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1. Mecto pucyuninHsbl B cTpyktype OITIOII

HOuctunza 51.0.23 VHocTpaHHBIH 361K B TIPO(eCcCHOHAMbHOM cdepe OTHOCUTCS K 00s13aTe/IbHOM UyacTh
obpasoBaresibHOM IPOrpaMMBI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

nepenucky, yuumnleas
0CcobeHHOCMU CMUAUCMUKU
opuyuanbHbIX U
HeocpuyuaabHbIX nucem,
COYUOKY/IbMYypPHble pasau4usi 8
¢opmame KoppecnoHOeHyuU
Ha 20cydapcmeeHHOM U
UHOCMPAHHOM (-blX) A3bIKAX
YK-4.3: Ucnonbzyem
uHpopmayuoHHo-
KOMMYHUKAYUOHHble
MmexHO02UU NPU NOUCKe
Heobxodumoll uHgopmayuu 8
npoyecce peuwleHus
CMaHoapmHbIx
KOMMYHUKAMUBHbIX 3a0ay Ha
20Ccy0apcmeeHHOM U

UHOCMPAHHOM (-blX) A3bIKAX

UCnonb308amb NOAyYeHHble
3HAHUsA No 0bWjeHUIo Ha
UHOCMPAHHOM Si3blKe 8
U3yUYeHHbIX CMaHOapNHbIX
cumyayusx.

Baadems: Ipuémamu obweHus
HA UHOCMPAHHOM

S3blKe 8 CMAHOAPMHBIX
cumyayusx (Hanpumep,
npedcmasumscs u 3a0amsb
80npochl cobeceOHUKY

npu 3HaKkomMcmee, 00BCHUMB 8
MaeasuHe unu

kage, umo Heobxo0uMo, y3HamMb
U NOHSIMb

peKomeHOayuu no
OpUEeHMUPOBAHUIO 8

He3HaKoMoM 2opode U m.n.).

YK-4.2:

YK-4.2:

3Hamb: Tunosble cumyayuu
NUCbMEHHO020

0en06020 obweHus. bazosble
8UObI NUCbMEHHO20

0e/1068020 0OUjeHUs..

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHL{UH (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHL{UMN o AUCLUIIUHE KOHTPOJIA MPOMEe)XyTOUHOMH
(xon, coZiepkaHue ycreBaemMoCTH aTrTecTranuu
VHAWKATOpa)
YK-4: CnocobeH YK-4.1: Ucnoab3yem YK-4.1: Tecm
ocyujecme/isimb 20cy0apcmeeHHbilil u YK-4.1: CobecedogaHue 3quém:
denosyro UHOCMPAHHB LT (-ble) A3bIK 8 3namb: Basoeble cnocobbl Tecm
KOMMYHUKaYUIo 6 MENHCAUUHOCMHOM 0bWjeHuu u | obwjeHus Ha
yemHoli u u u IIpakmuueckoe
. npogeccuoHanbHoU UHOCMPAHHOM S13blKe 6 5
nucbMeHHol gopmax 3a0aHue
Ha 20cydapcmeenHoM desimenbHOCMU, 8bI6Upast CMAHOApMHbIX CUmMyayusx
a3bIKe coomeemcmeyroujue (Hanpumep, npu 3Hakomcmaee,
Poccuiickoil 8epbasbHble U HegepbabHble  |NOKyNnKax, OK3aMeH:
®dedepayuu u cpedcmea KOMMyHUKayuu nymewecmeuu u m.n.). Tecm
UHOCMPAHHOM(bIX) YK-4.2: Bedem denogyio Ymem: IIpagubHo Konmponshbie
a3biKe(ax) 80NpoChl




Ymemb: OpueHmupogambcs 8
cumyayuuobiyeHusi; oyeHu8amb
cmeneHb

¢opmanbHOCMU;

npaswibHO 8bI6UPaMb CMUsb,
moH obpaujeHust;

npaswibHO 8bl6Upamb 8ud
NUCbMeHHO20 0e/108020
obweHust.

Bnadems: Hasbikamu
pACNO3HABAHUS CMUS,

MoHa, peaucmpa obweHusi;
HasbIKamu ombopa
Heobx00uMo20 euda obweHus;
HasbIKamu ombopa
NpaeuibHbIX NEKCUKO-
2pammamuyeckux eouHuy, a
makoice Kauwe 045 ycnewHotl

KOMMyHUKayuu.

YK-4.3:

YK-4.3:

3Hamb: BO3MOX}CHble UCMOYHUKU
docmoeepHol

uHpopmayuu (caoeapu,
SHYuK/0Neouu,

NOUCKOBble cUCMeMbl,
asmopumemHble

3/1eKMPOHHble CNPABOUHUKL,
SHYuKA0Neouu u

m.n.).

Ymemb: Coenamb npasuibHbili
3anpoc 8

3/1eKmpoHHoli cpede, Umobbl
noayuums

Heobxo0umbiil pe3yabmam;
npaswibHo oméupamsb

u pabomamsb ¢ KauecmeeHHbIMU
UCMOYHUKAMU.

Bnademb: bazoebiMu Hasbikamu
pabombl Kak ¢

6YMaxtcHbIMU, MaK u
3/1eKMPOHHbIMU HOCUMEASIMU

uHgopmayuu.

3. CTpyKTypa U cojepKaHHe AUCIUILIUHbI

3.1 Tpya0oeMKOCTb AUCLUII/IUHBI

OYHasA

3d0YHasdA

O01ias Tpy/j0eMKOCTBb, 3.e.




Yacos 1o yue0HOMY IJIaHY 288 288
B TOM YHUCJIe
ayUTOpPHbIE 3aHATHSA (KOHTAaKTHas padoTa):
- 3aHATHUSA JTeKIMOHHOI0 THIA 0 0
- 3aHATUS CEMHHAPCKOT0 TUMA (MpaKTHYeCcKUe 3aHsaTu / 1abopaTopubie 128 16
paboThI)
- KCP 3 3
caMocTosATe/IbHasA padoTa 121 256
IIpomexyTouyHas arrecTanysa 36 13
JK3aMeH, 3auéT JK3aMeH, 3auéT

3.2. CozepxaHWe JUCLUIIIMHbI

(cmpykmypupoeaHHoe no memam (pasdenam) C yKA3aHueM OmMEe0eHHO20 HA HUX Ko/auuecmed
aKkaoeMuuecKux uacos u 8uobl yueOHbIx 3aHsimuli)

HaumeHoBaHue pa3zfesioB U TeM AUCLIMITTIMHBI

Bcero (uacbr)

