IIpunoxenue 4

MUWHNCTEPCTBO HAYKHM U BBICIHIEI'O OBPA30BAHMSA POCCUMCKOW ®EJEPALINN

(eaepanbHOe rocyjlapcTBeHHOE AaBTOHOMHOE
oOpa3oBaTe/IbHOE yUpe)KJeHHe BhICIIero 00pa3oBaHMs_
«HanuoHaibHbIN HCC/Ie/JoBaTeTIbCKUil HKeropoackuii rocy/japCTBeHHbIN YHUBEPCUTET
uMm. H.W. JTo6aueBcKkoro»

(DaKyJ'ILTET COHAJ/IbHBIX HAYK

YTBEPXXIEHO

pelleHreM npesuaryMma YueHoro cosera HHI'Y

npoTokoa Ne 1 ot 16.01.2024 r.

Pa6ouasi nporpaMma AMCLMIUITAHBI

[enoBo aHrTMUCKUH S3BIK

YpoBeHb BhICIIETO 0Opa30BaHUs
Maructparypa

HaripaBneHvie moAroToBKY / CeLUaIbHOCTh
37.04.01 - TIcuxonorus

HamnpaBneHHOCTb 06pa3oBaTeTbHON MPOrPaMMbI
OpraHu13aloHHast [ICUXO0JIOTUs

dopma oOyueHUs
OYHast

r. Hwknauii HoBropog,

2024 rop Havasa rmoAroToBKU



1. Mecto pucyuninHsbl B cTpyktype OITIOII

IMucuynvuaa ®T/I.02 [TenoBoii aHTIMMCKUIN SI3bIK sSIB/IIeTCS (DaKy/IbTaTUBOM B 00pa30BaTe/TbHOM

rporpaMmMe.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

KOMMYHUKAMUBHble
mexHono2uuU, 8 MOM
yucne Ha
UHOCMPAHHOM(bIX)
Aa3bike(ax), ons
akademu4eckozo u
npogeccuoHanbHo20
e3aumooeticmaus

KOMMYHUKayuu, npasund
KOMMYHUKAQUUU 8
npogeccuoHanbHoli cpede, 8
mom yucsne Ha UHOCMPAHHOM
A3bIKE.

HYK-4.2: Ymeem nonyyamb u
nepedasamb uHgopmayuio 8
ycmHoll u nucbMeHHol ¢popme
8 coomeemcmeuu ¢ Hopmamu
A3bIKA, 8 MOM HUcCe
UHOCMPAHHORO.

HYK-4.3: Bradeem
cnocobamu ycmHoti u
NUCbMeHHOU KOMMYHUKayuu, 8
mom yuc/ne Ha UHOCMPAHHOM

A3blKe.

KOMMYHUKAmMUeHble
mexHo/102UU; 3aKOHOMepHOCMU
0e10801l ycmHoll U nucbMeHHOL
KOMMYHUKayuu; npasuia
cocmasesneHust munoeoti 0en08otl
O0oKyMeHmayuu 8
coomeemcmeuu ¢ HOpMamu
DYCCKO20 513bIKa 0151
akademu4ecKux u
npogeccuoHanbHbIX Yesnell, 8
m.4. Ha UHOCMPAHHOM Si3blKe.
Ymemb npumeHnsamsb
cospemeHHble
KOMMYHUKAMUGHble
mexHo02UU; 3AKOHOMepHOCMU
0e/10801l ycmHoli u nucbmMeHHol
KOMMYHUKayuu; npasuna
cocmaesneHust munogoti 0en080il
O0oKyMeHmayuu 8
coomeemcmeuu ¢ HOpMamu
PYyCcCcKoeo A3bIKa 011
akademu4ecKux u
npogeccuoHanbHbIX Yenetl, 8
m.u. Ha UHOCMPAHHOM Si3bIKe.
Bnademb Haebikamu
NpuMeHeHUsl CO8PeMeHHbIX
KOMMYHUKAMUBHbIX MeXHOA02ull
02151 denoeoli ycmHoli u
nuUcbMeHHOU KOMMYHUKAyuUu,
cocmasesneHust munoeoti 0esn0eoll
JdoKymMeHmayuu 8
coomeemcmeuu ¢ HOpMamu
DYCCKO20 53blKa 0151
akademu4ecKux u

npogeccuoHanbHbIX yenell, 8

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHL{UH (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHL{UMN o AUCLUIIUHE KOHTPOJIA MPOMEe)XyTOUHOMH
(xon, coZiepkaHue ycreBaemMoCTH aTrTecTranuu
VHAWKATOpa)
YK-4: CnocobeH HNYK-4.1: 3uaem npuHyunbl NYK-4.1: CoobujeHue
npumeHsmb ycmHoll u nucbMeHHoU 3Hamb - coepemeHHble 3quém:
cospemeHHble

Joknad-npezenmayus
IIpakmuueckoe

3a0aHue




m.4y. Ha UHOCMPAHHOM f3blKe.

