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3acemaHuy npesunuyma Ydaeroro copera HHI'Y mm. H.M. JloGageBckoro

IIpotokon ot 14 nexabps 2021 r. Ne 4

BusupoBanue PIIJ] 115 ucno/iHeHUsi B 04epeJHOM Y4eGHOM o1y
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1. Mecto nucuMiuIHbI B cTpyKType OOII

Hucuuminaa B1.B.16 «HocTpaHHbIl SI3bIK B IPOGECCHOHANBHON chepe» OTHOCUTCS K BapHATHBHOM

yact OOII Hanpasnenus noarorosku 09.03.03 «IIpuknagHas nabopMaTHKA.

2. Ilnanupyemble pe3yJbTaThbl 00y4eHUs MO JUCUMILIMHE (MOIYJII0), COOTHECEHHbIE €

IVIAHUPYEMBIMH  pe3yJbTaTaMH  OCBOEHHsI  00pa3oBaTe/IbHOIl  NMPOrpamMMbl
(KOMIIeTEHIIUSIMH BBINTYCKHUKOB)
I[nanupyemble pe3yabTaThl 00yUYeHHS N0 TUCHUAILTHHE (MOAYJII0), B HaunmeHoBanue
COOTBETCTBHH ¢ HHANKATOPOM T0CTHKEHUS KOMIETEHIIHA OIIEHOYHOT0
®opmupyemble Huaukarop Pe3yanTaTnl 00ydeHnust cpencTBa
KOMIETeHUHH (KO, JTOCTHIKEHHU S 0 JUCHMILINHE
coJIepKaHue KOMITeTeHI[HH
KOMHeTeH]_II/II/I) (KOIL, COACpPIKaHNC
WHINKATOPA)
VK-4. Cnocoben WUI-1YK-4 Ucnomssyer | UJ-lyvk-a CobecenoBaHue
OCYIIECTBIIATH TOCYapCTBEHHBIHN U V1 (YK-4)Y™mers nogOupaTh MaTepHaibl U3 [paxTryeckue
NIETOBYIO MHOCTPAHHBIH A3bIK B OTKPBITBIX HCTOYHHUKOB JJIS1 OCYIIECTBICHHUS 3a7aHus

KOMMYHHUKAIIHIO B
YCTHOU U
MUCBMEHHOU opmax
Ha roCyJapCTBEHHOM
si3p1ke Poccuiickoit
denepaunu u
HMHOCTPaHHOM

SI3BIKE.

MEXKJINYHOCTHOM
OOILICHUH U
npogeCcCUOHATBHOM
JACATCIBbHOCTH, BI)I6I/IpaSI
COOTBETCTBYIOIINE
BepOaNbHBIC U
HeBepOalibHbIe CPEICTBA
KOMMYHHUKAIIUU

NJ1-2YK-4 Bener
JIETIOBYIO TIEPEIUCKY,
YUUTBIBasi 0COOCHHOCTH
CTUIIUCTUKH
OHIHATEHBIX H
HEO(DUITHATBHBIX TIHCEM,
COLIMOKYJIBTYPHBIC
pa3nuuus B popmare
KOPPECIIOHICHIINT Ha
TOCYJTApCTBCHHOM U
HHOCTPAHHOM SI3BIKE U
3HAHUS, YMCHUS U
BJIAJICHHUS JIUISL HETO,
MPOIITY OTPA3UTh 3TO B
OIICHOYHBIX CPEIACTBAX

NA-3YK-4 Ucnons3yer
nH(popManMoHHO-
KOMMYHHUKaIMOHHBIE
TEXHOJIOTHH TP TIOMCKE
Heo0X0AUMOMH
nHpopmanuu B
HpOoIecce pereHus
CTaH/IapTHBIX
KOMMYHHUKATHBHBIX
3aja4 Ha
TOCYAAapCTBEHHOM H
MHOCTPAHHOM SI3bIKE

BepOaTbHOM KOMMYHHKAIIMK

31 (YK-4)3HaTh OCHOBHBIE HICTOYHUKH
oJTy4deHus MPo(ecCHOHATBLHON HHBOPMAIIHU
Ha HHOCTPAHHOM SI3bIKE.

B1 (YK-4) Bnagets IpoU3HOCUTEIbHBIMU
HaBBIKAMHU

B2 (YK-4) Bnaners JeKCHYECKMMHU HaBBIKAMHU
B3(YK-4) Bnagers rpaMMaTHIECKUMU
HaBBIKAMHA

N/-3yk-4

VY2 (YK-4) YMeTb peann30oBbIBaTh Ha PAKTHKE
oopmileHHE TUCEMEHHBIX COOOIIEHHUH B
COOTBETCTBHUHM C TpeOOBaHUSIMU
TpeOoBaHUSIMU

32 (YK-4) 3HaTh MPON3HOCUTEIBHBIN MaTepHAT
32 (YK-4) 3uath JeKCHUECKH MaTepHa

33 (YK-4) 3Hars rpaMMaTHYECKHI MaTepHa
V1 (VK-4) YMeTh npuMeHSITh MpaBua-
UHCTPYKIUH MO PONU3HOIIECHHIO

VY2 (YK-4) Ymers coueTtaTh 1 KOMOMHHUPOBATH
JIEKCUYECKHUE €INMHHIIBI

V3 (VK-4) VYMeTh NpuMEHSITh MpaBuIa-
WHCTPYKIIMU T'PAMMaTHYeCKOT0 0(hOpMIIEHHS
BBICKa3bIBAHHS

B4 (YK-4) Biiazets pe4eBbIMU yMEHHAMHU
ayaAupoBaHus («BTOPUIHBIMUY,
«TBOPUYECKHMUY)

BS5 (YK-4) Bnageth peueBbIMH YMEHHUAMHU
TOBOPEHUS («BTOPHIHBIMIN, «TBOPUYECKIMMU)
B6 (YK-4) Bragets peueBbIMA YMEHHUAMHA
YTeHUs («BTOPHYHBIMMY», «TBOPUECKHMUY)
B7(VK-4) Bnasets peueBbIME yMCHUSIMH
MTUChMA («BTOPHYHBIMEUY, «TBOPUYECKUMMI)

31 (YK-4) 3Hath cocoObl OCTPOCHUS
JIOTHYHOTO BBICKa3bIBaHMUS, TPUHIINIIBI
BOCITPUSITHS U 3aIIOMUHAHUs HHQOpMAaLUH,
MIPEACTaBICHHON Ha HHOCTPAHHOM SI3bIKE

VY1 (YK-4) YMeTh NpUMEHSTh CIIOCOObI
TIOCTPOEHHMS JIOTHYHOTO BBICKA3bIBAaHHS,
aHAIM3UPOBATH, 00001IaTH HHPOPMAITHIO,
MIPEACTABICHHYIO HA HHOCTPAHHOM SI3bIKE




B1 (YK-4) Brnageth HaBBIKOM paboThI €
nHpopmanueii (BOCIpUHUMATD,
aHATM3UPOBATh, 0000IIaTE, 3aTIOMUHATE),
MIPE/ICTaBJICHHON Ha MHOCTPAHHOM $I3bIKE

IK-7 CnocobeH WA-1 k-7 Yrpasisier

OpraHU3aLUH MaTepHAIbHBIMH U
MPEANPUHUMATETBCKOM | TPYAOBBIMH PECYpCaMy B
JesITeIbHOCTH B cepe | Xome
TOPrOBJIH HpeIIpHHIMATENbCKON
JIeSITeIIbHOCTH
WI-2nx-7

BzaumopneiicTByer ¢
MOTPEOUTEITSIMA 1
3aNHTEPECOBAHHBIMU
CTOpOHAMH

W JT-3nk-7 KouTponupyet
1 OLIEHUBAET

3¢ PEKTUBHOCTH
TpeIPUHUMATETHCKOM
JeATETLHOCTH B cepe
TOPTOBIIH

34 (TIK-7) 3marh CHOCOGBI  TIOCTPOCHHS
JIOTHYHOTO  BBICKA3bIBAHHMS MPH  BEICHUH
JICIIOBBIX TICPETOBOPOB

V4 (IIK-7) VYMeTh TNPUMEHSTH CIOCOOHI

MMOCTPOCHHS JIOTHYHOTO BBICKA3BIBAHUS TPH
BEJICHUU JICTIOBBIX IEPETOBOPOB

B4 (IIK-7) Baagets cmoco0aMu MOCTPOEHHS
JIOTHYHOTO  BBICKA3bIBaHUS TMPU  BEIACHUU
JICTIOBBIX [IEPETOBOPOB

3aJaHuA

3. CTpykKTypa u coaep:KaHHe AUCHUILIMHBI (MOayJis1) « MHOCTPAHHBIN A3BIK B

npogeccuoHaNbLHOM chepe»

3.1 TpynoeMKoOCTh THCHUILINHBI

ouHasi popMa | OYHO-3204HAasI | 3a04HAs
o0y4eHus ¢popma ¢popma
o0y4eHuUs o0y4eHHUs
OO01Aast TPYA0EMKOCTh 6 3ET 6 3ET 6 3ET
Yacos no y4yeGHOMY ILIAHY 216 216 216
B TOM 4HCJIe
ay/INTOPHbIE 3aHATUS (KOHTAKTHAS 131 35 19
padora):
- IPAKTHYCCKHUE 3aHATUS 128 32 16
KCU®P 3 3 3
caMocCTosITeJIbHAsi pa6oTa 49 145 184
IIpomexyTouHas aTTecTALMA — 3a4eT, 36 36 13
IK3aMeH

