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1. Mecro gucuuniaussl B crpykrype OOIL.

Hucuummza B1.0.02 «AHrmumickuit s361K» oTHOCUTCS K o0si3arenbHoi yactu OIIOII no Hampas-
neanto noarotoBku 02.04.01 «MaTtemaTuka U KOMIBIOTEpHBIE HAYKW» U 00s3aTeNbHA JII OCBOCHUS Ha
IIEPBOM U BTOPOM Kypcax MarucTpaTypbl BO BTOPOM U TPEThEM CEMECTPaX.

Ne MecTo IMCHUIUIMHBI B Y4e0HOM CraHgapTHBIN TEKCT AJI aBTOMATHY€CKOT0 3a10.JI-
Bapu IJ1aHe 00pa3oBaTebHOI NMPo- HeHMs B KOHCTpYKTOpe PILJI
pu- rpamMMbl
aHTa

1 brmox 1. Huctummuabl (Moxynu) | HQucrumimHa B1.0.02 «AHTTIHACKUN S3BIK» OTHOCHUTCS

Obs3arenbHas 4acTh K o0s3aTenbHON yactu OOII HampaBieHHs OATOTOBKU
HanpaBiieHus mnoaroroBku 02.04.01 Marematuka wu

KOMITIBIOTCPHBIC HAYKH.

2. H.]IaHI/IpyeMble pe3yJbTaThbl oﬁyqe}mn Mo TUCHUIIJIMHE, COOTHECEHHBIE C IVIAHUPYCMBbIMH p€-

3yJbTaTaMHU OCBOEHHSI 00Pa30BaTeIbHOI MPOrpaMMbl (KOMIETEHIIUSIMU U MHAUKATOPAMH [10-
CTHKEHHSI KOMITETEHIMIA).

Hpouecc HU3YUCHUS JUCHUIIJIMHBI HAITPABJICH Ha (I)OpMI/IPOBaHI/Ie CIICAYIOIMUX KOMITCTCHIIUM:

dDopmupyeMble
KOMIIETCHIIUH

(xon, comeprkaHue

I[Inanupyembie pe3ybTaThbl 00ydeHUS
1o JMCUMIINHE (MOIYJII0),

B COOTBETCTBHH C HHAUKATOPOM AOCTHKCHUA KOMIIETCHIIMH

HNupukatop gocruske-
HMS1 KOMIIeTeHIUu™

Pe3ysabTaThl 00yUeHHs

HanmeHnoBanue oneHo4-
HOTO CpecTBa

KOMITETEHITHH )
(kon, conepkaHue vH- o JUCHHUILIHHE® *
JIUKaTopa)
YK-4 YK-4.1. 3naem co- | 3name. Joxnao,
B8peMeHHbLe KOMM)- -
Cnocoben npume- P L UHMOPMAYUOHHBIE KAHATBL U NPO- Jlexcuko
HUKamueHbeie MexHo- epammamuyeckas — KOH-
epammuble cpedcmea co3oanus, nouc- | <P
HAMb COBpeMeHHbIe 02U, 6 .
Ka, cbopa, xpanenus, nepedauu, obpa- | MPOIbRAA paooma,
KOMMYHUKAMUBHBLE .
bomku, ucnonvzosanus ungopmayuu, | Konmponvhsie 60npocswt;
mexHoio2ull, 8 mom T
- _ | Tecmuposanue.
wUCTe Ha UHO- CnOCoObl OOCMUIICCHUSL IKEUBAICHIN D
HOCMU 8 08YCIMOPOHHEM Nepesooe.
CMpaHHOM(bix)
sa3viKe(ax), 0 axa- .
(ax), YK-4.2. Ymeem Ymems: AnHomayus opueuHanb-

0eMu4ecKo2o u
npogeccuoHanbHo2o
83AUMOOEUCNBUSL.

NPUMEHSIMb UX HA

npakmuke 018 aKa-

demuuecKoeo u npo-
peccuonanvrozo
83aUMO0eliCmEUsl.

NPUMEHSIMb CPeOCmBEa U MEXHOIO0UU
noucka, cbopa, HaAKONIEHUs, BOCHPO-
usseoenusi, nepeoaqu, 0o6pabomku,
npooyyuposanus U pacnpoCmpaneHus
uHpopmayuu 8 mom yucie ayouosusy-
ANbHOU,

-ocywecmensimo unpopmayuonnoe
83aumooelicmeue Kak ¢ napmuepamu
no 0bweHu0, MaxK u ¢ UHMepPaKmus-
HbIMU  UCMOYHUKAMU UHPOpMAYUOH-
HbIX Pecypcos;

“NpUMeHiams aoexsammble npuembul

H020 mekcma,
Jlenosas ouckyccus,

Cocmasnenue enoccapus
no meme uccie008aHusL,

Iloozomoska mamepuana
0151 KOMAHOHLIX Npe3eH-
mayuii;

IIpaxmuueckoe 3a0anue.




nepesoda ¢ cobOeHuemM JeKcuie-
CKUX, 2PaAMMAMUYecKux, CUHMAaKcuye-
CKUX U CMUTUCMUYECKUX HOPM aH-
2nutickozo sazvikal

YK-4.3. Braoeem | Bnadems: Buvicmynnenue no npo-
Memooamu yCcmuo2o onemam npogheccuo-

- UHOCMPAHHBIM S3bIKOM KAK Cpeo- 9
U NUCbMEHHO20 00- HAbHOU 0esIMeNbHOCU,
cmeom obweHus. 8 yeusax akademuye-
WieHus, 8 Mom uucje

K020 U npogeccuonanvrozo esaumo- | A6ycmopontui nepesoo
Ha UHOCIPAHHOM oeticmeusl, U cpeoCmeom y008iemeo- | CPUSUHATBHOCO MEKCMA,
ASBIKE.. peHusi no3HaeamenvbHblx nompedno- | 3awuma peghepama;
cmell U UHmMepeco8 8 COOMEEeMCmeEUn Mynomumeduiinas  npe-
€O C8OUMU UHOUBUOYATLHBIMU CHOCOO- senmayus;
HOCMAMU, OCOOEHHOCMAMU BOCHPUS-
must, NONYHEHUs U 0BIAOEHUS Mame-
puanom;

Ipesenmayus  epynno-
8bIX NPOEKMO8;
Ipoexmnas paboma;
-0cobenHoCmAMU ouyuanvroeo,
HEUMPAanIbHo20 U 008020 PecUCmpos
00WeHUs HA AH2TIUTICKOM SI3bIKE.

