IIpunoxenue 4

MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE RUSSIAN FEDERATION

Federal State Autonomous Educational Institution of Higher Education
«National Research Lobachevsky State University of Nizhny Novgorod»

VHCTUTYT 5KOHOMUKHU Y NIpeATPUHAMAaTe/IbCTBa

YTBEPXIEHO

peleHyeM npesygryMma YueHoro cosera HHI'Y

rpotokos Ne 1 ot 16.01.2024 1.

Working programme of the discipline

Research Methods in Management

Higher education level

Master degree

Area of study / speciality

38.04.02 - Management

Focus /specialization of the study programme

Finance and Business Administration

Mode of study

full-time

Nizhny Novgorod

Year of commencement of studies 2024



1. Mecto pucyuninHsbl B cTpyktype OITIOII

Muctynuza 51.0.05 MeTozipl Mccie[oBaHUs B MEHE/PKMEHTe OTHOCUTCS K 00s13aTe/TbHOM YacTH
obpa3oBaTe/TbHOM MPOrPaMMBbI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHI{NHU (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHI{MU 10 JUCLUII/INHE KOHTPOJIA MPOMEe)XyTOUHOMH
(xog, coZiepkaHue ycreBaemMoCTH aTTecTanuu
VHAWKATOpa)
OIIK-1: CnocobeH OIIK-1.1: Hcnonb3yem OIIK-1.1: 3aodaHus
pewamb mepMUHOA02UI0, OCHOBHbIE 3Hamb: 0CHOBHble onpedeneHust DK3aMeH:
npoeccuoHanbHble | nodxodsi u modenu U MepMUHONO02UIO COYUANLHBIX U KOHMDObHbLE
3a0auu Ha ocHose 9KOHOMUUECKOLL IKOHOMUYECKUX HAYK 8 uacmu P
3 b
3HaHuA (Ha . N 60npochl
0p2AHU3AYUOHHOUL U Kacaioujelicsi SMnuUpuYecKux
npoodsuHymom N N
yposHe) ynpaeneHueckoll meopuu 0411  |Uccae008aHull
3KOHOMUUECKOl, DpeleHUs: ynpasneHuecKux Ymemb: popmynuposamsb
opeanusayuoHHoll u  |3a0ay Ha ocHoge 06obweHus u |0b6vekm u npedmem
ynpaeneHueckoil Kpumu4ecKo20 aHanu3sa uccned08aHust Ha OCHoge
meopuu, NpaKkmuk ynpaeneHust KpumuuecKko20 aHanusa
UHHOBAYUOHHBIX OIIK-1.2: Pa3zpabambigaem ynpasneHueckol cumyayuu.
nooxo0os,
anbmMepHamuebl peweHus Bnademb: Hasbikamu
0606weHus u .
npogeccuoHanbHbIX 3a0ay 8 nocmaHosKu yesneli u 3adau,
Kpumu4eckozo
anaiu3a ccpepe ynpaeneHus cocmasneHus Npo2pammbl
npakmuk uccnedo8aHusl.
ynpaeneHust;
OIIK-1.2:
3Hamb: OcHoBHble 8bIOOPbL
(anbmepHamusbt) npu
¢opmynupoeke yesneli u 3adau
uccnedo8aHus, onpedeneHuU
npoepammbl UCC1e008aHUS.
Ymemb: onpedensimb ycn08us
NPpUMEeHUMOCMU meX UAU UHBIX
anbmepHamus.
Bnademb: HABbIKAMU COYEMAaHUst
8 00HOll npoepamme
uccned008aHust pasnuUUHbIX
uccnedosamenbCKUx cmpameauli
OIIK-2: Cnocoben OIIK-2.1: Bbibupaem OIIK-2.1: 3aodanus
npumeHsmb CO8peMeHHble MexXHUKU U 3Hamb: coepeMeHHble MEeXHUKU U DK3amen:
CospemMeHHbie MemoduKku c60pa OaHHbIX, MemoduKku c60pa OaHHDIX; KOHMDObHbIE
MexHUKU U MemoouKu P
npoosuHymsble Memoobl Ux Ymemb: ebibupamb Memoobl
cbopa 0aHHbIX, 80NnpoCh!
obpabomku u aHanusa, 8 mom |c60opa OaHHbIX 015 peleHus
npoosuHymnle
yucae ucnonb3ys nocmaeneHHbIx 3a0au




