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1. Mecto pucyuninHsbl B cTpyktype OITIOII

Iucuymnvuaa 51.0.10 MeHeKMEHT B 3/[paBOOXPAHEHUM OTHOCHUTCS K 00s13aTe/TbHOW YaCTH
obpa3oBaTe/TbHOM MPOrPaMMBbI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHL{UH (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHL{UMN o AUCLUIIUHE KOHTPOJIA MPOMEe)XyTOUHOMH
(xon, coZiepkaHue ycreBaemMoCTH aTrTecTranuu
VHAWKATOpa)
YK-3: CnocobeH YK-3.1: 3Hamb cnocobbl YK-3.1: oknad
OpeaHu306bleamb u ocyujecmeneHusi COYUuaabHo20  |3Haem cnocobbl ocyujecmeneHus 3quém:
pyKosodumb e3aumodeiicmeus u coyuanbHo20 3aumodelicmeus u Tecm
pabomoli KomaHObl, . .
peanusayuu ceeli poau 8 peanusayuu ceeli poau 8
eblpabamnblieas
KOMaHOe KOMaHOe
KOMAHOHYO
cmpameato dns YK-3.2: Ymemb
doCHuUNCeHUs] ocywjecmesnsimb CoyudabHoe VK-3.2:
nocmasnenHoil yeau | 63aumodeiicmeue u
Ymeem ocywjecmensmb
peanu3oebleamb C80I0 poib 8 o
coyuanbHoe g3aumodelicmeue u
KOMaHOe
peanu3oebleamnb C80I0 pob 8
YK-3.3: Brademb onbimom
KOMaHOe
ocywjecmesneHusi COYUaIbHO20
83aumoOelicmeus u
peanusayuu ceeti poau 8 YK-3.3:
Komande Bnadeem onbimom
ocyuwjecmesneHusi COYUaIbHO20
83aumoOdelicmeusi U peaauzayuu
ceell ponu 8 KOMaHoe
OIIK-10: Cnocoben | OITK-10.1: 3Hamb cnocobb! OIIK-10.1: KonmponbHas
0peaHuU306bl8amb opeaHuzayuu pabombt 3Haem cnocobbl opeaHuzayuu paboma 3quém:
pabomy mnadwezo u | y1qdwez0 u cpednezo pabombt Maadwezo u cpedHe2o Tecm
cpedHe20
p MeOUYUHCKO20 NepcoHand no | MeouyuHcKo20 nepcoHand no
MeOUYUHCKO20
YX00y 3a 60bHbIMU YX00y 3a 60bHbIMU
nepcoHana no yxooy
30 GobHBIMU OIIK-10.2: Ymemb
ope2aHu30ebleams pabom
p pabormy OIIK-10.2:
mnaouiezo u cpedHezo
Ymeem opzaHuzosbigeamsb
MeOUyUHCKO20 NepcoHana no
pabomy maadwezo u cpedHe20
yXx00dy 3a 601bHbIMU
MeOUyUHCKO20 NepcoHana no
OIIK-10.3: Brademb Ha8bIKOM
YX00y 3a 60/bHbIMU
opaaHuzayuu pabomsat
maaowezo u cpedHe20
MeduyuHckozo nepconana no | OTK-10.3:
yx00y 3a 6OABHBIMU Bnadeem HagblkoM opeaHuzayuu
pabombl Maaduwiezo u cpedHe2o
MeOUyUHCKO20 NepcoHana no




yXx00y 3a 60abHbIMU

OIIK-11: Cnocobex
peanu3oebieamsb
NpUHYunbl
MeHeOHcMeHma
Kayecmea 8
npoceccuoHanbHoli
dessimesibHOCMU

OIIK-11.1: 3Hamb npuHyunbl
MeHeOdlcMeHma Kkauecmed 8
npogeccuoHanbHoU
desimenbHOCMU

OIlK-11.2: ¥Ymemb
peanu308bi8amb NPUHYUNbL
MeHedlcMeHma Kauecmeda 8
npogeccuoHanbHou
desimesbHOCMU

OIIK-11.3: Bnademb onbimom
peaausayuu MeHeOHcMeHma
Kauecmea 8
npogeccuoHanbHoll
desimenbHOCMU