Cocmasnenue  coobuye-
HUSL N0 meme UCCiedo8a-
HUs;

Topmeonuo.

3.CTpyKTYpAa M cojiep:KaHNe TUCIUTIHHBI.

3.1 TpymoeMKOCTb AUCIUILINHEL

Ounasn gpopmaoOydeHus

OO0mas Tpy10eMKOCTh 6 3ET

Yacos 1o y4e0HOMY ILIaHY 216

B TOM YHUCJIE

KOHTaKTHasi padora: 67
- 3AHSATHS JIEKIIMOHHOTO THIA -
- 3aHATHS CEMHUHAPCKOT0 THIA

(mpakTHYecKue 3aHSITHS) 64
- TeKyuii KoHTpoJb (KCP) 3
- cCaMOCTOsITe/IbHasi padoTa 113
IIpoMe:kyTOoUHasi aTTECTALUS — IK3aMeH 36
3.2. CopepxaHyie TUCIUILINHEI

B TOM 4YHCJIC

KonrakTHasi padora
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PoscTBeHHBIE OTHOLICHMS U IMYHOCTHBIE XapaKTEPUCTUKU 4 2 4 4 8
YenoBek U 00111€CTBO 6 2 6 6 8
Poccus B coBpeMeHHOM Mupe 4 2 4 4 10
Mup n3yyaemoro si3blka 6 2 6 6 10
SI3BIK KaK CpPeACTBO MEXKKYJIBTYPHOTO OOLIEHUS 6 2 6 6 10
AMepHKaHCKUH BapUaHT aHTIMHCKOTO SI3bIKa 6 2 6 6 8
Texymuii kouTpoas (KCP): 1 1
IMpoMekyTOYHAS aTTeCTAIMS — 32a4ET
B3aumMozneiicTBue SI3bIKOB 4 3 4 4 8
CrepeoTHITbl BOCTIPUSITHS Pa3JIMNYHBIX KYJIBTYP 6 3 6 6 10
Vicropust pa3BUTHS BBIYHMCIUTEIbHON TeXHUKU 1 OC 6 3 6 6 10
OcHoBHbIe HanpaBienus pazputus UT 6 3 6 6 10
[Tntocs! 1 MUHYCHI HH(OpMaTH3aluK 00IecTBa 6 3 6 6 11
KBanmguxaunonnsie Tpedosanust kK UT cnenpanucram. 4 3 4 4 10
Texymuii kouTpoJas (KCP): 2 2
IIpome:kyTouHasi aTTecTalUs — IK3AMEH: 36

HUToro: 216 64 67 113

TCKYH_IHﬁ KOHTPOJIb YCIICBACMOCTH PCAJIN3YCTCA B Q)opMe OIIPOCOB HA 3aHATHAX CCMUHAPCKO-

ro Tuna (MPaKTUYECKUX 3aHATHUAX ).

Ha npoBenenne MpakTHYECKUX 3aHATHH (CEMHMHAPCKUX 3aHATHIA) B (JOpME MPAKTHUECKOW MOIATO0-
TOBKM OTBOJUTCS O 64 yaca.

[IpakTuueckasi moAroTOBKa HampaBjieHa Ha (POPMUPOBAHUE U PA3BUTHE

- CIocOOHOCTH NPUMEHSATH COBPEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJIOTUH, B TOM YHCJIE HA HHO-

CTPaHHBIX) A3BIKAX ), VIS AKaJIEMUIECKOT0 U MPOPECCHOHATLHOTO B3aUMOJICHCTBHSI ( KOMITETEH-
s -YK-4).
[TpoMexxyTouHast ATTECTALUS MPOXOIUT B TPAAUIIMOHHOM (hopMe (3aUeT U SK3aMEH).

4. YuebOHo-MeTOAMYECKOe o0ecnieyeHHe CaMOCTOSITeIbHOI paboThl 00y4YaroLuXcs.

CamocrosTrenbHas paboTa mpearnosiaraeT yMeHHUs MMOMCcKa MCTOYHHMKOB MH(pOpMaIuu, ordopa
HY)KHOH MH(OpPMauuM B  OJHOM/HECKOJBKUX HCTOYHHMKAX, OpHUEHTAllMM B  OTOOpaH-
HBIX/PEKOMEHIyeMBIX MYyOJMKaUsAX U Jp., YMEHHUs CMBICIOBON MepepaboTKu HMH(pOpMAaIMHU, CO-
JiepKalieics B MHTEPECYIOUINX CTY/AEHTOB MeYaTHBIX MaTepHuajax, yMeHUs MMCbMEHHOM (puKcanuu
nHGOpPMAIHMHY JUTS €€ TIOCIIEAYIONIET0 MCIIOIb30BaHMs C MMOMOIIBIO PAa3IMYHBIX BUIOB 3aMucH (IUTa-
Ha, pedepara, aHHOTALUU U JIp.).

Camocmosimenvras pa60ma cmyOeHmoe sKOYaem:.

