily affects the implementation of a management decision?

a) motivation of performers

b) availability of resources

¢) quality of accounting and control of activities

2. What features characterize the management using a logistic approach? 1. orientation to the requirements and
interests of the consumer 2. control of the efficiency of the movement of flows (information, material, financial)
3. maximum reduction in the cost of moving flows and storing stocks 4. the presence of hierarchical
management structures

a) true 1,2,3

b) true 1.3

C) true 2.4

d) all of the above

3. Which of the management functions is direct?

a) accounting

b) control

¢) stimulation

d) regulation.

4. Which of the control functions are reversed? 1. Accounting 2. Incentives 3. Control 4. Regulation
a) true 1,2,3

b) 1.3 is true

c)2.4

is true d) all of the above

5. Which management function has the following life cycle structure: zero cycle — regulation of activities,
repetitive cycle — selection of performers, coordination of their activities, provision of resources to the process?

a) incentives



b) planning
C) organization
d) control

5.3.2 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK-10

1. Which factor primarily affects the implementation of a management decision?

a) motivation of performers

b) availability of resources

¢) quality of accounting and control of activities

2. What features characterize the management using a logistic approach? 1. orientation to the requirements and
interests of the consumer 2. control of the efficiency of the movement of flows (information, material, financial)

3. maximum reduction in the cost of moving flows and storing stocks 4. the presence of hierarchical
management structures

a) true 1,2,3

b) true 1.3

) true 2.4

d) all of the above

3. Which of the management functions is direct?
a) accounting

b) control

¢) stimulation

d) regulation.

4. Which of the control functions are reversed? 1. Accounting 2. Incentives 3. Control 4. Regulation
a) true 1,2,3

b) 1.3 is true c

)2.4

is true d) all of the above



5. Which management function has the following life cycle structure: zero cycle — regulation of activities,
repetitive cycle — selection of performers, coordination of their activities, provision of resources to the process?

a) incentives
b) planning

C) organization
d) control

5.3.3 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK-11

1. What actions does informatization in healthcare allow? 1. Analysis of the state of the managed system 2.
Define management goals 3. Develop management solutions 4. Monitor the implementation of decisions made

a) true 1,2,3

b) 1.3 is true c

)2.4

is true d) all of the above

2. Which management decisions are characterized by novelty and effectiveness?
a) decisions with risk

b) balanced decisions

) impulsive decisions

d) untimely decisions

3. Which method of choosing the final version of a management decision is most acceptable in healthcare
management?

a) based on intuition
b) based on the knowledge and experience of the head
c) based on the analysis of the situation

4. What type of behavior of a manager in making a managerial decision is characterized by independent
decision-making using information received from subordinates?

a) authoritarian

b) advisory



C) participatory

d) democratic

5. Which stage of the management cycle is the most responsible?

a) analysis of the situation and definition of management goals

b) making a management decision

c) organization of execution

d) organization of feedback between the object and the subject of management

Assessment criteria (assessment tool — Test)

Grade Assessment criteria

The level of knowledge in the volume corresponding to the training program. Several gross mistakes

ass
P were made.

fail  The level of knowledge is below the minimum requirements. There were gross mistakes.

6. YueOHO-MeTOfMUeCKOe U HH(}OpMaLOHHOe o0ecrieyeHHe JUCHMILTHHBI (MO/y/151)

OcHoBHasi uTeparypa:

1. MeHe[)KMeHT B 3/JpaBOOXPaHEHUH: TPYTINOBasi IMHAMUKA U PYKOBO/ICTBO : yueOHOe Tocobue /
bopmyk E. JI., beryn T. B., beryn /[I. H., Kaimauna E. A., Konocosa E. I'., Cugoposa . I'., 3Bepes A.
®. - Openbypr : OpI'MY, 2021. - 105 c. - bubsmorp.: AocTymnHa B KapTouke KHUTH, Ha caiite DBC JlaHs.
- Knura us konnekiuu OpI'MY - MeauiuHa., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=757483&idb=0.

[ononHuTenbHas TUTepaTypa:

1. DKOHOMUKa, NTPaBO ¥ MeHEe/I)KMEHT B 3/JpaBOOXPaHeHNH : MeTOAuYeCKre peKOMeH1aluu 1151
obyyatormuxcs o crieriuanbHocT 31.05.01 neuebHoe feso / Ilypaymosa 3. I, IlIugos A. X.,KyMbikoBa
A. A.,Bonos M. A.llluputos A. A. - Hanbuuk : KBI'Y, 2023. - 62 c. - Kuura u3 komuiekuyu KBI'Y -
MepauiiuHa., https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=887739&idb=0.

[TporpammHoe oGecrieueHre 1 VIHTepHET-pecypchl (B COOTBETCTBHHU C COJiep>KaHUeM JIMCIATUIAHBI):

9BC «IOpaiiT». Pexxum foctyma: http://biblio-online.ru.

9BbC «KoHcynbTaHT cTyieHTa». Pexxum poctyma: http://www.studentlibrary.ru.
9bC «Jlanb». Pexxum goctyma: http://e.lanbook.com/.

IbC «Znanium.com». Pexxum focTyna: www.znanium.com.



7. MaTepHa/ibHO-TeXHHYeCKoe ofecrieyeHHe JUCLUIIMHBI (MOY /1)

YueOHble ayAWTOPUM [i/isI TIPOBeJieHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa30oBaTe/bHOM
MPOTPaMMOM, OCHaIeHbl MYJbTUMEAUUHBIM 000pyZoBaHUeM (TTPOEKTOP, 3KpaH), TeXHUUYeCKUMHU
cpeAcTBaMu 00yYeHHsl.

[TomerieHusi A1 CaMOCTOSITe/TbHOM paboThl 00YyYarOLUXCsl OCHAIlleHbl KOMITbIOTEPHON TEeXHUKOU C
BO3MOJKHOCTBIO TMOAK/IOUeHUss K cetu "VHTepHeTr" u obecrieueHbl [OCTYIIOM B 3JIEKTPOHHYIO
MH(pOpMalMOHHO-00pa3oBaTe/IbHYI0 Cpejy.

IIporpaMMa cocTtaBfieHa B cooTBeTcTBUM C TpeboBanusmMu OPI'OC BO 10 HampaB/ieHUIO
noArotoBku/crenranbHoCcTy 31.05.03 - Dentistry.

Astopsl: )KnaHoBa Mapus JIeoHWI0BHA, KaHAWAAT MeULMHCKHUX HayK, JOLIEHT.
3aBenytomuii kadeapoii: TuyHoBa HaTanbs BUKTOpOBHA, JOKTOP MeUIIMHCKUX HayK.

[Tporpamma ofo6peHa Ha 3aceJaHUN METOAWYeCKOW KoMuccuu oT 28 Hosibpst 2024, mpotokos Ne 9.
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