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1. Mecto pucyuninHsbl B cTpyktype OITIOII

HOuctumuivaa 51.B./1B.01.02 MHocTpaHHbIM 53bIK (QHT/TMMCKUI) OTHOCKTCS K 4acTH, GopMUpyeMoit
yuaCTHUKaMH 00pa30BaTe/TbHBIX OTHOIIEHHWH 00pa30BaTe/IbHOM TIPOTrPAMMBI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

®dopmupyemsbie IInaHupyemMble pe3yabTaThl 00yueHus mo gucouiuinHe | HanveHoBaHMe OI€HOYHOI0 CPeACTBA
KOMIIeTeHI{UH (Moayn10), B  COOTBETCTBMM C HHAMKATOPOM
(xop, cofepykaHve | AOCTHIKeHHs KOMIIeTeHI[UH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHI[UH MO JUCLHIIIHHE KOHTPOJIA NMPOMeKyTOYHOH
(xopm, cofiepkaHue ycrneBaemMoCTH arTecTanuu
VHAWKATOpa)
YK-4: CnocobeH YK-4.1: Ucnoab3yem YK-4.1: Tecm
npumeHsmb co8pemMeHHble 3Hamb cogpemeHHble 3adaHus 3quém:

CoepeMeHHble
KOMMYHUKAmMueHble
mexHoJ/ioeuu, 8 mom

KOMMYHUKAMUGHble
mexHono2uu 0/

akademu4eckozo u

UHpOPMAYUOHHO-
KOMMYHUKAYUOHHble

mexHono2uu 0/51 NOUCKA

KoumposnbHble
80NpOCh!

uucne Ha

uHOCMpaHHOM(bIX) npogeccuoHaIbHO20 Heobxodumoll uHgopmayuu 8 s }
. auém c oyeHKolil:

A3bike(ax), 0ns é3aumodeticmsust npoyecce pewieHus

akaoemu4eckozo u
npogeccuoHanbHo20
e3aumooeticmaus

YK-4.2: Op2aHu3yem
e3aumodeticmsue ¢
axkademu4ecKum u
npogeccuoHanbHbIM
coobujecmeom, 8 mom uucie
Ha UHOCMPAHHOM (bIX) s13blKe

(ax)

KOMMYHUKAMUBHbIX 3a0ay.
Ymemb @blbupams u
UCNO0b308aMb COBPEMEHHble
UHpOPpMAYUOHHO-
KOMMYHUKAYUOHHble
mexHono2uuU 0751 NOUCKA
Heobxodumoli uHgpopmayuu 8
npoyecce pewieHust
KOMMYHUKAMUBHbIX 3a0au.
Bnademb pazauyHbimMu
Memooamu,

mexHOA02USMU U MUNamu
KOMMYHUKayuti npu
ocyujecmeseHuu
npogeccuoHanbHoll
OesimenbHOCMU HA
20cy0apcmeeHHOM U

UHOCMPAHHOM A3bIKAX.

YK-4.2:

3Hamb 1eKCUKy no
cneyuaabHOCMU Ha ypoeHe,
docmamouHom 0151 8e0eHust
de/10601l nepenucku.

Ymemb peanu3oebieamb peyegble
UHMeHYUU 8 NUCbMeHHOUl (hopme
npu gedeHuu 0en06oil
nepenucku.

Bnademb 3HAHUSMU HOPM

KoumposnbHble

80NnpoChbl




cocmas/neHus nucbma e

ouyuanbHo-0en08om cmuse.

YK-5: CnocobeH
aHaau3uposamn u
yuumbleamsb
pasHoobpazue
Ky/Abmyp € npoyecce
MEJHCKYAbMYPHO20
e3aumooeticmaus

YK-5.1: IlpuHumaem
ocobeHHoCMU nosedeHus U
momueayuu mooetl
DPa31u4HO20 COYUAAbHOR0 U
Ky/1bMypHO20
npoucxodtcoeHus 8 npoyecce
83aumoOelicmeust ¢ HUMU
YK-5.2: Baradeem Haeblkamu
MENHCKYAbMYPHO20
83aumoOdeticmeusi npu
8bINOMHEHUU
npogeccuoHanbHbIX 3a0ay

YK-5.1:

3Hamb cogpeMeHHble
UHpOPMAYUOHHO-
KOMMYHUKAYUOHHbIe
mexHo/no2uu 04151 NoUCKa
Heobxodumoli uHgopmayuu 8
npoyecce pewieHust
KOMMYHUKAMUBHbIX 3a0au.
Ymemb 8bl6upams u
UCNO/b308aMb COBPEeMeHHbIe
UHpOPMAYUOHHO-
KOMMYHUKAYUOHHbIE
mexHon02uU 0151 NOUCKA
Heobxodumoll uHgopmayuu 8
npoyecce pewieHust
KOMMYHUKAMUBHbIX 3a0au.
Baademb pasnuuHbIMu
Memooamu,

mexHoA0_USMU U MUnamu
KOMMyHUKayuti npu
ocywecmeneHuu
npogeccuoHanbHoU
OesimenbHOCMU HA
20Cy0apcmeeHHOM U

UHOCMPAHHOM A3blKAX.

