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1. Mecto pucyuninHsbl B cTpyktype OITIOII

HOuctumuivaa 51.B./1B.01.02 MHocTpaHHbIM 53bIK (QHT/TMMCKUI) OTHOCKTCS K 4acTH, GopMUpyeMoit
yuaCTHUKaMH 00pa30BaTe/TbHBIX OTHOIIEHHWH 00pa30BaTe/IbHOM TIPOTrPAMMBI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

®dopmupyemsbie IInaHupyemMble pe3yabTaThl 00yueHus mo gucouiuinHe | HanveHoBaHMe OI€HOYHOI0 CPeACTBA
KOMIIeTeHI{UH (Moayn10), B  COOTBETCTBMM C HHAMKATOPOM
(xop, cofepykaHve | AOCTHIKeHHs KOMIIeTeHI[UH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHI[UH MO JUCLHIIIHHE KOHTPOJIA NMPOMeKyTOYHOH
(xopm, cofiepkaHue ycrneBaemMoCTH arTecTanuu
VHAWKATOpa)
YK-4: CnocobeH YK-4.1: Ucnoab3yem YK-4.1: Tecm
npumeHsmb co8pemMeHHble 3Hamb cogpemeHHble 3adaHus 3quém:

CoepeMeHHble
KOMMYHUKAmMueHble
mexHoJ/ioeuu, 8 mom

KOMMYHUKAMUGHble
mexHono2uu 0/

akademu4eckozo u

UHpOPMAYUOHHO-
KOMMYHUKAYUOHHble

mexHono2uu 0/51 NOUCKA

KoumposnbHble
80NpOCh!

uucne Ha

uHOCMpaHHOM(bIX) npogeccuoHaIbHO20 Heobxodumoll uHgopmayuu 8 s }
. auém c oyeHKolil:

A3bike(ax), 0ns é3aumodeticmsust npoyecce pewieHus

akaoemu4eckozo u
npogeccuoHanbHo20
e3aumooeticmaus

YK-4.2: Op2aHu3yem
e3aumodeticmsue ¢
axkademu4ecKum u
npogeccuoHanbHbIM
coobujecmeom, 8 mom uucie
Ha UHOCMPAHHOM (bIX) s13blKe

(ax)

KOMMYHUKAMUBHbIX 3a0ay.
Ymemb @blbupams u
UCNO0b308aMb COBPEMEHHble
UHpOPpMAYUOHHO-
KOMMYHUKAYUOHHble
mexHono2uuU 0751 NOUCKA
Heobxodumoli uHgpopmayuu 8
npoyecce pewieHust
KOMMYHUKAMUBHbIX 3a0au.
Bnademb pazauyHbimMu
Memooamu,

mexHOA02USMU U MUNamu
KOMMYHUKayuti npu
ocyujecmeseHuu
npogeccuoHanbHoll
OesimenbHOCMU HA
20cy0apcmeeHHOM U

UHOCMPAHHOM A3bIKAX.

YK-4.2:

3Hamb 1eKCUKy no
cneyuaabHOCMU Ha ypoeHe,
docmamouHom 0151 8e0eHust
de/10601l nepenucku.

Ymemb peanu3oebieamb peyegble
UHMeHYUU 8 NUCbMeHHOUl (hopme
npu gedeHuu 0en06oil
nepenucku.

Bnademb 3HAHUSMU HOPM

KoumposnbHble

80NnpoChbl




cocmas/neHus nucbma e

ouyuanbHo-0en08om cmuse.

YK-5: CnocobeH
aHaau3uposamn u
yuumbleamsb
pasHoobpazue
Ky/Abmyp € npoyecce
MEJHCKYAbMYPHO20
e3aumooeticmaus

YK-5.1: IlpuHumaem
ocobeHHoCMU nosedeHus U
momueayuu mooetl
DPa31u4HO20 COYUAAbHOR0 U
Ky/1bMypHO20
npoucxodtcoeHus 8 npoyecce
83aumoOelicmeust ¢ HUMU
YK-5.2: Baradeem Haeblkamu
MENHCKYAbMYPHO20
83aumoOdeticmeusi npu
8bINOMHEHUU
npogeccuoHanbHbIX 3a0ay

YK-5.1:

3Hamb cogpeMeHHble
UHpOPMAYUOHHO-
KOMMYHUKAYUOHHbIe
mexHo/no2uu 04151 NoUCKa
Heobxodumoli uHgopmayuu 8
npoyecce pewieHust
KOMMYHUKAMUBHbIX 3a0au.
Ymemb 8bl6upams u
UCNO/b308aMb COBPEeMeHHbIe
UHpOPMAYUOHHO-
KOMMYHUKAYUOHHbIE
mexHon02uU 0151 NOUCKA
Heobxodumoll uHgopmayuu 8
npoyecce pewieHust
KOMMYHUKAMUBHbIX 3a0au.
Baademb pasnuuHbIMu
Memooamu,

mexHoA0_USMU U MUnamu
KOMMyHUKayuti npu
ocywecmeneHuu
npogeccuoHanbHoU
OesimenbHOCMU HA
20Cy0apcmeeHHOM U

UHOCMPAHHOM A3blKAX.

YK-5.2:

3Hamb poHemuKy, MopgeMuKy,
€/108000pazoeatue,
Mopdgonoezuio, cuHmakcuc u
/IeKCUKy No cneyuanbHoCcmu 8
o0bBeme U3yuaemo20 ypoeHsi.
Ymemb peanu3osbieamb peyesble
UHMeHYuu 8 ycmHoll u
nucbMeHHoU ¢popmax npu
peweHulU pazauyHbIX
KOMMYHUKAMUGHbIX 3a0ay,
CBA3AHHbIX C NPOeCcCUOHANbHOU
desimeabHOCMbIO.

Bnademb s3bIkOM 8 cmeneHu,
docmamouHoll 0151 NOHUMAHUS
uHpopmayuu 8 ycmHotl u
nucbMeHHoU opmax,
CBS13aHHbIX C NPOPeCCUOHANbHOL

desime/IbHOCMbIO.

