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1. Mecto pucyuninHsbl B cTpyktype OITIOII

IMucuynuza 51.0.04 Teopust opraHu3aliiy U OpraHy3al[MOHHOE TIOBeJIeHre OTHOCHUTCS K 00sI3aTe/TbHOM
yacTh 00pa30BaTe/IbHOMN MPOrPaMMBI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHI{NHU (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHI{MU 10 JUCLUII/INHE KOHTPOJIA IPOMEXXyTOUHOH
(xog, coZiepkaHue ycreBaemMoCTH aTTecTanuu
VHAWKATOpa)
YK-3: CnocobeH YK-3.1: Paspabambleaem YK-3.1: IIpakmuueckoe
OpeaHu306bleamb u cmpameauto compyoHuuecmga |3(YK-3.1.) 3HATD: ocHogHble 3adaHue 3quém:
pyKosodumb U Ha ee ocHoge (hopmupyem NPUHYUNBI U OCHOBHbIE 3MAanb! Tecm Tecm

pabomoti KomMaHobl,
eblpabamnblieas

KOMaHOy 0151 00CMuXiceHust

¢opmupoeaHus u cmaHoeneHus

nocmasneHHol yeau KO//IeKmued,
KOMAHOHYO
cmpamezuto s YK-3.2: IInanupyem MoepaHmHo
docmudiceHus KOMaHoHyto pabomy, 80CNPUHUMAS COYUAbHbLE U

nocmaeneHHoll yenu

pacnpedessiem nopyueHus u
Oesecupyem nNOAHOMOUUS
U1IeHAM KOMAHObI,
op2aHusyem obcysicoeHue
pasHbIx udetl U MHeHull,

Ky/bMypHble pasaudus u1eHo8
Kosnekmuea.

Y (YK-3.1.) YMETh:
nposooums aHanu3s meoputl
nudepcmea, popm enacmu u

npedguoum pesynbmambl 8USIHUS; NPUMeEHAMb MemoOb!
(nocnedcmeus) Kak AUUHBIX, npedynpescoeHusi U yCmpaHeHust
MAK U KOANeKMUBHBIX KOHpUKMOo8;

deticmeuti B (YK-3.1.) BTAIETh:

HABbIKAMU NPUMeEHEeHUs
duazHocmuueckux npoyedyp,

CBA3AHHbIX C OYeHKOU

YK-3.2:
Y  (VK-3.2)

cosepuieHcmesosamb

YMETD:

npogeccuoHanbHble

Kauecmea
pyKoeodumens, He06Xo0uMble
0151 8bINO/HEHUS

npogeccuoHanbHbIX
ob6si3aHHoCcmell

u

aKkmueHoz2o obujeHust

c

Konne2amu,

¢opmuposamb




OCHOBHble

NoAoXCeHUs u
3a0auu ons

KO/LIEKMUBHO20
ob6cydHcoeHus

pe3ynbmamos desimeabHOCMUL.
B (YK-3.2.) BJIAZIETb:
HaBbIKamu,
Heobxo0uMbIMU
ons
aKmugHo2o0 obujeHust ¢
Konnezamu U pykosoocmea
KO/1eKMUBOM, HABbIKAMU,
KO//1eKMUBHO20
06cydicoeHus pe3ynbmamos
pabombl, popmuposaHus
HOBBIX KOMEKMUBHBIX

nooxodoe & peleHuu 3a0au.

OIIK-1: CnocobeH
pewamb
npogeccuoHanbHble
3a0ayu Ha OCHoge
3HaHus (Ha
npoosuHymom
ypogHe)
3KOHOMUYECKOL,
Op2aHU3ayuUoHHOU U
ynpas/neHueckou
meopuu,
UHHOBAYUOHHbIX
nooxodoe,
0606weHus u
Kpumu4ecKkozo
axanusa

npakmux
ynpaeneHusi;

OIIK-1.1: Ucnonbzyem
MepMUHO/02UI0, OCHOBHblE
nooxoobl U modenu
SKOHOMUYECKOL,
0p2aHU3AaYUOHHOU U
ynpas/neHueckol meopuu 01
peleHuUst ynpaeneHuecKux
3a0au Ha ocHoge 0606w eHUs U
Kpumu4ecKo2o aHanusa
Npakmuk ynpaeneHust
OIIK-1.2: Pa3zpabambigaem
a1bmepHamMuebl pelieHust
npogeccuoHanbHbIx 3a0ay 8

c¢epe ynpaegneHus

OIlK-1.1:
3 (OIIK-1.1) 3HATb:
pe3yabmamal uccaedoeaHuil
aKmyanbHbIx
npobaem ynpaeneHus
npeonpusmusiMu, Nosy4eHHble
omeuecmeeHHbIMU U
3apy6edxtcHbIMU
uccnedosamensimu;
y (OIIK-1.1) YMETh:
ocyujecmensimb NOUCK
UHpopMayuu no nosyueHHoMy
3a0anuto, cbop u aHanus
OAHHBIX, HeOOXOOUMbIX O/151
pelleHuss NnocmaeneHHbIX
SKOHOMUUECKUX 3a0ay;
B (OIK-1.1) BJIAJETb:
CO8peMeHHbIMU Memooamu
cbopa, obpabomku u
aHanu3a 53KOHOMUYeCcKux
OQHHbIX 8 OMeYecmeeHHbIX U

3apy6exHCHbIX UCMOYHUKAX

OIIK-1.2:
MeHeOxHCMeHmd Ha OCHo8e
uccnedoeaHuli omeuecmeeHHbIX
U 3apybexcHbIX yueHbIX u
npakmukos; Y (OIIK-1.2)
YMETH:
aHaau3uUpoeamb u
UHmMepnpemupoeamb
OdaHHble

omeuecmeeHHOU U 3apybescHoll

IIpakmuueckoe
3adaHue
Tecm

3auém:
Tecm




CcMamucmuku o CoyuanbHo-
3KOHOMUYeCKUX npoyeccax u
18NEHUSIX, 8bISBASIMb MeHOeHYuU
U3MeHeHUst

coyuanbHo-
IKOHOMUUeCKUX nokasamesnell;
8bl0e/1siMb NPUOPUMeMHbie
HanpaeneHust MeHeONCMeHmMa Ha
OCHOBe pe3y/bmamos,
No/yUeHHbIX OMeuecmeeHHbIMU U
3apybedicHbIMU
uccnedosamensimu;
B (OIIK-1.2) BJIAJETb:
npoepeccusHbIM
UHCMpyMeHmMapuem
MeHeddcMeHma,
pa3pabomaHHbIM
omeyecmeeHHbIMU U