YK-5.2:

3Hamb poHemuKy, MopgeMuKy,
€/108000pazoeatue,
Mopdgonoezuio, cuHmakcuc u
/IeKCUKy No cneyuanbHoCcmu 8
o0bBeme U3yuaemo20 ypoeHsi.
Ymemb peanu3osbieamb peyesble
UHMeHYuu 8 ycmHoll u
nucbMeHHoU ¢popmax npu
peweHulU pazauyHbIX
KOMMYHUKAMUGHbIX 3a0ay,
CBA3AHHbIX C NPOeCcCUOHANbHOU
desimeabHOCMbIO.

Bnademb s3bIkOM 8 cmeneHu,
docmamouHoll 0151 NOHUMAHUS
uHpopmayuu 8 ycmHotl u
nucbMeHHoU opmax,
CBS13aHHbIX C NPOPeCCUOHANbHOL

desime/IbHOCMbIO.

3adaHus
Tecm

3auém:
KonmponbHble

80NpocChbl

3auém c oyenkoli:
KoumposnbHble

80NnpocCbl

3. CTpyKTypa U cojepKaHHe AUCLUILIUHbI

3.1 TpyA0eMKOCTb AMCLUTL/IUHBI




OYHasA

O011as TPy/J0eMKOCTBD, 3.e. 4

Yacos o yue0HOMY IJIaHY 144

B TOM 4ucC/ie

ay/AMTOPHbIE 3aHATUSA (KOHTAKTHasi padora):

- 3aHATHUSA JeKIMOHHOI0 THIA 0

- 3aHATHS CEMHHAPCKOro THINa (MpaKTH4YecKue 3aHATHs / 1abopaTopHbIie PaGoThI) 128
- KCP 2
caMmocTosATe/IbHasA paboTa 14
ITpomexyTouHas arrecTanus 0

3auéT, 3auéT C OIeHKOoM

3.2. CozeprkaHue JUCLUIIIVHDI
(cmpykmypupoeaHHoe no memam (paszdeaam) C yKa3aHueM Omee0eHHO20 HA HUX Ko/auyecmed

aKkaoeMuuecKux uacos u 8uobl yueOHbIX 3aHsimuli)

HanmMeHoBaHue pa3/ieioB U TeM AUCLIUILIMHBI Bcero B TOM YHC/Ie
(acen) KonTakTHast pabora (pabota Bo
B3aMO/IEIICTBHUY C IIperofiaBaTesieM),
YacChl U3 HUX
3aHSATHS CamocrosTe/bHas
CeMHHAapCKOro pabora
3aHsATHA TUMa obyuarowerocs,
JIEKLJIOHHOTO | (mpakTuueckue | Bcero Hackl
THUMa 3aHsTUs/Tabopa
TOpHBIE
paboThl), yacel

o) o) o) 0 o}

o) ¢ o) o o)

0 0 0 0 0
Topic 1 "Tastes are not disputed": personal interests 47 42 42 5
Topic 2 Views on other people's lives 47 42 42 5
Topic 3 Human relationships and psychological aspects 48 44 44 4
ATrecranust 0
KCP 2 2
Wtoro 144 0 128 130 14

Contents of sections and topics of the discipline

Topic 1 "Tastes are not disputed": personal interests
Topic 2 Views on other people's lives
Topic 3 Human relationships and psychological aspects

4. YueOHO-MeToaNUeCKOe 00ecrieyeHre CaMOCTOSITe/TbHOW Pad0ThI 00yJarouXCs



CamocTosiTenibHasi paboTa oOyuarol[uxcsi BK/IOUaeT B cebsi TOATOTOBKY K KOHTPOJIBHBIM BOIPOCaM U
3a/laHUSIM [IJis TeKY1llero KOHTPOJ/ISi U TIPOMEeKYTOUHOM aTTecTaljuM M0 UTOraM OCBOEHMS AUCLIUIUIUHBI
MpUBE/IEHHBIM B II. 5.

st obecrieueHUst CaMOCTOSATETEHOM PAab0ThI 00YUaIOIUXCS UCTIO/Ib3YIOTCS:
OneKTpOHHBIE KYPChI, CO3/JaHHbIE B CICTeMe 3/IeKTpOHHOT0 00yuenuss HHI'Y:

Foreign Language (Russian) / THocTpaHHBIM 513bIK (pycCcKuii), https://e-learning.unn.ru/course/view.php?
id=5310.