- CO3/1aHH€ NEPCOHAIBHBIX OJIOrOB U CalTOB;

- HaIlKMCaHHEe TE3UCOB JOKIIAJA;

- COCTaBJICHUE TJIOCCapHs;

- pedepupoBaHre U AHHOTUPOBAHUE HAYYHOTO AUCKYpCa;

- HaIlKMCaHME JIEJIOBBIX MUCEM, TaMSATKH, IPOTOKOJIOB U T.1.;
- THCBMEHHOE BBITTOTHEHUE TIPOSKTHOTO 3aIaHMSI.

KOHTpOHBHBIe BOIIPOCKI U 3aJaHUA I NPOBECACHUA TCKYIICTO KOHTPOJIA U HpOMe)KYTO'-IHOI\/'I
aTTeCTalluy 110 UTOraM OCBOCHHA AUCIHUIIIIMHBI ITIPUBCACHEI B II. 52

st obecrieueHrss CaMOCTOSATEILHON PabOThl OOYYAIOIMIMXCS HCIOJB3YETCs] AJIEKTPOHHBIH KypC
CAHTTUICKUI S3BIK», CO3MaHHBIM B CHCTeMe dyekTpoHHoro obyuenms HHI'Y - https://e-
learning.unn.ru/.

https://e-learning.unn.ru/enrol/index.php?id=324



https://e-learning.unn.ru/enrol/index.php?id=324

https://mooc.unn.ru/course/search.php?search=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%
D0%B9+%D1%8F%D0%B7%D1%8B%D0%BA

5. ®oHJ OLIEHOYHBIX CPEICTB AJI51 MPOMEKYTOUHOM aTTEeCTANMHU MO AUCHUILIHHE (MOIYJIIO).

Kpumepuu oyenku cghopmuposannocmu komnemeHyuii:

CO3JIaHHME TIEPCOHAIBHBIX OJIOTOB M CATOB, HAMMCAHUE TE3UCOB JIOKJIAA, COCTABICHHUE TII0C-
capusi, pehepupoBaHUEe U aHHOTUPOBAHHE HAYYHOTO JUCKYpPCa, HAMMCAHUE JICTIOBBIX MUCEM, TTaMs-
TOK, IIPOTOKOJIOB U T.II., IUCBbMEHHOE BBIIIOJIHEHUE IIPOEKTHOIO 3a1aHUsl, alcKBaTHBIA JBYCTOPOH-
HUH N1€PEBOJI OPUTMHAIBHBIX TEKCTOB 10 TEME UCCIIEAOBaHUs, JEI0BbIC UT'Pbl, COBMECTHAS IIPOEKT-
Has paboTa, MyJIbTUMEIUIHBIC MPE3EHTALNH, IPOMEKYTOUHBIE KOHTPOJIbHbBIE paboThl, pyOeKHBIN
KOHTPOJIb.

Jls oueHuBaHus pe3yabTaToOB O0yUEHUS B BUJIE 3HAHUL UCTIONB3YIOTCS CIEAYIONIUE Mpolie-
Jypbl U TEXHOJIOTUU:

- mecmuposaHnue,

- beceda 8 MUKpOSPYNNax,

- pazeeprymule NUCbMeHHble OMBEembvl Hd 60NPOCHL;

- QHHOMAYUsL OPUSUHATILHO20 MEKCMA;

- IeKCUKO-2PAMMAMUIeCcKue KOHMpoibHble pabombi,
- IPOMEINCYMOYHBLI KOHMPOJTb.

Jlnisi OLIeHWBaHUS PE3yNIbTaTOB OOYUEHUS B BUJIC YMEHUl U 81a0eHUll VCTIONb3YIOTCS CIEAYIOIINe
MIPOLIEAYPHl U TEXHOJIOTUU:

- npakmuyecKue KOHmpOJibHble 3a0AHUA:

- cocmaenenue 2noccapus no meme Uccie008anus,

- N0020MOBKA MAMEPUANO8 01l KOMAHOHBIX NPe3eHMAaAYULL;

- 08YCMOPOHHUI NEePe6o0 OPULUHATILHBIX MEKCMO8 HA AHSTUNICKOM A3bIKe;
- cocmaenenue coooueHus no meme UcCie008aHUs.

Komnnexchole npakmuieckKue 3A0aHUA:

- MyIbmumMeOulinble npe3eHmayul;
- npoekmuas paboma;

- 0e108as OUCKYCCUsL,

- dejlosble uzpbl.

Jlis mpoBeneHHs HUTOTOBOTO KOHTPOJS CPOPMHUPOBAHHOCTH KOMIIETEHIIMI HMCHOIB3YIOTCS
CIIEYIOIIHE TIPOIEAYPHI U TEXHOJIOTHUU:
- npeseHmayus cpynnosvix NPOeKmos;
- nopmehonuo;
- sblcmynieHue no npoodIemam npopeccUoOHaAIbHOU OessMeTbHOCMUL,

- 3awuma peghepamos.

5.1. OnucaHue MKaJ OLeHUBAHUS Pe3yIbTATOB 00yUeHHs 10 JMCHUIIMHE.

Yposenb IIkana ouennBanusi cGOPMHUPOBAHHOCTH KOMIIETEHIU
chopmmupo-
BaHHOCTH Hey/10B.Ie- yA0BIETBO-

i 1J10X0 Xopouo OYeHb XOpOoLIo OTJIMYHO NPEBOCXOTHO
KOMIeTeHIHH TBOPHUTEIbLHO pUTEILHO P P P
(MHAMKaTOpa
JAOCTHIKEHUS
KOMIEeTeHI[Hif) He 3aureHo 3a4TEHO

3HaHus OtcytcTBHE VpoBeup 3Ha- | MuHuMansHo | YpoBeHb 3Ha- | YpoBeHb 3Ha- | YpoBeHb 3Ha- | YpOBEHb 3Ha-