Memoobl Ux
obpabomku u
auanusa, 8 mom
ylc/e UCnonb308amb
UHMeneKmyaabHble
UH(pOpMAYUOHHO-
aHanumuveckue
cucmembl, npu

UHMe1eKmMyanbHble
UHpOPMAYUOHHO-
aHaaumuueckue cucmemsil,
npu pewleHuu ynpaeneH4eckux
u uccnedosamenbCcKux 3a0au
OIIK-2.2: Ucnonb3yem
coBpemeHHble MeXHUKU U

MemoOuKu c60pa OaHHbIX,

Bnademb: cospemMeHHbIMU

mexHUKamu c6opa OaHHbIX.

OIIK-2.2:

3Hamb: cospemMeHHble MexXHUKU U
MemoouKu cb6opa OaHHbIX;
Ymemb: ucnoab3oeamb Memoobl

eweHuu
p cbopa 0aHHbIX 015 peLeHust
ynpasneHyeckux u npoosuHymsble Memoobl Ux .
nocmae/neHHblll 3a0au
uccnedosamenbCKux obpabomku u aHanusa, ¢ mom
sadau: Bnademb: cospemMeHHbIMU
s

yucae ucnonb3ys
UHMeA1eKMyaibHble
UHpOPMAYUOHHO-
aHanumuyeckue cucmembi,
npu pewieHuu ynpaeneHyecKux

u uccnedosamenbCKux 3a0au

mexHuKamu c6opa OaHHbIX.

OIIK-5: CnocobeH
0606wamsb u
Kpumuuecku
oyeHUBaMb Hay4Hble
uccnedo08aHus 8
MeHeOdicMeHme u
CMediCHbIX 0061acmaXx,

OIIK-5.1: O6obwaem u
Kpumuuecku oyeHugaem
HayuHble UCCAe008aHUS 8
MeHeOMNCMeHmMe U CMeMCHbIX
obaacmsx, nosnyueHHble

omeyecmeeHHbIMU U

OIIK-5.1:

3Hamb: OCHOBHble HANPAgeHUs
uccne008aHuUs 8 MeHeodCMeHme
U cMedcHblil obaacmsax

Ymemb: O606wamsb u

KpumuyeckKu oyeHueamb Oonbim

8bINOAHSMb HAYYHO- 3apybexcHbLMU HAy4HbIX UCCAe008AHUL C MOUKU
uccnedosamenbCcKue uccnedosamensimu 3peHus npuMeHeHus 6 peweHuu
npoexkmbl. OIIK-5.2: Bbinonnsem uccnedosamenbCKUx 3a0ady.

HayuHouccnedogamenbckKue
npoekmbl

Bnademb: Hasbikamu
KpUumMu4ecKo20 aHanu3sa u
UCNO/b308AHUSL HAYUHBIX
uccnedoeaHuli npu
¢opmynuposaHuu cobcmeeHHbIX

uccnedoeamenbCKUx npoeKkmaos.

OIIK-5.2:

3namb: OCHOBHble NPUHYUNbL
Op2aHu3ayuu HayyHo-
uccnedosamenbcKo20 npoekmd.
Ymemb: cpopmynuposams yenb,
3adauu, 06veKm u npedmem
Hay4HO-UCC1e008amenbCKo20
npoekma.

Baadems: Hagblkamu
peaausayuu Hay4Ho-
uccnedosamenbCKo20 npoekmda 8
packax BKP.