3adaHus
Tecm

3auém c oyenxoli:
KonmponbHble

80NpocChbl

3auém:
KoumposnbHble

80NnpocCbl

3. CTpyKTypa U cojepKaHHe AUCLUILIUHbI

3.1 TpyA0eMKOCTb AMCLUTL/IUHBI




OYHasA

O011as TPy/J0eMKOCTBD, 3.e. 4

Yacos o yue0HOMY IJIaHY 144

B TOM 4ucC/ie

ay/AMTOPHbIE 3aHATUSA (KOHTAKTHasi padora):

- 3aHATHUSA JeKIMOHHOI0 THIA 0

- 3aHATHS CEMHHAPCKOro THINa (MpaKTH4YecKue 3aHATHs / 1abopaTopHbIie PaGoThI) 128
- KCP 2
caMmocTosATe/IbHasA paboTa 14
ITpomexyTouHas arrecTanus 0

3auéT, 3auéT C OIeHKOoM

3.2. CozeprkaHue JUCLUIIIVHDI
(cmpykmypupoeaHHoe no memam (paszdeaam) C yKa3aHueM Omee0eHHO20 HA HUX Ko/auyecmed

aKkaoeMuuecKux uacos u 8uobl yueOHbIX 3aHsimuli)

HanmeHoBaHMe pa3/iesioB ¥ TeM JUCLMILUIMHBI Bcero B TOM 4uC/Ie
Yackl
( ) KonrakTHast pabora (pabota Bo
B3aMMO/EHCTBHY C TIpero/aBaresem),
Yackl U3 HUX
3aHSTHS CamocTosiTenbHas
CeMUHapCKOro pabora
3ansTus THIIA obyuatowerocs,
JIEKIIMOHHOTO | (TIpakTHueckue | Bcero 4acel
THUMa 3aHsTHsA/Mabopa
TOPHbIE
paboThI), Uacel

b b $ b b

0 0 0 0 0
Tema 1«O BKycax He CITOPAT»: TMYHbIE UHTEPECHI 47 42 42 5
Tema 2 B3rnsijpl Ha )KU3Hb APYTUX THOJeN 47 42 42 5
Tema 3 UesoBeuekue B3aMMOOTHOLIEHHS U IICUXO/IOTUYECKHe aCIIeKThbI 48 44 44 4
ATrecranust 0
KCP 2 2
Wroro 144 0 128 130 14

Contents of sections and topics of the discipline

ITpakTHuecKue 3aHATHUS (CeMUHapCKUe 3aHATHsI /1abopaTopHbie paboThl) OPraHU3yIOTCA, B TOM UKC/Ie B opme
MPAaKTUYeCKOU TIOATOTOBKH, KOTOpast Ipe/[yCMaTPUBAET yUacTHe 00yUarOL[UXCs B BBIMOHEHUH OT/IeTbHBIX
3/1IeMeHTOB PaboT, CBs3aHHBIX € OyayIel mpodeccroHaMIbHON AesITebHOCTHIO.

[Tpu BBITIOJTHEHUH Pa3/TUUHBIX BUJOB yueOHOM paboThl MCTIOMB3YIOTCS COBPEMEHHBIe TelarornyecKre
TeXHOJIOTUH.

I. TexHOJ/IOTHST Pa3BUTUS KDUTHUECKOTO MBIIILJIEHMS,



TexHoMOTYS pa3BUTHSI KpUTHYECKOTO MBILLIEHUs TIPE/ICTaB/IsieT CO00H chCcTeMy TIpUeMOB U ctparteruil. OHa
obecrieuriBaeT pa3BUTHE MBIIIJIEHHS CTY/|eHTOB, (JOPMUPOBaHKe Y HUX KOMMYHUKATHUBHBIX CIIOCOOHOCTEN U
BbIpabOTKY yMeHHsI CAMOCTOSITeTbHOU PaboThI.

O606111eHHas CTpyKTypa 6a30Boi MO/e/I TEXHO/IOTUM Pa3BUTHSI KPUTHUECKOTO MbILIUIEHHS TTPeZiCTaB/IsieT
coboii 3 ctaguu:

1 cragus

Brb130B — (hopmMHpoBaHue M03HaBaTe/ILHOIO UHTepeca.

2 cragus

OcwmpbicieHre — HETIOCPe/ICTBEeHHBIN KOHTaKT C HOBOW WHGbopMaliei.

3 cTagus.

PasMbinuienre — aHaau3 CTyJeHTaMU Pa3sBUTHS U 3(P(PeKTUBHOCTU CBOUX MBIC/UTE/IBHBIX OMlepaLiiy.
[TpoucxoauT aHanM3 U OLjeHKa U3yueHHOW MH(QOpMaLHH.

TexHOMOTHS pa3BUTHSI KDUTHYECKOTO MBILIIEHUSI:

- OCHOBBIBaeTcs Ha pakTax

- pa3BHUBaeT apryMeHTaLMIO U JIOTUKY

- CcoLManbHa, TaK Kak BblpabaTbiBaeTcsi yMeHHe paboTaThb B IpyTIIe.

B cucremy npueMoB, METOAOB U CTPaTervidi TEXHOIOTHUH Pa3BUTHSI KPUTHUECKOTO MBIILITIEHUST BXOJST:
[Tpo6iemHoe 00yueHUe

1. Ctparerus pemienust mpobiem «Vzgeam».

HWcnonb3yetcsi, B OCHOBHOM, TIpK paboTe ¢ TekcToM. VTHpOpMaLusi TeKCTa \ W ero UacTH SIB/ISIeTCS OTIIPaBHBIM
MyHKTOM. Ha ee 0CHOBe CTy/ieHThI Onpe/ie/isifoT IPo06/ieMy U IBITAOTCS] HAWTH MyTH ee pelleHws], TO eCTh
TIPOBO/ISIT KPUTHUECKHH Pa300p KOHKPeTHBbIX CUTyaluu. PaboTa BegeTcs B rpynmax. HaiijeHHbIe pereHus
CpaBHHUBAIOTCS, 06CysKAatoTcsl. BeiOMparoTes myuiiiye.

AprymeHTaLusi 4 IOTHUKA

2. AprymMmeHranys Te3uca

«IlepekpecTHas JUCKYCCUSI»

Cxema aprymMeHTaLyuu:

1. Te3uc (yTBep:keHue)

IToromy uTO

2. JoBof (aprymeHT)

Tak uto

3. [JokazarenbcTBO (PaKThi).

4. KoHTpapryMeHThl.

5. BriBoz.

CTyzieHTHI flensaTcs Ha Tpymibl. Kaxkzjas rpymma rnosy4aeT TeKCT (OJUH U TOT Ke) 1 BbIOMpaeT Te3uc st
aprymeHTanuy. Ha ocHOBe cozepskaHusl TeKCTa 110 CXeMe apryMeHTalWu [JOKa3bIBaeT CBOM Te3HC.

4. AprymMeHTUpPOBaHHOe ITHUCbMO

PasBrTHe ymMeHUs 0TBeuyaTh Ha BOIPOC Ha YPOBHE aHa/ln3a, CUHTe3a, OL|eHKU.

5. «UTteHue C 0OCTaHOBKaMU»

UuTaeTcs yacTb TEKCTa, IIOC/Ie Uero rpero/aBaTe/b 3aJaeT BOIIPOC, KOTOPIH SIB/ISETCS CTajuel BbI30Ba.
CTyzeHTBbI 00/[yMBIBAIOT ¥ TTPOTHO3UPYIOT ITPOUUTAHHOE (CTaJ¥si OCMBIC/IEHHSI) ¥ TIPOTHO3UPYIOT AasbHelIee
pasBuTHe coOBITUM B pacckase (CTajus pasMmblilizieHue). Jlaibliie yuTaeTcst Cieflyoiyii OTpbIBOK U T.[. To ecTb
MPOMCXOUT (haCIMUTHPOBAHHOE 00CYKIEeHHe.