5
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3HAHUH  Teo- | HUH HIDKE | JDOIMYyCTUMBIN HMI B 00BeMe, | HUIK B oObeMe, | HHM B 00beMe, | HHil B 00beMeE,
PETHYECKOTrO MHHHUMAaJIb- YPOBEHb 3Ha- | COOTBETCTBYIO- | COOTBETCTBYIO- | COOTBETCTBY- | IPEBBIIIAO-
Marepuaia. HBIX TpeOOBa- | HUH. IeM [porpam- | IeM IporpaM- | IOMmEeM  Ipo- | IieM po-
HeBo3mox- Huit. UWmenu | JomymieHo M€ IOJrOTOBKH. | M€ MOATOTOBKH. | rpaMMe IOA- | TpaMMy TIO[-
HOCTb  OIle- | MecTo IrpyOble | MHOrO Herpy- | JlomymieHo JomnymeHo TOTOBKH, 0€3 | TOTOBKH.
HUTH MOJHOTY | OLIMOKH. OBbIX OLIMOKU. | HECKOJBKO HECKOJIBKO OLIHOOK.
3HaHHUI HErpyObIX OILIM- | HECYLIECCTBEH-
BCJIEJICTBHE O0K. HBIX OIIUOOK.
oTKaza  00y-
YaloLIerocs
OT OTBETA.
OtcyrcTBHE IIpu pemenun | IIpomemon- IIponemon- ITponemon- ITponemos- IIponemos-
MHHHMaJlb- CTaHAAPTHBIX | CTPUPOBAHBI CTPHUPOBAHBI BCE | CTPUPOBAHBI BCE | CTPUPOBAHBI CTPUPOBaHBI
HBIX yMCHHH. | 3a7a4 HE MpO- | OCHOBHBIC OCHOBHBIC yMe- | OCHOBHBIC yMe- | BCE OCHOBHBIC | BCE OCHOBHBIC
Heozmox- JIEMOHCTPHU- ymenusa. Pe- | Hua.  Pemensl | Hus.  Pemensl | ymeHus, pe- | yMeHus, pe-
HOCTb  OILle- | pOBaHBl ~ OC- | IICHBl THIO- | BCE OCHOBHBIC | BCE OCHOBHBIC | IICHBI BCE | LICHBI BCE
HHUTh HAJIMYWC | HOBHBIC yMe- | BbIe 3ajaul C | 3aJaddl C HErpy- | 3aJadyd. BbI- | OCHOBHBIC OCHOBHbIC
yYMeHU# HUSL. HEerpyObIMU ObiMH OmMOKa- | MOJHEHBI  BCE | 3aJa4d € OT- | 3a7a4d. BbI-
Ywvenus BCJIC/ICTBHE Vmenmn MecTo | OmHOKamu. Mmu. BelmonHe- | 3agaHus, B HOJ- | JENBHBIMA MOJIHEHBI  BCE
oTKaza 00y- | rpyObie BrimonHeHs! HBI BCE 3aJaHus, | HOM 00beMe, HO | Hecymle- 3aJaHus, B
YaroIIerocs OLINOKH. BCC 3aaHMs, | B MOJHOM O0Bb- | HEKOTOpbIE  C | CTBEHHBIMH MOJIHOM  00'b-
OT OTBETA. HO HE B IIOJI- | €Me, HO HEKO- | HeJOYeTaMH. HEJI0YeTaMHy, eme Oe3 Heno-
HOM oOBeMe. TOpBIE C HENO- BBITIOJIHCHBI YETOB.
YeTaMu. BCC 3aJaHHs B
MOJHOM 00B-
eMme.
OtcyrcTBHE IIpu pemenun | Umeercs mu- | [Ipomemon- IIponemon- IIponemon- IIponemon-
BIQJICHUS CTAQHAAPTHBIX | HUMAaJbHBIH CTPHUPOBAHBI CTPUPOBaHBI CTPUPOBaHBI CTpUpPOBaH
MarepuajoM. | 3aJad He mpo- | Habop HaBbl- | Ga30Bbie HaBbI- | 0a30BbIC HABBI- | HABBIKK TMPH | TBOPYECKHI
HeBo3mox- JEMOHCTpPH- KOB JUIi pe- | KU TpH pelie- | Ki NpH pelle- | pelieHuH HO/IXOJ K
HOCTh  OIle- | poBaHbl 0a30- | MICHHS CTaH- | HAM CTaHAapT- | HUM CTaHIapT- | HeCTaHIapT- PEIICHHUIO
Happiku HHUTh HAJIMYHC | BbIC HABBIKH. JIapTHBIX 3a- | HBIX 3aJa4 C | HBIX 3amad 0e3 | HbIX 3aqa4 0e3 | HecTaHIapT-
HaBBIKOB VIMenu MeECTO | Jiad ¢ HEKOTO- | HEKOTOPBIMU omboK U | omubox U | HBIX 3a7a4.
BCIIEJICTBUE rpy0bie PBIMH  HEIO- | HEJIOYETaMH. HE/I0YETOB. HE/I0YCTOB.
oTKaza 00y- | ommOKu. YeTaMH.
YaroLIerocs
OT OTBETA.
IMIxana OLHCHKHU IMPpH HpOMe)KyTOqHOﬁ arrecranuu
Ouenka YpoBeHb NOATOTOBKH
Bce xommeTeHnnyM (4acTH KOMITETEHIINIT), Ha (P OPMUPOBAHNE KOTOPHIX HAIPAB-
[TpeBocxomHo JIeHa AUCLHUIUTNHA, CHOPMHUPOBAHBI HA YPOBHE HE HIKE «IIPEBOCXOTHOY
Bce xoMrieTeHIM (9acTH KOMIIETCHIINH ), Ha ()OPMHPOBAHUE KOTOPHIX HAIIPaB-
OTIMYHO JIeHa JAWCIUIUINHA, c(POPMHUPOBAHBI HA YPOBHE HE HWKE «OTIUYHO», MPU STOM
XOTs1 OBI 0JTHA KOMIETEHIHS c(hOpMUPOBaHA HA YPOBHE «OTIMTHOY
o
o
e Bce xommereHnny (YacTH KOMITETEHIIN), Ha (POpMUpPOBaHHE KOTOPHIX HAIIPaB-
c% OueHb XOPOIIIO JIeHa MUCHHUIUINHA, C(OOPMHUPOBAHEI HA YPOBHE HE HIDKE «OYEHBb XOPOIIOY», MPH
9TOM XOTs OBI OJIHa KOMITETCHIIUS CPOPMHUPOBaHA Ha YPOBHE «OYCHb XOPOIIIO)
Bce kommeTeHMu (4acTn KOMIETEHIMI), Ha (JOpMUpPOBaHNE KOTOPHIX HANPAB-
Xopomio JIHa IUCIMIDINHA, C(OPMHUPOBAHEI Ha YPOBHE HE HIDKE «XOPOIIO», IIPH 3TOM
XOTs1 OBI OJTHA KOMIETEHITHS c(hopMUpOBaHa HA YPOBHE «XOPOIIIO»
VY 10BJIETBOPUTENLHO Bce xomnereHIuM (4acTi KOMIIETEHIMH), Ha ()OPMUPOBAHHE KOTOPHIX HaIpaB-