HUYK-4.2:

3Hamb Memoobl U cnocoobl
0e108020 00WjeHuUst; cnocobbl
npedcmaeneHust pe3ybmamos
uccnedosamenbcKoll u
npoexkmHoti OessimenbHocmu (Ha
DA31UYHBIX NYOAUUHBIX
Meponpusimusix) 8 ycmHoli u
nucbMeHHoU popmax 8
coomeemcmeuu ¢ HOpMamu
A3bIKA, 8 MOM UlC/e
UHOCMPAHHORO.

Ymemb ycmanasaueamsp
KOHMAKMbl, NPUMeHSIMb
Mmemodbl U cnocobbl 0e108020
obweHust; npedcmaesnsimb
pe3ynbmambi
uccnedosamenbckoll u
npoexkmHoti 0esimeabHOCMU (Ha
DPasAUUHbIX NyOAUUHBIX
Mmeponpusimusix) 8 yCmHoii u
nucbMeHHoU opmax 8
coomeemcmeuu ¢ HOpMamu
A3bIKA, 8 MOM UUC/e
UHOCMPAHHOZO.

Bnademb Haebikamu
npumeHeHust Memooos u
€noco608 0e108020 0bUjeHUsl;
npedcmaeneHust pe3ybmamos
uccnedo8amenbcKoll u
npoexkmHoti OessmenbHOCcmMu (Ha
DA31UYHBIX NYOAUUHBIX
Meponpusimusix) 8 ycmHou u
nucbMeHHoU popmax 8
coomeemcmeuu ¢ HOpMamu
A3bIKd, 8 MOM UuC/e

UHOCMPAHHO20.

UYK-4.3:

3Hamb OCHOBHble
cocmaeasowjue ycmHoli u
nuUCbMeHHOU peuu poOH020 U
u3yuaemoeo s13biKa,
KOMMYHUKAMUue@Hble, Smuueckue
acnekma! yCmHoU U NUCbMEHHO
peuu

Ymemb coz0asamb mekcmbl 8
ycmHoll u nucbMeHHoll hopmax &
axkademuuecKoli/0en08oli u

npogeccuoHabHO

OpUeHmMuUpOBAdHHbIX Cd)epax Ha




s3biKe (ax)

DYCCKOM U UHOCMPAHHOM (blx)

Baademnb cucmemoli Hopm
DYCCKO20 AUmepanypHo2o
A3bIKA, U HOPMAMU

UHOCMPAaHHO20(blX) A3bIKA(08).

3. CTpyKTypa M cojjep)XxaHue JUCLUIL/IMHbI

3.1 TpyA0eMKOCTb AMCLUILTUHBI

oyHasn

O06m1as TPyA0eMKOCTh, 3.e. 1

Yacos 1o yue0HOMY IJIaHY 36

B TOM 4Huc/Ie

ay/JUTOpHbIE 3aHATHSA (KOHTaKTHasi padoTa):

- 3aHATHS JIeKIJHUOHHOI'0 TUIIA 0

- 3aHATHSA CEMHUHAPCKOro THIA (MpaKTHYeCcKUe 3aHATHS / 1a0opaTopHbIe padoThI) 16

- KCP 1

caMocTosATe/IbHasA padoTa 19

IIpoMe)xyTouHasi aTTecTamis 0
3auét

3.2. CozepxaHWe JUCLUIIIMHbI

(cmpykmypupogaHHoe no memam (pazdenam) C yKasaHueM OMBeOeHHO20 HA HUX Koauuecmed

akademuuecKux 4acos U 8uobl yuebHbIX 3aHamutl)

HavmeHoBaHMe pa3[ie/sioB ¥ TeM JUCLIAIUIMHBI Bcero B TOM UHC/Ie
Yacel
( ) KonrakrHas pabora (paboTa BO
B3alMO/IeHCTBUY C IIperiojaBaTesnem),
Yyachl U3 HUX
JaHSITHS CamocrosTenpHas
CEeMHHapCKOro pabora
3aHATUA THMA obyuarorerocs,
JIEKLJUOHHOTO | (MpakTHueckue | Bcero qacel
TUMa 3aHsATHs/Mabopa
TOpHbBIE
paboThI), Yacel

b b b b b

0 0 0 0 0
Tema 1 Organizational behaviour, its basic nature. Theory X and theory Y. 12 6 6 6
Tema 2 : Processes in a modern organization: outsourcing, downsizing, 13 6 6 7
robotization, telecommuting.
Tema 3 Dealing with stress, loneliness and depression 10 4 4 6
Arrecranus 0
KCP 1 1
HWtoro 36 0 16 17 19