3apybedcHbIMU

uccnedosamensimu
OIIK-4: CnocobeH OIIK-4.1: Ocywecmensem OIIK-4.1: IIpakmuueckoe
PyKOGO@U"zb eblbop busHec-modesnell u 3 (OIIK 4.1.) 3HATh: ocHoebl | 3a0aHue 3quém:
MpoeKmHou U Memodog pyKosodcmea npu cmpameau4ecko20 aHaAU3a u Tecm Teem
npoyeccHoil

desime/IbHOCMb}IO 8
opeaHu3ayuu ¢
UCNo/b308aHUEM
COBPEMEeHHbIX
npakmukx
ynpaeneHus,
/UOepCKuX U
KOMMYHUKAMUBHbIX
HABbIKO8, 8bISAGASAMb U
OyeHUBaMmb HOBble
DbIHOUHbIE
803MOJCHOCMU,
paspabambigamsb
cmpameauu co30aHus
u pazeumust
UHHOBAYUOHHbIX
HanpaeneHutl
desimesibHOCMU U
coomeemcmayioujue
um busHec-mooenu
opeaHu3ayuti;

peanuzayuunpoekmHou u
npoyeccHoli desimeabHocmu
HA OCHOBE COBPEMEHHbIX
Npakmuk ynpaenexus,
NUOepCKUX U
KOMMYHUKAMUBHbIX HABbIKOB
OIIK-4.2: Pazpabambigaem
J/1eMeHmMbL cmpameauu
€030aHus U pazeumust
UHHOBAYUOHHbIX HaNpasaeHull
OesimenbHOCMU HA OCHO8e
8bls16/1€HUS U OYEeHKU

DBbIHOUHBIX 803MOJCHOCMel

NIGHUPOBAHUS; CUMYAYUOHHORO,
npoyeccHo20, KOAUUeCMeeHHO20
no0xo0008 K NposedeHuUI0
cmpameau4ecko2o0  aHaAu3d;
meopemuyeckue 0CHOBbI U
MemoOdbl OUa2HOCMUKU
0p2aHU3AYUOHHBIX U3MeHeHULl.
y (OIIK

4.1.)YMETb:
camocmosimenbHO  pewiamsb

nocmaesieHHble

3adauu

cmpameau4ecKo2o

amanuza c
UCNoMb308aHUEM

HAKON/EHHbIX 3HAHUIL;
npumeHsimb

u3yueHHble Memoobl
cmpameau4ecKo2o aHanu3a npu
peweHuu npogheccuoHanbHbIX
3adau, 8 MOM yucse 8 yCA08USIX
HeonpedeneHHOCMU;
aHanu3upoeamn,
cucmeMamusupogamb,

0606wWamb, oyeHu8amb,
UHmMepnpemuposams u
npedcmaegnsmb
CcobpaHHyo




UuHpopmayuro;
paspabambigamb
noAumuKy
KOHKypeHmocnocobHocmu
¢upmbl; pewamb
cucmemHble
3adauu u npobsembl
cmpamezu4eckoeo
axanusa; npuHUMams
cmpamezuyeckue
ynpaeneHuecKue peleHus,
ces3aHHble C
3¢hekmueHbIM UCNOABb308AHUEM
uenogeuecKux, MamepuaibHbIX U
¢uHaHcosbIx pecypcos;
B (OITK 41)
BJIAZIETD:
Memodamu
cmpameau4ecko2o
axanusa; Memooamu
5KOHOMUKO- CMamucmuyeckozo
aHanu3a; HaeblKamu
OYeHKU nocnedcmaull U puckos
npu NPUHAMUU pewleHus;
poccutickol u Mupogotl
NpAakmukoll oyeHKU npoeKmos
cmpameau4eckozo

adanusa

OIIK-4.2:
3 (OIIK 4.2.) 3HATb: npuHyunbl
U a120pumm NpuHsmus pewieHuil
8 HeCMAHOAPMHbIX CUMYyayusXx,
cnocobbl
NPUHSIMUS OP2aHU3AYUOHHO-
ynpaeneHuecKux pewieHuli 8
CMAaHOapmHbIX
U HeCmMaHOapmMHbIX
cumyayusx, Kakas
omeemcmeeHHOCMb Hacmynaem
npu ux npuHsmuu;
OCHOBHble

npedcmaeneHusi 0 COyuanbHol U
3Mu4ecKoil omeemcmeeHHOCmu
3a npuHsimble pelueHus,
nocnedosamenbHOCmMb Oeticmauti

8 CMAaHOApMHbIX cumyayusix




Y (OIIK 4.2.) YMETh:
Haxooums Op2aHU3ayuUOHHO-
ynpaeneHuyecKue peuleHust

8

HecmaHOapmHbIX

cumyayusx,

aHanusupoeamb
cmaHoapmHble
u
HecmaHoapmHble cumyayuu
npu
npuHsmuu
0p2aHU3ayUOHHO-
ynpaeneHuecKux peweHuil
u
C8010
0meemcmeeHHOCMb;
ebloensimb
u
cucmemamu3upoeamb
OCHOBHbIe
npedcmaegneHus 0 COyuaabHou u
smuueckoil
omeemcmeeHHocmu  3d
NpUHsIMble peweHusl;
KpumuuecKu oyeHugamsb
NpUHsiMble peweHus.
B (OIK 4.2)
BJ/IAJIETb:

YyMeHuem

Haxooums
0p2aHU3ayUOHHO-
ynpaeneHueckue peweHust

8

HecmaHoapmHbIx
cumyayusix u 20moeHOCMbHO
Hecmu 3a Hux

0meemcmeeHHOCb;
HABbIKAMU aHANU3a

3H@uuUMocmu
coyuanbHoll

u

smuueckoll
omeemcmeeHHOCMu

3a

npuHsmble

pelleHust.