VHble yueOHO-MeTOJUUeCKe MaTepHaIbl:

The students' independent work is aimed at independently studying individual topics of the work
program. Independent work is the most active and creative process that performs a number of didactic
functions: it promotes the formation of dialectical thinking, develops a high culture of intellectual
work, improves the ways of organizing cognitive activity, fosters responsibility, determination,
systematicity and consistency in the work of students, develops their respect for their time, the ability
to finish the job started. The study of the conceptual framework of the discipline. The entire system of
individual independent work should be subordinated to the assimilation of the conceptual apparatus,
since one of the most important tasks of training a modern competent specialist is the mastery and
competent application of professional terminology. Various encyclopedias, dictionaries, reference
books and other materials listed in the list of references will help to better assimilate and understand
the discipline. Studying the topics of independent training according to the curriculum, a special place
is given to students' independent study of individual sections and topics in the discipline being studied.
This approach develops students' initiative, the desire to increase the amount of knowledge, the
development of skills and abilities to comprehensively master the ways and techniques of professional
activity. Studying the issues of the next topic requires a deep understanding of the theoretical
foundations, revealing the essence of the basic concepts and categories of communication, as well as
substantiating the problematic aspects of the topic and analyzing the factual material. Work on the
main and additional literature The study of the recommended literature should begin with textbooks
and teaching aids, then proceed to regulatory legal acts, scientific monographs and materials from
periodicals. Taking notes is one of the main forms of independent work that requires students to
actively work with educational literature. The student should be able to independently select the
literature necessary for educational and scientific work. In this case, you should refer to the subject
catalogs and bibliographic reference books that are available in libraries. To accumulate information
on the topics studied, it is recommended to create a personal archive, as well as a catalog of the
sources used. At the same time, if already in the first years of study the student determines for himself
the most interesting areas for study, then such work will be very productive from the point of view of
forming a bibliography for the subsequent writing of a graduation project. Self-preparation for
practical exercises.

When preparing for a practical lesson, it is necessary to remember that this discipline is closely related
to previously studied disciplines. During the seminar sessions, the student should be able to
consistently express his thoughts and defend them in a reasoned manner. To achieve this goal, it is
necessary: 1) to get acquainted with the relevant topic of the program of the discipline being studied;
2) to comprehend the range of issues being studied and the logic of their consideration; 3) to study the
literature recommended by the educational and methodological complex on this topic. Studying the
issues of the next topic requires a deep understanding of the theoretical foundations of the discipline,



disclosure of the essence of the main provisions, problematic aspects of the topic and analysis of
factual material. When presenting the material in a practical lesson, you can use the following
algorithm for presenting the topic: definition and characterization of the main categories, evolution of
the research subject, assessment of its current state, existing problems, and development prospects. A
very presentable presentation option should be considered to be his preparation in a Power Point
environment, which significantly increases the degree of visualization, and, consequently,
accessibility, comprehensibility of the material and interest of the audience in the results of the
student's scientific work.

Independent work of the student in preparation for the assessment (assessment with assessment). The
control is a form of feedback and provides for the assessment of students' academic performance and
the development of measures to further improve the quality of training of modern managers.

An indisputable factor in the successful completion of the next module is the painstaking, systematic
work of the student throughout the entire period of study of the discipline (semester). In this case,
exam preparation will be a concentrated systematization of all acquired knowledge in this discipline.
At the beginning of the semester, it is recommended to carefully study the list of exam papers in this
discipline, as well as use the curriculum and other methodological materials developed by the
department in this discipline in the learning process. This will allow, in the process of studying topics,
to form a more correct and generalized student's vision of the essence of a particular issue due to: a)
clarifying questions to the teacher; b) preparation of reports and presentations on selected topics that
most interested the student; d) in-depth study of the topic in textbooks. In addition, having a list of
questions during the study period will allow you to choose from the textbooks offered by the teacher
the most optimal for each student, in terms of his individual perception of the material, the level of
complexity and style of presentation. After studying the relevant topic, it is recommended to check the
availability and wording of a question on this topic in the list of exam papers, as well as try to provide
an answer to this question. If there are difficulties in disclosing the material, you should again refer to
the materials of practical exercises, clarify the terminology of the topic, and consult with the teacher.
Monitoring is carried out during the course of study in the form of oral surveys, written papers, written
tests, presentations, messages, creative tasks, presentation and analysis of what has been read,
translation and abstracting of professional texts, while taking into account activity in the classroom and
interaction in the group.

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)

5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:

5.1.1 Model assignments (assessment tool - Test) to assess the development of the competency
YK-4:

1 Put the words in the correct order.

Example: is Lily now what doing ?

hat is Lily doi ,

1 from you are where ?




2 cinema how go you do often the to ?
3 youdodosportsany ?

4 languages can which you speak ?

5 listen of music what you do kind to ?

6 are what studying you university at ?

