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Hwxnuii HoBropon

2022 r.H.

1. Mecrto u nesn aucuMIMHLL B crpykType OITOIT
JucuuninmHa «AHMIMHCKUI S3bIK MPO(PECCUOHANBHOTO OOIIEHUS» OTHOCUTCA K 00s3aTeIbHBIM
JUCHMIUIMHAM BapuaTuBHOM 4dactu bnoka 1 «/luctunmuaer»y OC BO HHI'Y no nHanpaBieHuro
noarotoBku 45.04.01 — «®Dunonorus» (ypoBeHb MarucTparypbl). JHCIUIIIMHA OCBaWBaeTCA

CTyJIEHTOM B | cemecTtpe.

lenb0 ocCBOEHUsI MUCHUIUIMHBI SABJIsSIeTCsl (POPMUPOBAHWE W Pa3BUTHE KOMITCTCHITHM,
HaIPaBJICHHBIX Ha OBJIQJICHUE OCHOBAMHU MPO(ECCHOHAILHOTO OOIIECHUS HA HHOCTPAHHOM SI3BIKE B
YCTHOM ¥ MUCBbMEHHOU (opMme.

2. Ilnanupyemble

pe3yJbTarbl  00y4YyeHMs 10 JAUCHHUILINHE,

COOTHECCHHbIC C

IUVIAHUPYEMbIMHU pe3yJbTaTaMH 0CBOEHHsI 00pPa3oBaTe/IbHOI NMPorpaMMbl (KOMIIETEHIIUSIMH U
HHAUKATOPAMH J0CTUKEHUSI KOMIIeTEHIIM )

dopmupyemble
KoOMITeTeHIH (KO,
CoJIepKaHue
KOMITETCHITHH )

Ilnanupyemble pe3yJbTaThl 00y4eHHsl 0 THCHHUILIMHE
(MoayJ110), B COOTBETCTBUH € HHIMKATOPOM JA0CTHKEHUS
KOMIEeTEeHIN U

HaumenoBanue
OIIEHOYHOI'0
cpencTBa

HNuaukarop Pe3ysbTaThl 00y4eHUs MO
JOCTHIKEHU S AUCHUILIMHE®*
KOMMeTeHInu™
(xon, comeprxkaHue
WHIIKATOPA)




VK-3

Cnocoben
OpraHu30BBIBATH U
PYKOBOJIUTH
paboToil KOMaH/IBI,
BbIpabaThIBast
KOMaH/IHYIO
CTpaTeruio
JOCTHKECHUS
MOCTABJICHHOM
e

JJIA

VK-3.1
ITonnmaer

3¢ hEeKTUBHOCTD
HCIIOJIb30BaHU
CTpaTeruu
COTpPYJHHUYECTBA
JIUISL TOCTHIKCHUS
ITOCTaBJICHHOM
LEJU, ONIPEACIISIET
POJIb KaXXA0T0
YYaCTHHKA B
KOMaH/E.

VK-3.2
YuurniBaeT B
COBMECTHOM
JIeITEILHOCTH
0COOEHHOCTH
MOBEJACHHUSI U
o0meHus pa3HBIX

JIIOIEH.

3uarth cienuuKy padoThl B KOMaH]IE;

Ymern HCIIONIb30BaTh
CTpaTEeruu COTPYIHUYECCTBA IS
JIOCTHKEHUS

MIOCTABJICHHOMH IIENH, OMPEALIATh POIb
KaKJIOTO

Y4aCTHHUKA B KOMaHJIE

Baagers HaBbIKAMM  UCIOIB30BAHUS
CTpaTEeruu COTPYIHUYECTBA IS
JIOCTIKEHUS

MOCTaBJICHHOM 11€JTH, OTIpeIeNeHus

POJH KaX/I0TO yYaCTHUKA B KOMaHJIE.

3HaTh TEOPETHUECKUE ACIEKTHI
MEKIUYHOCTHON KOMM YHHKAIIMH,

OCHOBBI HOBG}IGH‘ICCKOﬁ TICUXOJIOTHUH,

YMeTh yuuThIBaTH B COBMECTHOU
JIesITeTbHOCTH

0COOEHHOCTH TIOBEJIEHUSI M OOIIEHHS
pa3HbIX JIIOJIEH;

Baagern IMPAKTUYCCKUMHU HaBbBIKaMU

HCTIOJIb30BaHMS 3HAHUI 0
TEOPETUUECKUX acIeKTax
MEXIUIHOCTHOMN KOMMYHHUKAITHH,
OCHOBax MOBEASCHYECKON
IICHXOJIOTUH

Ipaxmuuecxoe
3a0aHue




VK-4

Cnocoben
MIPUMCHSITh
COBPEMEHHBIE
KOMMYHUKAaTHBHBIC
TEXHOJIOTUH, B TOM
quClie Ha
HMHOCTPaHHOM(bIX)
A3bIKe(ax), JUTS
aKkaJeMHYecKoro |
po¢heCcCUOHAIBHOTO
B3aUMO/ICCTBUS

YK-4.1

Bribupaer Ha
rocyJapCTBEHHOM U
WHOCTPAHHOM (-bIX)
SI3BIKAX
KOMMYHHUKATHBHO
PUEMIIEMBIEC CTUITU
IIEIIOBOTO OOIIEeHNS,
BepOAJIbHBIC U
HeBepOaibHbIE
CpeacTBa
B3aMMOJICHCTBUS C
TapTHEPaMH.

3HaTh auTepaTypHyro hopmy
rOCYAapCTBEHHOT'O S3bIKa, OCHOBBI
YCTHOM U MUCHbMEHHON KOMMYHUKAIHMU
Ha UHOCTPAHHOM SI3BIKE,
(YHKIIMOHAIBHBIE CTUIIA POIHOTO
S3bIKa, TPEOOBAHUSI K JETOBOH
KOMMYHHKAIUK; BepOaIbHbIC U
HeBepOaIbHBIE CPEICTBA
B3aUMOJICHCTBUS C TAPTHEPAMU

YMeTb BbIpakaTh CBOM MBICIH Ha
roCyJapCTBEHHOM, poaHOM 17§

HWHOCTPaHHOM SI3BIKC B CUTyauuun

JEJIOBOM KOMMYHUKAIIUK;
MCIIOJH30BAaTh BepOabHbIE u
HeBepOasIbHbIe CpeJICcTBa

B3aUMOJICHCTBUS C TapTHEPAMHU

HaBBIKAMH JIETI0BOU

poaHOM 17§

Baapers
KOMMYHUKAaIIAN Ha
WHOCTPAHHOM $I3bIKaX, HCIIONb30BAHUA
BepOaTbHBIX W HEBEpOAIBbHBIX CPENCTB
B3aUMOJIEHCTBUS C TAPTHEPAMU

Ipaxmuueckoe
3a0aHue




VK-4.3

Bener genoByro
MIEPETIHCKY,
YUHUTHIBAs
0COOCHHOCTH
CTHJIUCTUKU
O(pUITHATBHBIX U
Heo(pUIIHaTEHBIX
IIUCEM,
COILIMOKYJIbTYPHBIE
pasnuuus B popmare
KOPPECIIOHIEHIIUN
Ha roCyJIJapCTBEHHOM
1 UHOCTPAHHOM (BIX)
A3bIKaXx.