B TOM UMucC/ie

KonTakTHast pabora (pabota Bo B3auMO/IeCTBUI
C TIperoiaBaresieM), Yachl U3 HUX

3aHATHs CamocTosiTesibHast
CeMHUHapCKOro pa6ora
3aHATns TUIA obyuaromeroc,
JIEKLIMOHHOTO | (TpaKTHuecKue Bcero Yachl
THIa 3aHsTHs/mabopar
OpHbIe paboThl),
Yacel
0 3 0 3 0 3 0 3 0 3
o) o ¢ o o) ¢ ¢ P ¢ o
0 0 0 0 0 0 0 0 0 0
Tema 1 The Concept of Hospitality Business 47 54 0 26 3 26 3 21 51
Tewma 2 Functions of Management in hospitality 45 55 0 25 4 25 4 20 51
Tema 3 Marketing in hospitality 45 55 0 25 3 25 3 20 52
Tema 4 Talking to People. Ettiquette. 45 55 0 25 3 25 3 20 52
Tema 5 Speaking in Public 67 53 0 27 3 27 3 40 50
Arrecrarus 36 13
KCP 3 3 3 3
Uroro 288 | 288 0 ‘ 0 ‘ 128 ‘ 16 131 | 19 121 256

Copiep>kaHue pa3/e/ioB U TeM [JUCIUILTUHBI

[TpakTryeckue 3aHATHS (CeMUHApPCKHe 3aHATHs /nabopaTopHble paboThl) OPraHU3yIOTCS, B TOM UKC/Ie B hopMme

HpaKTH‘-IeCKOﬁ MMOoAroTOBKH, KOTOpAs IIpeAyCMaTPpHUBAET yUyaCTHUe O6yanOLL]I/IXCH B BBITIOJTHEHHUHW OTAE/IbHBIX

3/IeMeHTOB padoT, CBsi3aHHBIX ¢ OyayIel mpodeccoOHaTBHOM JesTeTbHOCThIO.

I[Tpu BBLINOTHEHUH Pa3/IMUHBIX BUJOB Y4eOHOW pabOThl UCMO/IB3YIOTCS COBPEMEHHBIE Te/larornyecKue

TeXHOJIOTHUH.
I. TexHonorus Pa3BUTHUA KDUTUUYECKOI'O MBIIIJIEHHUA.

TexHosorus Pa3BUTHUA KPUTUUECKOT'O MBILIIJIEHHWS TIPpEACTaB/IAET coboit CHUCTeMy IIpUeMOB U CTpaTeFHﬁ. Ona

obecrieuriBaeT pa3BUTHE MBIIIJIEHHS CTY/IeHTOB, (JOpMHUPOBaHKe Y HUX KOMMYHUKATHUBHBIX CIIOCOOHOCTEN U

BBIPA0OTKY YMEHHsI CAaMOCTOSITe/TbHON paboThl.

O60611eHHast cTpykTypa 6a30Boi MO/ieN TEXHOJIOTHUH PA3BUTHSI KDUTHUECKOTO MBIILIIEHUS TIPeJCTaBIsIeT




co0oii 3 cTaguu:

1 crapgus

BrI30B — (hopMUpOBaHUe IMO3HABaTe/ILHOTO UHTEpeCa.

2 cragus

OcmpbiCieHre — HETIOCPe/[CTBeHHBIN KOHTAKT C HOBOUW WH(MOpMaIifei.
3 cTagusi.

PasmbiiieHre — aHaau3 CTyZeHTaMU pa3BUTHs U 3(p(PeKTUBHOCTU CBOUX MBIC/UTE/BHBIX OMepaLiuy.
ITpoucxoauT aHamM3 U OLjeHKa U3yueHHOW MHQOPMaIWH.

TexHonorysi pasBUTUSI KPUTHUECKOT'O MbIIIEHHSI:

- OCHOBBIBaeTcs Ha akTax

- pa3BUBaeT apryMeHTalMIO U JIOTUKY

- CcoLManbHa, TaK Kak BbpabaThiBaeTcsl yMeHHe paboTaThb B TPyTIIe.

B cucremy nprueMoB, METOAOB U CTPATErvid TEXHOIOTHH Pa3BUTHSI KPUTHUECKOTO MBIILIJIEHUST BXOJST:
ITpobneMHoe 0OyueHHe

1 Ctparerus perenusi npobyiem «Mgean».

Vcrionb3yeTcsi, B OCHOBHOM, Ipu pabote ¢ TekcToM. MIH(bopMariys TeKCTa \ WK ero YacTH SIB/ISIeTCS OTIIPaBHbIM
MyHKTOM. Ha ee OCHOBe CTy/1eHTbI ONpe/ie/ISiFOT TIPO0/IeMy U TBITAIOTCS HAUTH TYTH €e PelIeHwUs], TO eCTh
MPOBO/IAAT KPUTHUECKHHT pa300p KOHKPeTHbIX cuTyaluu. PaboTa BefeTcst B rpynmnax. HaiijeHHble perieHus
CPaBHHUBAIOTCS, 00CY’K/1ar0TCsl. BbiOMparoTes myuriue.

AprymeHTarus 1 JIoTUKa

2 AprymMmeHTauys Te3uca

«IlepekpecTHast AUCKYCCUSI»

CxeMa aprymeHTalyu:

1 Te3uc (yTBepxaeHme)

ITotomy uTO

2 [ToBop (apryMeHT)

Tak uto

3 [Joxka3atenbCTBO (hakThl).

4 KOHTpapryMeHThI.

5 BeiBog,.

CTyzieHTHI fienaTcs Ha TPyMIibl. Kaxkzast rpyTina mosydaeT TeKCT (OHMH U TOT Ke) 1 BbIOMpaeT Te3uc Ayist
aprymeHTanuy. Ha ocHOBe copiep)kaHusi TeKCTa 110 CXeMe apryMeHTalH OKa3bIBaeT CBOM Te3HC.

4 AprymMeHTHpOBaHHOE MUCbMO

Pa3BuTHe yMeHHs 0TBeuyaTh Ha BOMPOC Ha YPOBHE aHa/n3a, CUHTe3a, OL|eHKU.

5 «YreHue c 0CTaHOBKAMU»

YuTaeTcs yacTh TEKCTa, TIOC/Ie Uero MperojaBaTe/ib 3a[aeT BOIPOC, KOTOPBIH SIB/ISIETCS CTaJuel BbI30Ba.
CTyJeHTbl 00[yMBIBAIOT U MPOTHO3UPYIOT POUUTAaHHOE (CTaJusi OCMBIC/IEHHST) U TIPOTHO3UPYIOT AajbHeliiee
pasBuTHe cOOBITUH B pacckase (CTafust pa3MblilieHue). Jlaibiiie YuTaeTcst Cyie/lyoInii OTPLIBOK U T.[. To ecTb
MIPOUCXOJUT (PaCMUTHPOBAHHOE 00CYKIeHHe.

6 PosieBble Urpbl

OTo (hopma MpoBeieHKsT 3aHSITHH, UCTIOb3yeMasi TIpy paboTe Ha/| Onpe/ie/IeHHBIMU JIEKCHUeCKUMU TeMaMH U
rpamMMmaTrnueckuM MaTepuasnoM: «Ilokyrka 1 Bo3Bpar Bellid B MarasuH», «Perucrpanys B otesie» U T.A.