3.2. Conep:xanue TUCHUTNTHHBI

| HaumenoBauue n

| Beero

B tom uncne

CobecenoBanne
IIpakTuueckue




KPaTKoe coJep:KaHue
pa3iesioB H TeM
JUCHHUIUIMHBI (MOAYJIs1),

(uachl)

KonTtakTHas padora (pa6oTa Bo B3aNMOJEHCTBHH C
npenojgaBareaemM), 4acbl
U3 HUX

Camocrt

ATEJbHS
1 padorT

o0yuaro
erocst
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English-Speaking
Countries: Culture and 14 | 13 | 18 12 | 3 2 12 | 3 2 2 |10 | 16
Traditions
The Concept of Business | 13 | 11 | 18 12 | 2 2 12 | 2 2 1 9 | 16
Functions of
Management 13 | 12 | 18 12| 3 2 12 | 3 2 1 9 16
Marketing 11 | 12 | 18 10| 3| 2 10| 3| 2 1 9 | 16
Financing a Company 11 12 | 17 10 | 3 1 10 | 3 1 1 9 | 16
Computer-Based
Information Search 11 | 12 | 17 10| 3 1 10 | 3 1 1 9 16
Dealing with Numerical 1| 12| 17 10| 3 1 10 | 3 1 1 9 | 16
Data
What Is a Scientific
Paper? 13 | 12 | 17 1213 |1 1213 |1|1]|9]16
Summary and
Annotation 11 | 11 | 15 10| 2 1 10 | 2 1 1 9 | 14
Speaking in Public 11 | 12 | 15 10 | 3 1 10 | 3 1 1 9 | 14
Talking to People.
Ettiquette. 11 | 11 | 15 10| 2|1 10 2|1 1 9 | 14
Business Writing 11 | 11 | 15 10 | 2 1 10 | 2 1 1 9 | 14
HpOMe)RyTO‘lHaﬂ arrecranusa - 3a4erT, JK3aMCEH
Hroro, BKJTFOUAsT
KCUDP 216 | 216|216 128 | 32 | 16 12832 | 16 | 49 | 109 | 184

4. Obopa3oBaTe/ibHbIE€ TEXHOJIOTHUHU

[IpakTideckne 3aHATHS TPEAYCMATPUBAIOT ydacThe OOYy4arommxcs B

3JIEMEHTOB PadoT, CBA3aHHBIX ¢ OyayIiel npodeccHoHaIbHOMN NeITeNbHOCTHIO.

[IpakTryeckas MOArOTOBKA MPEAYCMAaTPUBAET IPU BHIIIOJHEHUH PA3UYHBIX BHJIOB Y4eOHON pabOThI

HCIIOJIb30BAHNUEC COBPEMCHHBIX IMEAATrOTHICCKUX TEXHOJIOTHH.

|. TexHomorus Pa3BUTUA KPUTUYCCKOT'O MBIIIJICHUA.

TexHONOrHsT Pa3BUTHSI KPUTHYECKOTO MBILUICHUS] TPEACTABIsIET COOOH CHUCTEMYy IPHEMOB U
ctpareruii. OHa oOecrieurBaeT pa3BUTHE MBIIUICHUS CTYACHTOB, (OpMUpOBaHUE Y HUX KOMMYHUKATHBHBIX
CHocoOHOCTEN 1 BHIPaOOTKY YMEHUS CAMOCTOSTENIbHON paboThI.

O606H.[eHHa$I CTPYKTYypa 0a3oBoi MOACIIN TCXHOJIOTUU Pa3BUTUA KPUTHUCCKOIO MBIIUICHUSA

MpeACTaBIsIeT cOO0H 3 cTamuu:

1 cragus
BbI30B — (hopMupOBaHHe O3HABATEIBHOTO HHTEPECA.

BBITIOJTHCHUHU OTACIIBHBIX




2 cragud
OcMEBICIIeHIE — HETIOCPEICTBEHHBII KOHTAKT C HOBOM HH(pOpMAaIIHeH.



3 cragus.
Pa3MblluieHne — aHanM3 CTYICHTaMU Pa3BUTHA U 3()(PEKTUBHOCTH CBOMX MBICIMTEIBHBIXOIEPAIIUH.

[IponcxoauT aHaM3 1 OLIEHKA U3ydeHHONH HH(POPMAIIHH.
TexHomorus pa3BUTUS KPUTUIECKOTO MBILIUICHHUS:

- OCHOBBIBAETCSI Ha (haKTax
- pa3BHBaeT apryMEHTALUIO U JIOTUKY
- collMaibHa, TaK KaK BEIpabaThIBaCTCsl yMEHUE pabOTaTh B TPpyIIIIE.

B CUCTEMY IIPUEMOB, METOIOB U CTpaTeFI/Iﬁ TEXHOJIOTUHU PA3BUTHA KPUTHYCCKOTIOMBINIJICHUA
BXOOAT:

IIpoGaemHoe 00yuenune

1. Crparerus pemienus npodiuem «Mmean.
Hcnonb3yercs, B OCHOBHOM, NpH padore ¢ TekcToM. MHpopmanus TekcTa Win ero 4acTH sSBISIeTCs

OTIIPaBHBIM ITyHKTOM. Ha ee OCHOBE CTYIEHTHI OMNpEAETSAIOT MPOOJeMy W TBITAIOTCS HAWTH MyTH ee
peLIeHNs, TO €CTh NMPOBOIAT KPUTUYECKUH pa300p KOHKpeTHOH cuTyauuu. PaboTta Bemercsi B rpymmax.
Haiinennsle penieHus: cpaBHUBAIOTCA, 00Cy)KaatoTcs. Beibupatorcs gydmine.

2. Ctparerus 3UT'3AT

OOyueHne B MallbIX Tpymdmax CMEHHOTO cOcCTaBa. Pa3BuBaeT yMeHHE, O3HAKOMHBIIHCH C
nH(pOpMAIel TeKCTa, COCTAaBUTh CXEMY MPEOCTaBICHUs 3TOW WH(GOpMAIUN B «JIOMaInHei» rpymme. Bee
CTYACHTBI ACIIATCA HA «JOMAIIHUC» T'PYIIILI 110 5 JenoBexk. Ka)KILBIﬁ MOJIy4aceT TCKCT (BCC pa3HLIe), HO 11O
OIHOW Teme, Hampumep, «Buabl ¢uHaHCOB». 3areM CTYJCHTHI OOBEAWHSIOTCS B HOBBIE <«OKCHEPTHHIC»
TPYIIIBI, YTOOBI:

Br1zoB 1) O3nakomuTHCS ¢ HHDOPMALIUEH TEKCTa.

2) CocraBUTb CXeMy NpeACTaBICHUS HHPOPMALH B «IOMAIHEW» IpyIIe
OcwmbIcieHue 3) Bo3BpaiiieHue B «JIOMAIIHIO» TPYIIy U padoTa B

HEM. Ka)KZ[LIﬁ paccka3bIBaCT OCTAJIbHBIM, YTO Y3HAJ B 3KCHCpTHOﬁ rpymme.

Pasmpimuienne 4) IIpoBepka ycBoenust marepuana. Bompocsl Moryt ObITh 3
TUIIOB: Ha BOCIPOW3BEJCHME, HAa IOHMMAaHUE, Ha CBA3bIBaHME (BBIXOA 3a PaMKH
TEKCTa).

[Tomeras yuammxcs B 00CTaHOBKY, MPEIIONATAIOIIYI0 00yUeHUE CO00IIa, MBI JOCTUTACM:

1) Gosee BEICOKUX PE3yIbTaTOB;

2) OoutblIie IeT0BON aKTHBHOCTH;

3) Ooiee ONOKUTEIBHBIX OTHOIIICHUH C TOBAPHII[AMHU T10 TPYIIIIC;

4) 6oee BBICOKOH CIIOCOOHOCTH PacCMaTpUBATh CUTYAIHIO C TOYKH 3PEHHS APYTUX JHOIEH.

3. AprymeHranus te3uca Cxema apryMeHTanuu:
1. Tesuc (yTBEpKaeHNE)



«IlepekpecTHast TUCKYCCHS
ApryMeHTalUA U JIOTHUKA PeKp AUCKY!

2. lloBox (apryment) [loTomy uTto
~_ Tax uto

3. Hoka3zarenbeTBo ((pakTsi).
4. KoHTpapryMeHTHI.
5. Brisog.
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CrynenTs! genstcs Ha rpynmsl. Kaskmas rpymma moirydaer TeKCT (OHUH U TOT Ke) U BEIOMpaeT
TE3UC JJIs apryMeHTanyu. Ha ocHOBE coliep:kaHus TEKCTa M0 CXeMe apryMEHTAIMHIOKA3bIBAaCT CBOM
TEe3HC.