3HATh NpUEMBbI COCTaBJICHUS TEKCTOB
pa3Hoi

(hYHKITMOHATBHOMN MPUHAICKHOCTH U
pa3HBIX XAHPOB U CTUIEH

Ha TOCYAapCTBEHHOM U
POIHOM SI3BIKaX,

-IpUEMBI BEICHHSI JIETIOBOW TEPENUCKU
C YYETOM OCOOCHHOCTEH CTUIMCTHKH
o(hHUIMATBEHBIX U HEOPHUITHATBHBIX
MUCEM, COLIMOKYJIbTYPHBIX Pa3lIMyuUii B
(hopmate
KOPPECHOH/ICHITHH Ha
roCyJlapcTBEHHOM W HMHOCTPaHHOM (-
BIX) SI3BIKAX.

Ymern IIPUMEHSTh IIPUEMBI

COCTaBJIEHUS TEKCTOB pasHoit
(YHKIMOHANBHOW TIPHHAISKHOCTH
nu

pa3HbIX JKaHPOB W CTUJIEH

Ha TOCYJapCTBEHHOM |
POITHOM SI3BIKAX,

- BECTH JICJIOBYIO IEPEMUCKY YINUTHIBAS
0COOEHHOCTH

CTHJIMCTUKU OQHUIIHATBHBIX U
HEOPHUITHATHHBIX

MTUCEM, COLMOKYIBTYPHBIE PA3IHINA B
dhopmate

KOPPECTIOH/ICHITNN Ha TOCYIapCTBEHHOM
u




MHOCTPAHHOM (-bIX) SI3BIKAX.

Baagers MPAKTUYCCKUM
COCTaBJICHU TCKCTOB

OIIBITOM
pas3Hoi
(YHKIMOHATBHOW MPUHAIICKHOCTH
u

Pa3HBIX XaHPOB M CTHIEH

Ha TOCYJapCTBEHHOM U

POIHOM SI3BIKaX,

- BEJICHUS JIEJIOBOM MEPENUCKHU C YUETOM
oco0eHHocTel

CTHIICTUKN O(HUIHATBHBIX H
HEO(PUIHATBHBIX

MTHUCEM, COLMOKYJIBTYPHBIX pa3inyuil B
hopmate

KOPPECTIOHACHIINN Ha
TOCy/IJapCTBEHHOM W HMHOCTPaHHOM (-
BIX) SI3BIKAX.

IIK-6

Criocoben

TIJIAHUPOBAHUIO

OCYIICCTBJICHHUIO

ITyOTMIHBIX

BBICTYILICHUH,

MEXKJINIHOCTHOMN
MacCOBOH, B
TOM 4YHCIIE

MEXKYJIbTYPHOU
MEKHAIMOHAILHOH
KOMMYHHKALIUU
MIPUMEHEHNEM
HaBBIKOB
OpaToOpCKOro

[K-6.2

Brnaneer  HaBbBIKaMy
[JIaHUPOBAHUS U
OCYILIECTBIICHUS
MyOJTUIHBIX
BBICTYIIJICHUI C
[PUMEHEHUEM
HaBBIKOB OPATOPCKOTO
HCKYCCTBA;

3HaTh MIPAKTUYECKUEIPUEMBI,
Mo3BOJIsTFOIIHE 3P (HEKTUBHO
TJTaHUPOBATH "

MyOIMYHBIC BBICTYTIIICHUS,

YMeTb KCIOIB30BaTh B MPAKTUYECKON
nesTeNbHOCTH
3HAHUS 0

npueMax "
TEXHUKAX 3PPEKTUBHOIO
TUTAHUPOBAHUS
u OCYIIIECTBIICHHSI
NyOJTMYHBIX BBICTYILICHUIA;
Baanern NPAKTHYECKHUM OIBITOM
NyOJIMYHBIX BBICTYIUICHHUH.

3uaTb OCHOBHEIE
MESKIAYHOCTHON M MaCCOBOM, B TOM
qucIe

Me)KHaLIHOHaIIBHOﬁ, KOMMYHHKAIIUU;

YMmerb OCYILICCTBIIATH
MCKIIMIHOCTHYIO 1 MAaCCOBYIO, B TOM

OCYILIECTBIISATh

IIpaBUIa|

MEXKYJIbTYPHON u

3 dhexTuBHYIO

Ilpaxmuueckoe
3a0anue




HCKYCCTBa qucie MEXKYIBTYPHYIO 1%
MEKXHAIIMOHATIBHYI0, KOMMYHUKAIUIO;
I1K-6.3
Biageer HaBpikamu | Buagers OIIBITOM a3 dexruBHOM
MCAKIIMIHOCTHON U MEXIUYHOCTHON U MacCOBOIi, B TOM
MaccoBoH, B TOM qyucie MEXKYIbTYPHOU u
qucJie i
. MEKXHAIIMOHATIBHOW, KOMMYHHUKAITHH.
MEXKYJIBbTYPHOU U
MEKHAIIMOHAILHOM,
KOMMYHHUKAIIUH
1IK-7 IIK-7.1 3Hath TEXHOJIOTUU pa3pabotku | [Ipakmuueckoe
Bnaz[eeT MeTOI[HKOﬁnpoeKToB KYHBTypHOP'I " (H HH) 3adanue
CriocobeH [0JTAITHOM MEXKYJIbTYpHOH  HAmpaBI€HHOCTH  C
T/1aHUpOBATh paspaboTku y9eTOM COBPEMEHHBIX (OPM, METOIOB
TBOPYECKUX ITPOEKTOB
C Y4E€TOM 3aIIpoCoOB
LIEJIEBOM ayIUTOPHUH;




MPOBOJHUTH PabOTHI MO
CO3/IaHUI0 U
MPOIBUKECHHUIO
UHAUBUAYAJIbHBIX H
(M71H) KOJUTEKTHBHBIX
MPOEKTOB B Pa3HBIX
cepax
npoghecCroHaIbHON
JeATETbHOCTH
C y4eTroMm
COBPEMEHHBIX (OpM,

METO/I0B

HX opraHnusalu

158

LIETEBOU ayJUTOPUHU

HX OpraHu3alu U ueneBoﬁ ayaAUuTOpHHU,

Ymerp co3gaBaTh W NPUMEHATH B
MIPaKTHYECKON JIeSTENbHOCTU
TBOpPUYECKHE pEUICHUs] Uid pa3paboTKu
IIPOEKTOB KYJIbTYPHOU u (nmm)
MEXKYJIBTYPHOH  HAIpPaBICHHOCTH €
Y4ETOM COBPEMEHHBIX (POpM, METOIOB HX

OpraHu3allvy U LENEBON ayAUTOPHY;

Bnaneer HaBBIKAMH ~ MPAKTHYECKOT'O
y4acTusi B IIOITAHOW pa3paboTke u
peanu3anyy WHAWBUIYAJTBHOTO W (WIJIN)
KOJIJIEKTUBHOI'O MPOEKTOB KYJIBTYpHOU H
(nnn) MEXKYIBTYpHON HalpaBIeHHOCTH.