3adaHus

OK3aMmeH:
KoumponbHble

80NpocChbl

3. CTpyKTypa U cojep)KaHHe AUCIUIIUHbI

3.1 TpyAa0eMKOCTb AUCLUII/IUHBI

OYHasA

O011as TPy/J0EMKOCTBD, 3.€e. 4




Yacos 1o yue0HOMY IJIaHY 144

B TOM YHUCJIe

ayUTOpPHbIE 3aHATHSA (KOHTAaKTHas padoTa):

- 3aHATHUSA JIeKIIHOHHOT'0 THIIA 8

- 3aHATUS CEMHHAPCKOI0 TUMA (MpaKTHYeCcKue 3aHATHS / TabopaTopHbIe PadoThi) 16

- KCP 2

caMocTosTe/IbHaA padora 46

ITpomexyTouyHas arTecTanusa 72
JK3aMeH

3.2. CogepyxaHue JUCHUIIMHDI

(cmpykmypuposaHHoe no memam (paszoenam) C YKA3aHuem OmMBeOeHHO020 HA HUX Koauuecmeda

akademMuyecKux uacoe u 8uobl yueOHbIx 3aHamull)

HanmeHoBaHMe pa3[iesioB ¥ TeM JUCLIATUIMHBI Bcero B TOM UHC/Ie
(uacer)
KonTakTHast pabora (pabota Bo
B3aMMOZEeHCTBUH C TIperojaBaresiem),
Yyachl U3 HUX
SaHATHSE CamocTosiTe/ibHast
CeMHHAapCKOro pabora
3aHATHA THMA o6yuarowerocs,
JIEKLJIOHHOTO | (mpakTuueckue | Bcero Hacel
TUMa 3aHsATHsI/Mabopa
TOPHbBIE
paboThl), Uacel

0 0 0 0 0

¢ ¢ o o) o)

0 0 0 0 0
Unit 1. The role of social research in management (why do social research?). 16 2 4 6 10
Unit 2. Methods of data collection in social research. 19 2 4 6 13
Unit 3. From data collection to data analysis. 19 2 4 6 13
Unit 4. ‘Soft’ and participatory data analysis. 16 2 4 6 10
Arrecrarus 72
KCP 2 2
HUroro 144 8 16 26 46

Contents of sections and topics of the discipline

Unit 1. The role of social research in management (why do social research?)
Why do (social) research in management? Stages of a research project. From problem situation to research
problem and research program. Problem situation and research problem. Object and subject-matter of research.
Research objectives and tasks. Interpretation of key concepts of a research. Choices of social research: theory,
epistemology, ontology, strategy.

Unit 2. Methods of data collection in social research.

Variables and cases. Levels of measurement of variables: nominal, ordinal, scale. Example of sociological data
in SPSS. Ciriteria of evaluation for social research. Research designs: experimental

cross-sectional, longitudinal, case study, comparative. Basic terms and concepts in sampling. Types of

sampling. Sample size. The major sources of quantitative data. Questions and how to ask them. Do’s and Do-




not’s in question design. Observation. Types of observation.

Unit 3. From data collection to data analysis.

Secondary data analysis. Qualitative research strategy: the basic features. The main steps in qualitative research.
Quantitative vs. Qualitative research. Similarities between quantitative and qualitative strategies. Research
strategies and research designs. Research methods in qualitative strategy.

Unit 4. ‘Soft’ and participatory data analysis.

Ketso as a method of qualitative research and participatory planning. Ketso procedures. Ketso results.

4. YueDHO-MeTOANUYECKOE 00ecrieueHrne CaMOCTOATEe/TbHON PaboThl 00yUarOIUXCA

CamocrosTenbHass paboTa 00yJaroU[uMXCsi BK/IOUaeT B Cebsi MOATOTOBKY K KOHTPOJIbHBIM BOIIPOCAM M
3aIaHUSIM JI7IsT TeKYIIero KOHTPOJISI ¥ TIPOME)KYTOUHOW aTTeCTalluy TI0 UTOTaM OCBOEHUsl AUCLUTUIMHBI
MPUBE/J€HHBIM B II. 5.

st obecrieueHus1 CaMOCTOSITE/TBHOM PabOTHI 00yUarOLMXCsl MCTIONB3YHOTCS:

- aneKTpoHHbIN Kypc "Research Methods in Management" (https://e-learning.unn.ru/course/view.php?
id=5305).

- OTKPBITHIM OHMavH-Kypc MOOC "Het" (HeT).