OIIK-11.1:

3Haem npuHyunb!
MeHeddCMeHma Kauecmeaa 8
npogeccuoHanbHou

desimenbHOCMU

OIIK-11.2:

Ymeem peanu3osbieamb
NPUHYUNbI MEHeOHCMeHmMa
Kauecmea 6 npochecCUOHanbHOU

desimenbHOCMU

OIIK-11.3:

Bnadeem onbimom peanusayuu
MeHeOJCcMeHma Kauecmed 6
npogeccuoHanbHoU
desime/nbHOCMU

lenosas uzpa

Tecm

3auém:

3. CTpyKTypa U cojep)kKaHHe AUCIUILTUHbI

3.1 TpyA0eMKOCTb AUCLUII/IUHBI

OYHas
O0wyasi TpPy/|0eMKOCTBb, 3.€. 3
Yacos o yueGHOMY I/IaHY 108
B TOM UHC/Ie
ay/iMTOPHBIE 3aHATHSA (KOHTAKTHasi padora):
- 3aHATHUS JIEKIIHOHHOT'0 THIIA 0
- 3aHATHUS CEMHHAPCKOI0 TUMNA (MpaKTHYecKue 3aHATHS / 1abopaTopHbIe padoTh) 28
- KCP 1
caMocTosATe/bHasA padoTa 79
IIpome)xyTouHasi aTTecTamus 0
3auét

3.2. CozepxaHWe JUCLUIIIMHbI
(cmpykmypupoeaHHoe no memam (paszdeaam) C yKa3aHueM OmMee0eHHO20 HA HUX Ko/auyecmed

axkademuuecKux udacog U 8uobl yuebHbIX 3aHamuil)

HaumeHoBaHue pasfesoB U TeM AUCLUATIIMHBI

Bcero

B TOM UHC/ie

(uacsr)

Yachbl U3 HUX

KonTakTHast pabora (pabota Bo
B3aUMO/EICTBHH C Mpero/iaBaTesiem),

3aHATus 3aHATUS
JIEKLIMOHHOT'O | CEMHUHapCKOTro
THNA TUMA
(pakTHYecKue
3aHsTUsI/Tabopa

Bcero

CamocTosiTesibHas
pabota
obyuatorerocs,
Yyachbl




TOpHBIE
paboThl), Uacel
o) o) o) 0 o}
o o) o) o o)
0 0 0 0 0
Theoretical foundations of management 107 28 28 79
ATTectanust 0
KCP 1 1
HWTtoro 108 0 28 29 79

Cojep;xaHue pa3/e/ioB U TeM AUCIUIUIUHBI

1. The section "Theoretical foundations of management" includes:

Topic 1. Theoretical foundations of management

Topic 2. The management cycle

Topic 3. Organizational and administrative management methods

Topic 4. Economic management methods in healthcare

Topic 5. Socio-psychological management methods in healthcare

Topic 6. The basic concepts of a holistic approach to assessing personal health
Topic 7. Criteria of personal health

Topic 8. Personnel management of a medical organization

Topic 9. Conflicts in the provision of medical care

4. YueGHO-MeTOJUUECKOe 00ecrieueHre CaMOCTOSITe/IbHON PadoThI 00yJarouXCs

CamocrosiTenbHasi paboTa 00yJarOLU[UXCsl BK/IOUaeT B Cebsi MOATOTOBKY K KOHTPOJIbHBIM BOIIPOCAM M
3aZlaHUSIM JIJIsT TeKYIIero KOHTPOJISI ¥ TIPOMEXKYTOUHOW aTTeCTalliy TI0 UTOTaM OCBOEHUsl AUCLUTUIMHBI
MPUBEJEHHBIM B II. 5.