3. CTpyKTYypa M coJep:KaHue AUCIHUNINHBI

3.1 TpynoeMKOCTh THCHUTLINHBI

ouyHas popma
o0yueHust
OO0mast Tpy10eMKOCTh 53ET
YacoB 1o yueoOHOMY ILUIaHY 180
B TOM 4HcJIe
ayJIUTOPHbIE 3aHATHUS (KOHTAKTHAasI 34
padora):
- 3aHATHS CEMUHAPCKOI0 THIA
- 3aHATHSA JEeKIMOHHOT0 THIIA
caMoCTOsITeJIbHAS padoTa 110
IIpomexyTouHas aTTecTanus — 3K3aMeH - 36
IK3aMeH/3a4eT

3.2 ConuepxaHue TUCIHUILINHBI

HaunmenoBanue u | Bcero

B toMm uncne




KpaTKoe
cojiep:kaHue
pa3/iesioB M TeM

(4acwbl)

KonTakTHast pabdora (padora BO B3aUMOJEHCTBUH C
npenojgaBarteseM), 4acbl
U3 HUX




AUCIUIIJINHBI,

¢popma
NPOMEKYTOYHOM
aTTecTalyu 1o
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B 1.4. Texymuii 5

KOHTROJIb

Hé)oﬁaemyTquaﬂ aTTrecTanusa

DK3AMEH 36 yacoB

Hyoro (180 [ [36] [ [16] [ [ [ [ [s] [ [ 1

IMHA  KOHTPOJb YCIEBAEMOCTH MPOXOAUT B paMKax 3aHATUM JICKUMOHHOIO W 3aHATUHU
IpakThyeckoro tuma. lIpomMexyrounas arrecTanus OCYLIECTBIIIETCS Ha dK3ameHe. Mrorosas
OIICHKA I10 AUCLHUIIJIMHE BBICTABIISIETCS ITyTEM BBIYUCICHUS CPEAHEro Oaia, MOIy4eHHOIO U3
CYMMBbI TEKYIIEH OILEHKM M OLIEHKH, INOJy4eHHOM Ha 3k3ameHe. OKOHYATEIbHOE 3aBEpILEHUE
(dbopMUpPOBaHHUS KOMIIETCHIIUH, MPETYCMOTPEHHBIX B paMKaxX JAaHHOW MUCHUIUIMHBI, MMPOUCXOJIUT
IIpY MOJATrOTOBKE K C/aye M cllaye rocyJapCTBEHHOTO 9K3aMEHA, a TAaKyKe IPHU IMOJArOTOBKE K 3alIUTe
1 3aIUTE BBITYCKHON KBaJIM(UKAIIMOHHON paboTHI.

4. YueGHO-MeTOAnYECKOE 0fecnedeH e CAMOCTOATEILHO PadoThI 00y YA IUXCH

CamocrosiTenpHass paboTa SIBISAETCS BAXKHEWINEH COCTaBHOM YacThi0 Y4EeOHOro mporecca M
00513aHHOCTBIO KAXKJOTO CTYACHTA.

CamocrosiTenbHas BHeAyAUTOPHAs pab0Ta CTYAEHTOB OCYILECTBIIAETCS B CIEAYIOIUX (hopMax:
*  H3y4YEeHHE TEOPETUYECKOro MaTepHala K MPaKTHUYEeCKUM 3aHSTHSIM;

*  BBINOJIHEHUE MPAKTUYECKUX 3a/IaHUI Ha 3aHATUSX CEMUHAPCKOTO TUIIA;

*  COCTaBJIEHHE MOHOJIOTOB U JIUAJIOTOB;

*  «UTEHHE» JIENIOBBIX JOKYMEHTOBY;

*  BBHINOJIHEHHE 3amanuii Ha miatrGopme Moodle; O pa36op keiicos: 0 moAroroBka K 3K3aMeHY.

5. ®oHx OIEHOYHBIX CPEICTB I NPOMEKYTOYHON AaTTecTAMH 10 JAMCHUILINHE,
BKJTFOYAIOIINH:

5.1 Omnwucanue nIKajg OIEHUBAHUS PE3YJIBTATOB O0YyUEHUS 10 JUCITUTIIIMHE

Il kaJjia OneHKH NPU MPOMEKYTOYHOH ATTECTAIUU

Ouenka YpoBeHb NOATOTOBKHU

MPEBOCXOIHO Bce kommereHmuWHM (JacTH KOMIICTCHIWM), Ha (opMHpOBaHHE
KOTOpPBIX HAarpaBJieHa JUCIUIUIMHA, C)OPMHPOBAHBI Ha BBICOKOM
YPOBHE, YPOBEHb OCBOCHHSI HEKOTOPHIX KOMITETCHIUI MPEBOCXOIUT
0003HaYEHHBIE TPEOOBAHMUS.

OTJIHYHO Bce xommereHIy (YacTH KOMITETEHIINI), Ha ()OPMHUPOBAHIE KOTOPHIX
HarpasJeHa JUCIHIUINHA, C(hOPMUPOBAHBI HA BEICOKOM YPOBHE.

0YEHb XOpOILIO YacTh KOMIIETEHIMI (J4acTH KOMIIETEHIMH), Ha QopMUpOBaHHE
KOTOpBIX HaIlpaBieHa AWUCHMIUIMHA, C(HOPMHUPOBAHBI Ha BBICOKOM
YPOBHE, 4acTh - Ha IOCTATOYHOM YPOBHE.

XOpOLLIO Bce kommereHIM (YacT KOMIIETEHIMI), Ha (OpMUpPOBaHNE KOTOPBIX
HalpaBJieHa OUCLHUIUINHA, C)OPMUPOBAHBI HA JOCTATOYHOM YPOBHE,
JIONycKaercs MHMHHMMAJbHBI  YpOBEHb  OCBOEHHA OAHOM W3
KOMIIETEHIUI TPU BEICOKOM YPOBHE OCBOEHUS OCTaJIbHBIX.

11



YIIOBJIETBOPUTEIBEHO Bce komnereHnny (YacTH KOMIIETEHLIUH), Ha (POPMHUPOBAHHE KOTOPBIX
HarpaBJieHa JUCLUUIUINHA, CPOPMUPOBaHBI HA MUHUMAIEHOM YPOBHE.
HEyOBJIETBOPUTEIHHO OTcyTcTBHE 3HAaHMH YMEHUH © BlaJeHUH XOTs OBl OmHOU
(hopMupyeMoi KOMITETEHITH (YaCTH KOMITCTSHIIHH ).
ILIOXO IlonHoe  orcyrcTBuMe  3HAHMM, yYMEHUH M BIAJCHMI BCEX

(hopMHpYEMBIX KOMITETEHIUH (4acTeld KOMITETCHIUH ).