4. ApryMeHTHpPOBaHHOE TUCHMO
PazButne YMEHHMA OTBE€YATH Ha BOIIPOC HAa YPOBHE aHaJIM3a, CUHTE3a, OICHKH.

5. «UTeHue ¢ ocTaHOBKaMM»
YuraeTcsa 4acThb TCKCTA, IMOCJIC YCro IMpernoaaBareyib 3aJacT BOIIPOC, KOTOpI;Iﬁ SBISCTCA CcTaguei

Bb130Ba. CTyIeHTH 0OyMBIBAIOT M MPOTHO3UPYIOT MPOYUTAHHOE (CTAAHMS OCMBICIEHUS) M MPOTHO3HPYIOT
JANIbHEWIIIee pa3BUTHE COOBITHMI B pacckaze (cTamusi pa3mbliuicHHe). Jlanmbiie 4uTaeTcs CIeAYIOIHi
OTPBIBOK U T.JI. TO €CTh MPOUCXOIUT (DACHMUTHPOBAHHOE 0OCYKIICHHE.

[Ipotdeccopcko-rienarorndyeckuii =~ CocTaB  3HAKOMHTCSI € IICHXOJIOTO-(H3HOJIOTMICCKUMU
OCO6CHHOCT5{MI/I o6yqa10u11/1xc;1 HWHBAJIXIOB MW JHKI C OrpaHUYCHHBIMHU BO3MOXHOCTAMH 3O0POBbA,
WHAWBHUIyaIbHBIMHA TIpOrpaMMaMul peabuiuTanud WHBAIWAOB (mipu Hammuuu). [lpum HeoOXoammocTH
OCYILIECTBIISIETCSL JIOTIOJIHUTENbHAS TOAJEPKKa MPENoJaBaHusl THIOTOPaMH, TICHUXOJIOTAMH, COLHATbHBIMU
pa6OTHI/IKaMI/I, nmpomeAmMnMHA IMOATOTOBKY aCCUCTCHTaMU.

B cooTtBercTBHE ¢ MeToAMYeCKUMH pekoMeHanusiMu MuaoOpHayku P® (ytB. 8 ampens 2014 r. N
AK-44/05BH) B Kypce NpeAIoyaraeTcsi HCIOJIb30BaTh COLUAIBHO-AKTUBHBIE U PEQIICKCUBHBIE METOJBI
00y4eHHs, TEXHOJIOTHH COLUMOKYJIbTYPHOW peadMIMTaluy C IeJbI0 OKa3aHMS MOMOIIM B YCTAHOBJICHHU
IIOJIHOLICHHBIX  MEXKINYHOCTHBIX OTHOIIEHUH C JpyrumMm CTyACHTaMu, CO31aHuHn KOM(i)OpTHOI‘O
MICUXOJIOTMYECKOr0 KJIMMara B CTyAeHuYeckou rpymme. [lombop u pa3paboTka ydeOHBIX MaTepHaioB
HPOU3BOJATCS. C YYETOM IPEIOCTABICHHs MaTepuajaB paslMuHbIX (opMmax: ayAnalbHOM, BH3yaJbHOMU, C
HCIIOJIb30BAHUEM CIICHHUAJIBHBIX TCXHUYECKHUX CPEACTB U I/IH(bOpMaHI/IOHHI)IX CHUCTEM.

OcBoenne pucuuiuivHbl gunamu ¢ OB3 ocymiecTBisieTcss ¢ MCHONB30BaHUEM CPEACTB OOy4YeHHS
00IIero M CHenuaJbHOrO Ha3HaueHHs (IIEPCOHANBHOIO M KOJJIEKTHMBHOTO MCIOJIb30BaHMs). MarepuanbHo-
TEeXHUYECKOe 00ecIedeHe IpelyCMaTpruBaeT NPUCIOCco0IeHre ayauTopuiil k Hyxaam un ¢ OB3.

dopMa NOpoBeEHUS AaTTECTAlUU JJIsl CTYACHTOB-MHBAJUIOB YCTAHABIMBAECTCS C YYETOM
WHAMBHUIYyJIbHBIX TIcuxodu3uueckux ocodennocrei. st crynento ¢ OB3 mpemycMarpuBaeTcs 10CTyIHAS
(hopMa mpeoCTaBICHUS 3aJaHUN OIIEHOYHBIX CPEJICTB, 2 UMEHHO:

B TICYaTHOM WJIN 3JIEKTPOHHOHN (opMe (VIS JIUL] ¢ HApYLICHUSIMH OTIOPHO-ABUIaTEIbHOTO allapara);

. B IMe4aTHOW (opMe WM 3IEKTPOHHOW (opMe C yBETHMUECHHBIM
MIPUGPTOM M KOHTPACTHOCTBIO (JIJIs1 JIUI] C HAPYLICHUSAMH CITyXa, PeuH, 3peHHs);

. METOJIOM YTEHHMS AaCCHUCTEHTOM 3aJaHusd BCIOyX (ISl JUI C
HapyLCHUSIMHU 3PEHUSA).

. CryneHTaM ¢ MHBAJIMIHOCTBIO YBEJIIMYUBAETCSI BPEMS Ha MOJATOTOBKY
OTBETOB Ha KOHTPOJIbHBIE BONPOCHI. /{151 TAKMX CTYAEHTOB MPELyCMaTpPUBAETCS JOCTYIHAS
¢dbopMa npeocTaBiIeHs] OTBETOB Ha 3a/1aHNUs, @ UMEHHO:

o MUCHhMEHHO Ha Oymare uiau HabopoM OTBETOB Ha KOMITbIOTEpE (1S
JIMII C HAPYIICHUSIMH CITyXa, PeUH);

o BHIOOPOM OTBETA M3 BO3MOXKHBIX BAPUAHTOB C HCIIOJIB30BAaHUEM YCITYT
ACCHCTEHTA (TSI JIUII C HAPYIIICHUSIMU OMTOPHO-/IBUTATEIHHOTO arapara);

o YCTHO (IUTsI JIUI C HAPYIICHUSIMHU 3PEHHSI, OMTOPHO-IBUTATEIHHOTO
amnmapara).

Ha nipoBenenre mpakTU4ecKuX 3aHITHH B (hopMe MPaKTHISCKOH MOJArOTOBKH OTBOAUTCS64 daca.
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HpaKTI/IHCCKaSI MOArOoTOBKA HAIlpaBJICHA Ha q)OpMI/IpOBaHI/IC " pa3BUTHUC:

- peueBbIX YMEHMH NUCbMA («BTOPHUUHBIMU», KTBOPYECKMMUY»); YMEHUHN IOCTPOEHUS
JIOTMYHOT'O BBICKA3bIBaHMSI, OCBOCHHE IIPUHIUIIOB BOCIIPUATHUS U 3alIOMUHAHUS UH(OpMAIIH,
IIPEJICTaBICHHON HA MHOCTPAHHOM SI3bIKE; YMEHUHN MPUMEHSATh CIIOCOObI IOCTPOEHUS JIOTUYHOTO
BBICKA3bIBaHUS, aHAJIM3UPOBATh, 000011aTh HHPOPMALIUIO, IPE/ICTABIEHHYIO HA HMHOCTPAaHHOM
SI3bIKE;BIIaJICHIE HABBIKOM paboTHI ¢ HH(popMalyel (BOCIpUHUMATD, aHATH3UPOBATh, 0000IIATh,
3allOMHUHATh), IPEACTABICHHON HA UHOCTPAHHOM $I3bIKE.

- KOMIIETEHIINHU

VK-4. CriocoGeH 0CyIIEeCTBISTh JIETOBYI0 KOMMYHHKAIMIO B YCTHON U IHCEMEHHOIhopMax
Ha TOCyapCTBEHHOM s3bIke Poccuiickoil denepaiy ¥ MHOCTPAHHOM SI3BIKE.

- [IK-7 CriocobeH k opranuzanuy nIpeInpUHUMAaTEIbCKON NeSTEIIbHOCTH B c(epe TOPTOBIIH.

4. Y4yeOHO-MeTOAMYECKOE 00eceyeHue CaMOCTOATEeIbHOIH padoThl 00y4alomInXCs:
a) OCHOBHAS JIUTEpaTypa:

AHrImiickuit s3pIk: YuebHoe mocobue / H.M. [lrokaHoBa. - 2-e m3x., nepepad. u gom. - M.: HUIL
NHO®PA-M, 2013. - 319 c.: 60x90 1/16. - (Beicmiee oOpa3oBanue: bakanaspuar). (neperuier) ISBN 978-5-
16-006254-9.

http://znanium.com/bookread2.php?book=368907

AHIMIHMIACKAN A3BIK IS 9KOHOMMUYECKHUX crienyainbHocTeil: Yueonoe nocobue / JI.C. Yukunesa, 1.B.
MarseeBa. - 2-¢ u3j., nepepab. u gom. - M.: KYPC: HUL] UH®PA-M, 2015. - 160 c.: 60x90 1/8 + ( dom.
Mart. znanium.com). (o6sioxxka) ISBN 978-5-905554-71-1, 300 3ks.