OcHoBbI MeguLIMHCKOTO TipaBa Poccutickor @enepanuu (IIpaBoBbie 0CHOBBI MeJULIMHCKOU U
bapmatieBTHUECKOH AesTesibsHOCTU B Poccuiickoii ®epepariun) [ DeKTpOHHBIN pecypc]: yueOHOe
nocobue st MaructpoB / A.A. Moxog. - M.: TIpocriekT, 2015. -
http://www.studentlibrary.ru/book/ISBN9785392163991.html. 2.. "Bpau u 6onbHoM, v [To-HOBOMY
0 ctapoM [DnekTpoHHbIH pecypc] / .M. Mecteprasu; nipeauci. akag. PAMH, ipod. B.K.
Toctuiesa. - M.: BUHOM, 2015." - http://www.studentlibrary.ru/book/ISBN9785996325733.html. 3.
[IpaBoBOe peryarpoBaHre MpodecCcuoHaNbHON JesTeTlbHOCTU MeIULMHCKOTO TIepCcoHara
[DnekTpoHHBIM pecypc] / AkorioB B.U. - PoctoB H/[1: ®enukc, 2015. - 332 c. - (CpeaHee
MeAULUHCKOoe obpa3oBaHue).- http://www.studentlibrary.ru/book/ISBN9785222244418.html.

5. @OoHJ OLEHOUYHBIX CPEeACTB /I TeKYyIlero KOHTPOJ/Is YCleBaeMOCTH U TPOMEeXYyTOUHOM
aTrTecTalyi Mo ANCHMILIMHE (MOJYJII0)

5.1 TunoBble 3afiaHus, He00X0/UMbIe /IS OLEHKH pe3y/IbTaTOB 00y4YeHUsI MPU MPOBeJeHUH
TeKyIlero KOHTPOJisl yCIieBaeMOCTH C yKa3aHHeM KpHuTepHeB HX OLleHUBaHHUSA:

5.1.1 TunoBble 3ajaHusi (OLeHOUHOe cpeJAcTBO - J0K/aj) A/isi OLeHKH C(hOPMHUPOBAHHOCTH
KomnereHyuu YK-3:

An effective contract



Remuneration for the provision of paid medical services to the population by the staff of a medical organization
Formal and informal leadership
The role of representative bodies of employees in the management of Incentives and penalties

The procedure for awarding employees of the Ministry of Defense The main documents of the personnel service
Personnel technology in the Ministry of Defense

Search and recruitment of new employees Staff adaptation Recruitment Business assessment

Training of employees of the Ministry of Defense at the workplace The release of personnel The subjects of
conflicts The causes of conflicts in the Ministry of Defense The stages of conflict

Ways to prevent and resolve conflicts The importance of conflicts for MOTIVATION

KpuTepuu onjeHuBaHus (0LleHOUHOe CPeACTBO - [loK1aj)

OueHka Kputepuu orjeHuBaHUS

The level of knowledge in the volume corresponding to the training program. Several gross

3a4TEeHO .
mistakes were made.

He 3auteHo The level of knowledge is below the minimum requirements. There were gross mistakes.

5.1.2 TumnoBble 3ajaHus (omeHoOuYHoe cpeAcTBO - KoHTpo/ibHasi pafoTa) /i  OLeHKH
cpopmupoBanHocTu Komnerenyuu OITK-10:

The staff of the medical organization Formal and informal leadership

The role of representative bodies of employees in the management of the Ministry of Defense

The personnel policy of the Ministry of Defense, the personnel strategy of the MMO, personnel planning in the
Ministry of Defense The main documents of the personnel service, Personnel technology in the Ministry of
Defense

Search and recruitment of new employees, staff adaptation, recruitment, business evaluation

On-the-job training of MO employees, staff release

Subjects of conflicts Causes of conflicts in the current Stage of the conflict

Ways to prevent and resolve conflicts

The importance of conflicts for MOTIVATION

Kputepuu oneHuBanus (oneHOUHoe cpeAcTBO - KoHTpo/IbHas padoTa)



OueHka Kputepun onieHuBaHUs
The level of knowledge in the volume corresponding to the training program. Several gross
3a4YTeHo .
mistakes were made.
He 3auTteHO The level of knowledge is below the minimum requirements. There were gross mistakes.

5.1.3 TunoBbie 3ailaHus (OL[eHOYHOE CPeCTBO - /le/ioBas Urpa) AJjisi OLeHKH c(popMHUPOBAaHHOCTH

xkomnerenuuu OIIK-11:

Management methods and technologies in a medical organization Promotion of a medical "startup"

Conflict resolution in a medical organization

Kputepumu orjeHnBaHus (0L[eHOUHOe CPeACTBO - [le/ioBasi Urpa)

Ouenka Kpurepun oniennBanus
SauTeHo The level of knowledge in the volume corresponding to the training program. Several gross
uTeH i
mistakes were made.
He 3auteHO The level of knowledge is below the minimum requirements. There were gross mistakes.