Copiep>kaHue pa3/e/ioB U TeéM JUCIUTLTHHBI

Kypc cocrout u3 Tpéx tem, a umeHHo: Organizational behaviour, its basic nature. Theory X and theory Y;
Processes in a modern organization: outsourcing, downsizing, robotization, telecommuting; Dealing with stress,
loneliness and depression. [laHHbIe TeMbl OTPa’KarOT acTIeKThl, Criel[U(UUHbIe [7Is OpraHU3allMOHHON
TICUXO0JIOTHMH, TaKKe Kak: 0a30Bble TIOHATHS 00 OpraHU3aLuy O OPraHMU3alOHHOM TOBe/IeHUH, TPAJULIMOHHbIE U
COBpeMeHHbIe MO/IX0/IbI K OPTaHU3allMOHHOMY TTOBe/IeHUI0, IPO0JIeMBbI CBSI3aHHBIE C POOOTHU3ALIHEH,
COKpall[eHHeM IITata opranu3saiui (downsizing), yaanéHHoi paboToit 1 criocoboB Mpeojo/ieHus
TICUXOJIOTUYeCKUX MTPOo0/ieM, BO3HUKAIOIIWX B Pe3yJ/bTaTe 3TOrO.

Tewmbl cofiepKaT TpU BPEMEHHBIX M KOHTEKCTYaJIbHBIX aclieKTa 3HaHW: UCTOPUIO U3yUueHre OpraHu3aliOHHOTO
TIOBe/IeHHs1, COBPEMeHHbIe COCTOSTHUS, TIPOrHO3 Ha Oyayiiee B 3Tl 061acTy.

4. YueOHO-MeToANUYeCKOe o0ecrieyeHHe CaMOCTOSITe/TbHOW PadoThI 00yJarouXCst

CamocrosiTenibHasi paboTa 00yvaroIuxcsi BK/IrOUaeT B Cebsi MOATOTOBKY K KOHTPOJIbHBIM BOTPOCAM U
3a/IaHUSAM [IJIs1 TEKYILEro KOHTPOJS W TPOMEXKYTOUHOM aTTeCTalldd M0 UTOraM OCBOEHMs JUCLIUMTUHbBI
TIPUBE/IEHHBIM B II. 5.

55t obecrieueHUs1 CaMOCTOSITENTBHOM PabOTHI 00yUarOLUXCS UCTIOB3YFOTCS:
DNeKTPOHHbBIE KYPChl, CO3/IAHHBIE B CUCTEME 371eKTpoHHOr0 00yuenuss HHI'Y:

English for Masters Psychologists (MBanos C.C., MapTtbsiHoBa T.B.),
https://e-learning.unn.ru/course/view.php?id=5532.

OTKpbIThIe OHTAaKMH-Kypcbl MOOC:
HeT, HeT.

VHble yueObHO-MeTOUeCKIe MaTepralbl:

1. He ynyctu cBoit maHc (B3aumooTHoleHus1): CocraButenu: T.B. MapTesiHoBa, M.B. 3os0T0Ba.
ITpaktukym. — Hiwxuuit Hosropoa: Hrwkeropogckuit rocynusepcurert, 2017. — 51 c.

2. 51 1 Mos KOMIIaHUA: TIPAaKTUKYM / aBT.-cOCT.: M.B. 3on0t1oBa, JI.H. 3axaposa, C.C. 1BaHoB, T.B.
Maprbsanosa. Ilpaktukym. — Hrwkauit Hosropog: Huxeropoackuit rocynusepcuret, 2020. — 47 c.

5. @®oHJ OLEHOYHBIX CPEJCTB /I/Ii TEeKYI[ero KOHTPOJIA YCIeBaeMOCTH W HNPOMEeXYTOYHOMI
aTTecTaly Mo JUCIUIIHHE (MO/Y/II0)

5.1 TumnoBbIie 3a/laHHUA, H806X0]_'[I/IMLIE AJIA OL€HKHM Ppe3y/ibTdTOB Oﬁy‘IEHl/Iﬂ npu mnpoBegeHHUuU
TEKYIIEero KOHTPOJ/IA YCII€BA€MOCTH C YKd3dHHUEM KPUTE€PHUEB UX OLl¢HUBAHUA:

5.1.1 TunoBeie 3asanusA (oHeHOUYHOe cpeAcTBO - CooOleHne) A/IA OLeHKH C(hopMHUPOBAHHOCTH
kKomnerenuu YK-4:

[TpumepbI TeM COOOIIeHHIA:

1. Could you give examples of downsizing and outsourcing looking at the companies you know? Do you think
downsizing and outsourcing are inevitable for any company today?