6. PoneBele Urpel

OT10 (hopma MpoBeieHrsT 3aHSATHH, UCTIOIb3yeMasi ITpy paboTe Haz| Onpe/e/IeHHbIMU JIEKCHUeCKUMU TeMaMH U
rpamMMaTHueckuM MaTepuasom: «I1oKyrka ¥ Bo3BpaT Bellld B Mara3uH», «Pervucrpanus B otesie» U T.J.

7. [1pe3enTaluu (Y CTHbIE U KOMIIbIOTEPHBIE)

Vcnonb3yroTcst Ha 3aBeplLuarolLeM 3Tarie MPOXOXKeHUs OTIpeJie/IeHHOM JIeKCHYeCKOU TeMBI.

8. Metop «ITopTdomo»

Bremne «ITopTdonro» BeITSAUT Kak Habop paboT cryzeHTa. [Toptdomio MoxxeT BKIrOUaTh B cebsi Habop



OLIEHOYHBIX JINCTOB, JTUCTOB HabOmojeHnH, pparMeHTOB JHEBHUKOB, TMCbMEHHBIX paboT IO Pa3HBIM TeMam,
TJIaHOB BBICTYTIIEHUH U T.71. Ho Ha caMoM Jiesie 3To HeuTo G0JIbIlie, UeM TIPOCTO Tarka CTy/ZieH4ecKux pabor;
3TO CIJIAHUPOBAHHAs 3apaHee UHAUBHU/yasbHasl TOAO0PKA JOCTIKEHUH yUalxcsl.

Metog «[TopTdosmo» UCIob3yeTcs sl pa3BUTHS Y CTYZEHTOB YMeHUs aHaIM3UpOBaTh U OLIeHHWBaTh MpoLiecc
cobcTBeHHOTO pa3BuTwsL. [IpemnoziaBaTesns ke UMeeT BO3MOXKHOCTb OTC/Ie)KUBATh Pa3BUTHE KOMITETEeHIIH
TpyMIIbL.

4. YueOHO-MeToAMUYeCKOe ofecreyeHHe CaMOCTOSITe/TbHOW PadoThI 00yJarouXcsi

CamocrosiTenibHasi paboTa 00yuaroL[UXCsl BK/IIOUaeT B CeDOsi MOATOTOBKY K KOHTPOJIHBIM BOITPOCAM U
3a[jaHUsIM JIJIsl TeKYIero KOHTPOJIsi U TIPOMEXYTOUHOW aTTeCTallud 0 UTOraM OCBOEHMS JUCLIATIIUHEI
NpUBeJIeHHBbIM B I1. 5.

151 obecrieueHrst CaMOCTOSITe/IbHOM PabOoThl 00yUarOIIMXCsT UCTIOMb3YIOTCS:

- 971IeKTpOHHBIN Kypc "Foreign Language (Russian) / MHocTpaHHbIM s13bIK (pycckuii)" (https://e-
learning.unn.ru/course/view.php?id=5310).

Wuble yuebHO-MeToAMYeCKre MaTepHuasibl: CaMocTosiTeNlbHast paboTa CTyIeHTOB HarpaB/ieHa Ha
CaMOCTOsITe/IbHOE U3yueHHe OT/e/IbHBIX TeM pabodeli mporpamMMel. CaMocTosiTelbHast paboTa
sIBJIsieTCsT HanboJiee /iesiTe/TbHBIM M TBOPYECKUM TIPOLIECCOM, KOTOPBIN BBITTO/THSIET PSifi AWJaKTHUeCKUX
byHKUMA: crioco6cTBYyeT (hOPMUPOBaHUIO [[Ua/IEKTUUECKOTO MBIILIIEHHS], BbIpaOaThIBaeT BHICOKYHO
Ky/IbTYpY YMCTBEHHOT'O TPY/la, COBEPIIIEHCTBYET CIIOCOObI OpraHU3arvy Mo3HaBaTeTbHOU
JIesITe/TbHOCTH, BOCITUTBIBAET OTBETCTBEHHOCTD, 1]€/1eyCTPEM/IEHHOCTb, CUCTEMAaTUYHOCTh U
T10C/Ie/OBaTeIbHOCTL B pPab0OTe CTy/IeHTOB, pa3BUBaeT Y HUX Oepe)KHOe OTHOIIIeHHE K CBOEMY
BpPeMeHH, CITOCOOHOCTB JOBOIUTH /10 KOHIIA HauaToe /iefio. Mi3yueHre MOHSATHIHOTO arrapaTa
JUCLIATITMHBL Best cricTeMa MHAMBU/YaTbHOM CaMOCTOSITe/TbHOM paboThI [0/DKHA ObITH TTO[UMHEHA
YCBOEHHIO MTOHATUMHOIO anrapara, [IOCKO/IbKY OJJHOM U3 BaXKHEUIINX 3a/a4 OATrOTOBKU
COBPEMEHHOT'0 TPAMOTHOT'O CITeLIa/INCTa SB/ISIeTCS OBJa/leHre ¥ TPaMOTHOe TIpUMeHeHHe
npodeCcCOHaIBHOM TePMUHOJIOTUH. JIydllieMy yCBOEHHIO ¥ TIOHUMAaHHIO JVCLIUTTMHBI TIOMOTY'T
pa3yMuHble SHUVK/IONeJUH, CJIOBAapH, CITPAaBOYHUKU U APYTHe MaTeprasibl, yKa3aHHbIe CTIHCKe
nvTepaTypsl. V3ydyeHre TeM CaMOCTOSITe/TbHOM MO/[TOTOBKH 110 yueOHO-TeMaTH4eCKOMY TITaHy
Ocoboe MecTo OTBOJUTCSI CAMOCTOSITE/TbHOM TIPOpabOTKe CTy/IeHTaMU OTZAe/IbHBIX Pa3/le/ioB U TeM I10
n3yuyaeMoi AvcruruivHe. Takoi mogxo/ BeIpabaThiBaeT y CTYI€HTOB UHULIMATUBY, CTPEMJIEHHE K
yBe/IMUeHHI0 00beMa 3HaHWH, BEIPAOOTKe YMEHHI 1 HaBBIKOB BCECTOPOHHETO OBJIAZIEHUSI CTIOCODaMU
Y rprieMaMu TIpo(eCcCHOHaNbHOM /IesiTeNTbHOCTH. Vi3yueHre BOMPOCOB ouepe/iHOM TeMbl TpebyeT
r/TyDOKOT0 YCBOEHUS TEOPETHUECKMX OCHOB, PACKPBITHS CYIIIHOCTH OCHOBHBIX MOHSITHIA W KaTeropyui
00111eHus1, a TakKe 000CHOBaHUSI TTPOOIEMHBIX acIIeKTOB TEMBI M aHa/IM3a (JaKTHUeCKOro MaTepHara.
PaboTa HajJi OCHOBHOM U [IOTIOJTHUTE/TLHOM JTMTEpaTypo V3yueHre peKOMeH/J0BaHHOM JTUTepaTyphbI
C/lefiyeT HauMHaTh C yueOHHUKOB U yueOHbIX TTOCOOUH, 3aTeM 1epexoJuTh K HOpMaTUBHO-TIPABOBLIM
aKTaM, HayYHbIM MOHOTpadusiM ¥ MaTepuasiaM repuoindeckux usanuil. KoHcriekTupoBaHue — o/iHa
13 OCHOBHBIX (hOpPM CaMOCTOSITeJTLHOTO TPY/ja, TpeOyrolljasi OT CTyjeHTa akTUBHO paboTaThb ¢ yueOHOM
nutepaTypoil. O0yuyaeMblii 0/DKeH YMeTh CaMOCTOSITE/IbHO MOZ0UpaTh HeOOXOAUMYIO AJis yueOHOM 1
Hay4yHOU paboThl iuTepaTypy. [1pu 3TOM CiiesryeT obpailjaThCs K ITpeJMeTHbIM KaTajioraM
oubmorpaduuecKiM CripaBOYHMKaAM, KOTOPbIe UMeIOTCs B O10/ioTekax. [jist akKyMyJIsaiin
vHbOPMaLIMK TI0 U3yYaeMbIM TeMaM peKoMeHAyeTCst (fOpMUPOBATh JIMUHBIN apXUB, a TAaK)Ke KaTasior
WCTIO/Tb3yeMbIX UCTOUYHHMKOB. [Ipy 3TOM ec/iv yyKe Ha TIepBbIX Kypcax 00ydeHus: 00ydaeMbIit
oripeiesisieT /715 cebst Haubosiee MHTEpeCHBIe Ceprl AJIs U3yUeHuUs], TO OA00Has paboTa OyeT
BeChbMa TMPOAYKTUBHOU C TOUKU 3peHust (hopMUpOBaHUs 6ubmuorpaduu jisi oC/IeAyoIiero