5.2. OnucaHue MIKaJI OleHUBaHUA Pe3y/IbTaTOB 00yueHHs MO0 JUCIUIIMHE IPH MPOMeXXyTOUHOH

aTTecTalyu

IIIkana oueHuBaHus c)OPMHPOBAHHOCTH KOMIIeTEeHI[UI

Yposen
b
chopmu HeyJ0BJIeTBOP Y/\0BJIETBO 04YeHb
N/10X0 X0poIIo OT/IMYHO MPeBOCX0/{HO
POBaHH HUTe/IbHO PHTe/NIbLHO XopoIiio
oCTH
KoMIeT
eHIHH
(uHAMK
aropa
AOCTHIK He 3a4TeHO0 3a4TeHo
eHus
KoMIeT
eHIMi1)
YpoBeHb
OtcyTcTBHE YpoBeHb poset
o o 3HaHUM B
3HaHUI MuHUManeH | 3HaHUH B obeme YpoBeHb
TeopeTHuecKoro 0 obbewme, ’ 3HaHUI B
YpoBeHb COOTBETCTBY YpoBeHb
MarepHara. o JIOMYCTUMBI | COOTBETCTBY obbeme, o
3HaHUI HIKe i, o1eM 3HaHUN B
HeB03MOKHOCTb 1 ypoBeHb o11eM COOTBETCTB
MHUHHUMaJbHBIX . rporpamMmMe obbeme,
3HaHUS | OLIEHWUTbH IIOJIHOTY - 3HaHUM. rporpamMme yiomiem
o TpeboBaHMIA. TOATOTOBKH! TIpeBbILLIAOL]e
3HaHUU [JonyeHo NOJrOTOBKU rnporpaMme
Nwmenu mecto . Jomny1ieHo M IIpOrpammy
BC/Ie[ICTBUE MHOI'0 . Jony1eHo MO/ OTOBK
rpyOble OIUOKH HECKOJIbKO MO/IFOTOBKHU.
OTKasa HerpyObIx HEeCKOJ/IbKO u. Oumbok
HeCylllecTBe
obyuatorerocs ot omnbok HerpyObIx HHEIX HeT.
oTBeTa omb0ok
oumboK
OTtcyTcTBUE [Ipu peruenun IIpomemonc | Ilpomemonc | Ilpomemonc | Ilpozemonc | IlpozemMoHCTp
YMeHus | MUHUMaJbHBIX CTaH/|apTHBIX TPUPOBaHbl | TPUPOBaHbl | TPUPOBaHbl | TPUPOBaHb!I | WPOBaHBI BCE
YMeHUI. 3a7iau He OCHOBHBIe BCE BCE BCE OCHOBHbIe