3. CTpyKTypa U cojep>kKaHHe AUCIUITAHbI



3.1 TpyA0eMKOCTb AMCLUII/ITUHBI

oyHasn
O0611as TPyA0eMKOCTh, 3.e. 2
Yacos 1o yue0HOMY IJIaHY 72
B TOM 4HC/Ie
ay/JUTOpHbIE 3aHATHSA (KOHTaKTHas padoTa):
- 3aHATHSA JIeKIJHUOHHOI'0 TUIIA 8
- 3aHATHSA CEMHUHAPCKOro THIA (MpaKTHYecKue 3aHATHS / 1adopaTopHbIie padoThI) 16
- KCP 1
caMocTosATe/IbHasA padoTa 47
IIpoMe)xyTouHasi aTTecTamus 0
3auét

3.2. CozepxaHWe JUCIUIIIMHbI

(cmpykmypupogaHHoe no memam (pazdenam) C yKasaHueM OMBe0eHHO20 HA HUX Koauuecmed

akademMuyecKux uacos u 8uobl yuebHbIx 3aHamull)

HanMeHOBaHue pa3esioB U TeM [UCIATLIMHbL Bcero B TOM UHCJTe
Yacel
( ) KonTtakTHast pabora (pabota Bo
B3aUMO/IeHCTBUY C TIpero/aBaresem),
Yackl U3 HUX
3aHaTYS CamocrosiTesbHast
CeMHUHapCKOro paGora
3auHsTHs THUIA o6yuatowerocs,
JIEKL[MOHHOTO | (TpakTHueckue | Bcero qackl
THIA 3aHATHsI/Tabopa
TOpHBIE
paboThbI), yacel
0 0 o 0 0
0 0 0 0 0
Paspgen 1. Teopus opranusanmu 36 4 8 12 24
Paspen 2. OpraHusalioOHHOe MOBe/ieHHe 35 4 8 12 23
ATTectarust 0
KCP 1 1
Wroro 72 8 16 25 47

Contents of sections and topics of the discipline

Pazpen 1. Teopust opranvsanuu

Teopusi opraHM3aLiiy U ee MeCTO B CCTeMe Hay4HbIX 3HaHUH, 3aKOHBI, perylaMeHTHpYoL1e

CI)yHK]_[I/IOHI/IpOBaHI/Ie OpFaHHBaL[Hﬁ. OpFaHHBaL[I/IH KdK CHuCTeMa. COL[I/IaJ'IBHLIe OpraHU3alyu. OpFaHI/BaL[I/IOHHLIe

CTPYKTYPBI
Pasgen 2. OpranvsalioHHOe TOBeJjeHre

OpraHu3alioHHOe MTpoeKTUpoBaHue. OpraHu3aloHHas KyabTypa. [1lepcreKTHBbI Pa3BUTHS OpraHU3alvid




4. YueOHO-MeTOAMUYEeCKOe 00ecrieyeHre CaMOCTOSITe/TbHOW Pad0ThI 00yJarouXCs

CamocrosiTenbHasi paboTta oOyuarouuxcsi BK/IOUaeT B cebsi MOATOTOBKY K KOHTPOJIBHBIM BOIIPOCAM U
3a/laHUSIM JI7Is1 TEKYIlero KOHTPOJIsi M TIPOMEXKYTOUHOM aTTeCTaldd M0 WUTOTaM OCBOEHHS JTUCLIATUIMHBI
MIPUBEJEeHHBIM B II. 5.

[ obecrieueHns CaMOCTOSITE/TILHOM PaOOThI 00YUarOIIUXCST UCTIOMb3YHOTCS:
- anekTpoHHbIN Kypc "Theory of Organization and Organizational Behaviour / Teopusi opranu3saiuu u
opraHu3aioHHoe noBezieHue" (https://e-learning.unn.ru/enrol/index.php?id=5304).

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)

5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:

5.1.1 Model assignments (assessment tool - Practical task) to assess the development of the
competency YK-3:

Exercise 1.
Expand the ability to cooperate with colleagues to achieve mutual goals.
1. Imagine two situations:

- when you conducted the process of socialization of another person;
when the process of your socialization was conducted.

Describe each of the situations.

2. Determine which socialization strategies were used in each situation. Then discuss them with one of the
bandmates and come to a common conclusion.

3. Together with the whole group, compare the strategies used in these situations by answering the following
questions:

1. With the help of which strategies was the process of socialization of participants? What models do you see?

2. What strategies did the participants use when they themselves carried out the process of socialization of
other people? What models do you see?

3. How did you feel when you implemented each of these strategies?
4. In what cases did you encounter a role conflict, role uncertainty?
5. When did you experience stress?

6. What strategies were effective and why?



7. What strategies are associated with the role conflict? role uncertainty? stress?
Exercise 2,

To reveal the features of work in a socially, ethnically, confessional and culturally diverse team, tolerantly
accepting differences.

1. Recall the situation when you feel uncomfortable in connection with your demographic, ethnic and
confessional status. Briefly describe how you felt, how you reacted, what the abuser might do to improve the
situation.

2. Remember the situation when you did something, and it made another person feel uncomfortable in
connection with his demographic, ethnic and confessional status. Briefly describe what you felt like that person
reacted, and what you could do to improve the situation.

3. Discuss your situations in a group and compare how similar and different your experience is.

4. Each group should draw up a list of principles of how each person can avoid similar compromising situations
in the future and how to resolve them, if they occurred.

5. The representative of each group should speak to the students and voice the principles formulated in the
group.

Exercise 3.

Expand the ability to organize group work

Describe your training group from the point of view of the theory of formal and informal groups:
- What are the basis for informal groups?

- Are there any confrontations between them, or, on the contrary, are the groups ready to unite and cooperate? If
so, for what reason?

- Does the leader / facilitator / group leader affect people's activities through informal groups or informal
leaders?

- Are there formal groups within the training group, for example workers, to solve specific tasks?

Exercise 4,

To reveal the ability to conduct an audit of human resources through building effective communications

Draw schematically the communication system in your training group or in your organization (department). Try
to reflect on the scheme various ways of dissemination of formal and informal information, their main directions

(vertical, horizontal); note people who are the most active transmitters / receivers of information, etc.

Are there obvious communication problems on the diagram?



How can this communication system be improved?

5.1.2 Model assignments (assessment tool - Practical task) to assess the development of the
competency OIIK-1:

Exercise 1.
Expand the ability to cooperate with colleagues to achieve mutual goals.
1. Imagine two situations:

- when you conducted the process of socialization of another person;
when the process of your socialization was conducted.