5.1.2 Model assignments (assessment tool - Test) to assess the development of the competency
YK-5:

1 Put the words in the correct order.
Example: is Lily now what doing ?
What is Lil ing now?

1 from you are where ?

2 cinema how go you do often the to ?

3 youdodosportsany ?
4 languages can which you speak ?
5 listen of music what you do kind to ?

6 are what studying you university at ?

Assessment criteria (assessment tool — Test)

Grade Assessment criteria
outstanding 100% BepHBIX OTBETOB
excellent 90% BepHBIX OTBETOB
very good 85% BepHBIX OTBETOB




Grade Assessment criteria

good 80% BepHBIX OTBETOB
satisfactory 65% BepHBIX OTBETOB
unsatisfactory MeHee 65% BepHbIX OTBETOB
poor 20% BepHBIX OTBETOB U MeHee

5.1.3 Model assignments (assessment tool - Assignments) to assess the development of the
competency YK-4:

Read the article. Are the statements True (T) or False (F)?
An undefinable quality

Many people have heard about Bill Clinton, ex-president of the United States. He is a very
popular speech giver and regularly gives talks to many different audiences. He is so effective because

he has a special quality which we call “charisma”.

Nowadays, psychologists are becoming interested in charisma and try to redefine its meaning.
We often misunderstand what charisma is and think of it as a kind of fame, but it is different from
fame. Charisma is a kind of magic and is relatively rare. Charismatic people are often brilliant
communicators. Still, they have other qualities such as sensitivity, self-confidence, eloquence and

vision.

Charismatic personalities are able to draw others to them, and people feel happy in their
company. There is a sense of togetherness when a charismatic person is with a group of people. A fine
example of this ability is the famous American talk show presenter, Oprah Winfrey. She is able to
relate to audiences at her shows and they respond well to her. Her charismatic personality has made
her a highly successful businesswoman. Winfrey also runs a book club, which greatly influences the

nation’s reading habits.

Another woman who had extraordinary charisma was the film star Marilyn Monroe. She was a
beautiful woman and a talented though underrated actress, and immediately became the center of
attention wherever she went. Monroe’s charisma was so great that her first husband ex-baseball player,
Joe Di Maggio, was overshadowed by her. As he put is so well, “it’s no fun being married to an

electric light”.



Unlike fame, charisma doesn’t fade and disappear over time. Even now, fifty years after her

death, when young people see Monroe in her films, her charisma seems as fresh and powerful as ever.

Example: Charisma is the same as fame. (F)

1 Bill Clinton is the President of the US

2 Marilyn Monroe was a ballet dancer

3 Oprah Winfrey is a famous actress

4 Charisma can be easily developed

5 It is difficult to define charisma

6 Charismatic people tend to be shy and introspective

7 Charismatic personalities attract others and are always in the public eye
8 Monroe married only once

9 It is easy to have a charismatic partner (wife / husband)

10 Charisma fades over time

5.1.4 Model assignments (assessment tool - Assignments) to assess the development of the
competency YK-5:

Read the article. Are the statements True (T) or False (F)?
An undefinable quality
Many people have heard about Bill Clinton, ex-president of the United States. He is a very

popular speech giver and regularly gives talks to many different audiences. He is so effective because

he has a special quality which we call “charisma”.

Nowadays, psychologists are becoming interested in charisma and try to redefine its meaning.
We often misunderstand what charisma is and think of it as a kind of fame, but it is different from
fame. Charisma is a kind of magic and is relatively rare. Charismatic people are often brilliant

communicators. Still, they have other qualities such as sensitivity, self-confidence, eloquence and

vision.

Charismatic personalities are able to draw others to them, and people feel happy in their
company. There is a sense of togetherness when a charismatic person is with a group of people. A fine

example of this ability is the famous American talk show presenter, Oprah Winfrey. She is able to



relate to audiences at her shows and they respond well to her. Her charismatic personality has made

her a highly successful businesswoman. Winfrey also runs a book club, which greatly influences the

nation’s reading habits.

Another woman who had extraordinary charisma was the film star Marilyn Monroe. She was a
beautiful woman and a talented though underrated actress, and immediately became the center of
attention wherever she went. Monroe’s charisma was so great that her first husband ex-baseball player,

Joe Di Maggio, was overshadowed by her. As he put is so well, “it’s no fun being married to an

electric light”.

Unlike fame, charisma doesn’t fade and disappear over time. Even now, fifty years after her

death, when young people see Monroe in her films, her charisma seems as fresh and powerful as ever.