JICHa TUCIUITINHA, C(OPMHUPOBAHEI HA YPOBHE HE HIDKE «YIOBICTBOPUTEIHHOY,
TIPHU 3TOM XOTs OBI OJJHa KOMIIETCHIHNS COPMHUPOBAaHA HA YPOBHE «YHOBIECTBO-
PHUTETHHO

XoTst OBl O/IHA KOMIETEHIMS C(OPMUPOBAHA HA YPOBHE «HEY/OBIETBOPUTEb-
HeynosnersopurenbHo HO», HU OJIHA M3 KOMIIETEHIIMH HE C(POPMUPOBAHA HA YPOBHE «ILJIOXO»

XOTH 6];1 OHAa KOMIICTCHIIUS C(l)OpMPIpOBaHa Ha ypOBHe «ILJIOXO»
Ilnoxo

Hezaureno

5.2. TunoBble KOHTPOJIbHbIEC 32JaHUS WJIM HHbIe MaTepHaJibl, HeOOX0AMMBbIe 1JIsl OLEHKH
pe3yJIbTaTOB 00y4eHHs.

5.2.1. KoHTpO.JIbHBIE BONPOCHI.

BOHpOCBI Kon popmupyemoii koMrneTeHIN
1. Do you know what is called “Harvard architecture”? YK-4
2. Do you know when the term PDA was used first? YK-4
3. What is Universal Serial Bus (USB) in information technology? YK-4
4. What are the technologies for delivering asynchronous e - learn- YK-4
ing?
5. Why is streaming video becoming more common nowadays? YK-4
6. Do you know the difference between XP and SSADM? YK-4
7. What are the main functions of DBMS? YK-4
8. What does a database transaction mechanism ideally guarantee? YK-4
9. What is engineering revision control based on? YK-4
10. What is considered to be a legal document? YK-4

5.2.2. TunoBble TECTOBbIE 3aJaHuA 1J9 ONCHKH C(l)OpMHpOBaHHOCTI/[ KOMIICTCHIIUM.

Error correction: figure out the wrong fragment.

1. She did not look at him once since they sat down; and he wondered what on earth
she had be?n thinking about all the time. °
¢ 2. His nerves about h[i)s disclosure irritated him profoundly; she had no business to make him
feel ﬁke that — a wife and a husband being one persBon. ¢
3. This evening he had founc?it impossible to talk. The decision to build was weighing on
his mif]‘d all the week?a(n:d he_had made up his mind to tell her.
0 4. The happy pair were seated, not opposite each other, but rectangularly, at a handsome
rosewood table; they dirft\ed without a cloth —E;l distinguishing elegance — and so far did not

C D
speak a word.
5. Early in married life John had laid down the rule: “The servants must give us hot dinner




on
C
6.

AB
Sundays — they’ve nothing to dobut to play the concertina.”
D
“Do you know I even asked Uncle Games”. But, with a sudden disliketo mentioning that
A B

incident, she stopped; and presently, finding her friend so irresponsive, went away.

7.
A

C D
Since her own engagement she had not seemed much interested in her friends’ position;
B

the hours she spent with Irene were given no confidences of her own; and at times, for all her

C

8.

9.
A

affectionate pity, it was impossible to keep out of her smile a trace of compassionate contempt
for the woman who had made such a mistake in her life.
D
Don’t you see, it’s that I’ve been praying for — the very chancehe’s been wantingall this time.
A B C D

Could a man own anything prettier than this dining-room with its deep tints, the starry,
B

soft-petalled roses, the ruby-colored glass, and quaint silver furnishing; could a man own

C

something prettier than the woman who sat at it?

D
10.

| have always been a little disconcerted by the passion woman havefor behavingbeautifully
A B C

at the death-bed of those they love.

D

1.