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)

5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:

5.1.1 Model assignments (assessment tool - Assignments) to assess the development of the
competency OIIK-1:

Identify a problem situation, connected to an enterprise, organization or their social environment. Formulate
several research problems. For one or two problems formulate a research questions, explore methodical choices
and their consequences, make a sketch of a research program, including research object and subject matter,
research goal(s) and objectives, theory about the situation, and interpretations of the key concepts according to
the theory.

5.1.2 Model assignments (assessment tool - Assignments) to assess the development of the
competency OIIK-2:

Discuss which approaches and to data collection and techniques better suit your research program and research
strategy. Revise the program if needed. According to the chosen methods, make a sketch of your research
instrument (e.g. questionnaire, interview guide, etc.).

Find several academic or analytic texts considering the social phenomena identical or close to those you are
dealing with in your project. Identify their genre(s) and elements of analytic style. Compare their approaches
and write a short reaction paper towards those texts.

Discuss your choice of data collection methods from the point of view of data formats they generate, and
suitability of those data for your research objectives. Add to your research program the section describing your
choice of the methods of analysis.



5.1.3 Model assignments (assessment tool - Assignments) to assess the development of the
competency OIIK-5:

¢ 1. Identify a problem situation in community or corporate relations. Who are the principal actors in the
problem situation? What possible actors are excluded from the communicative situation or gave limited
communicative capacities? What issues of the research problem could be only limitedly addressed with
quantitative data? Suggest a strategy for participatory research for the given situation.

Assessment criteria (assessment tool — Assignments)

Grade Assessment criteria

[TpoieMOHCTPUPOBaH AOMYCTUMBIN YpOBeHb 3HaHUU. [Ipo/leMOHCTpUpPOBaHbl OCHOBHbIE YMEHUS.
ass
P Petiernl Bce THMOBBIE 3a/1auu. ViMeeTcst HAO0P HAaBBIKOB [IjIsI PEIIeHHs CTaH[apTHBIX 3a7iauy.

YpoBeHb 3HaHHWI HIKe MUHUMA/IbHBIX TpeboBaHui. [Tpy pellieHUM CTaHJapTHBIX 3afiay He

fail
MIPO/IEMOHCTPUPOBAHBI OCHOBHbIE YMeHHMsI 1 6a30Bbie HAaBBIKW. VIMe MecTo TPyObie OIIHOKH.