OCHOBHBIE
yMeHUsl.
OCHOBHBIE
OCHOBHBIE Perenst
yMeHUSI. YMeHWUsI.
YMeHUSI. BCE
Perens! Periens! Bce
PerieHsl Bce | OCHOBHBIE YMeHUsI.
THUIIOBbIE OCHOBHBbIe
HeB03MO>KHOCTB OCHOBHBIE 3azauy C PerteHs! Bce
MIPOAEMOHCTPHP | 3aJauu C 3a/jauu C
OL|eHUTb Ha/lnuuue 3a/jauu. OT/le/IbHBIM | OCHOBHbIE
. OBaHbI HerpybbiMU | Herpy6bIMU
yMeHHH BhInosiHeHs! | U 3a/lauM.
OCHOBHbIe ommbKaMH. | oummbKamu.
BCJIE[ICTBHE BCe 33/]aHUsI | HecyllecTB | BbinosiHeHs!
yMeHus1. imermn | BeinosnHeHs! | BbinosHeHbI
OTKaza B T1OJIHOM €HHBIMU BCe 3a/JjaHus, B
MecTo rpy0Obie BCE BCe 3aZlaHusI
obyuarorierocs ot obbeme, HO | HeJoueTam | TMOJTHOM
omubKH 3a/laHus, HO | B IIOJIHOM
oTBeTa HEKOTOpbIe u, obneme Ge3s
He B obLeMe, HO
c BBITIO/THEH HeJ|04eToB
TIOJTHOM HEKOTOpble
He/loueTaMH | bl BCe
obbeme d
3a/laHus B
HeJjoueTaMu
TIOJTHOM
obbeme
Nwmeetcs
OtcyTcTBUE IIpogemoHc IIpogemoHc
MWHHUMaJIbH [Ipomemonc
0a30BbIX ITpu perieHnn . TPUPOBaHBI TPUPOBaHbI
bl HAbOp TPHPOBaHbI TIpogeMoHCTp
HaBBIKOB. CTaHZapTHBIX 6asoBble HaBBIKH
HaBBLIKOB 6a3oBble VpOBaH
HeB03MO>XXHOCTb 3a/ja4 He HaBbIKU IIPU npu .
JUist HaBBIKU NIPU TBOPYECKUN
OL|eHWUTh HaluuKe | TPOJeMOHCTPUP peleHnr peleHnn
Hagblku pelleHst peleHnn TIOZIXO[, K
HaBBbIKOB oBaHbI 6a30BbIe CTaH/|apTHBI HecTaHAapT
CTaHJapTHBI CTaHZapTHBI peLLEeHHI0
BCJIe/ICTBUE HaBbIKW. VIMen X 33714 C HBIX 33724
X 3a/ja4 ¢ X 33734 Oe3 HeCTaHZapTHBI
OTKasa MecTo rpy0Obie HEKOTOPBIM 6e3
HEKOTOPBIM ommuboK 1 X 33724
obyuatomjerocsi OT | OMHUOKH u omboK 1
u He/[0YeTOB
oTBeTa HeJjoueTaMu HeJloueToB
He/0ueTaMHt
IIIkana OLI€CHUBAHHUA ITPH IMTPOMEXYTOUYHOU aTTECTALlUHA
OneHka YpoBeHb NOATrOTOBKH
TPEBOCXO/{HO Bce kommereHUMM (4acTM KOMIeTeHLMH), Ha (OpPMUpDOBaHME KOTOPBIX HarpaB/eHa
JUCLIMIUTAHA, C)OpPMHPOBAaHBEI Ha YpPOBHe He HIDKe «IIPEeBOCXOAHO», MPOJEeMOHCTPHPOBAHbI
3HaHWs, YMEHHs, BAJileHHss M0 COOTBETCTBYIOLIMM KOMIIETEHLIMSIM Ha YPOBHe BBIIlIe
Tpe/lyCMOTPEHHOT' 0 TIPOrpaMMoi
OTJINYHO Bce KommeTeHIMM (YacTW KOMITETeHLMH), Ha ()OpMHpOBaHHe KOTOPHIX HarpaBieHa
JMCLIUIUIMHA, CHOPMHUPOBaHBI HAa YPOBHE He HIXKe «OT/IUYHO».
3auTeHo O04YeHb XOPOIIIo Bce komrmeTeHIMM (YacTd KOMIlETeHIMH), Ha (OpPMUpOBaHME KOTOPLIX HarlpaBjeHa
JMCLUIUIMHA, cOPMHUPOBaHbI HAa yPOBHE He HIXKE «0UeHb XOPOLLIO»
XO0pOLIo Bce KowmmeTeHIMM (YacTW KOMITETeHLMH), Ha ()OpMHpOBaHHe KOTOPHIX HarpaBieHa
[MCLIUMIIMHA, COPMHUPOBAHBI HA YPOBHE HE HIDKE «XOPOLLO».
yAOB/IeTBOpPHUTE/Nb | Bce KommeTeHIMM (YacTH KOMIIETeHIMI), Ha (OpMHMpOBaHHMEe KOTOPHIX HarpaBjieHa
HO [JUCLIUIUIMHA, COPMHUPOBAHBI Ha YDOBHE He HWXKE «Y/OBJIETBOPUTENBHO», NIPU 3TOM XOTs Obl
0/jHa KOMIIeTeHL{UsI CpOpMHUPOBaHa Ha YPOBHE «YZIOB/IETBOPUTEEHO»
HeyjoB/eTBopuTe | XoTs Obl O{Ha KOMIIeTeHLMst CHOPMHUPOBaHA Ha YDOBHE «HEY/|OB/IE€TBOPUTE/ILHOY.
JIBHO
He 3a4YTeHO
TJI0X0 XoTs1 6bI 0ZJHA KOMITETEHLMsI CHOPMUPOBAHA Ha YPOBHE «ILIOXO»