7 [pe3enTaiuu (Y CTHBIE U KOMITBIOTEPHBIE)

HVcnonb3yroTcst Ha 3aBepLIaroILeM 3Tarie MPOXOXK/eHUs OTIpeJe/IeHHOW JTeKCHYeCKOW TeMBI.

8 Metoy, «[Toptdhonmo»

BremHe «ITopTdoiro» BITSAUT Kak Habop paboT cryzaeHTa. [TopTdomo MoxeT BKIOUaTh B cebst Habop
OL|eHOYHBIX JIMCTOB, TUCTOB Hab/MojeHui, pparMeHTOB JHEBHUKOB, MMCbMEHHbBIX paboT 110 pa3HbIM TeMawm,

4. YueOHO-MeTOHUECKOE 0DecriedeHHe CaMOCTOSITe/TbHOM PadoThI 00yJaroIuXCs



CamocTosiTenibHasi paboTa oOyuarol[uxcsi BK/IOUaeT B cebsi TOATOTOBKY K KOHTPOJIBHBIM BOIPOCaM U
3a/laHUSIM [IJis TeKY1llero KOHTPOJ/ISi U TIPOMEeKYTOUHOM aTTecTaljuM M0 UTOraM OCBOEHMS AUCLIUIUIUHBI
MpUBE/IEHHBIM B II. 5.

st obecrieueHUst CaMOCTOSATETEHOM PAab0ThI 00YUaIOIUXCS UCTIO/Ib3YIOTCS:
OneKTpOHHBIE KYPChI, CO3/JaHHbIE B CICTeMe 3/IeKTpOHHOT0 00yuenuss HHI'Y:

"MHOCTpaHHbIM s13bIK B MpodeccruoHanbHo cdepe"”, https://e-learning.unn.ru/course/view.php?id=5526.

WHble yueOHO-METOAMUECKHE MaTepHaJIbI;

CamocTosTebHast paboTa 00yyJaroIMXCcs BK/IIOUaeT B ce0s1 TOrOTOBKY K KOHTPOJ/IbHBIM BOPOCaM M
3a/IaHUSIM [1J1s1 TeKYIL[er0 KOHTPOJISI U TIPOMEXXYTOYHOM aTTeCTal[dy 10 UTOraM OCBOEHUST AUCLIUTIUHBI
TpUBE/IeHHBIM B T1. 5

5. @®OoHJA OLEHOYHBIX CPEJCTB /Il TEKYIero KOHTPO/IA YCIeBaeMOCTH W HNPOMEXYTOYHOM
aTTecTalyi Mo JUCIUIIMHE (MO/Y/II0)

5.1 TunoBble 3ajjaHusA, HEOOXOAUMBIE /I OLIEHKH Pe3y/J1bTaTOB 00yuyeHHs NPH HPOBeJeHHH

TeKYyILLero KOHTPOJIsl yCIieBaeMOCTH C yKa3aHHeM KpUTepHeB X OLleHUBaHMSA:

5.1.1 TunoBble 3ajaHus (oneHo4YHOe cpeAcTBO - TecT) sl OLeHKH C(HOPMHPOBAHHOCTH
KomnereHnyuu YK-4:

Company’s performance

3aro/iHUTe MPOIYCKU B TeKCTe CI0BaMU, Bblfle/leHHbIMU KypPCHBOM. IlepeBesjuTe TEKCT Ha PYCCKUM SI3bIK

percent competitive performance profit share share price
subsidiary workforce  turnover reputation

I’m pleased to report that our company enjoys an excellent 1..........c.ccccveeveennnen. ts financial 2
................ has been good for the past five years. 3....................... was Euro 39 m, an increase of

seven4 ............... on last year, while 5 .............. rose by 5% to Euro 2.3 m. Although the market pla
ce for our products continues to be highly 6......................... , we have increased our

market 7 ............. to 16 percent. As aresult, our 8 ............ has risen to Euro 1.8. Unfortunately, we
had to close down our Liverpool 9............cccceucen.ee. , which has meant a 3% cut

inour10..............

Company’s history
3anoaHume nponycku e mekcme cjaoeamu, 8bl0e/1eHHbIMU KypCcugeom. Hepeee()ume mekKkcm Hd



pyccKull S13blK.

division sales manufacturer  technologies

development subsidiary position
head office  leader network capacity

TechQual is a famous computer 1.........ccceceerverneenne. based in Russia. Its 2

.................. is in Moscow, and it is operating in 15 other cities. Last year it opened its first overs
€aS 3..eevvereieninnns in Bratislava.

quality products and innovative 9

TechQual has four main production workshops and is planning to expand its manufacturing 10
12% in the coming year. It operates through five divisions: Research & 11

................. , Production & Engineering, Software, Administration & Central services, and Marketing.

3.

BcraBbTe C/10Ba, HAUMHAIOIIMECS Ha YKa3aHHYIO B TEKCTe OYKBY, UCIIO/b3Ysl Ha3BaHUsI IO/DKHOCTEH B aM
€PUKaHCKOM BapUaHTe aHIJIMHACKOTO SI3bIKa.

Theh.....oooooiiiil. of the company is the Chief
Executive Officer (CEO). He is also the p................ andam.................. of the Executive Board. U...........
............. him there are four

[ managers, responsible for research and d.................. , production, f................... ,

personnel and administration and m................... and sales. The company’s activities are d
...... into six business areas, headed by different d.......................... managers. These

MANAZETST...ccccveeevrererrennns directlytothe CEO.

BcraBbTe C/I0OBa, HAUMWHAIOIHeCsd Ha YKa3dHHYIO B TEKCTe 6YKBy, HCI10/Ib3yS Ha3BaHUA ,ELOJ'I)KHOCTEI‘/JI B 6p
HWTaHCKOM BapHaHTe AHTTUHCKOTO S3bIKA.

............... of the company is the c................. . Heis also am..........ceeuveun....... Of

the Board of Directors. The Board represents the inter- ests of s.........c.ccceeueenuen. The company is



managed by them.................... director. Other senior managers might include the g..............

manager. The heads  of various departments are called d.................. |6 F R them is
often a person with d.................... in their job title.
5.

Packpotime ckobku, nocmagug 21a201 8 Hy*CHOM 8pemeHu. ITepegedume mekcm Ha
pyccKull S13bIK.

New business

While (1 establish) a new business, there might (2 be) tax incentives for (3 set up) new activities. The
business also (4 need) accounts and foreign currency services. A lot of market research (5 require). We
want (6 know) about competition and the possible customers. We wonder if direct selling

(7 be) the best, or if we need (8 use) agents and local distributors.

The question here (9 be): do we have (10 rent) or (11 buy) an office? Of course, the business (12 need) t
elephone and computer connections im mediately. From the very beginning, it is necessary (13 know)
how we (14 go) to promote our business and how to market the company.

6.

Packpotime ckobku, nocmasug 21a201 8 Hy)%CHOM 8pemeHu. ITepegedume mekcm Ha
pyccKull S13bIK.

Culture

As we (1 go) to work in a foreign country it ( 2 be) important (3 learn) the language. Just as important, w
e must (4 learn) about the culture differ- ences. Also, it would (5 be) useful to have some contacts,
people who (6 know) the country. We also need (7 know) about travel and transporta- tion.