Describe each of the situations.

2. Determine which socialization strategies were used in each situation. Then discuss them with one of the
bandmates and come to a common conclusion.

3. Together with the whole group, compare the strategies used in these situations by answering the following
questions:

1. With the help of which strategies was the process of socialization of participants? What models do you see?

2. What strategies did the participants use when they themselves carried out the process of socialization of
other people? What models do you see?

3. How did you feel when you implemented each of these strategies?

4. In what cases did you encounter a role conflict, role uncertainty?

5. When did you experience stress?

6. What strategies were effective and why?

7. What strategies are associated with the role conflict? role uncertainty? stress?
Exercise 2,

To reveal the features of work in a socially, ethnically, confessional and culturally diverse team, tolerantly
accepting differences.

1. Recall the situation when you feel uncomfortable in connection with your demographic, ethnic and
confessional status. Briefly describe how you felt, how you reacted, what the abuser might do to improve the
situation.

2. Remember the situation when you did something, and it made another person feel uncomfortable in
connection with his demographic, ethnic and confessional status. Briefly describe what you felt like that person
reacted, and what you could do to improve the situation.



3. Discuss your situations in a group and compare how similar and different your experience is.

4. Each group should draw up a list of principles of how each person can avoid similar compromising situations
in the future and how to resolve them, if they occurred.

5. The representative of each group should speak to the students and voice the principles formulated in the
group.

Exercise 3.

Expand the ability to organize group work

Describe your training group from the point of view of the theory of formal and informal groups:
- What are the basis for informal groups?

- Are there any confrontations between them, or, on the contrary, are the groups ready to unite and cooperate? If
so, for what reason?

- Does the leader / facilitator / group leader affect people's activities through informal groups or informal
leaders?

- Are there formal groups within the training group, for example workers, to solve specific tasks?

Exercise 4,

To reveal the ability to conduct an audit of human resources through building effective communications

Draw schematically the communication system in your training group or in your organization (department). Try
to reflect on the scheme various ways of dissemination of formal and informal information, their main directions
(vertical, horizontal); note people who are the most active transmitters / receivers of information, etc.

Are there obvious communication problems on the diagram?

How can this communication system be improved?

5.1.3 Model assignments (assessment tool - Practical task) to assess the development of the
competency OIIK-4:

Exercise 1,
Expand the ability to cooperate with colleagues to achieve mutual goals.
1. Imagine two situations:

- when you conducted the process of socialization of another person;

when the process of your socialization was conducted.



Describe each of the situations.

2. Determine which socialization strategies were used in each situation. Then discuss them with one of the
bandmates and come to a common conclusion.

3. Together with the whole group, compare the strategies used in these situations by answering the following
questions:

1. With the help of which strategies was the process of socialization of participants? What models do you see?

2. What strategies did the participants use when they themselves carried out the process of socialization of
other people? What models do you see?

3. How did you feel when you implemented each of these strategies?

4. In what cases did you encounter a role conflict, role uncertainty?

5. When did you experience stress?

6. What strategies were effective and why?

7. What strategies are associated with the role conflict? role uncertainty? stress?
Exercise 2,

To reveal the features of work in a socially, ethnically, confessional and culturally diverse team, tolerantly
accepting differences.

1. Recall the situation when you feel uncomfortable in connection with your demographic, ethnic and
confessional status. Briefly describe how you felt, how you reacted, what the abuser might do to improve the
situation.

2. Remember the situation when you did something, and it made another person feel uncomfortable in
connection with his demographic, ethnic and confessional status. Briefly describe what you felt like that person
reacted, and what you could do to improve the situation.

3. Discuss your situations in a group and compare how similar and different your experience is.

4. Each group should draw up a list of principles of how each person can avoid similar compromising situations
in the future and how to resolve them, if they occurred.

5. The representative of each group should speak to the students and voice the principles formulated in the
group.

Exercise 3.
Expand the ability to organize group work
Describe your training group from the point of view of the theory of formal and informal groups:

- What are the basis for informal groups?



- Are there any confrontations between them, or, on the contrary, are the groups ready to unite and cooperate? If
so, for what reason?

- Does the leader / facilitator / group leader affect people's activities through informal groups or informal
leaders?

- Are there formal groups within the training group, for example workers, to solve specific tasks?

Exercise 4,

To reveal the ability to conduct an audit of human resources through building effective communications

Draw schematically the communication system in your training group or in your organization (department). Try
to reflect on the scheme various ways of dissemination of formal and informal information, their main directions
(vertical, horizontal); note people who are the most active transmitters / receivers of information, etc.

Are there obvious communication problems on the diagram?

How can this communication system be improved?

Assessment criteria (assessment tool — Practical task)

Grade Assessment criteria

Bce kommeTeHI[MM (YacTy KOMITETeHLMI), HAa (JOpMUpPOBaHKe KOTOPLIX HallpaB/ieHa AUCLUITIMHA,
chopMUpOBaHbl Ha YPOBHE He HIDKe «IIPEBOCXOIHO», «OTJUUHO», « OUeHb XOPOIIIO», «XOPOILLIo»,
pass  «y[OBJEeTBOPUTEILHO» NPOJIeMOHCTPUPOBAHbI 3HAHKS, YMeHusl, Ha (JOpPMUPOBaHKE KOTOPBIX
HarpasJ/ieHa JUCLIUIIIMHA, CHOPMUPOBaHbI Ha YPOBHE HIKE «y/JOBI€TBOPUTE/ILHO», TIPH 3TOM XOTS
ObI 0/IHA KOMTIETEHIUSA CPOPMUPOBAHA Ha YPOBHE «Y/IOBJIETBOPUTETHHO»