0) TOTIOTHUTENbHAS TUTEepaTypa:

AHrmiickuil sA3bIK: dKOHOMHKA W (unHaHcel (Environment): YVue6uuk / I'.A. yOununa,1.O.
Hpaunnckas u np.; ®unancoBas Axanemus npu [IpaBurensctBe PO. - M.: Ansda-M:

NH®PA-M, 2011. - 208 c.: 60x90 1/16. () ISBN 978-5-98281-225-4
http://znanium.com/bookread2.php?book=204548#

EncrokoBa T. B. Anrnuiickuii s13e1k 17151 5koHOMECTOB: YueOHuK./ EBctokoBa T. B. bapabanosa U. I'.
Ara6absa C. P. — M.: PUOP: UH®OPA-M, 2016. — 192 c¢. — (Bwicuiee oOpa3oBaHue). —
www.dx.doi.org/10.12737/21155.

http://znanium.com/catalog.php?bookinfo=556466

nsxoBa, B. A. AHMIMHACKHN S3BIK JUISI SKOHOMHCTOB [DNEKTPOHHBIN pecypc] : YueOHUK i
OaxanaBpos / B. A. IllnsxoBa, O. H. I'epacuna, 0. A. I'epacuna. - M.: Jlamkos u K, 2013. - 296 c. - ISBN
978-5-394-02222-7.

http://znanium.com/catalog.php?bookinfo=430476

Wauomel 1 ppa3oBbie TIarobl B J€JI0BOM OOIIEHNH (aHIVIMHCKUHN A3bIK): YueOHOe mocobue

/ 3.B. ManbkoBckas. - M.: THOPA-M, 2011. - 184 c.: 60x90 1/16. - (Beiciiee obpa3zoBanue).(mieperuier)
ISBN 978-5-16-004460-6

http://znanium.com/catalog.php?bookinfo=205580

Miscellaneous items: O6iepasroBopusrit anruiickuit 361k / E.B. TTomos - M.: HUITUH®PA-M,
2015. - 132 c.: 60x90 1/16 ISBN 978-5-16-103284-8 (online)

Pexxum mocryma: http://znanium.com/catalog.php?bookinfo=515335
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http://znanium.com/bookread2.php?book=368907
http://znanium.com/bookread2.php?book=204548
http://znanium.com/catalog.php?bookinfo=556466&none
http://znanium.com/catalog.php?bookinfo=556466&none
http://znanium.com/catalog.php?bookinfo=556466&none
http://znanium.com/catalog.php?bookinfo=556466&none
http://www.dx.doi.org/10.12737/21155
http://znanium.com/catalog.php?bookinfo=556466
http://znanium.com/catalog.php?bookinfo=430476
http://znanium.com/catalog.php?bookinfo=205580
http://znanium.com/catalog.php?bookinfo=515335

Pocket English Grammar (Kapmannas rpammartuka aHrauickoro sizbika): Crnpas. mocobue / WL.E.
Topban. - M.: UH®PA-M, 2009. - 97 c.: 70x100 1/32. (o6noxka, kapm. popmar) ISBN 978- 5-16-003617-5

Pexxum mocrtyna: http://znanium.com/catalog.php?bookinfo=166090

Anrnuiickuii s3eiK. [IpakTukym mo rpammaruke. IlaccuBHBIN 3a10r [DIEKTPOHHBIN pecypc]

/ HoBocu®. roc. arpap. yH-T; coct. I'. H. KopotkoBa. — HoBocubupck: M3n-so HC'AY, 2012. — 58 c.

- Pexxum moctyma: http://znanium.com/catalog.php?bookinfo=515984
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http://znanium.com/catalog.php?bookinfo=166090
http://znanium.com/catalog.php?bookinfo=515984

Pexxum mocryna: http://znanium.com/catalog.php?bookinfo=515984

B) crneuyanu3upoBaHHas IUTCpaTypa.

Russia in Global Affairs
https://dlib.eastview.com/browse/publication/2480/udb/4Russian
Analytica https://dlib.eastview.com/browse/publication/6227/udb/4

T') IporpaMMHoe oOecrieueHmne u HTepHeT-pecypehl:
http://dictionary.cambridge.org/
http://www.bbc.co.uk/learning/subjects/english.shtml
www.bbclearningenglish.com

Buabl camocTosiTeIbHON padoThl 00y4ar0Ierocs:

Cocmasenenue
a) CP, nanpasnennas Ha opmuposarnue peuesbix HA8blKO8 (Peuesblx, cpAMMAMU4ecKux)

anan(HeHI/m Ha CONOCTAaBJICHUEC HOBLIX JICKCUYCCKUX €AWHUILI, HA ITOJACTAHOBKY, 3aJlaHUA Ha

MHOXECTBEHHBIH BBIOOD U ZIp.

6) CP, nanpaenennas na pazsumue peuesvix YMeHUll

ITepeckas

UreHre TEeKCTOB 1O CHEHaTbHOCTH
ITepeBoa TEKCTOB 1O CIEIUATBHOCTH

KpaTKOG H3JIOKCHUC COACPIKAHUS TCKCTA IO CTICIIUAJIBHOCTH

KOHTpOHBHBIe BOIIPOCHI U 3aJlaHuA JJISA MMPOBCACHUA TCKYIICTO KOHTPOJIA U HpOMe)KyTOQHOﬁaTTeCTaHHH oo

HUTOraM OCBOCHH JUCHUILIMHBI IPUBCACHLI B II. 5.2.

s obecrieueHus CaMOCTOSTENbHOW paboThl 00y4aromuXcs MCHOIb3YETCS AJIEKTPOHHBIA KypC

«MHocTpaHHbIH S3bIK B IpoheccccnuroHanbHoi cheper», Baranosa H.B.., Xpucronrobosa A.A.

https://e-learning.unn.ru/course/view.php?id=5526, coznanuslii B cucteme anekTpoHHoroodydenuss HHI'Y

- https://e-learning.unn.ru/ .

5. MoH] OLIECHOYHBIX CPEACTB s MPOMEKYTOYHOM ATTeCTALMM 10 JHCHHUIIJIMHE
«MHocTpaHHbIH A3bIK B cepe npodeccuoHaNBHOM ceper»

BKJIIOYAIOIIINNI

5.1. Onucanue nKa OlUEeHUBAHUS PE3YJIbTATOB 00YUEHUS IO AUCIUIITUHE

YpoBeHb

Ixasa onennBanus chpopMUPOBAHHOCTH KOMIICTEHIMI
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http://znanium.com/catalog.php?bookinfo=515984
https://dlib.eastview.com/browse/publication/2480/udb/4
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http://dictionary.cambridge.org/
http://www.bbc.co.uk/learning/subjects/english.shtml
http://www.bbclearningenglish.com/
https://e-learning.unn.ru/

copmupoBan He 3aYTEeHO 3a4YTEHO
HOCTH

KOMIIeTeHIHI1

(uHAMKaTOpa

JOCTHKEHUST

KOMIIEeTeHHii)

3HaHus- OtcytcTBHE YpoBeHb MunumanbHo | YpoOBeHb YpoBeHb YpoBeHb YpoBeHb
0COOEHHOCTEH 3HaHUU 3HAHUN HIDKE | JTOIYCTUMBIH 3HaHUH B 3HaHUU B 3HAaHUH B 3HaHUH B
HpAMCHEHHA TEOPETHYECKO | MHHUMANBHBI | YPOBEHb 00beMe, o0beMe, o0beMe, o0beMe,
CYMCCTBYIOMIX | 1, Mmarephana. | x 3HAHUI. COOTBETCTBYIO | COOTBETCTBYIOII | COOTBETCTBYIO | MPEBBIILIAOIIE
r:;sg:; o u TpeboBaHU. JomymieHo meM €M IIporpaMme meM M IIporpamMMy
MHOCTPaHHOTO €BO3MOXHOC | JIMenu MECTO | MHOIO nporpamme [OATOTOBKH. nporpamMmme [OATOTOBKH.
a3wika (U]1- Th OLCHUTE rpyObIe HETpyOBbIX TIOJITOTOBKH. JomnymieHo MOATOTOBKH,
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1YK-4). MOJTHOTY OLINOKH. OLINOKH. JomnymieHo HECKOJIbKO 6e3 omuboK.
3HAHHUI HECKOJIBKO HECYILECTBEHHBI
BCJIEJICTBUE HerpyObIxX X omnboK
OTKaza OIIMO0K
o0yJaromeroc
s OT OTBETA
OtcyrcTBHE IIpu pemienun | IIpomemonctp | IIpomemoncrp | Ilpomemoncrpu | IIpomemonctp | IIpomemoHCTp
MHUHHMMAaJIBHBl | CTaHIAPTHBIX | MPOBAHBI HPOBaHBI BCE pOBaHbI Bce UPOBAHBI BCE | MPOBAHBI BCE
v X YMEHHI1 . 3aj1a4 He OCHOBHBIC OCHOBHBIC OCHOBHbIC OCHOBHEIE OCHOBHEIE
MEHHUS
HeBO3MOXXHOC | NMPOJEMOHCT MEHHSI. MEHHSI. MEHHS. MEHHS, pelie MEHHUS,.
M3JaraTh CBOU P Py Y M y P Y i
MBICIIH C Th OLCHHUTD HUPOBaHbI PemieHsl PemeHsl Bce Penrens! Bce HBI BCE Peurensl Bce
HaJU4He OCHOBHBbIC THIIOBBIC OCHOBHBIC OCHOBHbIC OCHOBHEIE OCHOBHEIE
HCIOJIb30BaHNe 8
M yMEHHI YMEHUS. 3a/1a4K C 3a/1a4M C 3a/1auH . 3a/1a4u C 3a/1a4H.
BCIICZICTBUE HErpyobIMU HErpyoBIMU BbIToJIHEHBI BCE | OTEIBHBIME BsInonHeHb
TEPMHUHOJIOTHH "
EOBOTO oTKa3a MEIM MECTO | omnGKaMH. OIINOKAMH. 3a/1aHus, B HECYILIECTBEH | BCE 3ajaHusl,
oGyuaromeroc | TPyopie BbITIOIHEHBI BbImoHEHBI HOJTHOM HBIM B MOJIHOM
HWHOCTPAHHOTO 6
s3bika (M- sL OT OTBETA OITHOKH. BCE 3aJIaHUs BCE 3aJaHus, B | oObeme, HO HEI0YETaMH,
1VK-4) HO HE B TIOJTHOM HEKOTOPBIE C BBINOJTHEHBI obbeme 6e3
MOJIHOM 00BeMe, HO HEZ0YEeTaMHu. Bce 3a1aHus B | HEAOYCTOB
obneme. HEKOTOPBIE C MIOJTHOM
HeJ0YeTaMH. obObeme.
HaBbIkn- OtcytcTBHE IIpu pemenun | Umeercs IIponemonctp | Ilpomemonctpu | Ilponemoncrp | IIpomemoHcTp
CAMOCTOSTEIL | BIANCHUS CTAQHJAPTHBIX | MHHHMAJbHBI | HPOBAHBI POBaHEI HPOBaHbI UpOBaH
HOTO MaTepuajIoM. | 3ajaad He i 0a3oBbIC 6a30BbIC HaBBIKH TBOPYECKHU
HeBo3MOXXHOC | MPOJIEMOHCTp HaBBIKH HaBBIKH HOJXOJ K
COBEPIIECHCTBO 6
Th OLICHUTH HUPOBaHbI Habop HPH PCHICHUN | nerieHUIO
BaHUs
5 HAT9He Ga30BEIE HaBBIKOB JUISl | TPH PELICHWH | TPU PELICHHH HECTAHIAPTH | gecranmapTH
SI3bIKOBOM
3BIKOBO HABLIKOB HABLIKHL. peteHus CTaHAAPTHBIX CTaHJAPTHBIX BIX 3a1a4 0e3 BIX 337124
KOMIETEHTHOC | perencraime CTaHIAPTHBIX | 3a7ad C 3amad 6e3 OIINOOK 1
™ (U-2yk-4) | orkaza Hmenu mecTo | 3amau ¢ HEKOTOPBIMU omuboK 1 HEJIOYETOB.
o6yuatomeroc | TPyobIe HEKOTOPBIMU HEZ0YeTaMu HEJJ0YETOB.
ST OT OTBETA OIIMOKH. HEJI0YeTaMu