There (8 be) a lot of bureaucracy. Firstly, we (9 need) visas and residence permits. Personnel (10 be) to
register with the health and social security system, though they already (11

get) private medical insurance. The busi- ness must (12 register) with the local authorities. One of these
(13 be) tax office.

Kpurepumu orjeHnBaHus (oLjeHOUHOe CpeAcTBO - Tecr)

OneHka Kputepun orjeHMBaHus

c(hOpMHUPOBaHbI Ha YPOBHE He HIXKE «IIPEBOCXO/IHO», TPOJIEMOHCTPUPOBAHBI 3HaHWs, YMEHUS,
BJIafIeHHsI TI0 COOTBETCTBYIOIIMM KOMIIETeHLIUSIM Ha YPOBHeE, BhIllIe TIPeJlyCMOTPEHHOT 0

rporpammoit Bce KomreTeHI[uM (YacTH KOMIIETEHI[HH), Ha (hOpMHUPOBaHMe KOTOPLIX HarlpaBjieHa
JUCLIMTUIMHA, COPMHPOBAHLI HAa YPOBHE He HIDKE «OTJIMYHO», TIPH 3TOM XOTsI ObI 0/THa

('bOpMI/IpOBaHI/Ie KOTOPBIX HallpaBJ/ieHd AWCLIUIT/IMHA, C('l)OpMI/IpOBaHBI Ha YPOBHE HE HIDKE «OUY€Hb

3auTeHo Bce kommeTeHI[UM (4acTH KOMIIeTeHIU), Ha (hOpMHUPOBaHKe KOTOPLIX HarpaB/ieHa AUCLIMILINHA,

KoMrieTeHLIMs1 cpopMUpOBaHa Ha YPOBHE «OT/IMYHO» Bee KomreTeHLIMY (4aCTU KOMIIeTeHLIMH), Ha




OueHka Kpurtepun ouieHMBaHus

XOPOIIIO», TIPA 3TOM XOTs Obl O/IHa KOMITETEeHI[Us chOpMHMPOBaHa Ha YPOBHE « OUeHb X0OpoIo» Bce
KOMITeTeHLIMH (YaCTU KOMIIeTeHLMi ), Ha (pOpMUPOBaHNe KOTOPBIX HalpasJ/ieHa JUCLIUIIINHA,
copMHpOBaHbI Ha YPOBHE He HIKe «XOPOIIO», ITPX 3TOM XOTs ObI 0/jHa KOMIIeTeHLHS
chopMrpoBaHa Ha YPOBHE «X0pOILO» Bce koMrieTeHI[uM (WaCcTh KOMITETEeHL[Hi), Ha (OpPMHPOBaHMe
KOTOPBIX HarpapJieHa JUCLUIIMHA, COPMHPOBaHbI Ha YPOBHE He HHXKe «YOB/IETBOPUTETHLHOY,
TIPH 3TOM XOTs ObI 0/JHa KOMIIeTeHLHsI CYOPMHUPOBaHa Ha YPOBHE «YZOB/IETBOPUTEEHO»

Xors ObI 0/fHa KOMIIeTeHLIMsI CYOPMUDPOBAHA Ha YPOBHE «HEYAOBIETBOPUTEILHO», HU O/IHA U3

He o
KOMITeTeHLIMI He c()OPMHPOBaHa Ha YPOBHE «IJI0X0» XO0Tsi ObI 0Z1HA KOMITeTeHIMs1 chopMHUpOBaHa

3a4TeHO
Ha YPOBHE «I1JIOX0»

5.2. OnucaHue MIKaJI OleHUBaHUSA Pe3y/IbTaTOB 00y4YeHHs MO0 JUCIUIIMHE IPH MPOMEe)XXyTOUHOH
arrecranuu

IITkana oueHuBaHus c)OpMHPOBAHHOCTH KOMIIETEeHI[UI

Yposen
b
chopmu HeyJ0BJIeTBOP Y/I0BJIETBO 04YeHb
N/10X0 X0poIIo OT/IMYHO MPeBOCX0/{HO
POBaHH UTEe/JLHO pHUTe/IbHO XOopouIo
ocTH
KOMIeT
eHIUH
(uHAMK
aropa
AOCTHIK He 3a4YTeHO0 3aUTeHo
eHus
KoMIeT
eHILUH)
YpoBeHb
OtcyTcTBUE YpoBeHb poset
o » 3HaHWU B
3HaHUI MuHUManeH | 3HaHUWH B o6BeMe YpoBeHb
TeopeTHuecKoro 0 obnewme, ’ 3HaHUH B
YpoBeHb COOTBETCTBY YpoBeHb
MaTepuasa. o JIOIYCTUMBI | COOTBETCTBY obneme, .
3HaHUM HIDKe i, o11eM 3HaHUN B
HeB03MOKHOCTh 1 ypoBeHb o11eM COOTBETCTB
MHUHHUMaJbHBIX . rporpamMmMe obbeme,
3HaHWA | OL|eHUTb IOJHOTY o 3HaHUU. rporpamme yrolem
o TpeboBaHMIA. TIOATOTOBKH! TIpeBbILIAOLIe
3HaHUU [JonyeHo MO/rOTOBKU rporpaMme
Nwmenu mecto . JomnyiieHo M IIpOrpammy
BCJIe[ICTBHE MHOT'0 . JonyieHo MOJTOTOBK
rpyObie OIUOKN HECKOJIbKO TOATOTOBKHU.
OTKasa HerpyObIx HECKOJIbKO u. Ommbok
HeCyllecTBe
obyuatorjerocsi ot oboK Herpy06bIx HHEIX HeT.
oTBeTa omb0ok
oumboK
Ywmenus | OtcyTcTBUE [Ipu peluenun IIpogemonc | Ilpogemonc | Ilpogsemonc | Ilpozemonc | ITpopemMoHCTp
MHUHUMabHbIX CTaH/JapTHBIX TPUpPOBaHbl | TPUPOBaHbl | TPUPOBaHbl | TPUPOBaHbl | MPOBaHBI BCe
yMeHH. 3ajlad He OCHOBHbIe BCE BCE BCE OCHOBHbI®
HeB03MOKHOCTh TIPOJIEMOHCTPUD | YMeHUs.. OCHOBHbIe OCHOBHbIe OCHOBHBbIe yYMeHUSI.
OLIeHUTh Ha/IMule | OBAaHbI Pemens! yMeHusl. yMeHusl. YMeHHUS. Pemens! Bce
yMeHH# OCHOBHBIE TUTIOBbLIE Pemennl Bce | Pemensl Bce | Perenst OCHOBHBIE
BC/Ie[ICTBHE ymeHus. imenu | 3aauu ¢ OCHOBHBbIe OCHOBHBIe BCE 3aflau.
OTKasa MecTo rpy0Obie HerpyObIMH | 3aJauu C 3a/lauul. OCHOBHBIe BeInosnHeHs!
obyuarolerocst oT | OmMOKu ommbKkamu. | HerpybbiMM | BbImosHeHB! | 3ajauu ¢ BCe 3a/laHus, B
oTBeTa BrinosiHeHb! | omMOKamMu. | Bce 33JaHUsl | OTAE/NbHBIM | IOJIHOM
BCE BbinonHeHsl | B MOJTHOM u obbeme 6e3
3a/laHusl, HO | Bce 33/laHusl | 0ObeMe, HO | HeCyIeCTB | HeJOuyeToB
He B B [IOJIHOM HEKOTOpble €HHBIMU
[I0JTHOM obveme, HO | ¢ HejioueTaM
obbeme HEKOTOpble | HejjoueTaMM | U,
C . BBITIO/THEH
HeJloueTaMu bl BCE
3aflaHus B
TIOJTHOM