5.2. Description of scales for assessing learning outcomes in the discipline during interim

certification
IITkana oneHUBaHUs C()OPMHUPOBAHHOCTH KOMIIeTeHLINH
YpoBen
b
copmu HEey/0B/IETBOP YAOBJIETBO 04YeHb
1JI0X0 X0pOIIo OT/IMYHO TPeBOCX0/{HO
POBaHH UTEeJIbHO PHMTE/IBHO XOpOoLIOo
ocTH
KOMIIeT
eHIUH
(uHpUK
aropa
AOCTHIK He 3aUTeHO0 3a4YTeHO
eHus
KoMIeT
eHIHIT)
YpoBseHb
OtcyTcTBUE YposeHb PoBet
o o 3HaHUH B
3HaHUU MuHuManbeH | 3HaHWW B obbeMe YpoBeHb
TeopeTH4ecKoro 0 obneme, i 3HaHUH B
YpoBeHb COOTBETCTBY YpoBeHb
MarepHaa. . JIOMYCTUMBI | COOTBETCTBY obnewme, N
3HaHUI HIDKe o I011leM 3HaHUi B
HeB03M0>XHOCTB Y ypOBeHb oL1eM COOTBETCTB
MHUHUMaJ/bHbIX o nporpaMme obneme,
3HaHWSA | OL|eHUTb MOJHOTY N 3HaHUH. rporpaMme yIoLL[eM
o TpeboBaHUH. MOATOTOBKU TIpeBbILIAoIIIe
3HaHUH [JonyiieHo MO/JrOTOBKU rporpamMme
Nwmenu mecto . JonymeHo M IIPOrpamMmmy
BC/Ie/ICTBUE MHOTO . Jomny1ieHo MOAArOTOBK
rpy6ble OILMOKH HEeCKOJIbKO MOJTOTOBKHU.
OTKasa HerpyO0bIx HECKOJIbKO u. Ommbok
HecylllecTBe
obyuaroierocst ot ombok HerpyObIx HHEIX HeT.
oTBeTa o1rbokK
ombok
Ymenus | OtcyTcTBUe [1pu peleHun IIpogemonc | Ilpopemonc | Ilposemonc | Ilpomemonc | IIpogemoHCTp
MHHUMAaNbHbIX CTaH/JapTHBIX TPUPOBaHbl | TPUPOBaHbI | TPUPOBaHbI | TPUPOBaHbI | MPOBAHbBI BCE
YMeHHI. 3azad He OCHOBHBI® BCE BCE BCE OCHOBHbIe
HeB03M0>XHOCTB MPOZIEMOHCTPUD | YMeHHUsl. OCHOBHbIE OCHOBHBIe OCHOBHBI® yMeHusl.
OLIEHUTb Ha/lMule | OBaHbl Pemtensl YMeHUsL. yMeHusl. yMeHusl. Pemiens! Bce
YMeHUI OCHOBHBIe TUIIOBbIE Pemiensl Bce | Pemensl Bce | PeleHsl OCHOBHBbIe
BC/Ie/ICTBUE y™menusi. Imenu | 3afauu ¢ OCHOBHbI® OCHOBHBIe BCE 3ajlaunl.
OTKasa MecTo rpy0Oble HerpyObIMH | 3ajauu C 3ajlaunl. OCHOBHbIe BeinonHeHs!
oOyuaroierocst OT | OmUOKK ommbkamu. | HerpyObiMu | BbimosiHeHBI | 3a7auu C BCe 3a/laHusl, B
OTBeTa BeinosiHeHs! | omwMOKamMu. | BCe 3a[iaHUSI | OT[eNbHBIM | TIOJHOM
BCE BEITIO/IHEHB! | B TI0JITHOM u obneme Ge3
3a/laHus, HO | Bce 337laHusi | oObeMe, HO | HECYIIECTB | HeJOoueToB
He B B IIOJTHOM HEeKOTOpble €HHBIMH
10JIHOM obbeme, HO | ¢ HejloueTaM




H,
BBITIOJIHEH
HEKOTOpbIe
HeJloueTaMH | bl BCe
obbeme c
3a/]aHus B
HeZloueTaMu
TI0/THOM
obbeme
Nwmeetcs
OTtcyTcTBUE IIpogemonc [IpogemoHC
MHHHMMaJ/IbH IMposeMoHC
6a30BbIX IIpu pelieHNM o TPUPOBaHBI TPHUPOBAaHBI
bl Habop TPUPOBAHBI ITposeMoHCTp
HAaBBIKOB. CTaH/APTHBIX 6azoBble HaBBIKK
HaBBLIKOB 6a3oBbIe HpOBaH
HeBO3MO>KHOCTb 3a7jau He HaBbIKH TIpU TIpx N
ISt HAaBBIKH TIpY TBOPYECKHI
OLIeHUTb Ha/jMure | NpOJEeMOHCTPUD peleHnn peleHnn
Hagbiku pelLeHust peleHnn MOZIXO/, K
HaBBIKOB oBaHb! 6a30BbIe CTaHZIapTHBI HecTaHjapT
CTaHZAPTHbI CTaHJaPTHBI PeILLEeHHI0
BCJIE[ICTBHE HaBbIKH. VIMenn X 3a/ja4 ¢ HBIX 3a71au
X 3374 C X 33734 6e3 HeCTaH/apTHBI
OTKasza MecTo rpy6Obie HEKOTOPbIM 6e3
HEKOTOPbIM ommboK u X 3371y
o0yuaroierocst OT | OmubKu u o1mboK u
u HeJZloueToB
oTBeTa HeJloueTaMu HeJJoueToB
HeJloueTaMu
Scale of assessment for interim certification
Grade Assessment criteria
All the competencies (parts of competencies) to be developed within the discipline have
outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.
excellent All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "excellent",
pass very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",
good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",
satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.
unsatisfactory At least one competency has been developed at the "unsatisfactory" level.
fail —
poor At least one competency has been developed at the "poor” level.