HIkaJja oueHKH NPH NMPOMEKYTOUYHOM aTTecTallun

YpoBeHb OATOTOBKH

Bce xommereHnmu (YacTH KOMIETEHIMId), HA (OpPMHUpPOBAHME KOTOPHIX HAaIlpaBieHA
JTUCIUIITHA,

chopMHpOBaHbBl  Ha

ypOBHE  HE

HMXKE

«HIPEBOCXOOHO»,

IMPOACMOHCTPHUPOBAHbI 3HAHUA, YMCHUS, BJIaJCHUA IO COOTBETCTBYIOUIUM

KOMIICTCHIMAM Ha YPOBHE, BBIIIC MIPEAYCMOTPECHHOT'O nporpaMMoﬁ

3a4YTECHO

Bce xomreTeHIuM (4acTv KOMIIETEHIINH), HA (OPMHPOBAHHE KOTOPHIX HaIlpaBJIeHa

JTUCITUILTNHA, c()OPMHUPOBAHBI HA YPOBHE HE HIKE «OTIUIHO», IPHU 3TOM XOTS OBI OJTHA

KOMIIETeHIINS CHOPMHUPOBAHA HA YPOBHE KOTIUIHO

Bce xomnereHnny (4acTv KOMIETEHIMH), Ha (QOpPMUpPOBaHME KOTOPHIX HalpaBJieHa
JUCIIMIUIMHA, COPMUPOBAHEI HA YPOBHE HE HMKE «OUYEHB XOPOIIIOY, IIPH dTOM XOTS ObI

OJJHa KOMIICTCHIINA C(I)OpMI/IpOBaHa Ha YPOBHEC « OYCHb XOPOLIO»

Bce xommeTeHun (YacTv KOMIETEHIHH), Ha (OPMHUPOBAaHHE KOTOPHIX HaIlpaBJeHa

JUCIIMTUIMHA, ¢(hOPMHUPOBAHBI HA YPOBHE HE HIKE «XOPOIIOY», MPH 3TOM XOTs ObI 0JJHA

KOMITeTeHIIUsI cQOpMUPOBaHA HA YPOBHE «XOPOIIIOY

Bce xommeTeHnu (4acTv KOMIIETEHIMI), Ha (OPMUPOBAaHHE KOTOPHIX HAaIpaBlieHA
JUCIIMIUINHA, c(POPMUPOBAHBI Ha YPOBHE HE HWKE «YJOBJICTBOPUTEIHHO, IPH 3TOM

XOTs1 OBbI OJTHA KOMITETCHITUS c(DOPMHUPOBAHA HA YPOBHE «YIOBJIICTBOPHTEIHEHOY
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Xots Obl OJHa KOMIICTCHI WA C(l)OpMPIpOBaHa Ha YPOBHC «HCYAOBJICTBOPUTCIBHO», HA

OJlHA U3 KOMITETEHITNA He CPOPMHIPOBAHA HA YPOBHE «ILIIOXO)
HEe 3a4YTeH(

Xots ObI 01Ha KOMIIETEHIIUS CQOPMHUPOBAHA HA YPOBHE «ILJIOXO0H

5.2.TunoBble KOHTPOJbHBIE 3aJaHUsI HEOOXOAMMBIE [IJisi OLEHKH Pe3yJbTaTOB
o0ydenus. KoHTpoJibHbBIE 3a1aHNS I TPOBEJeHHUS TeKYILero KOHTPOJIst

1. Company’s performance

3anonnume nponycku 8 mekcme cio8amu, 8bloeieHHbIMU Kypcusom. [lepesedume mekcm Ha
PYCCKULL A3bIK.

percent competitive performance profit share share price subsidiary
workforce turnover reputation

I’m pleased to report that our company enjoys an excellent L..........ccccevvviieiieennnnn. ts financial 2
................ has been good for the past five years. 3..........c..cccecevvveneenee....Was Euro 39 m, an increase of
sevend ............... on last year, while5.............. rose by 5% to Euro 2.3 m. Although themarket
place for our products continues to be highly 6 .........cccocceiiiiiiiinciee, , we have increased our
market 7 ............. to 16 percent. As a result, our 8 ............ has risen to Euro 1.8.
Unfortunately, we had to close down our Liverpool 9 ...........cccceeevveennnn. , which has meant a 3% cut
inourl0..............

2. Company’s history

3amnoHuTe MPOIMYCKU B TCKCTC CJIIOBAMHU, BBIACIICHHBIMU KYPCHBOM. HepeBeﬂnTe TCKCT Hap}ICCKI/Iﬁ SA3BIK.

division sales manufacturer technologies development subsidiary position head
office  leader network capacity
TechQual is a famous computer 1 ................. based in Russia. Its 2

.................. isin Moscow, and itis operating in 15 other cities. Last year it opened itsfirstoverseas
S e in Bratislava.

TechQualisa4 ............... among software producers. It has a large customer service 5
.............. ,withawide6............... of dealers and agents. Having a strong 7.............c.cceceeveevrvnnen. iN the
market, it employs 61,000 people and generates annual 8..............c...ccceeevee. of $33m. It offers high-

quality products and innovative9

TechQual has four main production workshops and is planning to expand its manufacturing10
................. by 12% in the coming year. It operates through five divisions: Research & 11

................. , Production & Engineering, Software, Administration & Central services, andMarketing.

3. Bcmasvme cjlosa, HavuHarwuecs Ha YyKa3aHuyro 6 nmekcme 6yK6y, UCNnOJIb3ysl HA36AHUA
ooJIicHOCmell 6 AMEePUKAHCKOM eapuanme AH2IUICKO2O0 A3bIKA.
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Theh.................. of the company is the Chief Executive Officer (CEO). He is also the

Peveerreiiniannns andam.................. of the Executive Board. U ...........cccceeveveennnne him there are four
€t managers, responsible for research and d.................. , production, f... ....cccocoviiiiiine
personnel and administration and m................... and sales. The company’s activities are
devieiiii into six business areas, headed by different d..........c.ccccooveviiviiiinns managers. These
MAaNAGErST .....covveeerieeieeenns directlytothe CEO.

4. Bcmasvbme cnosa, HauuHaOwuecs Ha YKA3auHylo 8 mexcme OYK8y, UCNOIb3Ysl HA36AHUS
O00JICHOCIEL 8 OPUMAHCKOM 8APUAHME AHSTULCKO20 S3bIKA.
The h............... of the company is the c................. .Heisalso am... ..o, of
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managedbythem.................... director. Other senior managers might include the g..............
manager. The heads of various departments are called d.................. U, them is
often a person with d...........cccovenene in their jobtitle.

5. Packpoiime ckoOKu, nocmasus 21a2oi 8 Hys#CHoM epemeru. Ilepesedume mexcm na pycckuii
A3bIK.
New business

While (1 establish) a new business, there might (2 be) tax incentives for (3 set up) new activities.
The business also (4 need) accounts and foreign currency services. A lot of market research (5
require). We want (6 know) about competition and the possible customers. We wonder if direct
selling (7 be) the best, or if we need (8 use) agents and local distributors.