HalMMCaHUSA JUITJIOMHOI'O TIPOE€KTAa Ha BBIITYCKHOM KYypcCe. CaMOHOﬂFOTOBKa K ITIPAKTHYE€CKHUM 3daHATHUSAM.

ITpu OATOTOBKE K MIPAaKTUUeCKOMY 3aHSITUI0 He00X0AUMO ITOMHHUT, UTO IaHHAs! JUCLIUTITMHA TeCHO
CBsi3aHa C paHee U3y4yaeMbIMU AUCLUIIMHAMU. Ha ceMMHapCKUX 3aHATUAX 00ydaeMblii JO/KeH yMeThb
ToC/ie/oBaTeIbHO U3/1araTh CBOM MBICJIA M apT'yMEHTHUPOBAHO UX OTCTauBaTh. [1Jisi JOCTKeHUsT ITOM
e/ Heo6xoUMOo: 1) 03HAKOMHUTBLCSI C COOTBETCTBYIOI[EH TeMOM MPOrpaMMbl H3yd4aeMoi
JUCLIATITUHEL, 2) OCMBICJIUTD KPYT U3y4YaeMbIX BOTIPOCOB U JIOTUKY UX PaCCMOTpeHHUs; 3) U3yUHTh
pPeKOMeH/I0BaHHYI0 yueOHO-MeTOANYeCKM KOMIJIEKCOM JIMTePaTypy To JaHHOU Teme. V3yueHue
BOTIPOCOB OYepeHOM TeMbl TpebyeT T/Ty00KOro YCBOeHHsI TeOPeTHUeCKUX OCHOB TUCIUITTUHBI,
PACKPBITHS CYIIIHOCTH OCHOBHBIX TIOJ/IOXKEHHUH, TPO0J/IEMHBIX aCTIeKTOB TeMbI U aHa/Tk3a akTUUeCcKoro
MaTepuasa. [Ipu npe3eHTaluu MaTepraia Ha MPaKTUUECKOM 3aHSITUM MOXXHO BOCIIO/Ib30BaThCst
C/leyIOIIMM arOPUTMOM U3/I0XKeHUsI TeMbI: OTpe/ie/ieHre U XapaKTepUCTHKa OCHOBHBIX KaTeropuii,
9BOJTFOLIMS TIPeIMeTa UCC/Ie/IOBaHMs, OLeHKA ero COBPEMEHHOTO COCTOSTHUSI, CYIIIeCTBYOIIHE
1po0JIeMBbl, TIePCIIeKTUBLI Pa3BUTHsA. BecbMa rpe3eHTabe/TbHBIM BADHAHTOM BHICTYTIEHUS C/Ie/[yeT
CUMTaTh ero MoAroToBKy B cpesie Power Point, uTo CylijeCTBeHHO TMOBBIIIAeT CTeNeHb BU3yaau3aliuu,
a, cjiefloBaTe/IbHO, IOCTYITHOCTH, TTIOHATHOCTU MaTepuasa v 3aMHTepeCOBAaHHOCTH ayAUTOPUU K
pe3yJibTaTaM Hay4HOU paboThI CTy/ieHTa.