5.3 Model control assignments or other materials required to assess learning outcomes during

the interim certification with the criteria for their assessment:

5.3.1 Model assignments (assessment tool - Control questions) to assess the development of the

competency OIIK-1

The importance of making research in management. Typical tasks of research. Social groups of of concern for a

manager.

A problem situation and a research problem.Distinguishing the research problems from the problem situation.

Key concepts of a research project, their interpratation.




The basic choices of a social research: theoretical, epistemological, ontological. The research strategy.

Types of research designs (Experimental, Cross-sectional, Longitudinal, Case study, Comparative). Their pros
and cons.

Qualitative vs. Quantitative strategiesof research. Their applicability criteria, pros and cons.

5.3.2 Model assignments (assessment tool - Control questions) to assess the development of the
competency OIIK-2

Data structure in quantitative social research. Cases and variables. Levels of measurement for variables.
Basic terms and concepts of sampling. Types of samples.

Observation. Secondary data analysis.

Participatory methods.

5.3.3 Model assignments (assessment tool - Control questions) to assess the development of the
competency OIIK-5

Stages of a research project.

The composition of a research program. The object and the subject matter of the research, research objectives
and tasks.

Key concepts of a research project, their imterpratation.
The basic choices of a social research: theoretical, epistemological, ontological. The research strategy.

Types of research designs (Experimental, Cross-sectional, Longitudinal, Case study, Comparative). Their pros
and cons.

Assessment criteria (assessment tool — Control questions)

Grade Assessment criteria

Bce komnieTeH1[UM (4acTH KOMIeTeHLWi), Ha (pOpMHUPOBaHKe KOTOPBIX HarpaB/ieHa
rstandi IUCLUIIIMHA, CHOPMUPOBaHbI Ha YPOBHE He HIKe «IIPeBOCXO/IHO», IPO/IeMOHCTPUPOBAHBI
outstandin

& 3HaHUsl, YMEeHHUS], B/aJleHusI [0 COOTBETCTBYIOIIMM KOMIIETEeHL[MSIM Ha yPOBHeE, BbILLIe

TpeayCMOTPEHHOTO MPOTrPaMMOA

Bce komneTeHIUY (YacTH KOMIeTeHLUH), Ha YOpPMHUPOBaHMe KOTOPBLIX HarlpaB/jieHa
excellent [IUCLIATUIMHA, COPMUPOBAHbBI HAa YPOBHE He HIDKE «OTJIMUHO», TIPH 3TOM XOTsI ObI 0lHa
KoMIieTeH1IUst C(hOPMHUPOBaHa Ha YPOBHE «OTTMUHO»

Bce komnieTeH1[UM (4acTH KOMIeTeHLWi), Ha (pOpMHUPOBaHKe KOTOPBIX HarpaB/ieHa
very good JUCLIUITUTAHA, ChOPMUPOBAHBI HA YPOBHE He HIDKe «04YeHb XOPOLIO», TP 3TOM XOTs ObI 0/jHa
KOMIleTeHLIMs1 chOpMUpPOBaHa Ha YPOBHE « OYeHb XOPOLIO»

good Bce kommneTeH1[uM (4acTH KOMIIeTeHI[Ui), Ha (hopMHUpOBaHKe KOTOPLIX HarpaB/ieHa




Grade Assessment criteria

JUCLIUIUTAHA, COPMUPOBAHBI HA YPOBHE He HIDKe «XOPOIIIO», TIPH 3TOM XOTs ObI 0ZjHa
KoMIleTeHLIMs1 cOpMUPOBaHa Ha yPOBHE «XOPOILLIO»

Bce kommeTeH1[uM (4acTH KOMIIeTeHI[Mi), Ha (hopMHUpOBaHKe KOTOPLIX HarpaB/ieHa
satisfactory  |gucunvHa, chopMHUPOBaHBEI HA YPOBHE He HIXKe «Y/I0B/IETBOPUTEILHO», TIPH 3TOM XOTS ObI
0/jHa KOMIleTeHL1s1 c(popMUpOBaHa Ha YPOBHE «Y/0B/IeTBOPUTEILHO»

fisfact Xots ObI 0/fHa KOMITeTeHLUsI CHOPMUPOBaHa Ha YPOBHE «HeY/10B/IeTBOPUTETHHO», HA O/JHA W3
unsatisfactor N
y KOMITeTeHLI He chopMUpOBaHa Ha YPOBHE «TI/IOX0»

poor Xots 6bI 0fHa KOMITeTeHLMsI CHOPMHUPOBaHA Ha YPOBHE «IIOX0»