2. Give examples of some physical activities and jobs replaced by robots? What happens to people who lose
their jobs due to technological advances?

3. What jobs are disappearing today and will certainly disappear completely within 5-8 years? Can you
recommend something to people who are about to lose their jobs because they are no longer necessary or done

by robots?

4. Do you believe science fiction writers who predict that soon we’ll live in an automated world where people
will work only a few hours a week, devoting most of their time to relaxation, travelling, sports, music, art, etc.?

5. How would you comment on the paradox: although most of the routine processes today are automated and
performed by robots, people have less free time?

6. What is your ideal job: a classical company that can offer a job for life or a virtual organization with teams of

highly-qualified specialists doing projects for different firms?

Kputepun oneHuBanus (oreHouHoe cpeAcTBO - CooliieHue)

OueHka Kpurepuu orjeHuBaHus

MuH1ManbHO JOMYCTHMBIM YPOBEHb 3HAHUM NPOIeMOHCTPHUPOBaH. [lomylijeHo MHOTO HerpyObIx
ombok. I[TpojeMOHCTPUPOBaHBI OCHOBHBIE YMeHHsI. PellieHbl TUTIOBbIE 3a/jaull C HerpyObIMU

3a4TeHO .
ombkamu. BeiroiHeHbI Bee 3a/jaHust, HO He B 1OJIHOM o0beMe. iMeeTcss MUHMMANbHBIA HAa0OD
HaBBIKOB /I/Is1 PeLleHus CTaH/JapTHBIX 3a/lay C HEKOTOPBIMU HefloueTaMHu.

He YpoBeHb 3HaHUI HIKe MUHUMa/IbHBIX TpeOoBaHui. [1py pellieHny CTaHJAPTHBIX 3a/1a4 He

3aUTeHO TMPOJeMOHCTPUPOBAHbI OCHOBHbIE YMeHHs U/UK 0a30Bble HaBbIKU. VIMesu MecTo TpyOble omuoOKy.

5.2. OnucaHue MIKa/I OLleHUBAHUsI Pe3y/IbTaToB 00yueHHs M0 JUCLIMILIMHE NPU MPOMe)XXYTOUHOMN
arrecTanuu

IITkana oneHUBaHUs C()OPMHUPOBAHHOCTH KOMIIeTeHLINMN

YpoBen

b

chopmu HeyA0BJIeTBOP Y/I0BJIETBO O4YeHb

TJ10X0 X0poLIo OTJIMYHO NPEeBOCX0/AHO

POBaHH UTe/IbHO PHMTEe/ILHO Xopouio

ocTH

KoMIeT

eHIUH

(uHpUK

aTopa

AOCTHIK He 3a4YTeHO0 3aUTeHOo

eHHs

KoMIeT

eHIHii)

3HaHus OtcyTcTBHE YpoBeHb MuHuMmaneH | YpoBeHb YpoBeHb YpoBeHb YpoBeHb
3HaHUN 3HaHWUM HIDKe o 3HaHUM B 3HaHUM B 3HaHWUM B 3HaHUH B
TeOpeTUYeCcKoro MHHUMaJIbHBIX JOMyCTUMBI | 0OBeMe, obbeme, obbeme, obbeme,
Marepuarna. TpeboBaHUI. 1 ypoBeHb COOTBETCTBY | COOTBETCTBY | COOTBETCTB | MpeBbILIAIOLIe
HeBo3Mo>XHOCTB Nwmenu mecto 3HaHUM. oLemM oLemM yio1ieM M IIpOrpammy
OLIEHUTDb TIOJTHOTY | TpyObie ommbku | omyiieHo rnporpaMMe | mporpaMMe | IporpaMMe | IOJTOTOBKH.
3HaHUU MHOTO MO/rOTOBKY | TIOATOTOBKU | TOATOTOBK
BCJIe[ICTBUE HerpyObIx . HonyiieHo | . JomymeHo | u. Oumbok
OTKasa ommboK HEeCKOJ/IbKO HEeCKOJ/IbKO HeT.
obyuatorjerocsi ot HerpyObIx HeCyll[eCTBe
OoTBeTa oumboK HHBIX