CamocrosiTenbHasi paboTa CTyZieHTa P MOATOTOBKeE K 3auéTy (3auéTy C oueHKo). KoHTposb
BBICTyTaeT (pOpMOii 00paTHOM CBSI3U U TIPeZlyCMaTPUBAET OLIEHKY YCIIeBaeéMOCTH CTY/IEHTOB U
pa3paboTKy Mep 10 Jja/TbHEeMIIIeMY TIOBBILIEHUIO KaueCTBa TOJrTOTOBKA COBPEMEHHBIX MEHE/KEPOB.
BeccriopHbIM (paKTOPOM YCTIEIIHOTO 3aBepIlieHHs] OuepeJHOTO MOAY/IS SIB/ISIeTCsSI KPOTIOT/IBas,
cucTeMaThueckasi paboTa CTy/jleHTa B TeueHHe BCero rnepuoja u3yueHusi AUCLUTIIMHLI (ceMecTpa). B
3TOM CJIydae TO/ArOTOBKA K IK3aMeHY Oy/eT sIB/IAThCs KOHI[eHTPHPOBAHHOM cUCTeMaTH3aleli Bcex
T0JTy4YeHHBIX 3HaHUH TI0 ZJaHHOMW AUCLIMITIMHe. B Hauasie cemecTpa peKOMeHAyeTCs BHUMaTe/IbHO
W3yUUTh TepeueHb pedepaToB K 3K3aMeHY T10 JaHHOM JUCIUIUIMHE, a TaK)Ke UCTI0h30BaTh B
riporiecce o0yueHusi IPOrpaMMy, Apyrye MeToJuuecKre MaTtepyarbl, pa3paboTaHHble Kadeapoii 1o
JAHHOM UCLIUTIIMHE. DTO TMO3BOJIMT B MPOLiecce W3yueHusi TeM cpopMUpoBaTh OoJiee MpaBUIbHOE U
0000111eHHOe BU/IEHHE CTY/IeHTOM CYILleCTBa TOTO WX WHOTO BOTIPOCA 3a CUeT: a) YTOUHSIOLIUX
BOTIPOCOB TIperiofiaBaresto; 0) MoAroTOBKY JOK/Ia/loB U Tpe3eHTal|i 1o OT/je/IbHbIM TeMaM, Hanboree
3aMHTepPeCOBaBIINM CTY/eHTa; T') yIIy0JIeHHOT0 U3yueHHsI BOMPOCOB TeMBI 110 yUeOHbBIM ITOCOOUSIM.
Kpome Toro, Hanmume riepeyHsi BOMPOCOB B MepUO, 00yueHust O3BOJIUT BbIOPATh M3 TIPeJI0KeHHBIX
Tiperio/iaBaTesieM yueOHUKOB HarboJ/iee ONTUMAaITbHBIN [Jis1 KaXKJ0T0 CTYZeHTa, C TOUKH 3DEeHUsT ero
WH/IMBU/YaTIbHOTO BOCTIPUSITUSI MaTeprasia, YPOBHS CJIOXKHOCTH Y CTUTMCTUKY U3noxxeHus. [Tocrie
M3y4YeHHsi COOTBETCTBYIOIIel TeMaTUKH PeKOMEH/IyeTCsl IPOBEPUTh Ha/inure U (hopMyTUpOBKU
BOTIPOCA TI0 3TOU TeMe B TiepeuHe pepepaToB K 3K3aMeHy, a TAKXKe TIOTbITaThCsI U3/I0KUTh OTBET Ha
3TOT BOMPOC. EC/T BO3HMKAIOT CJIOKHOCTH TP PaCKPLITUM MaTepuara, CjieflyeT BHOBb 0OPaTUThLCA K,
MaTepHasiaM MPaKTHUeCKUX 3aHSATHI, YTOUHUTb TEPMUHOIOTMUECKHUH armapaT TeMbI, a TaKxKe
TIPOKOHCYJIbTUPOBAThLCS C MperozaBaresieM. KOHTPOJIb OCyIeCTB/ISIeTCS B TeUeHHe Kypca o0yueHus B
BHU/Ie YCTHBIX OTMIPOCOB, MUCbMEHHBIX Pab0T, MICEMEHHBIX TECTOB, TTPe3eHTalHii, COOOIIeHNH,
TBOPUECKHWX 3a/IaHWM, U3/I0KeHUs U aHajin3a MPOUMTaHHOT o, TiepeBo/ia U pedepUpOBaHUS
rpoecCrOHaNbHBIX TEKCTOB, MPU 3TOM YUUTLIBAETCSI aKTUBHOCTD Ha 3aHSTUSIX U B3aUMO/IeCTBUE B
rpymre.

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)



5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:

5.1.1 Model assignments (assessment tool - Test) to assess the development of the competency
YK-4:

1 Put the words in the correct order.
Example: is Lily now what doing ?
What is Lil ing how?

1 from you are where ?

N

cinema how go you do often the to ?

w

you do do sports any ?

4 languages can which you speak ?

(O]

listen of music what you do kind to ?

6 are what studying you university at ?

5.1.2 Model assignments (assessment tool - Test) to assess the development of the competency
YK-5:

1 Put the words in the correct order.

Example: is Lily now what doing ?

What is Lily doi ,

1 from you are where ?

2 cinema how go you do often the to ?

3 youdodosportsany ?

4 languages can which you speak ?

5 listen of music what you do kind to ?




6 are what studying you university at ?

Assessment criteria (assessment tool — Test)

Grade Assessment criteria
outstanding 100% BepHBIX OTBETOB
excellent 90% BepHBIX OTBETOB
very good 85% BepHBIX OTBETOB
good 80% BepHBIX OTBETOB
satisfactory 65% BepHBIX OTBETOB
unsatisfactory MeHee 65% BepHbIX OTBETOB
poor 20% BepHBIX OTBETOB U MeHee

5.1.3 Model assignments (assessment tool - Assignments) to assess the development of the
competency YK-4:

Read the article. Are the statements True (T) or False (F)?
An undefinable quality

Many people have heard about Bill Clinton, ex-president of the United States. He is a very
popular speech giver and regularly gives talks to many different audiences. He is so effective because

he has a special quality which we call “charisma”.

Nowadays, psychologists are becoming interested in charisma and try to redefine its meaning.
We often misunderstand what charisma is and think of it as a kind of fame, but it is different from
fame. Charisma is a kind of magic and is relatively rare. Charismatic people are often brilliant
communicators. Still, they have other qualities such as sensitivity, self-confidence, eloquence and

vision.

Charismatic personalities are able to draw others to them, and people feel happy in their
company. There is a sense of togetherness when a charismatic person is with a group of people. A fine
example of this ability is the famous American talk show presenter, Oprah Winfrey. She is able to
relate to audiences at her shows and they respond well to her. Her charismatic personality has made
her a highly successful businesswoman. Winfrey also runs a book club, which greatly influences the

nation’s reading habits.



Another woman who had extraordinary charisma was the film star Marilyn Monroe. She was a
beautiful woman and a talented though underrated actress, and immediately became the center of
attention wherever she went. Monroe’s charisma was so great that her first husband ex-baseball player,

Joe Di Maggio, was overshadowed by her. As he put is so well, “it’s no fun being married to an

electric light”.

Unlike fame, charisma doesn’t fade and disappear over time. Even now, fifty years after her

death, when young people see Monroe in her films, her charisma seems as fresh and powerful as ever.

Example: Charisma is the same as fame. (F)

1 Bill Clinton is the President of the US

2 Marilyn Monroe was a ballet dancer

3 Oprah Winfrey is a famous actress

4 Charisma can be easily developed

5 It is difficult to define charisma

6 Charismatic people tend to be shy and introspective

7 Charismatic personalities attract others and are always in the public eye
8 Monroe married only once

9 It is easy to have a charismatic partner (wife / husband)

10 Charisma fades over time

5.1.4 Model assignments (assessment tool - Assignments) to assess the development of the
competency YK-5:

Read the article. Are the statements True (T) or False (F)?
An undefinable quality
Many people have heard about Bill Clinton, ex-president of the United States. He is a very

popular speech giver and regularly gives talks to many different audiences. He is so effective because

he has a special quality which we call “charisma”.

Nowadays, psychologists are becoming interested in charisma and try to redefine its meaning.
We often misunderstand what charisma is and think of it as a kind of fame, but it is different from

fame. Charisma is a kind of magic and is relatively rare. Charismatic people are often brilliant



communicators. Still, they have other qualities such as sensitivity, self-confidence, eloquence and

vision.