obbeme
Nwmeetcs
OtcyTcTBUE IIpogemoHc IIpogemoHc
MWHHUMaJIbH [Ipomemonc
0a30BbIX I1pwu perennn o TPUPOBaHbI TPUPOBaHBI
bl HAbOp TPHPOBaHbI TIpogeMoHCTp
HaBbIKOB. CTaH/JapTHBIX 6asoBble HaBbIKU
HaBBLIKOB 6a3oBble VpOBaH
HeBo3MO>KHOCTb 3ajlad He HaBbIKY IIPU npu .
JUist HaBBIKY NIPH TBOPYeCKUI
OLIeHWTb Ha/luue | TPOAEeMOHCTPUP peleHun pereHn:
Hapbiku pereHus pelLlieHun TIOAXOZA K
HaBbIKOB oBaHbI 6a30BbIe CTaH/|apTHBI HecTaHAapT
CTaH/lapTHEI CTaH/|apTHbI pelIeHNI0
BCJIe/ICTBHE HaBbIKW. VIMen X 33714 C HBIX 33724
X 3afia4 ¢ X 33734 Oe3 HecTaHZJapTHbI
OTKasa MecTo Tpy0Obie HEKOTOPBIM 6e3
HEKOTOPBIM ommuboK 1 X 3a/iau
obyuatorjerocsi OT | OMHUOKH u omboK 1
u He/[0YeToB
oTBeTa HeJloueTaMu HeJJ0ueToB
He/0ueTaMHt
IIIkana OLI€CHUBAHHUA ITPH IMTIPOMEXYTOUYHOHU aTTECTALlUHA
OneHka YpoBeHb NOATrOTOBKH
TPeBOCX0/{HO Bce KoMmmeTeHIMM (4YacTW KOMIeTeHLMH), Ha ¢oOpMHpOBaHHMe KOTOPbIX HarpaB/eHa
[IUCLIMIUTAHA, COpPMHPOBAaHBI Ha YpPOBHe He HIDKe «IIPEeBOCXOAHO», MPOJEeMOHCTPHPOBAHbI
3HaHUS, YMeHUs, B/afieHuss [0 COOTBETCTBYIOLMM KOMIIETEHL[USSM Ha YPOBHe BBbIIIe
Tpe/lyCMOTPEHHOT0 MPOrpaMMOi
OTJINYHO Bce KommeTeHIMM (YacTW KOMITETeHLMH), Ha ()OPMHpOBaHHe KOTOPHIX HarpaBieHa
JMCLIUIUIMHA, CHOPMHUPOBaHBI HAa YPOBHE He HIXKe «OT/IUYHO».
3auTeHo O04YeHb XOPOIIIo Bce komrmeTeHIMM (YacTd KOMIlETeHIMH), Ha (OpPMUpOBaHME KOTOPLIX HarlpaBjeHa
JMCLUIUIMHA, cOPMHUPOBaHbI HAa yPOBHE He HIXKE «0UeHb XOPOLLIO»
XO0pOLIo Bce KommeTeHIMM (YacTW KOMITETeHLMH), Ha ()OpMHpOBaHHe KOTOPLIX HarpaBieHa
[MCLIUMIIMHA, COPMHUPOBAHBI HA YPOBHE HE HIDKE «XOPOLLO».
yAOB/IeTBOpPHUTE/Nb | Bce KommeTeHIMM (YacTW KOMIIETeHIMI), Ha (OpMHMpOBaHHMEe KOTOPHIX HarpaB/ieHa
HO [JUCLIUIUIMHA, COPMHUPOBAHBI Ha YDOBHE He HWXKE «Y/OBJIETBOPUTENBHO», NIPU 3TOM XOTs Obl
0/iHa KOMIIeTeHL{1si CpOpMHUPOBaHa Ha YPOBHE «Y/IOB/IETBOPUTEIbHO»
HeyjoB/eTBopuTe | XoTs Obl OZ{Ha KOMIIeTeHLMst CQOPMHUPOBaHA HA YDOBHE «HEY/|OB/IETBOPUTE/IBHOY.
JIbHO
He 3a4YTeHO
TJI0X0 XoTs1 6bI 0ZJHA KOMITETEHLMsI CHOPMUPOBAHA Ha YPOBHE «ILIOXO»

5.3 TunoBble KOHTPOJIbHBbIE 3a/laHMsl W/IH HHbIE MaTepHa/ibl, He00X0oJUMbIe /ISl OLEeHKH
pe3y/IbTaTOB o00yueHHMsT Ha TPOMEXYTOUHOM aTTeCTallid C YKa3aHHMeM KpHUTepHeB HX
OIleHUBaHMSI:

5.3.1 TumnoBble 3ajaHusi (oueHouHoe cpeacTBO - Tecr) ANA oOUHeHKH C(HOPMHPOBAHHOCTH
KoMmneTeHuu YK-4

JomnuiuTe BOMpockl cobecemHrka A Tak, UTOOBI MOMYUUTh CJIeAYHOI[HE
OTBeTHI OT cobecesjHUKa B.
A. ?
1. B. Our main activities are construction, real estate, and civilengineering.
A. ?

1. B. Our headquarters are in Stockholm, Sweden.
A. ?




2. B. Yes, we have overseas subsidiaries in the UK and in Austria.

A. ?
3. B. Currently we employ about 7,500 people.

A. ?
4. B. Our turnover is about Euro 9.7 million.

A. ?

5. B. We’re doing very well, despite the recession. Last year our profits

were up.
A. ?
1. B. No, the real estate market is not doing well at the moment, but we expect that it will improve
next year.