The question here (9 be): dowe have (10 rent) or (11 buy) an office? Of course, the business (12 need)
telephone and computer connections im mediately. From the very beginning, it isnecessary (13
know) how we (14 go) to promote our business and how to market the company.

6. Packpoiime ckoOKuU, nocmasug 21azoi 8 HysxcHom epemeru. llepesedume mexkcm Ha pycckuil
A3VIK.

Culture
As we (1 go) to work in a foreign country it ( 2 be) important (3 learn) the language. Justas

important, we must (4 learn) about the culture differ- ences. Also, it would (5 be) usefulto have
some contacts, people who (6 know) the country. We also need (7 know) about travel and
transporta- tion.

There (8 be) a lot of bureaucracy. Firstly, we (9 need) visas and residence permits. Personnel(10 be)
to register with the health and social security system, though they already (11 get) private medical
insurance. The busi- ness must (12 register) with the local authorities. One of these (13 be) tax
office.

1. /lonuwume eonpocwvt cobeceonuxa A max, umoobvl NOAYHUMb CAeOYIoOUUe OMEenibl

om cobeceoHuxka B.
A. ?

1. B. Our main activities are construction, real estate, and civilengineering.
A ?

2. B. Our headquarters are in Stockholm, Sweden.
?

3. g. Yes, we have overseas subsidiaries in the UK and in Al.Jstria.
?

4. g. Currently we employ about 7,500 people. |
?

5. g. Our turnover is about Euro 9.7 million. |
?

6. g. We’re doing very well, despite the recession. Last year. our profits

were up.
A ?

- B. No, the real estate market is not doing well at the moment, but we
19



expect that it will improve next year.

A ?

B. We’re building two large bridges in Sweden and a power plant in
Lebanon.

8.

20



8.Business strategy
Ilpusedume 6 coomsemcmaue gviO0p cmpamezuu komnanuu (1-10) ¢ onucanuem moeo,

umo smo 0.5 Hee o3naqaem (a-j)

1. Acquisition a. coOpaTh JIOKYMEHTHI U PaccKa3aTh COTPYIHUKAM O TTOJIOKCHHU U
KOMITIaHWUM U TUTaHaxX Ha Oynayliiee

2. Merger integration |b. pa3paboTaTh HIUPOKUI CIECKTP MEP I MOBBIIIICHUS
teams KauecTBa paboThI

3. Strategic alliances |c. mpunsite ctangapter 1ISO 9000
4. Strategic planning |d. peryiaspHO u AeTaabHO CPaBHUBATh pabOTy OTAEIBHBIX
MoJipa3AeJICHUM B MpeAeiax OJITHOW OpTraHUu3allui U padboTy

5. Mission and value |e. paboTaTh CHCTEMAaTUYECKU H TJIAHOMEPHO, C IPHUIISIIOM Ha
statements Oynyuiee

6. Customer f. co3nmars rpyiny JgroaeH, Ubeii 3a1aueii 0ynet copmMupoBaTh
satisfaction OOIILyI0 KyJIBTYPY JJIs HOBOH OOJIbIIICH KOMITAHUH

7. Benchmarking g. mpuoOpeTaTh Ipyrue KOMIaHUU

8. Total quality h. co3maTe coBMecTHOE IpeanpUsITHE

9. Re-engineering i. toouBathcst 100%-HOTO yI0BICTBOPCHUS KIIMCHTOB

10. A balanced J. PECTPYKTYpHPOBATh POLECCHI BHYTPH (PUPMBI JIJIs1 TTOBBIIIICHUS
scorecard 3¢ PexTUBHOCTH pabOThI

9.Frequently confused words
1. economical/economic

A. Sarah studies problems faced by companies operating within traditional
industries.
B. This book is written in short, sentences, that’s why it is so easy to understand.
2. economy/economies
A. Our governmentis trying to liberalize the while keeping the tight political
control. Overheads are out of control and we need to make major____across the
business.

3. subsidy/subsidiary
A. Business Communications is losing money and wants the govern- ment to giveit a

B. Our head office is in London and we own 70% of amanufacturing industry _in Bristol.
4. policy/politics

A. John Smith has been dismissed! People are saying he is a victim of internal_.

B. If we want to convince the public that we care for environment, we need to change

our on dumping waste into the local river.
5. note/notice
A. Monica lefta on my desk saying she would be unable to attend the meeting.
B. She put a on the board saying that the meeting had been postponed to 2
p.m.
6. moral/morale
A. a) has been at rock bottom ever since the management announced the job
cuts.
B. b) When a company fires such a number of people, it is becoming not only economic,
butalso a question.
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7.

safety/security
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10.

A. The
B. The

A. They want to

officer has just been round the site checking all the locks and cameras.
officer insists on all employees wearing protective clothing.
8. take over/ overtake

our company but I do not think their proposal is high enough

for our shareholders to sell.
all their main competitors, in terms of sales, within a year of
the launch of their new product.

B. They expect to

Job titles

Careers

1. Chief executive

a. PykoBoauTens otaena cHaOXKeHUs

2. Information
Systems Director

b. Pa6OTHI/IK, KOTOpBIfI 3aHUMACTCA KOMIIBIOTCPHBIMH CCTAMU

3. Purchasing Director

c. O6o3HauYeHME TIIAaBHOTO pyKoBoauTelsl B Komitanuu (British

English)

4. Human Resources
Director

d. PykoBoauTe b, OTBEYAIOIIMH 32 TPOMU3BOJACTBO TOBAPOB HJIN
OKa3aHUEe yCIyT I MPOJaKu MOTPEOUTEISIM

5. Systems Analyst

e. 'maBHbII pykoBoauTenb B komnanuu (American English)

6. Managing Director

f. PaGoTHHK, OTBEYarOIIHii 3a 00yUYeHHE COTPY/IHUKOB Ha
pabounx MecTax.

7. Marketing Director

g. PykoBoauTens KOMOBIOTEPHBIMHU OIEPALIUSIMY B KOMIIAHUA

8."Production Director

h. PaGoTHHK, OTBeYaromuii 3a pa3pabOTKy HOBBIX TOBapOB, UX
NPOJBHKEHUE, MPOAAXKY U OOCITYyKMBaHUE KIMEHTOB

9. Customer Service
Manager

i. PaboTHHK, OTBEYAOIINI 3a BBIXOJI Ha 3apyOe)KHBIC PHIHKU

10. Staff Development
Officer

j. Pa6OTHI/IK, OTBEYAIOIIUM 3a IepCoOHaJl KOMITAHHUH

11. Finance Director

l. Pa6OTHI/IK, OTBEYAIOIIUN 3a B3aUMOOTHOILIEHUS C KIINEHTaMU

12. Exports Manager

|. PaboTHUMK, 3aHUMAIOIIHICS yIETOM IIPUOBLICH B YOBITKOB
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VI. Berno npounTas TEKCT, BbibepuTe NPaBusibHbIA BApUAHT OTBETA.

The southeastern-most county, or a shire of England, extending from
London to the Channel, is Kent. Historically, this is the core of English
history, with Dover — the principal gate to the continent; Canterbury — the
home of the English Church, and the Thames ports on its north border —
the center of sea power and trading prosperity. It is one of the Home Coun-
ties and is often called the Garden of England both for its agricultural riches
and for the lovely rolling hills in the North Downs that for many are the
visual image of England itself, figuring in numberless works of literature.

Kent is
(A) the home of the English Church,
(B) the center of trading prosperity,
(C) the core of English history,
(D) the main access to the continent.

11

-
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VIIl. NcnpaBbTe HenpaBuibHble Peranku.

Sorry, I interrupted you. — You are welcome.

How about a drink? — Don’t mention it.

Thanks for the lovely evening. — That’s all right.

Best of luck in your new job. — Thank you very much.

I didn’t get the job. — That’s true.

Could you hand me that file? — Of course. Here you are.
Do you mind if | smoke? — No, of course not.

I think it is going to rain. — Not at all.

Thank you for a delicious meal. — Glad you enjoyed it.
How(What) about something to eat? — Yes, of course.

. You must come round for dinner. — Really?

Do you mind if I open the window? — 1’d rather you didn’t.
My car broke last night. — Certainly.

. Our team’s lost the match. — Never mind. Better luck next time.
Would you like to come to dinner? — Don’t worry.

2RO SR N W DD
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VIIl. berno npoynTtae TEKCT, OTBETbTE Ha CNeayloLme BONpoChl.

In 1807 Noah Webster began his greatest work, An American Dictionary
of the English Language. In preparing the manuscript, he devoted ten years
to the study of English and its relationship to other languages, and seven
more yeas to the writing itself. Published in two volumes in 1828, An Amer-
ican Dictionary of the English Language has become the recognized authority
for usage in the United States. Webster’s purpose in writing it was to dem-
onstrate that the American language was developing distinct meanings,
pronunciations, and spellings from those of British English. He is responsible
for advancing simplified spelling forms: develop instead of the British form
develope; theater and center instead of theatre and centre; color and honor
instead of colour and honour.