Charismatic personalities are able to draw others to them, and people feel happy in their
company. There is a sense of togetherness when a charismatic person is with a group of people. A fine
example of this ability is the famous American talk show presenter, Oprah Winfrey. She is able to
relate to audiences at her shows and they respond well to her. Her charismatic personality has made

her a highly successful businesswoman. Winfrey also runs a book club, which greatly influences the

nation’s reading habits.

Another woman who had extraordinary charisma was the film star Marilyn Monroe. She was a
beautiful woman and a talented though underrated actress, and immediately became the center of
attention wherever she went. Monroe’s charisma was so great that her first husband ex-baseball player,

Joe Di Maggio, was overshadowed by her. As he put is so well, “it’s no fun being married to an

electric light™.

Unlike fame, charisma doesn’t fade and disappear over time. Even now, fifty years after her

death, when young people see Monroe in her films, her charisma seems as fresh and powerful as ever.

Example: Charisma is the same as fame. (F)

1 Bill Clinton is the President of the US

2 Marilyn Monroe was a ballet dancer

3 Oprah Winfrey is a famous actress

4 Charisma can be easily developed

5 It is difficult to define charisma

6 Charismatic people tend to be shy and introspective

7 Charismatic personalities attract others and are always in the public eye
8 Monroe married only once

9 It is easy to have a charismatic partner (wife / husband)

10 Charisma fades over time

Assessment criteria (assessment tool — Assignments)



Grade Assessment criteria

HOAFOTOBK&, YA 0BJ/IeTBOPAROLasA MMHHUMa/IbHbIM Tp66OBaHI/IHMI KOMMYHHKATHWBHAA 3aJa4va, B LIeJIOM,
pass pelieHa. Meicau BbIDA)KEHBI C OTK/JIOHEHUAMU OT A3BIKOBBIX HOPM, KOTOPbIE MHOT Ad HapyIla/Ik
CMBIC/T U COAep>KdHHe CKd3aHHOT 0.

fail HEO6XO,E[I/IMB AOIIO/IHUTE/IbHAA MOATr0TOBKA AJIA YCIIEIIHOI'0 MPOX0XAEHUA NCITbITaHUA.

5.2. Description of scales for assessing learning outcomes in the discipline during interim
certification

IIIkasa oueHBaHUA C()OPMHUPOBAHHOCTH KOMIIETEHI[UI

Yposen
b
chopmu Hey/0B/IETBOD YAOBJIETBO O4YeHb
IJI0X0 XO0pOI1I0 OT/IMYHO NPeBOCX0/{HO
POBaHH HUTEe/IbHO PHTe/NbHO Xopo1io
ocTH
KOMIIeT
eHIUH
(uHAMK
aropa
AOCTHIK He 3a4YTeHO0 3aUTeHOo
eHus
KoMIleT
eHIUH)
YpoBeHb
OTcytcTBHE YpoBeHb poset
o N 3HaHWH B
3HaHUU MuHrManbH | 3HaHUM B obeme YpoBeHb
TeopeTHUuecKoro o obneme, ’ 3HaHUM B
YpoBeHb COOTBETCTBY YpoBenb
MaTepHasa. o JIOTyCTUMBI | COOTBETCTBY obbeme, o
3HAHUH HIKe o I011[eM 3HaHUH B
HeB03MO>KHOCTb 1 ypoBeHb IoL1eM COOTBETCTB
MUHHUMaJIbHbIX 9 rporpaMme obbeme,
3HaHWSA | OLIEHUTb MOJHOTY . 3HaHUM. rporpaMme yIOIL[eM
o TpeboBaHUH. MO TOTOBKH TIpeBbILIAtoL]e
3HaHUI [JonyieHo TOATOTOBKH riporpamMme
Nwmenu mecTo . JonyieHo M IIpOrpammy
BC/Ie[ICTBHE MHOT'O . HormymmeHo TIOZITOTOBK
rpyOble omubKu HECKOJIbKO MOATOTOBKHU.
OTKasza HerpyobIx HECKOJIbKO u. Ommnbok
HecyIecTBe
oOyuaroiierocst ot omb0oK HerpyObIx HHEIX HeT.
OTBeTa omb0ok
omnboK
IIpogemoHC
TPUPOBaHbI
IIpogemonc PYp
IIpogemoHc | Bce
IIpogemMoHC | TpUpOBaHbI
TPUPOBaHbI | OCHOBHBIE
TPHUPOBaHbI | BCe
BCe yMeHuUs. IIponemoHcTp
OCHOBHbI® OCHOBHbIE®
OrcyrcTBHE OCHOBHBIe PemteHn! MpOBaHbI BCe
[pu pewienun yMeHUsl. YMeHUSL.
MUHUMAaJTEHBIX YMeHVL. BCE OCHOBHBIe
N CTaHJAPTHBIX PerieHnl PerieHsl Bce
YMeHHH. PertieHsl Bce | OCHOBHBIE YMeHWSI.
3aJay He TUTIOBBIE OCHOBHbIE
HeB03MO>KHOCTb OCHOBHbIe 3a7lauu C Peruiens! Bce
MPOZIEMOHCTPUDP | 3a/laud C 3aJauu C
OLIEHUTh Ha/Iu4yKe 3ajauu. OTJie/IbHBIM | OCHOBHbIE
Ymenus N OBaHbI HerpyObIMH | HerpyObIMU
YMeHU BeinosiHeHsl | U 3ajaui.
OCHOBHBIE ommbkamu. | OIIMOKamu.
BC/Ie[ICTBHE BCe 33/laHusl | HecyllecTB | BoImomHeHbI
yMmenus. imemu | BeinonHeHns! | BeirnonHeHb!
OTKa3a B TIOJTHOM €HHBbIMHU BCe 3a/laHusl, B
MecTo rpy0Oble BCE BCe 3a/]aHusl
obyuaroiierocst ot obbeme, HO | HeOUeTaM | TTOJIHOM
OLIMOKH 3a[laHusl, HO | B IIOJIHOM
oTBeTa HEKOTOpbIe u, obneme 6e3
He B obnemMe, HO
c BBITIO/THEH HeJ|0YeTOB
TI0JTHOM HEKOTOpble
HejloueTaMH | bl BCe
obbeme d
3aJjaHus B
HeJ[0ueTaMHu
TI0JTHOM
obbeme
HaBbiku | OtcyTcTBUE [1pu pelieHun Nwmeetcs IIpogemonc | IIpogemonc | Ilpopemonc | IlpomemoHCTp
6a30BbIX CTaH/JapTHBIX MHHUManbH | TPUPOBaHbI | TPHUPOBAHBI | TPUPOBAHBI | WPOBaH
HaBBIKOB. 3azau He bl Habop 6a3zoBble 6a3zoBble HaBBIKA TBOPYECKUH
HeB03MO>KHOCTb MIPO/IEMOHCTPUP | HaBBIKOB HaBBIKY IPU | HaBBIKU IIpU | IIpU MoJX0[ K
OL|eHUTb Ha/llMuhe | OBaHbI Oa30Bble | IS pelleHrun pelLleHu pelleHnn peLlIeHnt0
HaBBIKOB HaBbIKU. VIMesi | pellieHust CTaHAAPTHBI | CTaHJAPTHbI | HecTaHJapT | HeCTaHJAPTHEI