5.2.3. TumnoBble JeKCUKO-TPAMMATHYeCKHE TeCTOBbIE 3a/IaHHUS JJIsl OLEHKH c(hopMu-
POBAHHOCTH KOMIIETEeHHHU

Mark the most suitable tense-form for the verbs in brackets

When | came back he (sit) on the ground with the front wheel between his legs. He intended
to repair it.

a) was sitting b) sat c) has been sitting d) had been sitting

. There are people who like to repair things very much. | (have) some experience of such peo-
ple.

a) have b) have had c¢)had d) had had

My wife was very surprised to find us still there. He said, ”We (not/be)long now .I’m just
helping your husband to repair this cycle.”

a) aren’t b) weren’t c)haven’t been d)shan’tbe

My wife said “If you want to wash yourselves when you (finish), go to the kitchen”
a) finished b) are finishing c) have finished d) had finished

He said, “Your friend (understand) nothing about machines”.

a) understood b)understands c)will understand d)had understood
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The pony (come) back later in the afternoon, and I was pleased to sell him the next week for
a five —pound note.

a) came b)would come c¢) hascome d)was coming
. Since | (get) acquainted with him he has never let me down.
a)got b)hasgot c)havegot d)get
Give your pony a pint of old ale and he (take)you up that hill before everybody else does.
a) will take b) would take c) will have taken d) has taken
. Do you remember that tea | gave you? - Yes, | (feel) the taste of it in my mouth even now.
a) will feel b)would feel c¢)am feeling d) feel

On Thursday morning, he woke up at one 0’clock. His wife told him she (not/disturb) him
thinking the sleep would do him good.

a) had not disturbed b) didn’t disturb c¢) hasn’t disturbed d) wouldn’t disturb
Decide if you need a) A b) AN c) THE d) NO article at all

1. They used the telegraph, and found in __ village four miles distant__ poor boy riding
lady’s machine of __ old pattern.

2. It seemed to him that __life was hard, and existence - nothing but __ burden.
3. Still, Pall’s happiness or unhappiness is quite__ life and death question with us.
4. Mrs. Clark has just received __letter .She has received __ bad news: she has lost her job.
5. Hewas __man to attract __ immediate sympathy.
Use a preposition if you need to
1. The second man was surprised that Harris was anxious __ such a thing.
a) ofb) about c¢) at d) with
2. He could not say he was afraid __ making a mistake.
a) about b)at) c)of d)in
3. I took the bicycle __ the nearest repairing shop.
a) inb) at c¢) for d)to
4. Something has happened __this front wheel.
a) tob) with c) at d) about
5. He came to me and proposed to go __a long bicycle ride together the next day.
ayup b)on c)about d)for
5.2.4. OpuruHajJbHbIe TeKCTHI 1JIsl OLlEHKH ¢()OPMHPOBAHHOCTH KOMIIETEHIIUH.

5.24.1. O6pa3en OpUriHAJLHOI0 TEKCTA /IJIsl COCTABJIEHUS] AHHOTAIIUH.
MAKING THE MOST OF YOURSELF: YOU’RE TIME

A great deal of a manager’s work has to do with allocating resources: manpower, money and cap-



ital. But the single most important resource that we allocate from one moment to the next is our
own time. How you handle your own time is, in my view, the single most important aspect of be-
ing a role model and a leader.

A manager must keep many balls in the air at the same time and shift his energy and attention to
activities that will most increase the output of his organization. In other words, he should move to
the point where his leverage will be the greatest.

Much of my day is spent acquiring information. | read standard reports and memos but also get
information ad hoc. | talk to people inside and outside the company, managers at other firms, fi-
nancial analysts and members of the press. Customer complaints are, for instance, a very im-
portant source of information. This includes internal customers as well. The Intel training organi-
zation, which | serve as an instructor, is an internal customer of mine. To cut myself off from the
casual complaints of people in that group would be a mistake because | would miss getting an
evaluation of my performance as an internal “supplier”.

| have to confess that the type of information most useful to me, and | suspect most useful to all
managers, comes from quick, often casual conversational exchanges, many of them on the tele-
phone. These usually reach the manager much faster than anything written down. And usually the
more timely the information, the more valuable it is.

So why are written reports necessary at all? They obviously can’t provide timely information.
What they do is to constitute an archive of data, help to validate ad hoc inputs and catch, in safe-
ty-net fashion, anything you may have missed. But reports also have another, totally different
function. As they formulated and written, the author is forced to be more precise than he might be
orally. Hence their value stems from the discipline and the thinking the writer is forced to impose
upon himself as he identifies and deals with trouble spots. Reports are more a medium of self-
discipline than a way to convey information. Writing the report is important; reading it often is
not.

There is an especially efficient way to get information, much neglected by most managers. That is
to visit a particular place in the company and observe what’s going on there. Think of what hap-
pens when somebody comes to see a manager in his office. A certain stop-and start dynamics oc-
curs when the visitor sits down, sometimes socially dictated. While a two-minute kernel of in-
formation is exchanged, the meeting often takes a half-hour. But if a manager walks through an
area and sees a person with whom he has a two-minute concern, he can simply stop, cover his
subject and be on his way.

It is obvious that the quality of your decision-making depends on how well you comprehend the
facts and issues in your business. This is why information-gathering is so important in a manag-
er’s life. Other activities - conveying information, making decisions and being a role model for
your subordinates - are also governed by the base of information that you have. In short, infor-
mation-gathering is the basis of all other managerial work, which is why | choose to spend so
much of my day doing it.

You often do things at the office designed to influence events slightly, maybe making a phone
call to an associate suggesting that a decision be made in a certain way, or sending a note or a
memo that shows how you see a particular situation, or making a comment during an oral presen-
tation. In such instances you may be advocating a preferred course of action, but you are not issu-
ing an instruction or a command. Yet you are doing something stronger than merely conveying
information. Let’s call it “nudging” because through it we nudge an individual or a meeting in the
direction you would like. This is an immensely important managerial activity in which we engage

10



all the time, and it should be carefully distinguished from decision- making that results in firm,
clear directives. For every decision we make, we probably nudge things a dozen times.

Finally, there is a subtle aspect of our work that we all must consider. While we move about,
doing what we regard as our jobs, we are role models for people in our organization - our sub-
ordinates, our peers and even our supervisors. Much has been said and written about a manag-
er’s need to be a leader. The fact is, no single managerial activity can be said to constitute lead-
ership, and nothing leads as well as example. Values and behavioral norms are simply not
transmitted easily by talk or memo, but are conveyed very effectively by doing and doing visi-
bly.