Onucanue mMKaJj oleHUBaAHUS pe3yjibTaToB Oﬁy‘lel-[]/lﬂ mo JTMCUMIIJIMHE

YpoBeHb IlIxana oneHuBanus ¢hOPMUPOBAHHOCTH KOMIIETEHLMIA
c(hopMUpOBaHH
«IJIOXO» «HEYIOBJIETBOP «YAOBJICTBOPU «Xopouio» «OYCHb «OTJINYHO» «IIPEBOCXOOH
ocTH HUTCIIBHO» TCIIBHO» X0poto» o»
KOMIIETEHIIUI
(MHIUKaTOpa
JOCTHXKEHHS
KOMITCTCHIINH )
3Hauus OtcyrctBue | Hannuwme 3HaHue 3HaHue 3HaHne 3HaHue 3HaHue
3HaAHUI rpyOBIX OCHOBHOTO OCHOBHOTO OCHOBHOT'O | OCHOBHOT'O
OIIMOOK B MaTepualia C | Marepuania ¢
Marepuaia. p p Marepuajna | marepuana | OCHOBHOI'O H
OCHOBHOM psaaoM psaaoM 5 JTOTIONHUTENT
c e3
MaTepuaie HerpyObIX 3aMETHBIX
Heso3moxH P 4 Hesmaumre | ommGok u | PHOTO
OIIMOOK HOrPENIHOCT Matepuaa
o €3 OIIHO0K
OLIEHUTH morpemHo | CTCH "
HOJIHOTY craMH HOrPEMHOCT
3HaAHUU el
BCJIE/ICTBHE
OTKaza
obyyJaromer
ocs OT
OTBeTa

12




YmMenus OtcyrctBue | OTCyTCTBHE IIponemonct | Ilponemonct | IIpogemon | Ilpomemon | IlpomeMoHCT
MUHUMapH | YMCHHH. PUpOBaHbI PHUPOBAHBI CTPUPOBAH | CTPUPOBAH | PUPOBAHBEI
. 4acTh
BIX YMCHH. BCE BI BCE BI BCE BCE
OCHOBHBIX
CH OCHOBHBIE OCHOBHBIE | OCHOBHBIE | OCHOBHBIE
HeBosmoxu ™ ’
Pemens YMCHUSL. YMCHHUS. YMCHHUSI. YMCHUS.
Th
oc 4acTh Pemensl Bce | Pemiensr Pemmensr Pemensr Bce
HHUTD
ore OCHOBHBIX OCHOBHBIC BCE BCE OCHOBHbBIC
HaJu4ne 3a7a4 c
3a7a4uu ¢ OCHOBHBIE | OCHOBHBIEC | 3aJaym.
YMEHUH OIMOKAMH.
HErpyOBIMH | 3aJlayH. 3aa4n. BeInonHeHbI
BrimonaeHs!
BCIIEAICTBHE 6 B B
3ajaHus me | OLIMOKamu. BITIOJTHEH BITIOJIHEH | BCE 3aJaHMs,
OTKa3a
B MoJiHOM | BEIMOIHEHBI | BI BCE bl BCE B IIOJTHOM
T
o0yyarore obbeme BCE 3a/aHMs, | 3aJlaHVs, B | 3aJaHus, B obbeme Oe3
ocs OT
B TOJHOM | [ojnHOM MTOJTHOM HCAO4CTOB, C
oTBeTa MPUBJICYEHU
o0BeMe, HO 00BeMe puBiedae
o0BbeMe ¢ eM
HEKOTOpBIC C 0e3
HE3HAYHUTE ITOJTHUT
HEIOYETaAMH. Hegouerop | ACHMOTHATENR
JIbHBIMU bHOT'O
MaTepu
HemoYeTaM arepuana
u
Hapwiku OtcyrctBue | OTCyTCTBHE [Iponemonct | Ilponemonct | Ilponemon | Ilpomemon | IlpomemoHcT
BIIAJICHHS BJIaJICHUSA PUPOBaHBI PUPOBaHBI CTPUPOBAaH | CTPUPOBAH | PUPOBAH
MaTepHaoM 0a3oBbIE 0a30BbIE bI BCE BI BCE TBOPYECKHUIA
MaTepuagIoM p P
HaBBbIKHN l'[pI/I HaBbIKHN HpI/I OCHOBHBIC OCHOBHBIC noaxoad K
peI_HGHI/II/I peI_HeHI/II/I HaBBbIKA HaBBbIKA peLHCHI/IIO
CTaHIAPTHBl | CTAHAAPTHBI | NpHU npu HECTaHJapTH
HeBozmoxxu
OCTh
OLICHUTh X 3a7a4 Cco | X 3aj1aycC pemeHnu pereHnn BIX 3aJ1a4
HaJTHYHe 3HAYMTCIBH | HCKOTOPBIMH | crapyaprn | CTAHAAPTH
BIM HEJ0UCTaMM BIX 33724 B
HABBIKOB A BIX 3a1ay A
KOJIUYECTBO ITOJIHOM
BCJIEACTBUAE B TIOJIHOM
M OLIHOOK U obBreme 0e3
oTKa3a obbeMe ¢
HE B HEJI0UETOB
6 HE3HAYUTE A
oOyuJaromer ITOJIHOM
YHaromL p JIbHBIMHA
ocs OT o0beMe
TIOTPEIIHO
OTBETa
CTSIMH

pe3yabTaTOB O0yUEHHSL.

5.2 Tumnosslie KOHTPOJIbHBIC 3aJaHusl UJIM MHBIC MAaTCPUAJIbI, H606XO,Z[I/IMLIG I OLICHKHU

5.2.1. TunoBble NPpaKTHYECKHE 32/IaHUS VISl OLIEHKH c()OPMHPOBAHHOCTH KomneTeHuuu YK-4
no pasaeay 1 (o6pasen):

1) Read the sentences carefully and choose the best explanation to the expressions in bold.

1. A well-presented, accurate and concise CV will give you every opportunity to secure

interview.

A. to preserve interview

B. to consolidate interview
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C. to guarantee interview

2. The best way to lay out a CV is to start with your name and contact details.

A. to organise

B. to present

C. to prepare

3. The most dynamic part of you CV is the section that charts your key achievements. Put it first
and backup your achievements with compelling facts.