Example: Charisma is the same as fame. (F)

1 Bill Clinton is the President of the US

2 Marilyn Monroe was a ballet dancer

3 Oprah Winfrey is a famous actress

4 Charisma can be easily developed

5 It is difficult to define charisma

6 Charismatic people tend to be shy and introspective

7 Charismatic personalities attract others and are always in the public eye
8 Monroe married only once

9 It is easy to have a charismatic partner (wife / husband)

10 Charisma fades over time

Assessment criteria (assessment tool — Assignments)

Grade Assessment criteria

HO,Z[I"OTOBKEI, YAOB/1€TBOPAROIasd MUHUMa/IbHBIM TPE6OBaHI/IHMZ KOMMYHHKATHBHAaA 3a[ad4d, B LIe/I0OM,

pass  peleHa. MbIC/IM BbIpa)keHbl C OTKJIOHEHUSIMU OT s13bIKOBBIX HOPM, KOTOPbIE MHOT'/la HapyLuaau
CMBICJI U COJlepyKaHue CKa3aHHOTO.

fail  Heobxomuma fomonHUTE/BHAS TIOJATOTOBKA [/ YCIIENTHOTO MPOX0K/eHNS UCITBLITAaHMS.




5.2. Description of scales for assessing learning outcomes in the discipline during interim

certification
IIxana oueHMBaHUA Cd)OpMPIpOBaHHOCTH KOMIIeTeHIIUN
YpoBeHn
b
chopmu Hey/I0B/IETBOP | Y/AOBJIETBO 04YeHb
TIOXO X0pOo1110 OT/IMYHO TIPEBOCX0/{HO
POBaHH HMTe/IbHO pUTe/ILHO X0poLI0
ocTH
KoMIeT
eHIuit
(uHANK
aropa
AOCTHK He 3aUTeHO0 3auTeHO
eHus
KoMIeT
eHIHI)
YpoBeHb
OtcytcTBHE YpoBeHb POBEr
o o 3HaHUH B
3HaHUU MuHMManeH | 3HaHUY B oGBeme YpoBeHb
TeopeTUYecKoro 0 obbeme, ’ 3HaHUH B
YpoBeHb COOTBETCTBY YpoBeHb
Marepuara. o JIOMYCTUMBI | COOTBETCTBY obbeme, o
3HAHUM HIDKe 8 I0I1[eM 3HaHUH B
HeBo3MO>XHOCTb 1 ypoBeHb I0I1eM COOTBETCTB
MHHHMa/TbHBIX . TporpaMme obneme,
3HaHUS | OLIEHWUTb MOJHOTY o 3HaHUH. rporpaMme yiolieM
o TpeboBaHM. TMOZATOTOBKH TIpeBBILIAOIIIe
3HaHUI [JonylieHo MOATOTOBKU riporpamMmMe
Vimenu mecto . Jomy1ieHo M IIporpamMMmy
BC/Ie/ICTBUE MHOTO . JomnyeHo TIOJTOTOBK
rpy6ble OIMOKH HeCKOJIbKO TMOATOTOBKHU.
OTKasa HerpyobIx HECKOJIbKO u. Ommbok
HecyllecTBe
00yyaroIerocs ot OIIM60K HerpyobIx HHEIX HeT.
OTBeTa OIIM60K
oIIO0K
IIpogemoHc
TPHPOBAaHbI
IIpogemoHc PYp
IIpogemoHc | Bce
IIpogemMoHC | TpUpOBaHbI
TPUPOBaHbl | OCHOBHBIE
TPUPOBaHbI | BCe
BCE YMeHUSI. IMpogemoHcTp
OCHOBHBI® OCHOBHBI®
OtcyTcTBUE OCHOBHbIe Perienst HpOBaHkbI BCe
ITpu perennu YMeHUSI. yYMeHUsI.
MHHUMaNbHbIX yYMeHUSI. BCE OCHOBHbIe
o CTaH/lapTHBIX Periensl PeiueHs! Bce
YMeHH. PeriieHsl Bce | OCHOBHBIE YMeHUSI.
3ajlad He THUIIOBbIE OCHOBHbI®
HeBo3MoXHOCTB OCHOBHBIE 3a/lauu C Pewens! Bce
TIPOJ,EMOHCTPUP | 3afauu C 3afauu C
OL|eHUTh Ha/nume 3ajiaunl. OTZIeNbHBIM | OCHOBHBIE
Ymenus N OBaHbI HerpyObIMH | HerpybbIMU
yYMeHHUi BeinonHeHe! | 1 3ajlaunl.
OCHOBHbIE ombkamu. | oLIMOKamu.
BC/Ie/ICTBUE BCe 33/laHHs1 | HecyllecTB | BbimosHeHsI
ymeHus. Vimesu | BeinosHeHsl | BpinonHeHs!
OTKasa B T10JTHOM €HHBIMU BCe 3a/laHus, B
MecTo Tpy0Obie BCE BCe 3a/]aHusl
obyuaroierocst ot obbemMe, HO | HefjoUeTaM | TIOJTHOM
omMoKH 3aZlaHuis, HO | B IIOJTHOM
oTBeTa HEeKOTOpble | H, obbeme Ge3
He B obbeme, HO
d BBITIOJTHEH HeJ|0YeToB
TIO/THOM HeKOTOpble
HeJjoueTaMH | bI BCe
obbeme d
3a/laHyis B
HeJj0ueTaMu
TI0JTHOM
obbeme
Nwmeetcsa
OtcytcTBHE IIpogemoHc IIpogemoHC
MHHUMaJbH IIpogemonHc
6a30BbIX ITpu pereHnn o TPHUPOBaHbI TPHPOBaHbI
bl Habop TPHPOBaHbI ITpogemoHcTp
HaBBIKOB. CTaH/JapTHBIX Oa3soBble HaBBIKU
HaBBIKOB 6a3oBbIe VPOBaH
HeBo3MO>XHOCTb 3ajlad He HaBBbIKU TIpU npu .
ITsT HaBBIKU TIPH TBOPYECKUH
OL|eHUTb Ha/lluuue | TPO/IeMOHCTPUP pereHnu pelieHUn
HaBbiku perIeHust perIeHnn TIOAXOZ K
HaBbIKOB oBaHb! 6a30BbIe CTaH/JapTHbI HecTaHJapT
CTaH/apTHbI CTaH/lapTHEI pelIeHHI0
BC/Ie/ICTBUE HaBbIKU. ViMenu X 334 C HBIX 3a7jau
X 3a7iau C X 3a7iau 6e3 HeCTaH/apTHBI
OTKaza MecTo Tpy0Obie HEKOTOPBIM 6e3
HEeKOTOPbIM omboK u X 3a7a4
o0yuaroiierocst OT | OmuOKH u o1mboK 1
u HeJJ0ueToB
OTBeTa HeJ[0YeTaMHt He/[0YeTOB
He/0ueTaMHu