A. ?

1. B. We’re building two large bridges in Sweden and a power plant in Lebanon.

2.
Business strategy

[IpuBeauTe B COOTBETCTBUE BLIOOD cTpaTeruu Kommanuu (1-10) c onvcanyem TOro, 4To 3TO [/ Hee 03HayaeT

(a-j)

1. Acquisition Q. coOpaTh JOKYMEHThI U paccKa3aTh COTPY/JHUKAM O MOJI0KeHUH KOMITaHU
2. Merger integration teams b. pa3paboTath MIMPOKKUI CITIEKTP Mep [i/is TIOBBIIIIEHUS KaueCTBa paboThI

3. Strategic alliances C. IpUHATH cTaHgapTel ISO 9000

4. Strategic planning d. perysisipHO U fjeTanbHO CpaBHUBATh paboTy

OTZe/TBHBIX M0/[pa3/ie/IeHrH B Mpejiesiax OAHOM OpraHu3alii v paboTty

5. Mission and value statements e. paboTaTh cUCTeMaTUYeCKH ¥ TJIaHOMEPHO, C TIPULIe/IoM Ha Oyayiiee

6. Customer satisfaction f. co3math Tpymiy Jiro/el, ubeii 3azaueii OyaeT copMHpOBaTh OOIIYIO KT
7. Benchmarking g. mprobpeTaThb Apyrve KOMIIaHUU

8. Total quality h. co3gaTh cCoBMeCTHOe mperpusiTHie

9. Re-engineering i. nobuBatbcst 100%-HOTO YIOBIETBOPEHUS KITMEHTOB

10. A balanced scorecard j. peCTPYKTYypHUPOBATh TPOLIeCChl BHYTPU (DUPMBI [jis TIOBBILLIEHUS 3P heKT




Frequently confused words

1. economical/economic
A. Sarah studies problems faced
by companies operating within traditional industries.
A. This book is written in short,
sentences, that’s why it is so easy to understand.

B. Our government is trying to liberalize the while keeping the
tight political control. Overheads are out of control and we need to make major__
across the business.

B. Business Communications is losing money and wants the govern- ment to give it a

A. Our head office is in London and we own 70% of a manufacturing industry in Bristol.
1. policy/politics
A. John Smith has been dismissed! People are saying he is a victim of internal _.
B. If we want to convince the public that we care for environment, we need to change our_
on dumping waste into the local river.
2. note/notice

A. Monica left a on my desk saying she would be unable to attend the meeting.
B. She put a on the board saying that the meeting had been postponed to 2 p.m.

1. moral/morale
A.a)
has been at rock bottom ever since the management announced the job cuts.
B. b) When a company fires such a number of people, it is becoming not only

economic, but also a question.
2. safety/security
A.The officer has just been round the site checking all the locks and cameras.
B. The officer insists on all employees wearing protective clothing.

3. take over/ overtake
A. They want to our company but I do not think their proposal is high
enough for our shareholders to sell.
B. They expect to
all their main competitors, in terms of sales, within a year of the launch of

their new product
C.

4. ]Job titles



Careers

1. Chief executive

. PykoBoguTesnb oT/ena cHabKeHust

2.
Information Systems Directo
r

b. PaboTHHK, KOTODBIM 3aHUMaeTCsi KOMITbIOTEPHBIMU CETSIMU

3. Purchasing Director

c. Obo3HaueHre r7IaBHOTO pyKoBoAuTe s B Komrianuu (British English)

4. Human Resources Director

d. PYKOBOAI/ITEIIB, OTBe‘-IaI-OH.II/Iﬁ 3d INpOXU3BOCTBO TOBAPOB WJ/IM OKd3dHHE YCJ/I

5. Systems Analyst

e. ['1aBHBIN pyKoBoAuTeb B KoMrnaHuu (American English)

6. Managing Director

f. PabOTHMK, OTBeUaroI1i 3a 00yUyeHHe COTPYJHUKOB Ha pabounx MecTax.

7. Marketing Director

g. PykoBoWTe/Ib KOMITBIOTEPHBIMU OTlepaljisiMi B KOMIIaHUU

8. Production Director

h. PaboTHMK, OTBeUaromuii 3a pa3paboTKy HOBBIX TOBAPOB, UX MPO/IBIDKEHHE,

9. Customer Service Manager

i. PaOOTHUMK, OTBeUaroIHii 3a BBIX0/] Ha 3apy0eKHbie PhIHKU

10. Staff Development Officer

j. PaOOTHUK, OTBEYAOIIHIA 3a TIepCOHAT KOMITaHUN

11. Finance Director

. Pa6OTHI/IK, OTBeT-IaIOH_[I/II\/JI 3d B3dMMOOTHOIIIeHHWA C KITMeHTaMH

12. Exports Manager

|. PaGOTHUK, 3aHUMAFOLIUICS yueToM NpubbLIelt U yObITKOB

Kpurepumu orjeHnBaHus (oLjeHOUHOe CpeAcTBO - Tecr)

OrieHKa

Kpurepuu orjeHUBaHUS

3auTeHo Bce kommeTeHI[M (YacTH KOMIIeTEHIHM), Ha (hOPMHUPOBaHKe KOTOPLIX HarpaB/ieHa AUCLIATIINHA,
chopMHpOBaHBI Ha YPOBHE He HIKe «IIPeBOCXOHO», TIPOJIeMOHCTPUPOBAHbBI 3HAHKSI, YMEHHUS,
BJIafIeHHsI TI0 COOTBETCTBYIOIINM KOMIIETEHLIHSIM Ha YPOBHE, BhIIlIe TIPeyCMOTPEHHOT O
nporpamMmoii Bce KommeTeHIMHM (4acTH KOMIIeTeHLMH), Ha GOpMUpPOBaHMe KOTOPBLIX HarlpaB/jieHa
[MUCLIMTUIMHA, COPMHPOBAHLI HAa YPOBHE He HIDKE «OTJIMUHO», TIPH 3TOM XOTsI ObI 0/THa
KOMIIeTeHIIMs1 ChOpPMHUPOBaHa Ha YPOBHE «OTIUYHO» Bce KoMreTeHIMH (YaCTH KOMIIeTeHIIH ), Ha
(hopMHMpOBaHUe KOTOPBIX HarpaB/ieHa JUCLMIUIMHA, COPMHPOBAHBI HA YPOBHE HE HIDKE «OUeHb
XOPOIIIO», TIPA 3TOM XOTs OBl O/THa KOMITETeHI[UsI chOpMHPOBaHa Ha YPOBHE « OUeHb X0OpoIo» Bce
KOMIIeTeHLWMH (4acTH KOMIIeTeHLMH), Ha (JOpMUPOBaHUe KOTOPBIX HalpaB/eHa JUCLIMIUINHA,
chopMHUPOBaHbBI Ha YPOBHE He HIKE «XOPOIIIO», TIPU 3TOM XOTS ObI 0/JHa KOMITETEHIUS




OueHka Kpurtepun ouieHMBaHus

cchopMUpOBaHa Ha YPOBHe «XOpOIIo» Bce KoMmreTeHI MM (4acTH KOMITeTEHIHI), Ha (hlopMUpOBaHue
KOTODBIX HarpaBjieHa JUCHUTIIMHA, ChOPMUPOBaHBI Ha YPOBHE He HIKe «Y/I0BJIETBOPUTENILHOY,
TIPY 3TOM XOTsI ObI 0ZJHa KOMITeTeHIHsI COpMHUPOBaHa Ha YPOBHE «YZIOB/IETBOPUTEIEHO»

Xorts1 ObI 0fHa KOMIIeTeHLMsI CQOPMUPOBAaHA Ha YPOBHE «HEYAOBIeTBOPUTEIbHO», HU O/IHA U3
KOMITeTeHLIMH He c)OPMUPOBaHA Ha YPOBHE «TJI0X0» XOTs ObI 0/lHa KOMIIeTeHIIMsI COPMUPOBaHa
Ha YPOBHE «IIJIOXO»

He
3a4TeHO

5.3.2 TumnoBble 3ajaHusi (oueHOUYHOe cpeacTBO - Tecr) ANA oOUHeHKH C(HOPMHPOBAHHOCTHU
KoMrneTeHuu YK-4

Xll. Berno npouynTas OTPbLIBOK, BbiGepUTE NpaBUNbHbIN BapUaHT OTBETA.