ombok
IIpogemonHc
TPHUPOBAHBI
IIpogemoHC Pup
IIpogemoHCc | Bce
ITposieMOHC | TPHUPOBaHbI
TPHUPOBaHbI | OCHOBHBIE
TPUPOBaHbl | BCe
BCE yMeHUS1. ITpozieMOHCTp
OCHOBHBIE OCHOBHBIe
OrcyTcTBHE OCHOBHBbIe PerrteHsl HPOBaHbI BCe
ITpu perennu yYMeHUSI. YMeHUSI.
MHMHHMMaJ/IbHBIX YMeHWUSsI. BCe OCHOBHbIe
. CTaH/IapTHBIX Perrens! Peruens! Bce
YMeHHH. PelileHbl Bce | OCHOBHbIE YMeHUsl.
3a71au He THITOBBIE OCHOBHBIE
HeBo3M0XHOCTH OCHOBHBIE 3a/lauu C PetiieHs! Bce
TIPOAEMOHCTPHUP | 3a/,auu C 3a/]auu C
OLIeHHTDb Hajnuue 3a/launl. OTZAeNbHBIM | OCHOBHBIE
YMenus N OBaHb! HerpyObIMH | HerpyObIMU
YMeHHi Bemonsens! | u 3ajiaunl.
OCHOBHbIE omMbKaMu. | olMOKamu.
BCJIe/ICTBUE BCe 337laHUsI | HecylecTB | BoImosiHeHbI
yMenus. imeny | BeinonHeHsl | BbimonHeHbl
OTKaza B T1OJIHOM €HHBIMU BCe 33/]aHus, B
MecTo rpybbie BCE BCe 3alaHus
obyuarorerocs ot obbeme, HO | HezjoueTaM | IOJIHOM
OIINOKH 3aflaHus, HO | B TIOJIHOM
oTBeTa HEKOTOpble | U, obbeme 6e3
He B obbeme, HO
c BBITIOJIHEH HeJloueToB
TIOTHOM HEeKOTopble
HeJjoueTaMH | bl BCe
obbeme c
3a7laHuis B
HeJjoueTaMu
TIOTHOM
obbeme
Nwmeetca
OTtcyTcTBUE [IpogemoHC IIpogemoHc
MHMHHMMaJ/IbH ITposeMoHC
6a30BbIX ITpu perennn o TPHPOBaHbI TPUPOBAHBI
bl HAbop TPUPOBaHBI ITpoeMOHCTp
HaBbIKOB. CTaH/|apTHBIX 6a3oBble HaBBIKH
HaBBLIKOB 6a3oBbie VpOBaH
HeB03MO>KHOCTB 3aj1au He HABBIKH TIPH Tpu .
JUist HaBBIKY IIPA TBOPYeCKHUH
OLIEHUTh HalMuKe | TPOJEMOHCTPUD peleHnn peleHnn
Hagbiku perIeHyst pelLIeHnH TIOAXOZ, K
HaBBIKOB oBaHb! 6a30BbIe CTaHZapTHBI HeCcTaHJapT
CTaH/]apTHEI CTaH/|apTHBI peIIeHNI0
BCJIE[ICTBHE HaBbIKU. VIMenu X 33714 C HBIX 3a/]au
X 337a4 C X 3a7a4 Oe3 HeCTaHZapTHbI
oTKasza MecTo rpy0Obie HEKOTOPBIM 6e3
HEKOTOPbIM omuboK 1 X 3374
obyuarorierocsi OT | OMIUOKK u OLIMOOK U
u HeJJoueToB
oTBeTa Hezl0ueTaMu HeJJ0ueToB
HeJloueTaMu
IIkasa oneHMBaHUA MPH IIPOMEKYTOUHOH aTTeCTalMU
OneHka YpoBeHBb NO/Jr0OTOBKH
TIPEeBOCX0/{HO Bce KommeTeHIM (YacTW KOMITeTeHLMH), Ha ()OPMHpOBaHHe KOTOPHIX HarpaBieHa
JUCLUIVIMHA, CHOPMUPOBAHBI Ha YPOBHe He HIDKE «IIPeBOCXOJHO», IMPOZEeMOHCTPHPOBAaHBI
3HaHWs, YMEHHUs, B/aJileHUs M0 COOTBETCTBYIOLIMM KOMIIETEHLIMSIM Ha YPOBHE BBIIlIe
MpelyCMOTPEHHOT0 TIPOrpaMMoi
OT/INYHO Bce komrmeTeHIMM (YacTd KOMIIETeHIMH), Ha (OpPMHUpOBaHMEe KOTODLIX HarlpaBjeHa
JMCLUIVINHA, CHOPMHUPOBaHbI HA YPOBHE He HIXKe «OT/IUYHO».
3auTeHo OYeHb X0pPOLIOo Bce xomnereHUMM (Y4acTW KOMIIeTeHLMH), Ha (OpPMUpDOBaHME KOTOPBIX Harpas/eHa
[MCLIUIIMHA, COPMHUPOBaHBI HAa yPOBHE He HHXKe «OUeHb XOPOLLO»
XOpo110 Bce xkomrmeTeHIMM (YacTd KOMIIETeHIMM), Ha (OpPMHUpOBaHHWEe KOTOPLIX HarlpaBjeHa
JMCLUIVIMHA, COPMHUPOBaHbI HA YPOBHE HE HIDKE «XOPOLLO».
YAOB/IeTBOpUTeNb | Bce KommeTeHIuM (J4acTW KOMITeTeHIWM), Ha (GOpPMUpOBaHWE KOTOPBIX HarpaB/ieHa
HO [IUCLIMIUINHA, C)OPMHPOBaHbI HA YPOBHE He HIDKE «Y/IOBJI€TBOPUTEILHO», TP 3TOM XOTS ObI
0JjHa KOMITeTeHL{isI ChOpMHUPOBaHa Ha YPOBHE «YZOBJIETBOPUTETEHO»
HeyfoB/eTBopuTe | XoTs Obl O7Ha KOMIIeTeHLMs CHOPMHUPOBaHA Ha YPOBHE «HEY/IOBIETBOPUTEIHHOY.
JIbHO
He 3aUTeHO
TJIOXO0 XoTs1 6bI 0/IHA KOMITIETEHLUsI COPMHUPOBAHA HA YPOBHE «ILIOX0»