5.3 TunoBble KOHTPOJIbHBbIE 3a/laHMsl W/IH HHbIE MaTepHa/ibl, He00X0oJUMbIe /ISl OLEeHKH
pe3y/IbTaToB o00yueHHMsT Ha TPOMEXYTOUHOM aTTeCTallid C YKa3aHHMeM KpHUTepHeB HX
OIleHUBaHMSI:



5.3.1 TunoBble 3ajaHus (oueHo4yHoe cpeAcTBO - TecT) ANA oHeHKM C(HOPMHPOBAHHOCTH
KoMmeTeHIuu YK-3

1. Which factor primarily affects the implementation of a management decision?

a) motivation of performers

b) availability of resources

¢) quality of accounting and control of activities

2. What features characterize the management using a logistic approach? 1. orientation to the requirements and
interests of the consumer 2. control of the efficiency of the movement of flows (information, material, financial)
3. maximum reduction in the cost of moving flows and storing stocks 4. the presence of hierarchical
management structures

a) true 1,2,3

b) true 1.3

C) true 2.4

d) all of the above

3. Which of the management functions is direct?

a) accounting

b) control

¢) stimulation

d) regulation.

4. Which of the control functions are reversed? 1. Accounting 2. Incentives 3. Control 4. Regulation
a) true 1,2,3

b) 1.3 is true

c)2.4

is true d) all of the above

5. Which management function has the following life cycle structure: zero cycle — regulation of activities,
repetitive cycle — selection of performers, coordination of their activities, provision of resources to the process?

a) incentives

b) planning



) organization
d) control

5.3.2 TunoBble 3ajaHus (oneHOuYHOe cpeAcTBO - Tecr) sl OLeHKH C(HOPMHPOBAHHOCTHU
komnerenuu OITK-10

1. Which factor primarily affects the implementation of a management decision?

a) motivation of performers

b) availability of resources

¢) quality of accounting and control of activities

2. What features characterize the management using a logistic approach? 1. orientation to the requirements and
interests of the consumer 2. control of the efficiency of the movement of flows (information, material, financial)

3. maximum reduction in the cost of moving flows and storing stocks 4. the presence of hierarchical
management structures

a) true 1,2,3

b) true 1.3

C) true 2.4

d) all of the above

3. Which of the management functions is direct?
a) accounting

b) control

¢) stimulation

d) regulation.

4. Which of the control functions are reversed? 1. Accounting 2. Incentives 3. Control 4. Regulation
a) true 1,2,3

b) 1.3 is true c

)2.4

is true d) all of the above



5. Which management function has the following life cycle structure: zero cycle — regulation of activities,
repetitive cycle — selection of performers, coordination of their activities, provision of resources to the process?

a) incentives
b) planning

C) organization
d) control

5.3.3 TumnoBbie 3afaHusa (omeHOYHOe cpeacTBO - Tect) 1A OLeHKH C(HOPMHUPOBAHHOCTH
xkommnerenuu OITK-11

1. What actions does informatization in healthcare allow? 1. Analysis of the state of the managed system 2.
Define management goals 3. Develop management solutions 4. Monitor the implementation of decisions made

a) true 1,2,3

b) 1.3 is true c

)2.4

is true d) all of the above

2. Which management decisions are characterized by novelty and effectiveness?
a) decisions with risk

b) balanced decisions

) impulsive decisions

d) untimely decisions

3. Which method of choosing the final version of a management decision is most acceptable in healthcare
management?

a) based on intuition
b) based on the knowledge and experience of the head
c) based on the analysis of the situation

4. What type of behavior of a manager in making a managerial decision is characterized by independent
decision-making using information received from subordinates?

a) authoritarian

b) advisory



C) participatory

d) democratic

5. Which stage of the management cycle is the most responsible?

a) analysis of the situation and definition of management goals

b) making a management decision

c) organization of execution

d) organization of feedback between the object and the subject of management

Kpurepumu orjeHnBaHus (0LjeHOUHOe CpeAcTBO - Tecr)

OueHka Kputepuu orjeHuBaHUs

The level of knowledge in the volume corresponding to the training program. Several gross

3a4TEeHO .
mistakes were made.