A Nation’s Wealth

A nation’s wealth can be best determined by looking at its people. It is
impossible to rely on any one statistics. Economists define wealth as what
a person owns, such as stocks and real estate, but many people look first to
their level of income to see if they are well off. Comparing salaries in dif-
ferent countries, however, is like comparing potato and rice, because the
salaries in each country are paid in different currencies. Exchange rates,
defined by the foreign exchange markets all over the world, reflect the
market’s view of each country’s economic and political situation. However
it is difficult to compare salaries by simply using currency exchange rates
as the cost of living varies widely from one country to another. There is
something more valuable in looking at what salaries will actually buy in each
country. By choosing a basket of necessary goods and services and calculating
their cost in different countries around the world, we can compare the
purchasing power or “real” value of salaries from country to country. It gives
us a more reliable exchange rate, called purchasing power parity (PPP).

1. A nation’s wealth can best be determined by
(A) statistics

(B) its currency exchange rates

(C) considering what people own

(D) people’s salaries.

The cost of living
(A) isthe same in all countries

(B) isthe same in different countries
(C) issubject to change

(D) varies from one country to another,

]

Kputepun oneHuBaHus (0L{eHOUHOEe CPeACTBO - Tecr)

OrjeHka KpuTepuu orieHuBaHUs

TIPEBOCXO/THO Bce kommeTeHI[MH (YaCTU KOMIIETEHI[HH ), Ha OPMHUPOBaHKEe KOTOPBIX HallpaB/ieHa
JUCLUIIMHA, cOPMUPOBaHbI Ha YPOBHE He HHXKe «TIPeBOCXO/IHOY,

TIPO/IEMOHCTPUPOBAHBI 3HAHUSI, YMEHUsI, B/IafleHusI [10 COOTBETCTBYIOLINM




OueHka Kpurtepuu oLieHUBaHUs

KOMIIeTeHLIMSIM Ha YPOBHe, BhILle TIpeZlyCMOTPEHHOT0 ITPOrpaMMoi

Bce xomnieTeHL[UM (4aCTH KOMIIeTeHIUI), Ha GOpPMHPOBaHNe KOTOPBIX HarpaB/ieHa
OT/IMYHO JVCLITITAHA, C)OPMUPOBAHBI Ha YPOBHE He HIDKE «OT/IMUHO», TP 3TOM XOTsI ObI
0/lHa KOMITeTeHLUs1 CHOpPMHUPOBaHA Ha YPOBHE «OTIMYHO»

Bce xommneTeH1[uM (4acTH KOMIIeTeHIUM), Ha (hopMHUpOBaHKe KOTOPBIX HarpaB/ieHa
OYeHb XOPOLIO JUCLIMIUIMHA, COPMHPOBAaHbI HAa YPOBHE He HIDKE «0UeHb XOPOILO», TIPU 3TOM
X0Ts ObI 0/jHa KOMIIeTeHIUsl cpopMHpOBaHa Ha YPOBHE « OU€Hb XOPOLLIO»

Bce komneTeHIMM (YacTH KOMIIeTeHLMH), Ha OpMUpPOBaHMe KOTOPBIX HarlpaB/jieHa
XOpOLLO JUCLIMTUIMHA, COPMHPOBAHBI HAa YPOBHE HE HIDKE «XOPOILO», TIPU ITOM XOTs Obl
0JiHa KoMIleTeHL{us1 c(QOpMHPOBaHa Ha YPOBHE «XOPOLIO»

Bce komnieTeHIMM (YacTH KOMIIeTeHLIMH), Ha YOpMUpPOBaHMe KOTOPLIX HarlpaB/ieHa
JMCLIMIVIMHA, CPOPMUPOBAHbI HA YDOBHE He HIDKE «Yy/I0B/IETBOPUTE/IBLHO», [IPU

YIOBJIETBOPUTEJILHO
3TOM XOT$ GBI O/JHa KOMITEeTEeHI[|sI ChOPMHPOBaHa Ha YPOBHE
«YZI0BJIETBOPUTE/THHO»
Xorts ObI 01HA KOMITeTeHIIUs C(hOPMUPOBaHa Ha OBHE «HeyJI0BJ/IeTBOPUTE/IbHO»
HEY/IOBJIETBOPUTETHHO A VH popwHp P YA P ’
HU O/IHA 13 KOMIIeTeHLIU He chOpMUPOBaHa Ha YPOBHE «I1/IOX0»
IJI0XO0 Xots ObI 0/THa KOMIIETeHIUsA CPOPMUPOBAHA Ha YPOBHE «TIOX0»
5.3.3 TumnoBbie 3apaHusi (OLeHOUYHOe CPeACTBO - KOHTpoO/IbHbIE BOMPOCHI) /1A OLEHKH

copMupoBaHHOCTH KoMneTeHIMU Y K-4

1.Bompocsl 1151 co0eceToBaHHU ST
Bonpocs! /14 OLleHKH KoMIeTeHIUN « Y K-4»:

1. What types of behavior are expected in English-speaking countries?
Are the differences between British and American English important?
Are English-speaking countries developed or developing?
What share of the Britain’s student population obtain higher education?
What is one modern definition of business?
What are management functions?
What is marketing?
How is standardized accounting system achieved?
What is capital?

L oONU AW

1. What are the advantages of using the computer? Borpocsr /ijisi OLIeHKH KOMITeTEHLIUN «YK-4»:
1. Can you prove the importance of “time” in English-speaking countries?

1. Give the examples of spelling, grammar, punctuation differences between Britain
and American English?



Why do the economies of English-speaking countries prove to be so successful?
How do you understand the term “in-house training scheme”?

What are the constituents of business? Name the three forms of business.

How do managers achieve the goals of a company?

What are the seven main elements of marketing?

Why is accounting called the “language of business”?

What is the difference between short-term and long-term financing?

What are the main sources of information nowadays?