5.3 Tumnopblie KOHTPOJ/IbHbIE€ 3dadHHA HWJ/IH HHbIE€ MaTepHdJ/Ibl, H606X0}I[I/IMBIE AJIA OLl€éHKH
pe3y/ibTdaTOB OﬁquHl/lﬂ Ha HPOMe)KyTO‘-IHOﬁ dTTeCTdllU1 C YKd3dHUE€EM KPpHUTEpPpHEB HX
OIl€eHUBAHHUA:

5.3.1 TumnoBbie 3ajaHusa (OLEHOUHOe CPeACTBO - /[lOK/Jaj-mpe3eHTalus) /A OLeHKH
copMupoBaHHOCTH KoMmneTeHIMU Y K-4

Prepare a short presentation of about 3-5 minutes, dwelling on the topic "Processes in a modern organization:

outsourcing, downsizing,robotization, telecommuting".

Focus on your plan and appropriate vocabulary. Speak on the topic and answer the examiner’s questions.
Follow these guidelines: Decide on a maximum of four points that you want to make. Note them down in order.
For example: Why are today’s organizations getting smaller, what processes are behind it, what psychological
problems are associated with people being replaced by robots or interacting with machines, do you have
experience of telecommuting and would you be ready for it?

Answer your listeners’ questions.

1. Think of a way of introducing yourself and your presentation.

Today I want to talk about...
In this presentation 1'd like to tell you about...Think about the language you will use to:

2. Give examples of organizations that used to be bigger and how they have changed up to now (use past and
Perfect tenses)

3. List the processes going on in modern organizations (use present tenses)

4. Describe trends and possible future changes in organizational behaviour (use Continuous and future tenses).

5. Think of a phrase to end your presentation. For example:

I’d like to finish my presentation by saying...

The main thing I...

Kputepun onjeHuBaHus (0L{eHOUYHOE CPeACTBO - JloK/1a-Tipe3eHTaLyA)

OrneHka KpuTtepuu orjeHMBaHs

Ncnonb3yet coBpeMeHHbIe KOMMYHUKaTUBHbIE TEXHOJIOTUH, OPraHn3ysl B3aUMO/IeHCTBHE C
aKa/|leMU4ecKUM U NpoeccroHalIbHBIM CO00II|eCTBOM Ha MHOCTPAHHOM $i3bIKe B 00beMe,
3aUTeHO | COOTBETCTBYIOIIIEM IPOTrPaMMe TIO/ITOTOBKH, /IOIyCKasi HECKOJIBKO HeCyIleCTBeHHBIX OLIMOOK.
BrirosiHeHbI Bce 3a/iaHusl, B TIOJTHOM 00beMe C HeCyll|eCTBeHHBIMU He/l0ueTaMu.
[TpogeMoHCTPUPOBaHbI 6a30Bble HABLIKY TPU PeIlleHWH CTaHAAPTHBIX 3a/au.

HecrnocobHOCTb IPUMEHSITh COBPEMEHHbBIE KOMMYHHUKATHBHBIE TEXHOJIOTUH HA MTHOCTPAHHOM
He
st3piKe. [1py pelieHun CTaHZAPTHBIX 3a/lau OCHOBHBIE YMeHUsI U 6a30Bbie HABBIKW He

NPOZIeMOHCTPHUPOBAHBI.

3a4TeHO




5.3.2 TunoBble 3ajaHus (omeHOUYHOe cpeAcTBO - IIpakTH4yeckoe 3ajaHue) AJIA OLIEHKH
copmupoBaHHOCTH KoMnieTeHIMU Y K-4

W3znoxeHnue KDPAaTKOTI'0 CoOAepXXaHWA TEKCTA MO CIIeIa/IbHOCTH Hd AHTTUHACKOM SI3bIKE.