Bce kommeTeHIMY (YacTH KOMITETEHIMI), Ha OpMUpPOBaHKe KOTOPLIX HallpaB/ieHa AWCHUIIIMHA,
chopMHUpPOBaHbI Ha YPOBHE He HIDKE «IIPEBOCXOTHO», «OTMUHO», « OUeHb XOPOIII0», «XOPOIIIo»,
«y[IOBJIETBOPHTEEHO» TIPO/IeMOHCTPUPOBAHBI 3HAHMSI, YMeHHs1, Ha (POPMHPOBaHNe KOTOPBIX
HarpasJ/ieHa JUCLIUIIIMHA, ChOPMUPOBaHbl Ha YPOBHE HUXKE «Y/JOBJI€TBOPUTE/ILHO», TIPH 3TOM XOTS
ObI 0/1Ha KOMTIeTEHIUs C(OPMUPOBAHA Ha YPOBHE «y/IOBJIETBOPUTE/HLHO» Bce KoMmeTeHI My (4acTH
fail ~ kommereHuuit), Ha hopMHUpPOBaHKe KOTOPLIX HAIpaB/ieHa JUCLUTIIMHA, CHOPMUPOBaHBI Ha YPOBHE He
HIDKe «IIPeBOCXO/THO», «OTJIMUHO», « OUeHb XOPOIII0», «XOPOIII0», «yA0BIeTBOPUTETLHO»
MIPO/IeMOHCTPUPOBAHBI 3HAHUSI, YMeHHs1, Ha (OpPMHPOBaHWe KOTOPBIX HarpaBJieHa AUCLUIIIHHA,
copMHPOBaHbI HAa YPOBHE HIKE «Y/IOBJIETBOPUTEHHO», TIPH 3TOM XOTSI ObI 0/JHa KOMITETEHIUS
chopMUpoBaHa Ha YPOBHE «y/I0BJETBOPUTETEHO» O/THAa KOMIETEHIIUSA UK ee YacTh chopMHUpOBaHa
Ha YPOBHE «HEY/I0B/IeTBOPUTEbHO» WU «ILJIOXO».

5.1.4 Model assignments (assessment tool - Test) to assess the development of the competency
YK-3:

As a manager, one of Joe’s duties is to present awards to outstanding employees within his department. Which
Mintzberg managerial role is Joe acting in when he does this?



leadership role
liaison role
monitor role
figurehead role
spokesperson role

AN

According to Mintzberg, one of management’s interpersonal roles is

1. spokes person
2. leader

3. negotiator

4. monitor

Maria works as a manager at an environmental organization. She is currently working on a global

warming project and decides what tasks related to creating awareness about the issue need to be done. In
addition, she is also deciding which members of her team will work on engaging with the public and which will
work on lobbying with the government. She is also assigning people as team members to ensure that tasks are
undertaken on time. Which of the following categories of functions is Maria undertaking?

planning
organizing
scrutinizing
controlling

ik N

envisioning

Over the past two decades, business schools have added required courses on people skills to many of their
curricula. Why have they done this?

1. Managers no longer need technical skills in subjects such as economics and accounting to succeed.
1. There is an increased emphasis in controlling employee behavior in the workplace.
2. Managers need to understand human behavior if they are to be effective.
3. These skills enable managers to effectively lead human resources departments.
4. A manager with good people skills can help create a pleasant workplace.

Which of the following is most likely to be a belief held by a successful manager?

Technical knowledge is all that is needed for success.

It is not essential to have sound interpersonal skills.

Technical skills are necessary, but insufficient alone for success.
Effectiveness is not impacted by human behavior.

Technical skills do not influence efficiency.

AN



Which of the following is best defined as a consciously coordinated social unit, composed of
two or more people, which functions on a relatively continuous basis to achieve a common goal or set of goals?

party

unit

team
community
organization

AN

Which of a manager’s primary roles requires the manager to define an organization’s goals,
establish an overall strategy for achieving these goals and develop a comprehensive hierarchy of plans to
integrate and coordinate activities?

controlling
planning
staffing
coordinating
leading

vk whE

5.1.5 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK-1:

As a manager, one of Joe’s duties is to present awards to outstanding employees within his department. Which
Mintzberg managerial role is Joe acting in when he does this?

leadership role
liaison role
monitor role
figurehead role
spokesperson role

AR S

According to Mintzberg, one of management’s interpersonal roles is

spokes person
leader
negotiator
monitor

El

Maria works as a manager at an environmental organization. She is currently working on a global

warming project and decides what tasks related to creating awareness about the issue need to be done. In
addition, she is also deciding which members of her team will work on engaging with the public and which will
work on lobbying with the government. She is also assigning people as team members to ensure that tasks are
undertaken on time. Which of the following categories of functions is Maria undertaking?

planning
organizing
scrutinizing
controlling

Eal



5. envisioning

Over the past two decades, business schools have added required courses on people skills to many of their
curricula. Why have they done this?

1. Managers no longer need technical skills in subjects such as economics and accounting to succeed.
1. There is an increased emphasis in controlling employee behavior in the workplace.
2. Managers need to understand human behavior if they are to be effective.
3. These skills enable managers to effectively lead human resources departments.
4. A manager with good people skills can help create a pleasant workplace.

Which of the following is most likely to be a belief held by a successful manager?

Technical knowledge is all that is needed for success.

It is not essential to have sound interpersonal skills.

Technical skills are necessary, but insufficient alone for success.
Effectiveness is not impacted by human behavior.

Technical skills do not influence efficiency.

ik N

Which of the following is best defined as a consciously coordinated social unit, composed of
two or more people, which functions on a relatively continuous basis to achieve a common goal or set of goals?

party

unit

team
community
organization

A S

Which of a manager’s primary roles requires the manager to define an organization’s goals,
establish an overall strategy for achieving these goals and develop a comprehensive hierarchy of plans to
integrate and coordinate activities?

controlling
planning
staffing
coordinating
leading

ik W=

5.1.6 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK-4:

As a manager, one of Joe’s duties is to present awards to outstanding employees within his department. Which
Mintzberg managerial role is Joe acting in when he does this?

1. leadership role



liaison role
monitor role
figurehead role
spokesperson role

ik NN

According to Mintzberg, one of management’s interpersonal roles is

spokes person
leader
negotiator
monitor

Eal

Maria works as a manager at an environmental organization. She is currently working on a global

warming project and decides what tasks related to creating awareness about the issue need to be done. In
addition, she is also deciding which members of her team will work on engaging with the public and which will
work on lobbying with the government. She is also assigning people as team members to ensure that tasks are
undertaken on time. Which of the following categories of functions is Maria undertaking?

planning
organizing
scrutinizing
controlling
envisioning

AR

Over the past two decades, business schools have added required courses on people skills to many of their
curricula. Why have they done this?