N A WN

Kputepuu oneHuBaHus (o1jeHOYHOe cpe/cTBO - KOHTPo/IbHBIE BONIPOCHI)

OneHka Kpurepuu orjeHuBaHUs

Bce komrereHiuy (4acTv KOMITeTeHIIM), Ha pOpMHUPOBaHMe KOTOPLIX HarlpaB/ieHa
MUCIUTTHHA, CHOPMUPOBAHBI Ha YPOBHE He HIKe «IIPeBOCXO/IHOY,

MIPEBOCXOHO
NIPO/IeMOHCTPUPOBAHb] 3HAHUSI, YMEHUs], B/IafleHus [10 COOTBETCTBYIOLINM
KOMIIeTEHLIMSIM Ha YPOBHe, BhbILlle IIpelyCMOTPEHHOT0 ITPOrpaMMoi
Bce kxomneTeH1[UM (4acTH KOMIIeTeHLUI), Ha (hOpMHpPOBaHKe KOTOPBIX HarpaBjieHa
OT/IMYHO JVCLIUTIIMHA, COPMUPOBAHBI HA YPOBHE He HIDKE «OT/IMUHO», TP 3TOM XOTsI ObI

OoHAd KOMIIETEHIHA CCl)OpMI/IPOBaHa Ha YPOBHE€ «OT/IMYHO»

Bce komrereHiuy (4acTv KOMITeTeHIIU), Ha pOpMHUPOBaHMe KOTOPLIX HarlpaB/ieHa
OueHb XOPOLI0 IUCIUTTHHA, C(HOPMUPOBAHBI Ha YPOBHE He HIDKE «OUeHb XOPOIIIO», TIPU 3TOM
X0Ts1 OBbI 0JJHa KOMITIeTeHI[usi ChOpMHUPOBaHa Ha YPOBHE « OUeHb XOPOILIO»

Bce xommeTeHI1[uM (4acTH KOMIIeTEHIH), Ha (hOPMHUPOBaHKe KOTOPHLIX HarpaBjieHa
XOpOLLO JUCLIMTUIMHA, COPMHPOBAHBI HAa YPOBHE HE HIDKE «XODPOILO», TIPU ITOM XOTs Obl
0JiHa KoMIleTeHL{us1 COpMHPOBaHa Ha YPOBHE «XOPOLIO»

Bce komnieTeHIUM (YacTH KOMIIeTeHLMH), Ha YOpMUPOBaHMe KOTOPBIX HarlpaB/ieHa
JUCLIMIUIMHA, CQOPMHPOBAHbI HA YDOBHE He HIDKE «Y/|0BJIETBOPUTE/ILHO», [IPU

Y/I0B/IeTBOPUTE/TLHO
5TOM XOT# GBI O/IHa KOMITETeHLUsI C)OPMHUPOBAHA HA YPOBHE
«Y[JOB/IETBOPHUTE/IEHO»
XoTs 661 0J]Ha KOMIeTeHLHsl CQOPMUPOBAaHA HA YPOBHE «HEY/[0BIeTBOPUTE/ILHO»

Hey/I0B/IETBOPUTE/ILHO . Gopaup P Y P ’
HU Of[HA U3 KOMITETeHIMH He c()OpMUPOBaHa Ha YPOBHE «ILIOX0»

I/I0XO XoTs 661 0JjHa KOMIeTeHLMsl CGOpPMUPOBAaHa Ha YPOBHE «ILIOX0»

6. YueOHO-MeTOANUECKOEe U HH()OPMALIMOHHOE 00ecreueHne JUCIUIUTHHBI (MOAYJIs)

OcHOBHasi uTeparypa:

1. Arabeksin W.T1. AHrnuiickuii s3biK : yuebHoe rocobue / ArabeksiH U.I1. - Mocksa : ®@enukc, 2023. -
317 c. - ISBN 978-5-222-38587-6., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=869555&idb=0.



2. AkumoBa Osibra AnekcaHZipoBHa. AHITIMACKWN sI3bIK J1s1 TipeArnipuHuMaresieii. English for
entrepreneurs (B1-B2) : yuebHoe nocobue jy1s1 By30B / O. A. AkumoBa, . B. T'opiikoBa, H. 3.
[ITapabapuHa. - Mockga : FOpaiit, 2023. - 172 c. - (Bbiciiee o6pa3oBanue). - ISBN 978-5-534-17295-9. -
Tekct : anektpoHHbI // DBC "FOpaitt"., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=891066&idb=0.

3. Business English for students of economics = [le/ioBoM aHT/TMHACKUIA JJ1sI CTY/I€HTOB-3KOHOMHMCTOB :
Yue6Hoe rocobue / TaMOOBCKHM roCcyZiapCTBEHHBIM TEXHUUECKUH YHUBEPCUTET. - 2. - MOCKBa :
N3parensctBo "®OPYM", 2022. - 184 c. - BO - Bakanaspuar. - ISBN 978-5-00091-116-7. - ISBN 978-
5-16-103388-3. - ISBN 978-5-16-012932-7., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=834325&idb=0.

[ononmHuTebHAs TUTEpaTypa:

1. CrapuieBa JneoHopa AjiekceeBHAa. AHIVIMHCKUM s13bIK. [')paMMaTHKa C yripaKHEeHUsIMH : YuebHoe
rocobue; YuebHoe nocobue. - MockBa : M3aaTenscko-ToproBasi Kopriopaius "Jamkor u K", 2024. - 340
c. - Cpentee mipodeccroHabHOe obpa3oBanue. - ISBN 978-5-394-05547-8.,
https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=890922&idb=0.

[TporpammHoe obecrieueHrie U VIHTepHeT-peCcypChl (B COOTBETCTBUU C CO/lePXKaHUEM IVCIUTUIAHBI):

http://dictionary.cambridge.org/
http://www.bbc.co.uk/learning/subjects/english.shtml
www.bbclearningenglish.com

7. MaTepHa/ibHO-TeXHHYeCKoe ofecreyeHUe JUCLUIIMHBI (MOY /1)

YueOHble ayAWTOPUM [i7isI TIPOBeJIeHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa3oBaTe/bHOM
MPOrpPaMMO#, OCHaAIleHbl MYyJIbTUMeAUWHBIM 000pyJoBaHHeM (TIPOEKTOpP, 3KpaH), TeXHUYeCKUMHU
cpeAcTBaMu 00yYeHHs, KOMITbIOTepaMH.

[MTomelijeHust 151 CaMOCTOSITeIbHOM paboThl 00y4aroLMXCs OCHAll|eHbl KOMITbIOTEPHON TeXHUKOW C
BO3MO)KHOCTBIO TIOAK/IOUeHUs1 K ceTd "VHTepHer" U obecrieyeHbl [OCTYIIOM B 3JIEKTPOHHYIO
MH(pOpMalMOHHO-00pa3oBaTe/IbHYI0 Cpefy.

IIporpaMma cocTtaBieHa B cooTBeTcTBMM ¢ TpeboBanusimu OC HHI'Y 1o HampaB/ieHHIO
roarotoBku/crieriuanbHocTy 43.03.03 - "'ocTHUUHOE AeI0.

ABTop(b1): CMupHOBa Enena BsiuecniaBoBHa.
3aBeayroumii kKadeapoii: 3omotoBa MapuHa BraHopoBHa, KaHuiaT (UIOJIOTMUECKUX HayK.

ITporpamMma ozob6peHa Ha 3ace/jJaHUM MeTOoANUeCKo Komuccuu ot 12.12.2023, mpoTtokon Ne 6.
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