Scale of assessment for interim certification

Grade

Assessment criteria




All the competencies (parts of competencies) to be developed within the discipline have

outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.

excellent All the competencies (parts of competencies) to be developed within the discipline have

been developed at a level no lower than "excellent",

pass very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",

good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",

satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.

unsatisfactory At least one competency has been developed at the "unsatisfactory" level.

fail

poor At least one competency has been developed at the "poor" level.

5.3 Model control assignments or other materials required to assess learning outcomes during
the interim certification with the criteria for their assessment:

5.3.1 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-4

1. Do you have a close friend? Describe his/her appearance and personality................

2. What is your favourite picture? Describe it................

3. Do you like taking photos? What was the last photo you took? Describe it to the
examiner................

5. Have you ever had any problems when travelling? Describe the most serious problem and how
you solved it................

6 .Do you like travelling by plane? Have you ever been to an airport? Describe the one that you
liked most of all................

7. Describe yourself, your occupation, hobbies. Tell about the university you study at.

5.3.2 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-5

1. Do you have a close friend? Describe his/her appearance and personality................




2. What is your favourite picture? Describe it................

3. Do you like taking photos? What was the last photo you took? Describe it to the
eXaminer................

5. Have you ever had any problems when travelling? Describe the most serious problem and how
you solved it................

6 .Do you like travelling by plane? Have you ever been to an airport? Describe the one that you
liked most of all................

7. Describe yourself, your occupation, hobbies. Tell about the university you study at.

Assessment criteria (assessment tool — Control questions)

Grade Assessment criteria

ass All the competencies (parts of competencies) are formed at a level not lower than " Satisfactory ", at
P least one competence is formed at the level of " Satisfactory ".

fail All the competencies (parts of competencies) are formed at a level not lower than "Unsatisfactory ",
no one competence is formed at the level of " Poor ".

5.3.3 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-4

1. Your friend is busy and can’t meet his relative at the station. You offer to help him/her out
but you don’t know the relative by face. So you ask your friend what he/she looks like and
your friend describes his/her relative. Now you are sure to recognize this person at the
station.

2.You go camping and find yourself in a group of very nice people. You start to get acquainted with
each other. So everybody takes turns to speak about oneself. Now it is your turn. Come on!

3. What pictures or posters do you have on the wall in your bedroom or living room? Do you have a
favourite painting? What is it? Can you describe it? Do you have a favourite painter? Who? Do you
(or did you) paint or draw? What kind of things?

4.You are at a competition in a camp... You have got to describe a picture for your partner (‘your
teacher’) to draw. Let’s go! Be imaginative! Try to make suppositions about what you can see in the




picture (Maybe they... Or perhaps they...). Finally, say what you think of the picture.

5.Your family and you (or your friends and you) are staying at the hotel. You have two problems
with your room (think about what they are). You call the reception to complain.

6.The place is perfect, the weather is wonderful, but if you are with the wrong person, a holiday can
be a disaster. They say, you don’t know a person until you travel with them. Do you agree? Have
you ever had an experience like that? Was it your last holiday? Who did you travel with? Where to?