6. YueGHO-MeTOfMUEeCKOe M HH(OPMaLMOHHOE o00ecrieyeHHe JUCIMILTHHBI (MO/y/151)

OcHoBHasi TUTeparypa:

1. Kornilov A. A. Introduction to Research Methods and Techniques = OcHoBbsl HUP B By3e : studying-
methodical manual / A. A. Kornilov ; Lobachevsky State University of Nizhny Novgorod. - 1-st edition. -
Nizhny Novgorod : UNN Publishing House, 2016. - 56 p. - TeKCT : 3/1eKTPOHHBII.,
https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=823650&idb=0.

[ononHuTebHAs TUTepaTypa:

1. Research Methods : Concepts, Methodologies, Tools, and Applications. - IGI Global, 2015. - 1 online
resource. - ISBN 9781466674578. - ISBN 9781466674561. - TeKkcT : 3/1eKTpOHHBIH., https://e-
lib.unn.ru/MegaPro/UserEntry?Action=FindDocs&ids=857869&idb=0.

2. Lorena Clara Mihdes. Handbook of Research on Contemporary Storytelling Methods Across New
Media and Disciplines. - IGI Global, 2020. - 1 online resource. - ISBN 9781799866077. - ISBN
9781799866053. - TekcT : 31eKTpoHHBIN., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=854558&idb=0.

[TporpammHoe obecrieueHre U VIHTepHET-peCcypChl (B COOTBETCTBUU C COJIePXKaHUEM IMCIUTIIAHBI):

Isabelle Engeli, Christine Rothmayr Allison (editors) Comparative Policy Studies Palgrave Macmillan,
London (2014) https://link.springer.com/book/10.1057/9781137314154

Helene Snee, Christine Hine, Yvette Morey, Steven Roberts, Hayley Watson (editors) Digital Methods
for Social Science. An Interdisciplinary Guide to Research Innovation. Palgrave Macmillan, London
(2016) https://link.springer.com/book/10.1057/9781137453662

Basic Business Research Methods. http://managementhelp.org/businessresearch/

Ketso http://www.ketso.com/

7. MaTepHa/IbHO-TeXHHYeCKoe ofecreyeHUe JUCLUILIMHBI (MO/Y /1)
YueOHble ayIUTOPUM [i/IsI TIPOBeJIeHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPEeHHBbIX 00pa30oBaTe/bHOU



MIPOrpaMMOM, OCHAIIleHbl MYJIbTUMeAUMHBIM 000pyJ0BaHHeM (TIPOEKTOpP, 3KpaH), TeXHUYeCKUMHU
Cpe/icTBaMH 00yUeHUsI.

[TomerieHust 711 CaMOCTOSITe/TbHOM pabOThl 0OYYaroIMXCsl OCHAI[eHbl KOMITBIOTEPHOM TEXHUKOU C
BO3MOKHOCTBIO TMOAK/IOUeHUss K ceTd "VHTepHeT" u obecrieueHbl [OCTYIIOM B 3/IeKTPOHHYIO
MHGOPMAaILIMOHHO-00pa30BaTeIbHYIO Cpejly.

[Mporpamma cocrtaBiieHa B cooTBeTcTBUM ¢ TpeboBanusmu OC HHI'Y mno HampaBieHHO
MoAroToBKY/crieanbHOCTU 38.04.02 - Management.

Author(s): CongatkuH AnekcaHp EBrenbeBrY, KaHAUAAT COLIMOJIOTMUECKHX HaYK.
3aBeayromuii kadeapoii: ['opbyHoBa Mapus JIaBpoBHa, JOKTOP SKOHOMHUECKUX HayK.

[TporpamMma oobpeHa Ha 3ace/jlaHUM MeTOANUeCKOM Komuccuu ot 12.12.2023, mpoTtokos Ne 6.
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