1. Managers no longer need technical skills in subjects such as economics and accounting to succeed.
1. There is an increased emphasis in controlling employee behavior in the workplace.
2. Managers need to understand human behavior if they are to be effective.
3. These skills enable managers to effectively lead human resources departments.
4. A manager with good people skills can help create a pleasant workplace.

Which of the following is most likely to be a belief held by a successful manager?

Technical knowledge is all that is needed for success.

It is not essential to have sound interpersonal skills.

Technical skills are necessary, but insufficient alone for success.
Effectiveness is not impacted by human behavior.

Technical skills do not influence efficiency.

ik N

Which of the following is best defined as a consciously coordinated social unit, composed of
two or more people, which functions on a relatively continuous basis to achieve a common goal or set of goals?



party

unit

team
community
organization

AN

Which of a manager’s primary roles requires the manager to define an organization’s goals,
establish an overall strategy for achieving these goals and develop a comprehensive hierarchy of plans to
integrate and coordinate activities?

controlling
planning
staffing
coordinating
leading

A S

Assessment criteria (assessment tool — Test)

Grade Assessment criteria

Bce xoMneTeHIMHM (YacTy KOMIIETEHIMH), HA (pOpMUpPOBaHKe KOTOPBIX HallpaB/ieHa AUCLUIIINHA,
copMrpOBaHbI Ha YPOBHE He HIDKe «IIPEBOCXOJHO», «OTJAMYHO», « OUeHb XOPOLIO», «XOPOILIO»,
pass  «y[OBJEeTBOPUTENLHO» TIPOJIeMOHCTPUPOBAHBI 3HAHUS, YMeHus, Ha JOpMUpPOBaHHe KOTOPBIX

HarlpasJieHa JUCLIMIIMHA, C(pOPMUPOBaHb] Ha YPOBHE HIDKE «YZ0BI€TBOPUTEBHO», IIPY 3TOM XOTS

ObI 0/lHa KOMTIETEHIUsA COPMHUPOBAHA Ha YPOBHE «Y/IOBJIETBOPUTETHHO»

fail ~ OpgHa KOMIIETEHIUS WX ee YacTh CHOPMUPOBAHA Ha YPOBHE «HEY/IOB/IETBOPUTETBLHO» UMK «TIIIOX0»

5.2. Description of scales for assessing learning outcomes in the discipline during interim

certification
IIIkana oueHuBaHus c()OPMHUPOBAHHOCTH KOMIIETEeHI[HI
YpoBen
b
chopmu Hey/0BJIETBOP YAOBJIETBO 04YeHb
IUIOXO XOpOII0 OT/INYHO MPeBOCX0/{HO
POBaHH UTEeJIbHO PMTE/IBHO XOpOoLIOo
ocTn
KoMIeT
eHIUH
(uHpUK
aropa
AOCTHIK He 3a4TeHO0 3aUTeHOo
eHus
KOMITIeT
eHIHIT)
3HaHus OtcytcTBHE YpoBeHb MuHumaneH | YpoBeHb YpoBeHb YpoBeHb YpoBeHb
3HaHUM 3HAHUMN HWKe o] 3HaHUH B 3HaHUH B 3HaHUM B 3HaHUH B
TeopeTUUecKoro MUHHUMaJIbHbIX JIOTyCTUMBI | 0OBeMe, obbeme, obbeme, obbeme,
MaTepuasa. TpeboBaHU. 1l ypoBeHb COOTBETCTBY | COOTBETCTBY | COOTBETCTB | IpeBbILIAIOLE
HeB03MO>KHOCTb Nwmenu mecto 3HaHUM. IoL1eM Io1eM yIoLL[eM M MporpamMMmy
OLIeHUTD TIOJIHOTY | rpy6ble ommbky | [lomyiieHo rporpaMme | mporpaMMe | MporpaMme | TMOATOTOBKH.
3HaHUU MHOTO MOJTOTOBKH | TIOATOTOBKK | TOJTOTOBK
BCJIe[ICTBHE HerpyobIx . JonyieHo | . JomymieHo | u. Oumbok
OTKa3sa OIIM60K HEeCKOJIbKO HEeCKOJIbKO HeT.
obyuaronerocs ot HerpyObIx HeCylecTBe




HHBIX
OTBeTa OIIM60K
o1IO0K
IIpogemoHc
TPHPOBAaHBI
IIpogemoHc PYp
IIpogemoHc | Bce
IIpogemMoHC | TpUpOBaHbI
TPUPOBaHbI | OCHOBHBIE
TPUPOBaHbI | BCe
BCE YMEHUSI. IpogemMoHCTp
OCHOBHBI® OCHOBHBI®
OtcyTcTBHE OCHOBHbIE PeltieHbl MpOBaHbI BCe
IIpu pelieHNM YMeHUSI. YMeHUSI.
MHUHHUMAaNbHbIX yMeHUsI. BCE OCHOBHbIE
o CTaH/ApPTHBIX Periensl Pemens! Bce
YMeHHH. PeliieHbl BCe | OCHOBHbIE YMEHUSI.
3a7aq He THIIOBbIE OCHOBHBIE
HeBo3moxHOCTB OCHOBHEIE 3a,a4u C Perens! Bce
TIPOJIEMOHCTPUP | 3aJaud C 3azauu C
OL|eHUTh Ha/Inume 3ajiaunl. OTZIeNbHBIM | OCHOBHBIE
Ymenus N OBaHbI HerpyObIMU | Herpy6bIMU
yYMeHHH BeimonHeHs! | U 3ajiaunl.
OCHOBHbIE ommbkamu. | omMOKamu.
BCJIe/ICTBHE BCe 33/laHUsl | HeCyllecTB | BbIrosHeHbI
yMenusi. Imenu | BobmonHeHsl | BbinosiHeHbI
OTKa3za B TIOJTHOM €HHBIMH BCe 3a/laHusl, B
MecTo rpy6Obie BCE BCe 3a/laHust
obyuaroiierocst ot obbemMe, HO | HeoUeTaM | TIOJTHOM
omMoKH 3afaHus, HO | B IIOJTHOM
OTBeTa HEKOTOpble | U, obbeme Ge3
He B o6beme, HO
d BBITO/THEH He/J0UeTOB
TI0JTHOM HEeKOTOpble
HeJjoueTaMH | bI BCe
obbeme o
3a/laHyis B
He/[0YeTaMu
TI0JTHOM
obbeme
Nwmeetca
OTtcyTcTBUE IIpomemoHc [Ipomemonc
MHUHUMaJbH IIpogemonc
6a30BbIX ITpu pereHnu o TPHUPOBAHbI TPHPOBaHBI
bIii Habop TPUPOBAHbI IpogemMoHCTp
HaBBIKOB. CTaH/JapTHBIX 6a3oBble HaBBIKA
HaBbLIKOB 6a3oBble MpOBaH
HeB03MO>XHOCTh 3azay He HaBbIKH TIpU npu N
ISt HAaBBIKH TIpU TBOPYECKHI
OL|eHUTb Ha/lIMuhe | MPOJIeMOHCTPUD perLIeHnu peLIeHnn
Hagbiku perIeHys perIeHnn TIOAXOZ K
HaBbIKOB oBaHbI 6a30BbIe CTaH[ApPTHbBI HeCTaHAapT
CTaH/apTHBI CTaH/]apTHEI PeLIeHNI0
BCJ/Ie/ICTBUE HaBbIku. Vimenu X 3a7a4 C HBIX 33714
X 3a71au C X 3ama4 6e3 HeCTaH/IapTHBI
OTKasza MecTo rpy6Obie HEKOTOPbIM 6e3
HEKOTOPBIM o1MboK 1 X 3agau
o0yuaroierocst OT | OmubKu u omboK u
u HeJJ0UeTOB
OTBeTa HeJ0YeTaMHt He/[0YeToB
He/[0YeTaMu
Scale of assessment for interim certification
Grade Assessment criteria
All the competencies (parts of competencies) to be developed within the discipline have
outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.
excellent All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "excellent",
pass very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",
good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",
satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.
unsatisfactory At least one competency has been developed at the "unsatisfactory" level.
fail