He 3auteHo The level of knowledge is below the minimum requirements. There were gross mistakes.

6. YueOHO-MeTOfMUeCKOe U HH(}OpMaLOHHOe o0ecrieyeHHe JUCHMILTHHBI (MO/y/151)

OcHoBHasi uTeparypa:

1. MeHe[)KMeHT B 3/JpaBOOXPaHEHUH: TPYTINOBasi IMHAMUKA U PYKOBO/ICTBO : yueOHOe Tocobue /
bopmyk E. JI., beryn T. B., beryn /[I. H., Kaimauna E. A., Konocosa E. I'., Cugoposa . I'., 3Bepes A.
®. - Openbypr : OpI'MY, 2021. - 105 c. - bubsmorp.: AocTymnHa B KapTouke KHUTH, Ha caiite DBC JlaHs.
- Knura us konnekiuu OpI'MY - MeauiuHa., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=757483&idb=0.

[ononHuTenbHas TUTepaTypa:

1. DKOHOMUKa, NTPaBO ¥ MeHEe/I)KMEHT B 3/JpaBOOXPaHeHNH : MeTOAuYeCKre peKOMeH1aluu 1151
obyyatormuxcs o crieriuanbHocT 31.05.01 neuebHoe feso / Ilypaymosa 3. I, IlIugos A. X.,KyMbikoBa
A. A.,Bonos M. A.llluputos A. A. - Hanbuuk : KBI'Y, 2023. - 62 c. - Kuura u3 komuiekuyu KBI'Y -
MepauiiuHa., https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=887739&idb=0.

[TporpammHoe oGecrieueHre 1 VIHTepHET-pecypchl (B COOTBETCTBHHU C COJiep>KaHUeM JIMCIATUIAHBI):

9BC «IOpaiiT». Pexxum foctyma: http://biblio-online.ru.

9BbC «KoHcynbTaHT cTyieHTa». Pexxum poctyma: http://www.studentlibrary.ru.
9bC «Jlanb». Pexxum goctyma: http://e.lanbook.com/.

IbC «Znanium.com». Pexxum focTyna: www.znanium.com.



7. MaTepHa/ibHO-TeXHHYeCKoe ofecrieyeHHe JUCLUIIMHBI (MOY /1)

YueOHble ayAWTOPUM [i/isI TIPOBeJieHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa30oBaTe/bHOM
MPOTPaMMOM, OCHaIeHbl MYJbTUMEAUUHBIM 000pyZoBaHUeM (TTPOEKTOP, 3KpaH), TeXHUUYeCKUMHU
cpeAcTBaMu 00yYeHHsl.

[TomerieHusi A1 CaMOCTOSITe/TbHOM paboThl 00YyYarOLUXCsl OCHAIlleHbl KOMITbIOTEPHON TEeXHUKOU C
BO3MOJKHOCTBIO TMOAK/IOUeHUss K cetu "VHTepHeTr" u obecrieueHbl [OCTYIIOM B 3JIEKTPOHHYIO
MH(pOpMalMOHHO-00pa3oBaTe/IbHYI0 Cpejy.

ITporpamMma coctapsieHa B cooTBeTcTBUH ¢ TpeboBaHusMu PI'OC BO mno cnermansHoctd 31.05.03 -
Cromatosorus.

ABtop(b1): 2Kganosa Mapusi JIeoHHUj0BHa, KaHAUAAT MeIULIMHCKUX HAaYK, TOL[EHT.
3aBeayroumii kaeapoii: TuyHoBa HaTanbsi BUKTOPOBHA, JOKTOP MeIULIMHCKMX HayK.

ITporpamMmMa olo6peHa Ha 3ace/JaHUM MeTOANUECKOM Komuccuu ot 4.12.2023, ipoTokost Ne 5.
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