CTaHJapPTHBI

BC/Ie[ICTBHE X 3ajau C HBIX 33724
X 3a/a4 C X 3a7a4 6e3

OTKasa MecTo rpy0Obie HEKOTOPBIM 6e3
HEKOTOPbIM ommrboK u X 3a/1a4

oOyuaroiierocst oT | OmUOKK u omboK 1
u He/I0UeTOB

oTBeTa HeJloueTaMu HeJI0UeToB
HeJloueTaMu

Scale of assessment for interim certification
Grade Assessment criteria

All the competencies (parts of competencies) to be developed within the discipline have

outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.

excellent All the competencies (parts of competencies) to be developed within the discipline have

been developed at a level no lower than "excellent",

pass very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",

good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",

satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.

unsatisfactory At least one competency has been developed at the "unsatisfactory" level.

fail

poor At least one competency has been developed at the "poor" level.

5.3 Model control assignments or other materials required to assess learning outcomes during
the interim certification with the criteria for their assessment:

5.3.1 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-5

1. Your friend is busy and can’t meet his relative at the station. You offer to help him/her out
but you don’t know the relative by face. So you ask your friend what he/she looks like and
your friend describes his/her relative. Now you are sure to recognize this person at the
station.

2.You go camping and find yourself in a group of very nice people. You start to get acquainted with
each other. So everybody takes turns to speak about oneself. Now it is your turn. Come on!

3. What pictures or posters do you have on the wall in your bedroom or living room? Do you have a
favourite painting? What is it? Can you describe it? Do you have a favourite painter? Who? Do you
(or did you) paint or draw? What kind of things?




4.You are at a competition in a camp... You have got to describe a picture for your partner (‘your
teacher’) to draw. Let’s go! Be imaginative! Try to make suppositions about what you can see in the
picture (Maybe they... Or perhaps they...). Finally, say what you think of the picture.

5.Your family and you (or your friends and you) are staying at the hotel. You have two problems
with your room (think about what they are). You call the reception to complain.

6.The place is perfect, the weather is wonderful, but if you are with the wrong person, a holiday can
be a disaster. They say, you don’t know a person until you travel with them. Do you agree? Have
you ever had an experience like that? Was it your last holiday? Who did you travel with? Where to?

7. Teenagers have annoying habits but so do their parents! Do any of the parents’ or teenagers’
habits annoy you? Which ones?

What do many teenagers have to do? Do you have any duties at home? What do your parents
complain of?

8.You are going to travel abroad. What travel arrangements should you make? Who is the best
travel companion for you? What is the best means of transport to get to the place you’ve chosen?
Are you afraid of travelling by plane? Why/why not? What airport facilities and signs do you
know? Why are airports a nightmare for many people (queues, delays, security, and customs)?

9. Do you like to shop for clothes? Your friend hates doing it. He/she never tries clothes on when
he/she goes shopping. He/she has got a standard figure and knows his/her size. So he/she seldom (if
ever) takes clothes back and asks for a refund. Your friend is really lucky

10. You are a bit tired of the speed of your life. You meet your friend and share your feelings and
thoughts.

5.3.2 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-4

1. Your friend is busy and can’t meet his relative at the station. You offer to help him/her out
but you don’t know the relative by face. So you ask your friend what he/she looks like and
your friend describes his/her relative. Now you are sure to recognize this person at the




station.

2.You go camping and find yourself in a group of very nice people. You start to get acquainted with
each other. So everybody takes turns to speak about oneself. Now it is your turn. Come on!

3. What pictures or posters do you have on the wall in your bedroom or living room? Do you have a
favourite painting? What is it? Can you describe it? Do you have a favourite painter? Who? Do you
(or did you) paint or draw? What kind of things?

4.You are at a competition in a camp... You have got to describe a picture for your partner (“your
teacher’) to draw. Let’s go! Be imaginative! Try to make suppositions about what you can see in the
picture (Maybe they... Or perhaps they...). Finally, say what you think of the picture.

5.Your family and you (or your friends and you) are staying at the hotel. You have two problems
with your room (think about what they are). You call the reception to complain.

6.The place is perfect, the weather is wonderful, but if you are with the wrong person, a holiday can
be a disaster. They say, you don’t know a person until you travel with them. Do you agree? Have
you ever had an experience like that? Was it your last holiday? Who did you travel with? Where to?

7. Teenagers have annoying habits but so do their parents! Do any of the parents’ or teenagers’
habits annoy you? Which ones?

What do many teenagers have to do? Do you have any duties at home? What do your parents
complain of?

8.You are going to travel abroad. What travel arrangements should you make? Who is the best
travel companion for you? What is the best means of transport to get to the place you’ve chosen?
Are you afraid of travelling by plane? Why/why not? What airport facilities and signs do you
know? Why are airports a nightmare for many people (queues, delays, security, and customs)?

9. Do you like to shop for clothes? Your friend hates doing it. He/she never tries clothes on when
he/she goes shopping. He/she has got a standard figure and knows his/her size. So he/she seldom (if
ever) takes clothes back and asks for a refund. Your friend is really lucky

10. You are a bit tired of the speed of your life. You meet your friend and share your feelings and
thoughts.

Assessment criteria (assessment tool — Control questions)

Grade Assessment criteria

outstanding |Bce KomreTeHLH (4aCTV KOMITeTeHLIW# ), Ha (OPMUPOBaHUe KOTOPBIX HalpaB/ieHa




Grade Assessment criteria

JUCLIMIUIMHA, cOPMHPOBaHbI Ha YPOBHE He HU)Ke «TIPeBOCXOJHO», IPOJeMOHCTPHPOBaHbI
3HaHWs, YMEeHUsI, B/IaIeHUs 110 COOTBETCTBYIOIIMM KOMIIETEHIIUSM Ha YPOBHE, BhILLIe
1peJyCMOTPEHHOI' 0 IIPOrpaMMoit

Bce kommneTeH1[uM (YacTH KOMIIETEHI[WH), Ha (hOpMUPOBaHMEe KOTOPHIX HarpaB/ieHa
excellent [MUCLIATIIMHA, COPMUPOBAHBI HAa YPOBHE He HIDKE «OTJIMUHO», TIPH 3TOM XOTs ObI 0/lHa
KoMrieTeHLIMs1 CQOPMUPOBaHa Ha YPOBHE «OTIAYHO»

Bce komneTeH1[uM (4acTH KOMIeTeHLUi), Ha (hopMHUpOBaHKe KOTOPLIX HarpaB/ieHa
very good JUCLIATIIMHA, COPMUPOBAHbI HAa YPOBHE He HIDKE «OUeHb XOPOILIO», TTPU 3TOM XOTs OBl O7lHa
KoMrIIeTeHLIMs1 C)OPMHUPOBaHa Ha YPOBHE «OUYeHb XOPOLIO»