1. When was An American Dictionary of the English Language published?
(A) 1817 (C) 1828
(B) 1807 (D) 1824.

2. According to the passage, which one of the following spellings would
Webster have approved in his dictionaries?
(A) develop (C) colour
(B) theatre (D) honour.
3. According to the author, Webster’s purpose in writing An American
Dictionary of the English Language was to:
(A) respond to the need for new schoolbooks
(B) promote spelling forms based upon British models
(C) demonstrate the distinct development of the English language in
America
(D) influence the pronunciation of the English language.
4. In how many volumes was An American Dictionary of the English Lan-
guage published?
(A) one volume (C) three volumes
(B) twovolumes (D) fourvolumes.

14.

IX. HekoTopble aBTOPbI OMUCHIBAIOT PA3NUUNA MEXAY aHTIMYaHaAMU U
amepuKaHuamu cnegytowmnm obpasom:

British American
Focus on group Focus on individual
Focus on consensus Focus on compromise
Formal Informal
Passive speakers Assertive speakers
Quiet & reserved Outgoing & talkative
“Yes” is for understanding “Yes” is for agreement
Saying nothing is preferred over “no” |Saying “no” is preferred over nothing
Status is respected Status is downplayed

CoriacHbI JM BbI ¢ 9TUMU olieHKamMu? OBOCHY#Te CBOE MHEHHME.
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15.
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Xll. Berno npoynTtas OTPbLIBOK, BbliOepuTE NPaBUNbHbBIN BapuUaHT OTBETa.

A Nation’s Wealth

A nation’s wealth can be best determined by looking at its people. It is
impossible to rely on any one statistics. Economists define wealth as what
a person owns, such as stocks and real estate, but many people look first to
their level of income to see if they are well off. Comparing salaries in dif-
ferent countries, however, is like comparing potato and rice, because the
salaries in each country are paid in different currencies. Exchange rates,
defined by the foreign exchange markets all over the world, reflect the
market’s view of each country’s economic and political situation. However
it is difficult to compare salaries by simply using currency exchange rates
as the cost of living varies widely from one country to another. There is
something more valuable in looking at what salaries will actually buy in each
country. By choosing a basket of necessary goods and services and calculating
their cost in different countries around the world, we can compare the
purchasing power or “real” value of salaries from country to country. It gives
us a more reliable exchange rate, called purchasing power parity (PPP).

1. A nation’s wealth can best be determined by
(A) statistics
(B) its currency exchange rates
(C) considering what people own
(D) people’s salaries.

2. The cost of living
(A) isthe same in all countries
(B) isthe same in different countries
(C) issubject to change
(D) varies from one country to another.

16.
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IX. MNpounTas TekcT, BbibepuTe NPaBunbHbIN BAPWAHT OTBETA.

Application for admission to the Graduate School at this university is

to be made on forms provided by the Director of Admissions. An applicant
whose undergraduate work was done at another institution should request
that two copies of undergraduate transcripts and degrees be sent directly to
the Dean of the Graduate School.

Both the application and the transcripts must be on file at least one

month prior to the registration date, and are to be accompanied by a non-
refundable ten-dollar check or money order to cover the cost of processing
the application.

17.

This passage would most probably be found in a

(A) university catalog:

(B) newspaper;

(C) travel folder;

(D) textbook.

According to this passage, where would a student secure application

forms for admission to the university?

(A) From the chairperson of the department.

(B) From the Dean of the Graduate School.

(C) From the institution where the undergraduate work was done.

(D) From the Director of Admissions.

Which of the following documents must be on file thirty days before

the registration date?

(A) Two copies of recommendations from former professors.

(B) A written approval of the Dean of the Graduate School.

(C) One set of transcripts and an English proficiency score.

(D) Two copies of underground courses and grades, an application
form, and an application fee.

XIl. Bo MHOrux WwKonax u yHmBepcuteTax NPUHATO COCTaBAATb PENTUHIU

YnUTaeMbIX KypCOB. Bam npegnaraerca 3anoJIHUTb aHKETY-OMNMPOCHUK.

Training course questionnaire

(Scale: 3 = high, 2 = OK, 1 = low) Degree of satisfaction

3 2 1

1. Pre-course information

2. Flexibility of trainer and responsiveness to
needs

3. Duration of course

4. Range of topics covered

5. Theory

6. Practical exercises

7. Materials: quality

8. Materials: quantity

9. Advice for follow-up
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18.

Xl. Berno npoyunTas TeKcT, Bbibepure npasunbHbLIA OTBET Ha chegyoume
BONPOCHI

Corporations

A business corporation is an institution (legal entity) for the purpose of
making profit. It is operated by individuals. Their shares of ownership are
represented by stock certificates. A person who owns a stock certificate is
called a stockholder.

There are several advantages of the corporate form of ownership. The
first is the ability to attract financial resources. The next advantage is the
corporation can raise a larger amount of capital it can invest in plants,
equipment and research. And the third advantage is that a corporation can
offer higher salaries and thus attract talented managers and specialists.

The privately owned business corporation is one type of corporation.
There are some other types too. Educational, religious, charitable institu-
tions can also incorporate. Usually such corporations do not issue stock
and are nonprofit. If there is a profit, it is reinvested in the institution rather
than distributed to private stockholders.

In some western countries, cities, states, federal government and special
agencies can establish government corporations. A few examples of these
are state universities, state hospitals and city owned utilities. Governmental
corporations are non-profit as a rule and usually they do not issue stock
certificates.

. The owners of a business corporation are
(A) state
(B) individuals

(C) employees
(D) management.

2. A person who owns a stock certificate is called
(A) stock-keeper
(B) stock-owner
(C) stock-holder
(D) stock-proprietor.

3.  Each corporation
(A) may issue stock certificate
(B) is profitable
(C) must issue stock certificates
(D) issues stock certificates.

IX. Knaccuduumpyiite cywecTBUTENbHbIE HA UCUUCAAEMbIE Y HEUCUNC-
naemble.

Desk, office, furniture, screen, telephone, information, service, product,
diary, equipment, personnel, screen, paper, security, newspaper, person,
advice, honesty, computer, data.

19.

20.
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XIV. Hapucyiite rpaduk, 4ytobbl NpONNIIOCTPUPOBaTh MPUBEAEHHYIO HIXKE
nHbopmauuio.

At 10 a.m. there were 50 people at the library. At noon there was observed
a big increase to 200 people. Between 2 p.m. and 4 p.m. the number of
people was stabilized at 150. Not many people were there at 5 p.m. The
similar situation was observed after 6 p.m. The number of people declined
a lot — to 60 people and 70 people — at 7 p.m. and 8 p.m. respectively.

5.2.1 KoHTpoJIbHBbIE BOMPOCHI K 3a4eTy

Card 1 VK-4
Speak on the topic English-Speaking Countries: Culture and Traditions.
Lay out the plan of your talk on the topic.

Card 2 VK-4
Translate the text using a dictionary (Text for translation ).

Read the text without a dictionary and summarise it (Text for
summary).

Lay out the plan of your talk on the topic The Concept of Business.
Speak on the topic The Concept of Business.

Card 3 VK-4
Translate the text using a dictionary (Text for translation ).

Read the text without a dictionary and summarise it (Text for
summary).

Lay out the plan of your talk on the topic Functions of Management.
Speak on the topic Functions of Management

Card 4 VK-4
Translate the text using a dictionary (Text for translation ).
Read the text without a dictionary and summarise it (Text for
summary).

Lay out the plan of your talk on the topic Marketing.

Speak on the topic Marketing.

Card 5 VK-4
Translate the text using a dictionary (Text for translation ).
Read the text without a dictionary and summarise it (Text for
summary).

Lay out the plan of your talk on the topic Financing a Company.
Speak on the topic Financing a Company.

Card 6 VK-4
Translate the text using a dictionary (Text for translation ).

Read the text without a dictionary and summarise it (Text for

summary ).

Lay out the plan of your talk on the topic Computer-Based Information
Search.

Speak on the topic Computer-Based Information Search.

Meronudeckre MaTepuaibl, ONpeNessIomre MPOIeaypbl OLIEHUBAaHUS pa3pabOTaHbl BCOOTBETCTBHH C
JIOKAJIbHBIMA HOPMATHBHBIMH aKTAMH:
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1. Tonoxenue «O MPOBEACHUHU TEKYIIETO KOHTPOJISA YCIIEBAEMOCTH U MPOMEKYTOTHOM
arrectanuu obyvaromuxcs B HHI'Y», yrBepxnenHoe npukazom pekropa HHI'Y or 13.02.2014 r.
Ne 55-J1/1.

2. [Tonoxenune o GoHIe OICHOYHBIX CPEJCTB, YTBEPKACHHOE MpHuKa3oM pektopa HHI'Y ot
10.06.2015 r. Ne 247-O[1.

5.2.2. TunoBble TeCTOBbIE 32/1aHU 115 OlleHKH copMupoBaHHOCTH KomneTenuuu IMK-7
1. Ilpumep 3apaHui 1151 JTIEKCHYECKOI0 TecTa

3aganue 1

I. Choose the best word for each gap:

1 Customer means consumers like to keep buying our brand.
a) image b) loyalty C) awareness

2 When a famous actor says he uses a product, that’s called an

a) endorsement b) launch c) share

3 When you reduce the number of employees in an office, you call it

a) downsizing b) desizing C) resizing

4 At the end of a meal, a British person usually asks for the

a) check b) cost c) bill

5 A market is customers of a similar age, income or social group.
a) share b) segment c) leader

IIpumep 3axaHuil 1)1 TPAMMATHYECKOI0 TECTa
3aganne 1
I. Choose the correct words to complete each sentence.