7.Teenagers have annoying habits but so do their parents! Do any of the parents’ or teenagers’
habits annoy you? Which ones?

What do many teenagers have to do? Do you have any duties at home? What do your parents
complain of?

8.You are going to travel abroad. What travel arrangements should you make? Who is the best
travel companion for you? What is the best means of transport to get to the place you’ve chosen?
Are you afraid of travelling by plane? Why/why not? What airport facilities and signs do you
know? Why are airports a nightmare for many people (queues, delays, security, and customs)?

9. Do you like to shop for clothes? Your friend hates doing it. He/she never tries clothes on when
he/she goes shopping. He/she has got a standard figure and knows his/her size. So he/she seldom (if
ever) takes clothes back and asks for a refund. Your friend is really lucky

10. You are a bit tired of the speed of your life. You meet your friend and share your feelings and
thoughts.

5.3.4 Model assignments (assessment tool - Control questions) to assess the development of the
competency YK-5

1. Your friend is busy and can’t meet his relative at the station. You offer to help him/her out
but you don’t know the relative by face. So you ask your friend what he/she looks like and
your friend describes his/her relative. Now you are sure to recognize this person at the
station.

2.You go camping and find yourself in a group of very nice people. You start to get acquainted with
each other. So everybody takes turns to speak about oneself. Now it is your turn. Come on!

3. What pictures or posters do you have on the wall in your bedroom or living room? Do you have a
favourite painting? What is it? Can you describe it? Do you have a favourite painter? Who? Do you
(or did you) paint or draw? What kind of things?




4.You are at a competition in a camp... You have got to describe a picture for your partner (‘your
teacher’) to draw. Let’s go! Be imaginative! Try to make suppositions about what you can see in the
picture (Maybe they... Or perhaps they...). Finally, say what you think of the picture.

5.Your family and you (or your friends and you) are staying at the hotel. You have two problems
with your room (think about what they are). You call the reception to complain.

6.The place is perfect, the weather is wonderful, but if you are with the wrong person, a holiday can
be a disaster. They say, you don’t know a person until you travel with them. Do you agree? Have
you ever had an experience like that? Was it your last holiday? Who did you travel with? Where to?

7. Teenagers have annoying habits but so do their parents! Do any of the parents’ or teenagers’
habits annoy you? Which ones?

What do many teenagers have to do? Do you have any duties at home? What do your parents
complain of?

8.You are going to travel abroad. What travel arrangements should you make? Who is the best
travel companion for you? What is the best means of transport to get to the place you’ve chosen?
Are you afraid of travelling by plane? Why/why not? What airport facilities and signs do you
know? Why are airports a nightmare for many people (queues, delays, security, and customs)?

9. Do you like to shop for clothes? Your friend hates doing it. He/she never tries clothes on when
he/she goes shopping. He/she has got a standard figure and knows his/her size. So he/she seldom (if
ever) takes clothes back and asks for a refund. Your friend is really lucky

10. You are a bit tired of the speed of your life. You meet your friend and share your feelings and
thoughts.

Assessment criteria (assessment tool — Control questions)

Grade Assessment criteria

outstanding | Bce kommneTeHLuM (4aCTH KOMIIeTeHLWi), Ha (POpMHUpOBaHKe KOTOPBIX HarpaB/ieHa
JUCLIMIUIMHA, cOPMHPOBaHbI HAa YDOBHE He HIKe «I1PeBOCXOJHO», IPOJeMOHCTPHPOBaHbI

3HaHHA, YMEeHU, BAdJeHUA 110 COOTBETCTBYIOILIMM KOMITETEHLIMAM Hd YPOBHE, BBIIIE




Grade Assessment criteria

TIpe/lyCMOTPEHHOT0 TIPOTPaMMOit

Bce komnieTeH1[UM (4acTH KOMIeTeHLMi), Ha (pOpMHUPOBaHKe KOTOPBIX HarpaB/ieHa
excellent JUCLIUIUTAHA, ChOPMUPOBAHBI HA YPOBHE He HIDKE «OT/IMUHO», TIPY 3TOM XOTs ObI 0/fHA
KOMIIeTeHLIYs1 cOPMUPOBaHa Ha yPOBHE «OTJIMYHO»

Bce kommneTeH1[uM (4acTH KOMIIeTeHI[Ui), Ha (hopMHUpOBaHKe KOTOPLIX HarpaB/ieHa
very good JUCLIUITTMHA, CHOPMUPOBAHBI HA YPOBHE He HIDKe «0UYeHb XOPOLIO», IPYA 3TOM XOTs ObI 0/[Ha
KOMIleTeHL{1s1 chOpMHpPOBaHa Ha YPOBHE «0UYeHb XOPOLIO»