Bce kommeTeH1[uM (4acTH KOMIIeTeHI[Ui), Ha (hopMHUpOBaHKe KOTOPLIX HarpaB/ieHa
good JUCLIUIITMHA, CHOPMUPOBAHBI HA YDOBHE He HIDKE «XOPOIIIO», TIPH 3TOM XOTs ObI 0JJHa
KOMITeTeHLIMs1 ChOPMHPOBaHa Ha YPOBHE «XOPOLIO»

Bce komneTeHIUY (YacTH KOMIETeHLUH), Ha YOpMUPOBaHMe KOTOPBLIX HallpaB/jieHa
satisfactory | aucrurvHa, chopMUPOBaHBI Ha YPOBHE HE HUXKE «Y/I0BJIETBOPUTEILHO», TIPH 3TOM XOTS ObI
0/THa KOMITeTeHIUs c(hopMHUpOBaHA Ha YPOBHE «Y/IOBI€TBOPUTETLHO»

fisfact Xorsi 661 0/fHa KOMITeTeHLIUSI C)OPMHUPOBaHa Ha YPOBHE «HEYIOB/IETBOPUTELHO», HU OJJHA U3
unsatisfactor N
y KOMIIeTeHLIMI He cpOpMUPOBaHa Ha YPOBHE «I1/I0X0»

poor Xots1 Ob1 0fHA KOMTIeTeHLMsI CPOPMHPOBaHa Ha yPOBHE «ILIOX0»

5.3.3 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-5

1. Do you have a close friend? Describe his/her appearance and personality................

2. What is your favourite picture? Describe it................

3. Do you like taking photos? What was the last photo you took? Describe it to the
examiner................

5. Have you ever had any problems when travelling? Describe the most serious problem and how
you solved it................

6 .Do you like travelling by plane? Have you ever been to an airport? Describe the one that you
liked most of all................




7. Describe yourself, your occupation, hobbies. Tell about the university you study at.

5.3.4 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-4

1. Do you have a close friend? Describe his/her appearance and personality................

2. What is your favourite picture? Describe it................

3. Do you like taking photos? What was the last photo you took? Describe it to the
examiner................

5. Have you ever had any problems when travelling? Describe the most serious problem and how
you solved it................

6 .Do you like travelling by plane? Have you ever been to an airport? Describe the one that you
liked most of all................

7. Describe yourself, your occupation, hobbies. Tell about the university you study at.

Assessment criteria (assessment tool — Control questions)

Grade Assessment criteria

All the competencies (parts of competencies) are formed at a level not lower than " Satisfactory ", at

ass ) .
P least one competence is formed at the level of " Satisfactory ".

All the competencies (parts of competencies) are formed at a level not lower than "Unsatisfactory ",

fail )
no one competence is formed at the level of " Poor ".

6. YueGHO-MeTOfMUEeCKOe M HH(OPMaLOHHOE o0ecrieyeHHe JUCIUILTHHBI (MO/y/1s1)

OcHOBHas1 MTeparypa:

1. ManbKoBcKkasi 3051 BuktopoBHa (MOCKOBCKUI TOCyZlapCTBeHHBIM TeXHUUeCKUM yHUBepcuTeT uM. H.O.
BaymaHa, MBITUIIIMHCKUHN (-T). AHITUACKUH SI3bIK B CUTYalUsIX TIOBCEIHEBHOTO JIeJIOBOTO OOIL[eHUS :
YuebHOoe 1ocobuie / MOCKOBCKHIA TOCYJapCTBEHHBIN TeXHUUYeCKui yHuBepcuTeT uM. H.3. BaymaHa,
MpITuiuHCKu ¢-1. - 1. - Mocksa : OOO "HayuHo-usgatenbckuii uentp MH®PA-M", 2024. - 223 c. -
(Cpennee npodeccrioHanbHOe oOpaszoBanue). - CpesiHee rpodeccrioHanbHOe obpa3zoBanue. - ISBN 978-
5-16-014149-7. - ISBN 978-5-16-107175-5., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=890697&idb=0.



[ononmHuTebHAs TUTEpaTypa:

1. ApxunoBuu TaTbsiHa [TeTpoBHa. AHITUHACKU SI3BIK /J1s1 TyMaHuTapyeB (B1) : yueOHUK U IPaKTUKYM
nnsi By30B / T. T1. ApxunoBuy, B. A. KopoTkoBa. - Mockga : FOpaiit, 2023. - 746 c. - (Bbiciiee
obpa3zoranwue). - ISBN 978-5-534-17589-9. - Tekcr : anekrponHsiit // OBC "FOpaut"., https://e-
lib.unn.ru/MegaPro/UserEntry?Action=FindDocs&ids=891852&idb=0.

[TporpammHoe obecrieueHrie U VIHTepHeT-peCcypChl (B COOTBETCTBUU C COJiePXKaHUEM IVCIUTUIAHBI):

1. www.englishclub.com/business-english

2. www.learn-english-today.com

3. www.businessenglishsite.com

4. www.business-english.com

5. DyileKTpoHHbIe cyioBapu: Lingvo 12, MultiTran, MultiLex.

7. MaTepHa/IbHO-TeXHHYeCKoe ofecreyeHHe JUCLUIIMHBI (MOY /1)

YueOHble ayUTOPUM [i/isI TIPOBeJIeHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa3oBaTe/bHOM
MIPOrPaMMOM, OCHAIeHbl MYJbTUMEAUMHBIM 000pyZoBaHUEeM (TTPOEKTOP, 3KpaH), TeXHUUYeCKUMHU
cpeAcTBaMu 00yYeHHs, KOMITbIOTEpaMH.

[MomeljeHust ST CaMOCTOSITeNbHOM paboThl 00YYarOLMXCs OCHALL|eHbl KOMITbIOTEPHON TEeXHUKOW C
BO3MO)KHOCTBIO TIOAK/IOUeHUs1 K ceTd "VHTepHer" W obecrieyeHbl [OCTYTIOM B 3JIEKTPOHHYIO
nH(pOpMalMOHHO-00pa3oBaTe/IbHYI0 Cpefy.

IMporpamma coctaBsieHa B cooTBeTcTBUM ¢ TpeboBanusivu OC HHIY 1o HampaBieHUr0
roAroroBku/crieqranbHOCTU 38.04.02 - Management.

Author(s): BaranoBa Haranbsi Bsiuec/iaBoBHa, KaHAUAT PUIOIOTUUECKUX HaYK.
3aBepaytoiuii Kadeapoii: 'opobyHoBa Mapust JIaBpoBHa, JOKTOP SKOHOMHUUECKUX HayK.

ITporpamma ofj00peHa Ha 3acelaHUM METOIUUeCKOM Komuccuu ot 12.12.2023, npotokon Ne 6.
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