(I’'m going to visit / | visiting) the factory in Italy next week.

Have you (ate / eaten) lunch yet?

We’re (worked / working) very hard this week to meet the deadline.

(He move / He’s moving) from Brussels to Riyadh in October.

We (have / having) a staff meeting every Monday morning.

They’ve (decided / going to decide) to close the Barcelona office.

My company (producing / produces) brake parts for cars.

My flight (arrives / arrived) next Tuesday at noon and my first meeting is at two

coONO Ol A~ WN -

o’clock.
9 She (goes / has went) to New York about three times a year.
10 (We’ve invested / We investing) about two million dollars in R&D so far this year.
11 I usually (take / am taking) a taxi when 1 go to head office.
12 We (are being / are) very busy these days.

IIpumep 3axanus Ha nepeBoj / pe3rome
3aganue 2
A crucial defence in guarding market share

For companies whose main products will never be seen by consumers, whose skill may lie in
producing anonymous grey powders, the issue of branding might seem irrelevant. What difference can a
name - or a carefully designed logo - make to selling chemicals? 'Nobody loves chemicals, ' says Peter May,
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Global Executive for chemicals and Pharmaceuticals at KPMG, the business services group, which could
explain why so few chemicals products are branded to the end-user. Yet branding can be a key defence in
protecting market share in markets where all products seem to be the same.

Even in the business-to-business market, chemicals producers can fix their product's identityin the
client's mind through clever use of branding, according to Mr May. The procurement officers
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in large companies, who have responsibility for buying in supplies, can be as susceptible as end- users to
branding that emphasizes a product's key attributes and the manufacturer's values. Mr May cites the example
of Neoprene, an industrial material recognized for its strength and toughness, as a success in this field.

Catrin Turner, partner at KPMG's IP services division, agrees. She notes: '"You can't neglect
branding. If you think you have no brand, what that means is not that you really don't have any brands, but
that you are not in control of them. And research shows that people do make buying decisions on the basis of
brands." Dow Corning, for instance, set up the Xiameter brand for its lower-priced, high volume and
established products, in the commoditized end of the chemicals market.

"We were aiming to make a clear choice for customers, characterizing the product very clearly for the
market, and for our employees,' says Mike Lanham, Executive Director of Xiameter. 'A lot of the chemical
industry does not spend time on branding. It was a foreign concept, and we've had plenty of requests from
other companies to talk to them about what we did and why, as it is so unique.” Chemicals companies can
also extend their brands into the consumer arena. Ms Turner points to the success of brands such as Lycra,
Gore-Tex, Microban and Teflon in the consumer market, as examples of how chemicals companies can
appeal directly to customers even thoughtheir contribution may not be obvious in the end product. 'DuPont
didn't make a success of Lycra byaccident. It was a carefully executed strategy, which has paid off,' she
explains. (From The Financial Times).

6. YueOHo-MeTOqUYecKOe U MHPOPMAIHOHHOE 00ecTiedeHne T CIHTIAHBI:
a) OCHOBHAs JIUTEpaTypa:

1. JlroxanoBa, H. M. AHriumiickuii s3bIK B MeHeKMeHTe: YuebHoe mocooue / H.M.
HiokanoBa — M. : HUI[ UH®PA-M, 2015. — 256 c. — (bakanaBpuar). — ISBN 978-5-16-
009576-9. Pexxum noctyma: http://znanium.com/bookread?2.php?book=448147

2. JlenoBoil aHTTIMHCKUI SI3BIK: YCKOPEHHBIH Kypc: YueOHoe nmocodue / 3.B. MaHbKkoBcKas. -
M.: HUI] UHOPA-M, 2014. - 160 c.: 60x90 1/16. - (Bsicmiee oOpa3oBanue: bakamaBpuar).
(meperuter) ISBN 978-5-16-009391-8, Pexum JOCTYyTIa:
http://znanium.com/bookread2.php?book=437373

0) OTIOTHUTENBHAS TUTEPATypa:

1.Miscellaneous items: OGiuepasroBopusiii anrmuiickuii s3eik / E.B. TTomos - M.: HULJ
NHOPA-M, 2015. - 132 c.: 60x90 1/16 ISBN 978-5-16-103284-8 (online)
Pexxum mocryna: http://znanium.com/bookread2.php?book=515335

2.Pocket English Grammar (KapmanHasi rpaMMaTiKa aHTIHICKOTO si3bika): Cripas. mocobue
| N.E. Top6an. - M.: THOPA-M, 2009. - 97 c.: 70x100 1/32. (o6noxka, kapm. popmat) ISBN 978-5-16-

003617-5Pexum noctyma: http://znanium.com/bookread?.php?book=166090

3. Anrmmiickuil s3bIK. IIpaktTukym no rpammaruke. IlaccuBHBIN 3amor [DJIEKTPOHHBIN
pecypc] / HoBocu0. roc. arpap. yH-T; cocT. I'. H. KoporkoBa. — HoBocubupck: N3n-so HI'AY,
2012. — 58 c. - Pexxum noctyna: http://znanium.com/bookread2.php?book=515984

4. Awnrnmuiickuit  s3blk.  bazoBwiii  kypc. YpoBenb A+. Yacte 1/AdonacosaB.H.,
CemenoBall.A. - HoBocu0.: HI'TY, 2013. - 116 c.: ISBN 978-5-7782-2362-2

Pexxum nocryna: http://znanium.com/bookread2.php?book=546592g)

porpamMmMHoOe obecrieueHrne U THTepHET-peCypChl:

1 Cambridge dictionary. — Pexxum mocrtymna: http://dictionary.cambridge.org/

2  Learning: online learning, support and advice.- Pexum  gocryma:
http://www.bbc.co.uk/learning/subjects/english.shtml

3 Learning English.- Pesxum moctyma: www.bbclearningenglish.com

4 Oneparnonnas cucrtema Microsoft Windows

5 IpuknagHoe nporpammuoe obecrniedenne Microsoft Office Professional6

CrpaBouHo-tipaBoBas cuctema «Koncympraatlimrocy
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7. MaTtepuaibHO-TEXHUYECKOe o0ecrevyeHne TUCUMTILTHHbI

[lomemeHnst TMpencTaBISIIOT CcO0OW y4eOHbIEe ayaUTOPHH JJIsi TIPOBEJNEHHUS YUEOHBIX 3aHATHH,
MPETyCMOTPEHHBIX TPOTpaMMOii, OCHaIIeHHbIe 000py/TOBaHHEM W TEXHHYECKHIMH CPEICTBaMU OOydeHHUS,
CITy’>KalllUMH IS TpeAcTaBleHus yuyeOHol MH(popMamu OONbIION ayTuTOpUH (KOMIIBIOTEPHI C BHIXOJOM B
WHTEpHET, MPOEKTOP C IKPAHOM).

HOMGIIIGHI/DI JJIsL CaMOCTOSTEIbHOM pa6OTI:I MAaruCTpaHTOB OCHAILICHBI:
a) WHANBUAYAJIbHBIMHU KOMIIBIOTEpAMH C BO3MOKHOCTBIO HUX TMOAKIIOYCHUA K CCTHU

«HTEepHET» a TaKKE C JOCTYyIOM B DJEKTPOHHYIO HH(POPMAIMOHHO-00Pa30BaTENbHYIO Cpemy
YHUBEPCHUTETA.

0) TPOEKTOpOM sl pa3MelIeHrsT y4eOHOro MaTepuana M Ipe3eHTanuid Ha OONBIIOM JKpaHe s
COBMECTHOM I'pyIIOBO# paboTHI;

B) WHIUBUIYaJbHON TapHUTYpOW (HAYMIHUKK W MHKpPO(OH) Ui COBEPIICHCTBOBAHUS HABBIKOB
IPOU3HOIICHHUS U CaMOCTOSTEIIFHON padOTHl HaJ WHOS3BIYHBIME MaTEpPHAIAMHM, a TaKoKe JUIS OpraHU3aIliu
paboThI B MasbIX (2-4 veln.) rpymmax.
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[Iporpamma cocrtaBiieHa B cooTBeTcTBUU ¢ TpedoBanusiMu PI'OC BO OC HHI'Y mo
Hanpasienuto noaroroBku 09.03.03 «lIpukmagHas wuHpopmatukay, npoduias «lIpuknannas
nH(POpPMATHKA B 9KOHOMHUKEY.

ABTOD:

CT.mper. kadeapsl
AHTJIMMCKOTO SA3bIKAIIIsS

I'YMaHUTapHBIX

CIIEHUAIIBHOCTEN

NduX HHI'Y um. H.U. JloGaueBckoro E.B. CmupHOBa
Penensenr:

Mupexrop AHO «3kcnepr-HH» H.A. bapuHoBa

3aBenyromuit kKadeapoun
AQHTJIUMCKOTO S3bIKA IS
r'yMaHUTAPHBIX
cnenuanbHocTe NOmXK
HHI'Y um. H..
JlobGaueBckoro

K.(prI01.H., TOIEHT M.B. 3o50T0Ba

[Tporpamma ogo0OpeHa pemieHueM npe3uauyma Yaenoro coseta HHI'Y um.
H.N.Jlo6aueBckoro (mpotokon ot 14 nexabpst 2021 r. No4