A. support your accomplishments with convincing evidence

B. to confirm your accomplishments with flimsy arguments

C. to support your failures with obvious facts

4. The interests and hobbies section should not be underestimated.

A. be overvalued

B. be undervalued C. be mentioned

5. If possible, pick hobbies that really fall out from (a) the ordinary, so you can stand out from
(b) the crowd.

a) A. come out from

B. mix up with

C. differ from

b) A. attract attention and be noticed

B. come out from

C. mix up with

6. Your CV needs to be truthful and accurate.

A. neat

B. vague

C. precise

7. If your break in service was due to (a) redundancy (b), state this

clearly. a) A. was caused by B. was the result of

C. was the cause of

b) A. staff reduction

B. extreme reluctance to perform duties

C. lack of personnel

8. There’s nothing wrong with giving yourself credit when it’s due but never exaggerate.

A. give a sum of money

B. praise yourself

C. pay off a loan to yourself

9. Spell checking is one way to look for errors but there are many ways to slip through the net.

A. to lose balance

B. to get errors approved

C. be missed by a system

10. It should always be kept up-to-date and of course tailored to every individual opportunity that

you apply for.
A. have the most current information
B. be up to the current standards of fashion

2) Write a persuasive essay on the following topic:

‘Why do you have to be a versatile person to make a successful career in linguistics nowadays?’
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5.2.2. TunoBble MpaKTHYeCcKHe 3aJaHHUA [JIsl OUEHKH CHOPMHPOBAHHOCTH KOMIIETEHI[Hit
«YK-4» 3ananus no pasaeiy 2 (oopasen):

1) Watch the video ""How to write a good CV"'.
(https://www.linkedin.com/company/recruitment-&-employment-confederation)

2) Answer the questions.

1) According to Jenny Cole, senior HR Recruitment Consultant, what information should be

omitted from your CVV? And why do you think it should not be mentioned?

2) Why is it important to write your CV yourself?

3) Why do you think you should not mention your current salary ina CV?

4) As for the language used in a CV, what kind of sentences are more preferable? 5) According

to experts, what is an optimal length of a CV?

6) Do you think a creative CV will increase applicant’s chances to get a job they want? What do
you think about these extraordinary CVs? (see Appendices 3 and 4) Do you think the candidates
were invited to a job interview after having sent these CVs? Why do you think not all potential
employers appreciate creative CVs?

5.2.3. TunoBoe MpaKkTHYECKOe 3aJaHue JJIsl OlleHKH C(P)OPMUPOBAHHOCTH KOMIIETEHIIHMHI
«YK-4» no pazneny 3 (o0pasen):

1) Select the correct words in the brackets so that this cover letter is in good English.
Jane Brown

37 Alfonso RD

Liverpool, Great Britain

L3 3DB

31 January 2014

Mr. John Brown

Liverpool Science Park

131 Mt Pleasant

Liverpool, L3 5TF

Email Subject: ICT Technician, Jane Brown

Dear Mr. Smith:

| read about the 1) (advertised/displayed/exhibited) position of ICT Technician on your website. |
am 2) (interested/concerned/impressed) with the multitude of startups and projects your
companies have fulfilled. LSP is a leader in providing Internet service for commercial use. | firmly
believe my skills, knowledge and flexibility would 3) (implement/enable/approve) me to make a
contribution.

| have several years of experience of providing IT helpdesk 4) (guide/support/reinforcement) and
installing and repairing IT equipment at client sites. | have received 5)
(celebration/applause/praise) from a number of clients for my efficiency and ability to explain
technical issues that will allow them to undertake some IT monitoring and correction themselves. If
you are looking for an IT professional who can 6) (decide/solve/conclude) problems, build positive
customer relationships and focus on results, | believe that | am your ideal candidate. | have a 7)
(plain/legitimate/genuine) enthusiasm for technology and | am committed to developing my
knowledge and keeping 8) (up-to-date/brandnew/current) continuously.
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If I can provide you with any further information on my 9) (life story/ background/upbringing)
and qualifications, please let me know.

Feel free to call me at +44 152 705 36 00 to arrange a time to meet. Let me thank you in advance for
your time and consideration.

| look forward to your 10) (next letter/reply/news from you).

J. Brown

Jane Brown.

5.2.4. TunoBble NpaKTHYECKHE 321aHUA VISl OlleHKH cpopMHpoBaHHOCTH KommeTeHuni «YK-
4» no pasaenay 4 (odpa3zem):

1) Match words and word-combinations with their definitions

1. daunting a. a hobbyist group of people who are interested
in the food industry, food science, restaurant
openings, health and nutrition, cooking classes,
culinary tourism and other activities related to

food.

2. tongue-tied b. too shy or embarrassed to speak

3. strength c. to maintain contact with (a person) so as to
monitor the effects of earlier activities or
treatments

4. outlet d. the amount of money that a business makes or

loses (business)

5. foodie team e. someone who buys goods or services from a
business

6. position f. a quality or feature that makes someone or
something effective or useful

7. customer g. be in communication or contact (with)

8. bottom line h. tending to make people afraid or less
confident; very difficult to do or deal with;
intimidating

9. follow up I. a post of employment; a job
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10. be in touch with J. a store that sells products made usually by one
company and often at reduced prices

2) Read the article from Forbes Magazine and fill in the tables:
10 Job Interview Questions you Should Never Ask)

“So, do you have any questions for me?”

This common refrain toward the close of a job interview can make even the best of us stammer
when the tables are turned. But with the national unemployment rate over 8%, sharp interview
skills are more important than ever. Whether or not you’re currently looking for a job, try your
knowledge: Do you have the right questions to ask your interviewer?

The goal, of course, is to ask a few smart questions — thoughtful ones that show you’ve been paying
attention and have done your homework when it comes to researching the company, and the specific
job you’re after. At the very least, you want to ask something.

Most employers agree that, “No, I have no questions,” is the worst possible response. “The most
frustrating thing for a recruiter is when you don’t have any questions at all,” says recruiter Abby
Kohut of AbsolutelyAbby.com. We asked professional recruiters to brief us on the top ten most
common interview questions to scratch off our lists immediately — plus five effective ones to ask
instead.

Questions You Should Never Ask at a Job Interview

1. Anything related to salary or benefits

“Company benefits [and salary negotiations] don’t come into play until an offer has been
extended,” says Kohut. The same principle applies to sick time and vacation days. It’s best to avoid
any question that sounds like you assume you already have the position — unless, of course, your
interviewer brings it up first.

2. Questions that start with “why?”

Why? It’s a matter of psychology. These kinds of questions put people on the defensive, says
Kohut. She advises repositioning a question such as, “Why did the company lay off people last
year?” to a less confrontational, “I read about the layoffs you had. What’s your opinion on how the
company is positioned for the future?”

3. “Who is your competition?”

This is a great example of a question that could either make you sound thoughtful ... or totally
backfire and reveal that you did zero research on the company prior to the interview, says Jacqui
Barrett-Poindexter of CareerTrend.net. Before asking any question, determine whether it’s
something you could have figured out yourself through a Google search. If it is, a) don’t ask it and
b) do that Google search before your interview!

4. “How often do reviews occur?”