Look through the text and prepare its summary. You are not allowed to use your dictionary. Time limit: 40-45
min

Why stress happens and how to manage it

Stress is a natural feeling of not being able to cope with specific demands and events. However, stress can
become a chronic condition if a person does not take steps to manage it. These demands can come from work,
relationships, financial pressures, and other situations, but anything that poses a real or perceived challenge or
threat to a person’s well-being can cause stress.

Stress is the body’s natural defense against predators and danger. It causes the body to flood with hormones that
prepare its systems to evade or confront danger. People commonly refer to this as the fight-or-flight mechanism.

When humans face a challenge or threat, they have a partly physical response. The body activates resources that
help people either stay and confront the challenge or get to safety as fast as possible.

The body produces larger quantities of the chemicals cortisol, epinephrine, and norepinephrine. These trigger
the following physical reactions:

+ increased blood pressure

* heightened muscle preparedness

* sweating

These factors all improve a person’s ability to respond to a potentially hazardous or challenging situation.
Environmental factors that trigger this reaction are called stressors. Examples include noises, aggressive
behavior, a speeding car, scary moments in movies, or even going out on a first date. Feelings of stress tend to
increase in tandem with the number of stressors.

Types

The National Institute of Mental Health (NIMH) recognize two types of stress: acute and chronic. These require
different levels of management.

Acute stress
This type of stress is short-term and usually the more common form of stress.

For example, a person may feel stressed about a recent argument or an upcoming deadline. However, the stress
will reduce or disappear once a person resolves the argument or meets the deadline.

Acute stress does not cause the same amount of damage as long-term, chronic stress. Short-term effects include
tension headaches and an upset stomach, as well as a moderate amount of distress. However, repeated instances
of acute stress over an extended period can become chronic and harmful.



Chronic stress

This type of stress develops over a long period and is more harmful.

Ongoing poverty, a dysfunctional family, or an unhappy marriage are examples of situations that can cause
chronic stress. It occurs when a person can see no way to avoid their stressors and stops seeking solutions
causing problems in the following systems:

» cardiovascular, respiratory, sleep, immune, reproductive

People with chronic stress are at risk of having a final breakdown that can lead to suicide, violent actions, a
heart attack, or stroke.

Treatment

People who are already experiencing overwhelming stress should seek medical assistance. Treatment includes
self-help and certain medications.

Therapies that may help a person relax include aromatherapy and reflexology. Doctors may prescribe an

antidepressant. A counselor or psychotherapist can connect an individual who has stress with personal
development courses or individual and group therapy sessions.

Kpurepuu ouenuBanus (oreHoYHoe cpeAcTBO - IIpakTHueckoe 3ajaHue)

Ouenka Kpureprn oueHnBanus

MuHHMaNBHO Oy CTUMBIN YPOBEHb 3HAHUM MPOJEeMOHCTPHUPOBaH. JomyIieHo MHOTO HerpyObix
ombok. [TpojeMOHCTPUPOBaHBI OCHOBHBIE YMeHHsI. PellieHbl TUIIOBBIE 3a/jaull C HerpyObIMU

3a4TeHO .
ombkamMu. BeITIOTHEHBI BCe 3a/laHusl, HO He B MOJTHOM o0beMe. VIMeeTcst MUHUMabHBIN Habop
HaBBIKOB /|71 PellleHus CTaH/apTHBIX 3a/lay C HEKOTOPBIMU HefloueTaMHu.

He YpoBeHb 3HaHUI HIKe MUHUMa/IbHBIX TpeOoBaHui. [1py pellieHny CTaHJAPTHBIX 33/1au He

3aUTeHO |[IIPOAEMOHCTDPHUPOBAHbI OCHOBHLBIE YMEHHUSA n/nu 6a30BbIe HAaBLIKK. VIMen MecTo FPY6LIE OLLIOKH.

6. YueOHO-MeTOUUECKOEe H HH(OpMaIMOHHOE o0ecrieyeHHe JUCIUILTHHBI (MO/1y/151)

OcHoBHasi uTeparypa:

1. VianoB Cepreit CaitsipoBry. Mup U3HYTPU U CHapY>kH : NMPaKTHUKYM IO aHIIMMcKomy s13bIKy / C. C.
VBaHos, T. B. MapTtbstiHoBa, M. B. 3onotoBa ; HHI'Y um. H. 1. JlobaueBckoro. - Hwkuuit HoBropop :
N3n-Bo HHI'Y, 2019. - 48 c. - TekcT : 2/1eKTpOHHBIH., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=794842&idb=0.