poor

At least one competency has been developed at the "poor” level.




5.3 Model control assignments or other materials required to assess learning outcomes during
the interim certification with the criteria for their assessment:

5.3.1 Model assignments (assessment tool - Test) to assess the development of the competency
YK-3

As a manager, one of Joe’s duties is to present awards to outstanding employees within his department. Which
Mintzberg managerial role is Joe acting in when he does this?

leadership role
liaison role
monitor role
figurehead role
spokesperson role

SANEER I

According to Mintzberg, one of management’s interpersonal roles is

spokes person
leader
negotiator
monitor

Eal

Maria works as a manager at an environmental organization. She is currently working on a global

warming project and decides what tasks related to creating awareness about the issue need to be done. In
addition, she is also deciding which members of her team will work on engaging with the public and which will
work on lobbying with the government. She is also assigning people as team members to ensure that tasks are
undertaken on time. Which of the following categories of functions is Maria undertaking?

planning
organizing
scrutinizing
controlling
envisioning

A

Over the past two decades, business schools have added required courses on people skills to many of their
curricula. Why have they done this?

1. Managers no longer need technical skills in subjects such as economics and accounting to succeed.
1. There is an increased emphasis in controlling employee behavior in the workplace.
2. Managers need to understand human behavior if they are to be effective.
3. These skills enable managers to effectively lead human resources departments.
4. A manager with good people skills can help create a pleasant workplace.

Which of the following is most likely to be a belief held by a successful manager?



Technical knowledge is all that is needed for success.

It is not essential to have sound interpersonal skills.

Technical skills are necessary, but insufficient alone for success.
Effectiveness is not impacted by human behavior.

Technical skills do not influence efficiency.

AN

Which of the following is best defined as a consciously coordinated social unit, composed of
two or more people, which functions on a relatively continuous basis to achieve a common goal or set of goals?

party

unit

team
community
organization

ik N

Which of a manager’s primary roles requires the manager to define an organization’s goals,
establish an overall strategy for achieving these goals and develop a comprehensive hierarchy of plans to
integrate and coordinate activities?

controlling
planning
staffing
coordinating
leading

ik N

5.3.2 Model assignments (assessment tool - Test) to assess the development of the competency
OIlK-1

As a manager, one of Joe’s duties is to present awards to outstanding employees within his department. Which
Mintzberg managerial role is Joe acting in when he does this?

leadership role
liaison role
monitor role
figurehead role
spokesperson role

AN

According to Mintzberg, one of management’s interpersonal roles is

spokes person
leader
negotiator
monitor

Eal e

Maria works as a manager at an environmental organization. She is currently working on a global
warming project and decides what tasks related to creating awareness about the issue need to be done. In
addition, she is also deciding which members of her team will work on engaging with the public and which will



work on lobbying with the government. She is also assigning people as team members to ensure that tasks are
undertaken on time. Which of the following categories of functions is Maria undertaking?

planning
organizing
scrutinizing
controlling
envisioning

AN

Over the past two decades, business schools have added required courses on people skills to many of their
curricula. Why have they done this?

1. Managers no longer need technical skills in subjects such as economics and accounting to succeed.
1. There is an increased emphasis in controlling employee behavior in the workplace.
2. Managers need to understand human behavior if they are to be effective.
3. These skills enable managers to effectively lead human resources departments.
4. A manager with good people skills can help create a pleasant workplace.

Which of the following is most likely to be a belief held by a successful manager?

Technical knowledge is all that is needed for success.

It is not essential to have sound interpersonal skills.

Technical skills are necessary, but insufficient alone for success.
Effectiveness is not impacted by human behavior.

Technical skills do not influence efficiency.

A

Which of the following is best defined as a consciously coordinated social unit, composed of
two or more people, which functions on a relatively continuous basis to achieve a common goal or set of goals?

party

unit

team
community
organization

ik N

Which of a manager’s primary roles requires the manager to define an organization’s goals,
establish an overall strategy for achieving these goals and develop a comprehensive hierarchy of plans to
integrate and coordinate activities?

controlling
planning
staffing
coordinating
leading

ik N



5.3.3 Model assignments (assessment tool - Test) to assess the development of the competency
OIIK-4

As a manager, one of Joe’s duties is to present awards to outstanding employees within his department. Which
Mintzberg managerial role is Joe acting in when he does this?

leadership role
liaison role
monitor role
figurehead role
spokesperson role

A S

According to Mintzberg, one of management’s interpersonal roles is

1. spokes person
2. leader

3. negotiator

4. monitor

Maria works as a manager at an environmental organization. She is currently working on a global

warming project and decides what tasks related to creating awareness about the issue need to be done. In
addition, she is also deciding which members of her team will work on engaging with the public and which will
work on lobbying with the government. She is also assigning people as team members to ensure that tasks are
undertaken on time. Which of the following categories of functions is Maria undertaking?

planning
organizing
scrutinizing
controlling

ik

envisioning

Over the past two decades, business schools have added required courses on people skills to many of their
curricula. Why have they done this?