Maybe you’re concerned about the company’s view of your performance, or maybe you’re just
curious, but nix any questions about the company’s review or self-appraisal policies. “It makes us
think you’re concerned with how often negative feedback might be delivered,” says Kohut. Keep
your confidence intact, and avoid the topic altogether — or at least until you receive an offer.

5. “May I arrive early or leave late as long as I get my hours in?”
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Even if you make it clear that you’re hoping for a flexible schedule to accommodate a legitimate
concern such as picking up your Kkids from daycare, Barrett-Poindexter advises against this
question. “While work-life balance is a very popular concern right now, it’s not the most pressing
consideration for a hiring decision-maker,” she says. “Insinuating early on that you’re concerned
about balancing your life may indicate to your employer that you are more concerned about your
needs and less concerned about the company’s.”

6. “Can I work from home?”

Unless it was implied in the initial job description, don’t bring it up. “Some companies will allow
you to work from home on occasion once they see what a productive employee you are,” says
Kohut. But an interview isn’t the time to be asking for special favors. Right now your top priority is
selling them on you first.

7. “Would you like to see my references?”

“Interviewing is a lot like dating,” says Barrett-Poindexter. “It’s important to entice with your value
and attract them to call you for the next ‘date’.” Offering up your references too soon may hint at
desperation. Plus, you don’t want to run the risk of overusing your references.

8. How soon do you promote employees?

“An individual asking this question may come off as arrogant and entitled,” says recruiter Josh
Tolan of SparkHire.com.

9. Do I get my own office?

This is an uncomfortable one, says Tolan. Of course you may wonder about it, but will something
like this really play into whether you accept a career opportunity or not? If so, he says, it may be
time to rethink your priorities.

10. Will you monitor my social networking profiles?

While a valid concern in today’s culture, this is something best left unsaid. “It gives the impression
you have something to hide,” says Tolan. Play it safe and don’t post anything (especially
disparaging things) about your company, co-workers or employers on Facebook, Twitter — or
anywhere on the internet.

... Yes, even if you’re not “friends” with anyone at work. These kinds of things have a way of
getting around.

Questions You Should Definitely Ask at a Job Interview
1. Can you explain the culture to me, with examples of how the company upholds it?
Asking for specific insight into the company’s culture is key. “Everyone will tell you that their
culture is great, but examples prove it,” says Abby Kohut. This will help you decide if you want to
work for them. At the same time, most interviewers are also trying to assess if you’re a good
cultural fit for the company.
2. How have you recognized your employees in the past?
This is another example of a smart question that digs for specifics. “You want to be sure that your
new company appreciates its employees,” says Kohut, and that the company values morale. 3.
What excites you most about your job, and what do you like most about this company? By
nature, most people like to talk about themselves, so this question helps warm up your interviewer,
suggests Barrett-Poindexter. It also provides critical insight into whether you’d be happy working
with this individual or company. “If your interviewer’s answer excites you, that can further
reinforce your decision to continue the interview process. If the response is lukewarm, it may give
you something to think about before deciding to invest in a future here.”
4. I like to collaborate with team members and brainstorm ideas to help reach communal
goals. Can you give me examples of collaboration within the company?
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“This is a great question for team players,” says Josh Tolan. It does not only show that you have a
quality that’s very valuable to the company, but it also gets down to brass tacks* when it comes to
company culture.

o. What are the most important things you’d like to see me accomplish in the first 30, 60
and 90 days of my employment?

This question shows you’re investing in what you can bring to the company, and not just what the
company can do for you. “Expect the answer to go deeper than just a basic skill set requirement,”
says Jacqui Barrett Poindexter. “Hope that the interviewer will wander a bit, providing personal
insight into qualities he favors — perhaps even offering nuggets of detail you can use to reinforce
your value in the follow-up thank-you letter.”

You can find this article at: http://www.forbes.com/sites/learnvest/2012/10/03/10-job-interview-guestions-you-should- never-
ask/

Topics that you should not bring up in your Explanation
interview questions

Topics that are recommended to bring up in Explanation
your interview questions

5.2.5. TunoBble NpakTHYeCKHE 3aTaHUSA JJIsl OlleHKH C()OPMUPOBAHHOCTH KoMmeTeHun «YK-
3»:

1) Watch the video, analyse the cultural differences which led to misunderstanding.

2) Task 2. Test. Tick "true' or "false™ for the following statements based on the previous
text.

« Scandinavians respect those who punctuate their speech with pauses.

» "To get short-listed for the interview" means to decrease your chances of getting the job. O
You shouldn't bother a lot considering any cover letter for your CV O A regular number
of interviews varies from culture to culture.

» According to the article, "culture clash™ is an international "coffee klatch™.

» According to the article, "a strong candidate™ is a person in a perfect physical shape.

» According to the article, the process of applying for foreign jobs is not as straightforward as
it seems.

» According to the article, working abroad is smth what makes any worker absolutely
extraordinary for any employer.

» According to the article, adapting the similar style of dress means " to understand working
culture”.
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« According to the article, not spending any time working abroad can't damage your chances
of climbing a career ladder.

5.2.6. TunoBble NPAKTHY €CK He 3a/JaHUs ISl OlleHKH cpopmupoBanHocTH KomneTeHuu «ITK-6»

(o0Opa3zen):

1) Study the differences between group and team given in the table.

Group Team
Understandings Members think they are grouped | Members recognise their
together for administrative | independence and understand both
purposes only. personal and team goals are best
accomplished with mutual support.

Ownership Members tend to focus on | Members feel a sense of ownership
themselves because they are not | for their jobs and unit, because they
sufficiently involved in planning | are committed to value based

the unit's objectives. common goals that they helped
establish.

Creativity and Contribution Members are told what to do | Members  contribute to  the
rather than being asked what the | organisation's success by applying
best approach would be. their unique talents, knowledge and

creativity to team objectives.
Trust Members distrust the motives of | Members work in a climate of trust

colleagues because they do not | and are encouraged to openly express
understand the role of other | ideas. opinions, disagreements and
members. feelings. Questions are welcomed.

Conflict Resolution Members find themselves in | Members realise conflict is a normal
conflict situations they do not | aspect of human interaction but they
know how to resolve. Their| view such situations as an
supervisor/leader may put off | opportunity for new ideas and
intervention  until  serious | creativity. They work to resolve
damage is done, i.e. a crisis | conflict quickly and constructively.
situation.

Participative Decision Making Members tend to work in an | Members work in a structured
unstructured environment with | environment, they know what

undetermined  standards  of | boundaries exist and who has final
performance. Bosses do not | authority. The leader sets agreed
walk the talk and tend to lead | high standards of performance and
from behind a desk. he/she is respected via active, willing
participation.

2) Study definitions of “team work” retrieved from different online sources. Which definition,
to your mind, best describes the idea of team work? Justify your point of view.
Reading. Match the types of the letters with the texts:

1) Team work is the process of working collaboratively with a group of people in order to
achieve a goal.

(http://www.businessdictionary.com/definition/teamwork.html)

2) Team work is the combined action of a group of people, especially when effective and
efficient.