Don’t think for a moment that the way I’ve described leadership applies only to large opera-
tions. An insurance agent in a small office who continually talks with personal friends on the
phone imparts a set of values about permissible conduct to everyone working for him. A lawyer
who returns to his office after lunch a little drunk does the same. On the other hand, a supervisor
in a company, large or small, who takes his work seriously, exemplifies to his associates the
most important managerial value of all.

On a typical working day, | participate in some 25 separate activities, mostly information-
gathering and information-giving, but also decision-making and nudging. | spend two-thirds of
my time in a meeting of one kind or another. Before you are horrified at how much time | spend
in meetings answer one question: Which of the activities - information-gathering, information-
giving, decision-making, nudging and being a role model - could I have performed outside a
meeting? The answer is practically none.

When I look at my schedule I don’t see any obvious patterns. I deal with things in seemingly ran-
dom fashion, and my day always ends when I’'m tired, not when I am done. A manager’s work is
never done: There is always more to be done, more that should be done, always more than can be
done. That is why choosing and performing activities with high leverage is the key to managerial
effectiveness.

5.24.2. Oo0pa3en opurnHAJIBLHOr0 TEKCTa /sl 06CYKAEHUA, Nnepeckasa U nepeBo-
aa.

Leaders Make a Real Difference!

There can be little question that the success of an organization, or any group within an organization,
depends largely on the quality of its leadership. Whether in business, government, education, medi-
cine, or religion, the quality of an organization’s leadership determines the quality of the organiza-
tion itself. Successful leaders anticipate change, vigorously exploit opportunities, motivate their fol-
lowers to higher levels of productivity, correct poor performance, and lead the organization toward
its objectives.

The importance relegated to the leadership function is well known. Rarely does a week go by that
we don’t hear or read about some leadership concern: “President Fails to Provide the Leadership
America Needs!” “The Democratic Party Searchers for New Leadership!” A review of the leader-
ship literature led two academics to conclude that the research shows “a consistent effect for leader-
ship explaining twenty to forty-five percent of the variance on relevant organizational outcomes”.
Why is leadership so important to an organization’s success? The answer lies in the need for coor-
dination and control. Organizations exist to achieve objectives that are either impossible or extreme-
ly inefficient to achieve if done by individuals acting alone. The organization itself is a coordination
and control mechanism. Rules, policies, job descriptions, and authority hierarchies are illustrations

11



of devices created to facilitate coordination and control. But leadership, too, contributes toward in-
tegrating various job activities, and controlling deviations from standard. No amount of rules and
regulations can replace the experienced leader who can make rapid and decisive decisions.

The importance of leadership is not lost on those who staff organizations. Corporations, government
agencies, school systems, and institutions of all shapes and sizes cumulatively spend billions of dol-
lars every year to recruit, select, evaluate, and train individuals for leadership positions. The best
evidence, however, of the importance organizations place on leadership roles is exhibited in salary
schedules. Leaders are routinely paid ten, twenty, or more times the salary of those in nonleadership
positions. The head of General Motors earns more than $1.5 million annually. The highest skilled
auto worker, in contrast, earns under $50,000 a year. The president of this autoworkers union makes
better than $100,000 a year. Police officers typically make around $25,000 to $35,000 a year. Their
boss probably earns twenty-five percent more, and his or her boss another twenty-five per cent. The
pattern is well established. The more responsibly a leader has, as evidenced by his or her level in the
organizations, the more he or she earns. Would organizations voluntarily pay their leaders so much
more than their nonleaders if they didn’t strongly believe that leaders make a real difference?

5.2.5. Tembl BbICKA3bIBAHUI, CO00IEHNI, BHICTYIIEHHIl, JOKJIA10B, TUCKYyCCHIi, Oe-
cejl, 3cce, Mpe3eHTal.

1. Television, newspapers, magazines, and other media pay too much attention to the personal
lives of famous people such as public figures and celebrities.

2. With the help of technology, students nowadays can learn more information and learn it more
quickly.

3. Resolving problems between individuals or groups is important. What should be considered
or kept in mind in resolving problems between individuals or groups?

4. Face-to-face communication is better than other types of communication, such as letters, e-
mail, or telephone calls.

5. You could invent something new, what product would you develop?

6. High schools should allow students to study the courses that students want to study.

7. Some people think that governments should spend as much money as possible on developing
or buying computer technology. Other people disagree and think that this money should be
spent on needs that are more basic.

8. Some people believe that a college or university education should be available to all students.
Others believe that higher education should he available only to good students.

9. In the future, students may have the choice at studying at home by using technology such as
computers or television or of studying at traditional schools.

10. The twentieth century saw great change. In your opinion, what is one change that should be
remembered about the twentieth century?

5.2.6. Tembl pedepaToB.

1. Boolean algebra in our life
2. Artificial intelligence

3. Distance learning

4. Fractals

5. Bit Torrent Protocol

6. Shaders

7. Wireless technologies
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8. Computer graphic
9. Data base management system
10. Computer virus

6. YueOHO-MeTOaMYeCKOEe U MHPOPMALIMOHHOE O0ecTieueHUe TUCIUILINHBI.

W3ydeHne AUCIHUILTUHBI 00€CIIEYeHO HATMYNEM KOMITICKTa Y4eOHO-METOANIECKUX TTOCOOHIA,
Tpebyemoii 00g3aTeNbHON yueOHOM U AOMOIHUTENBHOMN JINTEPATYPhl, MYJIbTUMEIUNHBIX IPOTPaMM
Y IPOXOJUT B ayIUTOPUAX JJISl MPAKTUYECKUX 3aHATHIA.

a) OCHOBHAasl JIUTepaTrypa:

1. OpnoBa E. C. Y4eOHUK  aHTIMICKOrO  s3bIKa  JUII  YHUBEPCUTETOB.
UniversityUniversalPrime. Huwkuuii HoBropoa, Huxkeropoackuit ynusepcureT. M3mganue
5-e, momo:n. u iepepad. — 2011. c. 531.