1. Managers no longer need technical skills in subjects such as economics and accounting to succeed.
1. There is an increased emphasis in controlling employee behavior in the workplace.
2. Managers need to understand human behavior if they are to be effective.
3. These skills enable managers to effectively lead human resources departments.
4. A manager with good people skills can help create a pleasant workplace.

Which of the following is most likely to be a belief held by a successful manager?
1. Technical knowledge is all that is needed for success.

2. It is not essential to have sound interpersonal skills.
3. Technical skills are necessary, but insufficient alone for success.



4. Effectiveness is not impacted by human behavior.
5. Technical skills do not influence efficiency.

Which of the following is best defined as a consciously coordinated social unit, composed of
two or more people, which functions on a relatively continuous basis to achieve a common goal or set of goals?

party

unit

team
community
organization

ik N

Which of a manager’s primary roles requires the manager to define an organization’s goals,
establish an overall strategy for achieving these goals and develop a comprehensive hierarchy of plans to
integrate and coordinate activities?

controlling
planning
staffing
coordinating
leading

ik W=

Assessment criteria (assessment tool — Test)

Grade Assessment criteria

Bce kommneTeHI[uM (4acTy KOMIIeTeHI[Hi), Ha (pOpMUPOBaHKe KOTOPLIX HarpaB/eHa AUCLIMILIMHA,
cchopMHUpPOBaHBI Ha YPOBHE He HIKE «IPEBOCXO/IHO», «OT/TUMUHO», « OUEHb XOPOIII0», «XOPOIIIO»,
pass  «y[OBJIeTBOPUTEIHHO» TIPO/IEMOHCTPUPOBAHbBI 3HAHKS, YMeHUs, Ha (pOopMUpOBaHHe KOTOPBIX
HarpaBJieHa JUCIUITNHA, ChOPMHUPOBaHBI Ha YPOBHE HUKE «Y/[OBJIETBOPUTEILHO», TIPH 3TOM XOTS
ObI 0/1HA KOMTIeTeHIUsI CPOPMHPOBaHAa Ha YPOBHE «Y/IOBJIETBOPUTETHHO»

fail ~ OpHa KOMIIETeHLMs WU ee YacTh C(hOPMUPOBaHA Ha YPOBHE «HEY/I0B/IETBOPUTELHO» UIH «ILJI0XO»

6. YueGHO-MeTOfMUeCKOe M HH(OPMaLOHHOE o00ecrieyeHHe JUCIMILTHHBI (MO/y/1s1)

OcHoBHag uTepartypa:

1. TTomoga E. I1. Teopust opranu3anui : yue6HUK U npaktukyM / E. I1. TTorioBa, K. B. PerieTHukogBa. - 2-
e u3z. - Mocksa : FOpatit, 2023. - 327 c. - (Beiciiee o6pa3oBanue). - ISBN 978-5-534-17680-3. - TekcrT :
snekTpoHHbIM // OBC "FOpaiit"., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=871688&idb=0.

[ononHuTebHAs TUTEpaTypa:

1. OpaHoBa Mapust BanepreBHa. COOpPHUK MpaKTUUeCKUX 3alaHWi U peKoMeHaLuii 1o Kypcy «Teopus



opraHu3aium» : yuebHo-metoauueckoe nmocobue / M. B. OpaHoga, E. B. besoea ; HHI'Y um. H. .
JlobaueBckoro. - Hwkuuii Horopog : 3a-so HHI'Y, 2015. - 34 c. - TekcT : 2/1eKTPOHHBIH., https://e-
lib.unn.ru/MegaPro/UserEntry?Action=FindDocs&ids=850198&idb=0.

[TporpammHoe obecrieueHrie 1 VIHTepHeT-peCcypcChl (B COOTBETCTBUU C COJiePKaHUEM IVCIUTIIAHBI):

7. American Management Association http://www.tregitry.com/ttr/amaBusiness Week
http://www.businessweek.com

The Economist http://www.economist.com

The Financial Times http://www.ft-se.co.uk

Forbes http://www.forbes.com

Fortune http://fortune.com

7. MaTepHa/ibHO-TeXHHYeCKoe ofecreyeHUe JUCLUILIMHBI (MO/Y /1)

YueOHble ayUTOPUM [i7isI TIPOBeJIeHHs yueOHBbIX 3aHSITHM, TpeJyCMOTPeHHBbIX 00pa3oBaTe/bHOM
MPOrpaMMOM, OCHAIleHbl MYyJIbTUMeAUWHBIM 000pyJoBaHHeM (TIPOEKTOp, 3KpaH), TeXHUYeCKUMHU
cpeAcTBaMu 00yYeHHsi, KOMITbIOTepaMH.

[MTomeljeHyst 151 CaMOCTOSITeIbHOM paboThl 00yYaroLMXCsl OCHAIL|eHbl KOMITbIOTEPHON TeXHUKOW C
BO3MO)KHOCTBIO TIOAK/TOUeHUs1 K ceTd "VHTepHer" U oOecrieyeHbl [OCTYIIOM B 3JIEKTPOHHYIO
MH(pOpMalMOHHO-00pa3oBaTe/IbHYI0 Cpefy.

IIporpaMma cocrtaBieHa B cooTBeTcTBMM ¢ TpeboBanusimu OC HHI'Y 1o HampaB/ieHHIO
noAroToBKy/crieranbHOCTH 38.04.02 - Management.

Author(s): EpymikuHa Jlunus BnagumMupoBHa, KaHAWAT COLMO/IOTUYECKUX HayK.
3aBepaytoiuii Kadeapoii: 'opbyHoBa Mapust JIaBpoBHa, JOKTOP SKOHOMHUUECKUX HayK.

I[Tporpamma ofobpeHa Ha 3ace[JaHUN MeTOANYeCKOW KoMuccuu oT 12.12.2023, mporokos Ne 6.
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