(http://www.oxforddictionaries.com/us/definition/american_english/teamwork)

3) Team work is the cooperative effort of a team of people for a common end.

(http://en.wiktionary.org/wiki/teamwork)

4) Team work is work done by a number of associates, usually each doing a clearly defined
portion, but all subordinating* personal prominence* to the efficiency of the whole, as the
teamwork of the football eleven (The Online Plain Text English Dictionary)

(http://www.onelook.com/?other=web1913&w=Teamwork)
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5) Team work is when a group of people work together cohesively, towards a common goal,
creating a positive working atmosphere, and supporting each other to combine individual
strengths to enhance* team performance (http://www.the-happy-manager.com/articles/define-
teamwork/)

3) Wiki Research Project.
Write an article "Best Practices for Effective Video Conferencing"

5.27. TunoBoe N p aKTH 4 € C K 0 € 3aJaHHe /ISl OlleHKN C()OPMUPOBAHHOCTH KOMIETEHIIHMH
«ITK-7» (o0pa3en):

Critical thinking. Analyze and comment on the features making identical information sound
formal or informal.

1. Which one is Formal? Why?

. Toyota’s US sales bounced back in March as substantial discounts helped to win back customers
who had been shaken by the firm’s mass safety recalls.

. Did you see Toyota’s sales figures? Looks like the discounts have actually worked.

QD

(o

N

. Which one is Formal? Why?
He had to get some money out of a hole in the wall.
He withdrew the amount from an ATM.

S

w

. Which one is Formal? Why?

"Although the fault was repaired on 12th June, payment for this intervention has still not been
received”.

b. Our technician repaired the fault on 12th June. Now it’s your turn to pay us.

o

4. Which one is Informal? Why?
a. "The company laid him off because he didn't work much".
b. "His insufficient production conducted to his dismissal”.

5. Which one is Formal? Why?

a. "Any loss of this document should be reported immediately ..."

b. "If you lose it, then call us as soon as possible."”

5.2.8. TunoBoe mnpaK TH Y € C K 0 € 3a/jlaHue IJIsl OLeHKHU c(PpOPMHPOBAHHOCTH KOMIIETEHIIHMHU
«ITK-6» (o0pa3en):

Reading. Match the types of the letters with the texts:

Congratulation letter Letter of complaint Confirmation letter
Letter concerning the arrangements of a business trip Invitation letter
Letter of gratitude Apology letter Request letter

Further to our telephone conversation I’m writing to confirm that the Managing Director is
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arriving in Deli 2 May at 9.30 am. | would be grateful if you could book a single room for him
for

four nights in a first class hotel near your office. Besides, | shall be glad to have details of
their

charges.

Only yesterday | read the news that you have been made Chairman of your company.
As
one of your partners of many years, | offer you most sincere congratulations on an honour most
highly deserved.

I would like to inform you that | have already completed booking your flight and making
hotel reservations for your stay here in Fresno. | have enclosed your airline tickets. We booked you
for the 4:15 am flight on Freedom Air, which is set to arrive at the Jacksonville International
Airport at 11:30 am. | have asked Ms. Janice O'Reilly to meet you there. | have requested that she
wear a white suit and name tag so you can quickly identify her.

I’m writing to thank You most sincerely for your wonderful hospitality and assistance
during my business visit to your country. I would be very grateful to reciprocate your
kindness

when you find yourself in our country. | look forward to our further
cooperation.

I'm writing to request a meeting to review my salary. I've been working for this company for
over 6 years and haven't got any salary increase yet. Along with that it would be just to say that my
skills and gained experience deserve a decent pay rise.

I’m writing to complain about the absence of service on your part.
It’s now over two weeks since I placed my claim with your Service Department but nobody ha
yme to repair the scanner. Let me remind you that according to the Guarantee Agreement attac
tche scanner “the seller undertake to eliminate at their expense the detected defects immediately™.

Therefore | insist that you take the immediate actions to repair it.

It's a great concern and regret we received your letter outlying the problem you have
with our service. First and foremost, on behalf of our company | would like to personally
apologise for your inconvenience. We fully accept the responsibility for the mistake.

We have the pleasure to invite you to visit our company for the purpose of discussing
our

further cooperation. We suggest that the meeting should be held in Moscow on the 15th August
this

year.

5.2.9 TunoBoe NpakTHYecKoe 3aJaHue A5 oueHKH copMupoBaHHOCTH KomneTeHuui «ITK7»
(oOpa3zen):
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Reading. Mind the following differences in Br and Am styles of writing the documents
1. BrE and AmE standards of writing business letters include differences in dates:

Br: date/month/year = 01.12.2020 - December 1

Am:month/date/year = 01.12.2020 - January 12 2.
Salutations may include different punctuation:

British variant: Dear Mr Winston/  Dear Mrs Winston

American variant: Dear Mr. Winston / Dear Mrs.Winston

3. "Ms" is a common salutation for BrE and AmE if you are not aware of the marital status.

4. Complementary closing for most BrE letters is "Yours sincerely”, though the AmE variant of this
phrase is "Sincerely yours", if you start the letter with the name.

5. For both Br and Am English the formal business letter finishes with "Yours faithfully" if the letter
opens with "Dear Sir/Madam".

6. For both Br and American modern writing standards address part shouldn't include any
punctuation marks.

7. "#" is an American variant of "Ne" which is a British one.

5.2.10 TunmoBoe M p A K T ¥ Y € CK 0 € 3aJjaHHe Il OlleHKN c(hopMUPOBAHHOCTH KommeTeHun «I1K-6»
(oOpasem):

Reading. How to give a number or name while talking.

1. All the digits of the telephone number are pronounced/dictated separately: six-three-six-nine-one-
two.

2. The combinations like 22" or 999" are given through the words "double”/ “triple”: double 2,
triple 9.

3. Digit "0" can be named "zero", "oh", "nought /no:t/".

4. To spell the name correctly, it's better to use common words like:

Apple for A Peter for P

Ben for B Queen for Q
Charlie for C Robert for R
David / Donald for D Sam for S
England for E Tommy for T
Freddie for f Uncle for U
George for G Victory for V
Harry/Henry for H Walter for W
India for | X-ray/Xmas for X
Jane/John for J Yellow for Y
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Kate for K Zebra for Z

London for L

Mother for M
Nicholas for N

Orange for O

6. YueOHO-MeTOoqUYEeCKOE H HHPOPMALIMOHHOE O0ecTieYeHre TN CIMTIIMHBI

6.1. OcHoBHas suTeparypa 1. I'ymoBckas I.H. AHrmmiickuii si3pIk IpOECCHOHATHHOTO OOIIEHHUS.

LSP: English for professional communication.— M. : ®JIMHTA, 2016. — 217 c. [JI] (aapec
pasmernenus: https://e.lanbook.com/book/89880).
2. lanuenckas O.E., Manés A.B. English for Cross-Cultural and Professional Communication.