2. INpuknagHas ricuxosiorusi. TeKCThl U 3a/laHus 10 aHIVIMMCKOMY S3bIKY: MPaKTUKyM / 30/10TOBa M.
B.,Kamunckas H. B.,MaptbsinoBa T. B.,MeaBezneBa O. A. - Hwxuuii Hosropog : HHI'Y um. H. W.



JTobaueBckoro, 2023. - 40 c. - Kuura u3 konmnekuuu HHI'Y um. H. U. JTobaueBckoro - S13bIKo3HaHHE U
nuTepaTypoBeieHue., https://e-lib.unn.ru/MegaPro/UserEntry?Action=FindDocs&ids=868029&idb=0.
3. KoBanenko ITetp MropeBuu. AHITMMCKHUM S3BIK /IS TICUXO0JIOTOB : [yue6. mocobue]. - PocroB H//] :
denukc , 2000. - 352 c. - (YuebHUKH U yueOHbIe TTocoOus). - ISBN 5-222-01510-6 : 41.00., 47 3K3.

[ononHuTenbHas TUTepaTypa:

1. Kamunckast H. B. COOpHUK TEKCTOB /IJIsl UT€HUs U 3a/]JaHUM 110 aHT/IMACKOMY SI3bIKY /ISl MariCTPAHTOB
@®CH : npaktuky™m / KamuHckas H. B., MaptesinoBa T. B., IllupsieBa E. I1. - Hwkuuii Hoeropog : HHI'Y
um. H. 1. JlobaueBckoro, 2017. - 53 c. - PekoMeH/10BaHO MeTOIMUYeCKO KoMuccrel IHCTUTYTa
GUI0I0THUY U )KYPHATUCTUKY 1151 cTyjeHToB HHI'Y, 00y4Jaromuyxcs 1o HarpaB/ieHUsIM TIOATOTOBKU
39.04.01 «Couuonorusi» u 39.04.02 «CoruansHasi paboTa». - Bubauorp.: [ocTyrnHa B KapTOuKe KHUTH,
Ha caiite DBC Jlanb. - Knura u3 komuiekuyu HHI'Y uM. H. U. JlobaueBckoro - f13bIKO3HaHHE U
nuTeparypoBezieHue., https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=729945&idb=0.

[TporpammHoe obecrieueHrie 1 VIHTepHeT-peCcypchl (B COOTBETCTBHUU C CO/lePKaHUEM IVCIATUIAHBI):

1. Wordle - Beautiful Word Clouds [Dniektponnsiiipecypc]. URL: http://www.wordle.net

2. Visuwords™ online * Visual Dictionary, Visual Thesaurus [Dnektponnsiiipecypc]. URL:
http://www.visuwords.com

3. Visual Dictionary Online [DnekTponnsiiipecypc]. URL: http://visual.merriam-webster.com/
4. Tagxedo - Word Cloud with Styles [9nekTponnsiii pecypc]. URL: http://www.tagxedo.com/

7. MaTepHa/IbHO-TeXHHYeCKoe ofecreyeHHe JUCLUIIMHBI (MO Y1)

YueOHble ayAWTOPUM [i/isI TIPOBeJIeHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa30oBaTe/bHOM
MIPOrpaMMOM, OCHAI[eHbl MYJbTUMEAUMHBIM 000pyZOBaHUEM (TIPOEKTOP, 3KpaH), TeXHUUYeCKUMHU
cpefcTBaMH 00yUueHUs, KOMITbIOTepaMH.

[TomeljeHyst 151 CaMOCTOSITeIbHOM paboThl 00yYaroLMXCsl OCHAlL|eHbl KOMITbIOTEPHON TeXHUKOW C
BO3MO)KHOCTBIO TIOAK/IIOUeHUs1 K ceTd "VHTepHer" u oOecrieyeHbl [OCTYIIOM B 3/IEKTPOHHYIO
MH(pOpMaLMOHHO-00pa3oBaTe/IbHYI0 Cpefy.

IIporpamma coctaBfieHa B cooTBeTcTBMM ¢ TpeboBanusimu OC HHI'Y 1o HampaB/ieHHIO
rnoarotoBku/crierianbHocTy 37.04.01 - Ilcuxoorus.

Agstop(b1): ViBaHoB Cepreii CaiisipoBuu, KaHJUAaT (PUIOJOTMUeCKUX HaYK, JOLeHT.
3aBeayrolmii kKadeapoii: 3omotoBa MapuHa BraHopoBHa, KaHuaT (PUIOJIOTMUECKUX HayK.

ITporpamMma ozo6peHa Ha 3ace/JaHUM MeTOANUECKOM Komuccuu ot 15.12.2023, mpoTtokos Ne 7.
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