Bce komnereHIMY (YacTH KOMIETeHLUH), Ha (Y OpMUpPOBaHMe KOTOPbIX HarlpaB/ieHa
good JUCLWTUIMHA, COPMHPOBAHLI HAa YPOBHE He HIDKE «XOPOILIO», TIPYA 3TOM XOTs Obl 0fHa
KoMIleTeHLIMs1 cpOpMUpPOBaHa Ha YPOBHE «XOPOLLIO»

Bce komneTeHIUM (YacTH KOMIIeTeHIUI), Ha (YOPMHUPOBaHUe KOTOPLIX HallpaB/jieHa
satisfactory  gucLuIuivHa, cOpMHUPOBAHBI HA YPOBHE He HIDKE «YZ0B/IETBOPUTEILHO», TIPYU 3TOM XOTsI ObI
0/jHa KOMIIeTeHLUs1 CpOpMHUPOBaHa Ha YPOBHE «YZO0B/IETBOPUTEILHO»

disfact Xorsi 661 0/THa KOMITeTeHLMS CHhOpPMUPOBaHa Ha YPOBHE «HEY/IOB/IETBOPUTE/LHO», HU O/THA U3
unsatisfactor N
y KOMIIeTeHIIMH He ChOPMHUPOBaHA Ha YPOBHE «TI/IOX0»

poor Xorsi 661 0/fHa KOMITeTeHLIUsSI CHOPMUPOBaHA Ha YPOBHE «TI/IOXO»

6. YueOHO-MeTOUUECKOE H HH(OpMaIMOHHOE o0ecrieyeHHe JUCIMILTHHBI (MO/1y/151)

OcHoBHas uTeparypa:

1. Alex Poole. Learning a Foreign Language : Understanding the Fundamentals of Linguistics. - Rowman
& Littlefield Publishing, 2020. - 1 online resource. - ISBN 9781475854190. - ISBN 9781475854176. -
TeKcT : 3/1eKTPOHHBII., https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=855051&idb=0.
2. Illazgposa E. B. Teaching Foreign Language Skills. MeTouka 00y4yeHus MHOCTPAaHHOMY SI3bIKY :
yuebHO-MeToguuecKoe rocobue / Illagpora E. B. - Bosorga : Bol'Y, 2018. - 64 c. - KHura u3 Ko/uieKiuu
BoI'Y - Ilcuxosnorus. [Temaroruka., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=831025&idb=0.

[ornoTHUTeTbHAS TUTEPATYpa:

1. Bonnet, Andreas. Foreign Language Education in Multilingual Classrooms. - John Benjamins
Publishing Co., 2018. - 1 online resource. - ISBN 9789027263858. - ISBN 9789027201010. - TekcT :
3/IeKTPOHHLIH., https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=855466&idb=0.

[TporpammHoe obecrieueHue 1 IHTepHeT-peCypcChl (B COOTBETCTBUH C COJiepyKaHUeM IHCIUTTAHBI):



1. www.englishclub.com/business-english

2. www.learn-english-today.com

3. www.businessenglishsite.com

4. www.business-english.com

5. DyileKTpoHHbIe cyioBapu: Lingvo 12, MultiTran, MultiLex.

7. MaTepHa/IbHO-TeXHHYeCKoe ofecreyeHUe JUCLUIIMHBI (MOY /1)

YueOHble ayUTOPUM [i/isI TIPOBeJIeHHsI yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa3oBaTe/bHOU
MPOrpaMMOM, OCHaIeHbl MYJbTUMEAUMHBIM 000pyZoBaHHeM (TIPOEKTOP, 3KpaH), TeXHUUYEeCKUMH
cpeAcTBaMu 00yYeHHs, KOMITbIOTEpaMH.

[TomerrieHusi A1 CAMOCTOSITENTbHON pabOThl 00YYArOIUXCsl OCHAIleHbl KOMITbIOTEPHON TEeXHUKOU C
BO3MOJKHOCTBIO TMOAK/IIOUeHUss K ceth "VHTepHeT" u obecrieueHbl [OCTYIIOM B 3/IEKTPOHHYIO
MH(OPMAaLIMOHHO-00pa30BaTeIbHYI0 Cpely.

[lporpamMa coctaBieHa B cooTBeTcTBHUM C TpeboBanussmMu OC HHI'Y 1o HarpaB/ieHHIO
roArotoBku/crieranbHOCTU 38.04.02 - Management.

ABTopbl: BaranoBa Hatasbst BsiueciaBoBHa, KaHAUAAT (DHI0IOTHUYECKUX HaYK.
3aBeaytomuii kKadezapoii: 'opbyHoBa Mapus JITaBpoBHa, JOKTOP SKOHOMHUECKUX HayK.

ITporpamma ofj00peHa Ha 3acelaHUU MeTOIUUeCKOM Komuccuu ot 12.11.2024, npotokon Ne Ne 5.
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