AHTTIMACKUN S3BIK JUISI MEXKYJIBTYPHOTO M mpodeccroHanbHoro obmenus: yued. [Tocobue -
M.: ®JIMHTA, 2017. - 171 c. [JI] (anpec pa3memenus: https://e.lanbook.com/book/116015).

6.2. lonotHUTEILHASI JIUTEpPATypa

1. HecstoBa O.B. J/lenoBass koMMyHUKanus Ha aHTJMCKOM si3bike: YMK. JlemoBo#t aHTIIMHACKUI
SI3BIK C UCTIOJIb30BAHUEM KEMCOB (KOHKPETHBIX cuTyaluid. B aByx wactax. Yacts

). / O.B. Hecaroa, H.A. CepebpennnkoBa, H.II. Tarpsauenko, E.}O. Kymmosa. — M. :

MI'MIMO, 2011. — 152 c. [JI] (aapec pa3memenus: http://e.lanbook.com/book/46244).

2. Kpamoa O.A. AHIMIMACKAA SI3BIK  JUIS  CHEIUAIBHBIX M aKaJAEMHYECKUX  IICJICH:
Mesx1yHapoAHbIE OTHOILIEHUS U 3apyOexHOE PErHOHOBEICHUE =

Englishforspecificandacademicpurposes:

Forstudentsofinternationalrelationsandregionalstudies: B 2 4. Y. I. Yposens C1 : yue6. mocobue

— MockBa : MI'MMO, 2015. — 214 c. [JI] (ampec  pa3MelieHUs:

https://e.lanbook.com/book/65774).

3. Yuxunena, JI. C. English for Public Speaking : yae6roe nocobue mis By3oB / JI. C. Unkuiesa.

— 2-e u3n., ucnp. u gorn. — Mocksa : MzmatensctBo FOpaiit, 2020. — 167 c.[FO] (ampec

pasmernenus: https://urait.ru/bcode/451480)

4. Tlpucmotposa O.C..Kazakosa I1.J1., Copokuna H.A., T'opoxosa C.A. English Communicative
Competence in IT — Hwkuuit Hosropoa: HHI'Y — 2015. [Moodle] (ampec pasmerneHus:
https://e-learning.unn.ru/course/view.php?id=749

6.3. IIporpammHuoe ob6ecneuenne u UHTEepHET-pecypcesbl
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1. VuebHble pecypchl MO TUCHUILTMHE W3JaTeNnbcTBa «Makmuinan» [DIeKTpoHHBIN pecypc] //
Pexum nocryma: http://www.businessenglishonline.net/

2. YueOHble pecypchl Mo aucuuiuinHe opranusanuu «BritishCouncily [Dnexrponnsiit pecypc] //
Pexum noctyma: www.britishcouncil.ru/

3. YueOHbIie pPeCypChI MO JUCHUINNIMHEC KOpHopalnuu IO MNPOABWIKCHUIO U3YUCHUS aHTJIUMCKOTO
SA3bIKa
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«BBC» [DaeKTpoHHBII pecypc] 1 Pexum JOCTYIIa:
http://www.bbc.co.uk/worldservice/learningenglish/

4. WHTepHET-pecypc, KOTOPBIM TPEAOCTaBIsET SKCICPTHYIO WH(DOpPMAIMIO TIO pa3INYHBIM
BOIIpOCaM [DneKTpOHHBIH pecypc] // Pexum JIOCTYyTIa:
http://www.ehow.com/list 6361536 benefits- teamworkbusiness.html)

5. OOpa3zoBaTenbHBI CalWT, KOTOPBIM COAEPKUT MPOTpaMMbl OHM3HEC-OOydeHHs, a TaKKe
pa3nu4yHbIe Ou3HecC-CTaThu [DnexTpoHHBIH pecypc] /l Pexxum JOCTyTA:
http://www.sixsigmaonline.org/six-sigmatraining-certification-information/the-advantages-of-
teamwork- in-business.html)

6. Caiitr Poccuiickoro HayuHoro ¢ouma (PH®) [DnextponHsiii pecypce] // Pexxum nocryma:
https://www.rscf.ru/en/

7. Cait Poccuiickoro ¢onna pynaameHTanbHbIX uccieaopanuit (PODOU) [DnekTpoHHbIN pecypc]

// Pexxum nocryma: https://www.rfbr.ru/rffi/eng https://kias.rfbr.ru/

8. Caiir ®oHaa MPEe3nACHTCKUX TPaHTOB [DIEKTPOHHBIN pecypc] // Pexum moctyma: https:/xn--
80afcdbalict6afooklqi5o.xn--plai/

9. CaiiT mns  TOArOTOBKH  MpPE3CHTAIMil [DIEeKTPOHHBIN pecypc] I
Pexum nocryma: https://prezi.com

10. Caiir g1  MOATOTOBKH  TpE3EHTAIMi [ DJICKTPOHHBIH pecypc] I
Pexum nocryna: https://canva.com

11. Adobe Reader // ITporpammuoe obecrieucuue st urerus PDF-gaitnos.
12. Microsoft Word // TIporpamMmmHoe obOecrieueHHE Ui YTCHHS M PEIAKTHPOBAHUS TEKCTOBBIX
daitmos. 13. Power point // IIporpammuoe obecrieueHHe Ui CO3AaHUS MYIbTHMEIUHHBIX

Mpe3eHTaIM.

7.MarepuajibHO-TeXHUYECKOe o0ecnevyeHne JUCHMIIIMHBI
CranpmapTHasi ayauToOpus Ui TPOBEICHUS  JICKIIMOHHBIX M TPAKTHYCCKUX  3aHATHH.
JIOTIOJTHUTEILHOE MaTepUATbHO-TEXHUYECKOE OOCCIICUCHHE: KOMIIBIOTEPHBIN KJIacC, OPITEXHUKA;

JOCTYII K CCTH I/IHTepHCT (BO BpEMs CaMOCTOATEILHON IIOATOTOBKH MU HA IMMPAKTUYCCKUX SaHHTI/IHX).

[Iporpamma coctaBiena B cooTBeTcTBuM ¢ TpeboBanusimu OC HHI'Y (yrB. YueHbiM coBeToM
HHI'Y, npotokon Ne 3 ot 25 okts6ps 2022 r.), ¢ yueToM peKOMEHAAlui MPUMEPHOI OCHOBHOM
00pa3oBaTeNIbHOM MPOrPaMMBI 10 HaIIpaBICHUIO MOATOTOBKU 45.04.01 - «Dumnosiorusy.

[IporpamMma coctaBiena B cooTBercTBuM ¢ TpeboBanusmMu OC HHI'Y ¢ yuetom pekomeHmanmii
MIPUMEPHON OCHOBHOM 00pa30BaTeNbHON MIPOrpaMMbl MO HampaBiieHHIO ToarotoBku 45.04.01 -
dusonorus.

ABTOD (BI):

1.¢unomnH, npodeccop JLA.
bymyesa
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