2. Opnosa E. C. Amnrnwmiickas rpaMmmaruka mo-Hosomy. UniversityUniversal - I{entpmonu-
rpad, Mockga: 2011 c. 479.

0) JomMOTHUTEIbHAS JINTepaTypa:

1. HosoxwunosalJl. . TuxonosaC. A. EnglishthroughTesting. H. Hosropoa: 2005 c. 162.

2. Hosoxwnosa JI. U. TIpakTukyMm 1o MHTEpPHpETAlMA OPUTHHAIBHOTO HEXYJ0KECTBEHHOTO
tekcta. H HoBropoa: 2011. c. 51.

3. Oxk B., /Ipennan C. [lenoBas nepenucka Ha anriuiickoMm s3bike. ACT: 2007. ¢. 57.

4. Tonya Trappe, Graham Tullis. Intelligent Business Style guide. Intelligent Business Inter-
mediate Coursebook (ISBN 0 582 847966). Pearson Education Limited: 2005.

5. Jens Trample Broch. Mechanical Vibration and Shock Measurements (ISBN 87 87355 34
5). Briiel&Kjeer: 1984,

6. Abraham Silberschatz, Peter Baer Galvin, Greg Gagne. Operating System Concepts(ISBN:
978-1-118-06333-0). Ninth Edition. John Wiley & Sons, Inc.: 2013.

7. MajaOlejniczak. English for Information Technology. PearsonLongman.2011. p. 82.

8. Komucanuenko J[.H. AHrno-pycckuii TOJKOBBIHM ClIOBaph KOMITBIOTEPHBIX TepMUHOB. 2009.
c. 288.

9. Hosoxwiosa JI.U., TlepeBe3enner A.1O. JInHrBocTpaHOBeIeHHE. AHTIIMHACKHE KOPOJICBHI:

nuHacThs CTI0AapTOB. Y4eOHO-METOAMUECKOe TTOCOOue, apec pa3MeIIeHUS:
http://www.unn.ru/books/resources.html naentudukanuonusiit Homep: 969.15.09.

Hara obpamenus: 03.04.2019.
10. Hosoxwmiora JI.U., [TepeBesentieB A.1O. «JIMHrBOCTpaHOBEICHNE: TUHACTUS [ aHHOBEPOB.

Koponesa Bukropus». YuebHo-meToanueckoe nocodue, apec pa3MereHus:
http://www.unn.ru/books/resources.html uaentudukanmonnsiii Homep: 1409.17.09.
Hara o6pamenusi: 03.04.2019.

B) NporpamMMHoe odecnieyenne u UurepHer-pecypcsli:

Y4eOHUKH M IepruoANYeCKUEe U31AHUSA

1. www.englishbiblioteka.ru
2. www.alleng.ru
3. www.uchiyaziki.ru

DJIEKTPOHHBIE CJIOBAPH:

1. http://www.lingvo.ru
2. www.multilex.ru
3. www.multitran.ru
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4. http://www.alphadictionary.com
5. www.mirslovarei.com

3HHP[KJIOHCIII/II/I U CIIPABOYHbIC MAaTC¢PHAJbI, IOUCKOBbIC CUCTEMbI:

1. www.wikipedia.com
2. www.google.com

3. www.sciencedaily.com
4. www.slovari.yandex.ru

1. MaTepI/IaJILHO-TeXHH‘leCROC o0ecrmeyeHue JAUCHHUIIIMHBI.

[Tomermienus mpeacTaBisoT co00i yueOHbIEe ayTUTOPUHM CEMUHAPCKOI0 TUMAUIS IPOBEICHUS
y4eOHBIX 3aHATUH, IPEAYCMOTPEHHBIX IPOTPAMMOM, OCHAIIEHHbIE 000PYJOBAHUEM U TEXHUYECKH-
MU CPEJCTBaMHU OOYyUEHUS:MYJIbTUMEAUUHBIA BHICOMPOEKTOP, ayAHO-BUIEOMAaTEpUallbl, HHTEPAK-
TUBHAs JIOCKa, aBTOMATU3UPOBAHHOE paboyee MECTO MPEeroaBaTelisi C MPOrpaMMHBIM 00ecTieueH -
eM, JOCTYI K ceTu MHTepHerT.

[TomereHust uIst caMOCTOSATENBHON pabOThl 00YUYaAIOLIMXCSl OCHAILLEHBI KOMIIBIOTEPHOM TeX-
HUKOM C BO3MOXKHOCTBIO MOAKIIOUeHHs K ceTu "MHTepHer" u obecnedeHbl JOCTYIIOM B 3JIEKTPOH-
HYI0 HH()OPMALIMOHHO-00pa30BaTEIbHYIO CPEY.

[IporpamMma cocrasneHa B coorBercTBuM ¢ TpeboBanussmu @I'OC BO 3++ no HanpaBieHHIo MOJ-
rotoBku 02.04.01 «MaTtemaTruka U KOMITbIOTEPHBIE HAYKH

ABTOpBI: JoneHT, k.1.H. JI.1. HoBoxunnosa
npenoaasatenb A.1O. [lepeBeseniieB
3asenytroumii kadeapoit AASEHC E.C. Opnosa

[TporpamMma o1oOpeHa Ha 3acelaHuU METOANYeCKOi KoMuccuu MHCTUTyTa HHPOPMAITMOHHBIX
TexHonoruil, mareMaTuku U mexanuku ot 30.11.2022 rona, mporokon Ne 3.
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