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1. Mecto pucyuninHsbl B cTpyktype OITIOII

HOuctumuivaa 51.B./1B.02.01 YmipaByieHueckoe roBefieHre OTHOCUTCS K YacTH, popmMupyemoi
yuaCTHUKaMH 00pa30BaTe/TbHBIX OTHOIIEHHWH 00pa30BaTe/IbHOM TIPOTrPAMMBI.

2. IInanupyembie pe3y/ibTaThl O0yYeHHsI MO JAUCIUIUIMHE, COOTHECEHHbI€ C TUIAHUPYEMBIMH
pe3y/ibTaTaMi OCBOeHUsI 00pa3oBaTe/bHON MpPorpaMmbl (KOMIETeHHMAMH M HWH/UKATOPaMH
AOCTYDKeHHsI KOMITeTeHI[Ui)

dopmupyemsbie IlnaHupyeMbie pe3yabTaThl 00yUeHHs M0 AUCHUILUIMHe | HanMeHOBaHHe OLeHOYHOTO CPe/ICTBA
KOMIIeTeHL{UH (Mofgyn0), B  COOTBETCTBMM C€  HHAUKATOPOM
(xof, comep)kaHue | JOCTH)KeHHS KOMIIeTeHIIMH
KOMTIETEHIIVN) Nupukarop poctwkeHusi | PesyabTarsl 00yueHust Jns Tekymiero | /ins
KOMIIeTeHL{UMN o AUCLUIIUHE KOHTPOJIA IPOMEXXyTOUHOH
(xon, coZiepkaHue ycreBaemMoCTH aTrTecTranuu
VHAWKATOpa)
IIK-1: Cnocobex TIK-1.1: O6ocHosblgaem TIK-1.1: oknad
OpueHmuUpoeambCs 6 | ynpaeneHueckue peleHust C 3HATB: pe3yabmambl Occe 3quém:

OCHOBHbIX
meopemuuyeckux u

Yyuemom MeHcOyHapOOHbIX

d)UHGHCOBO-3KOHOMUH€CKUX

uccnedosaHutl

aKNMyanbHbIX

Kelic-3adaHue

KoumposnbHble

MpUKAAdbIX napamempos passumus npobaem ynpaeneHus conpoce!
acnekmax g Tecm
MeNHCOYHAPOOHBIX KoMNaHull, PUHaHCOBbIX npeonpusmusiMu, Nosy4eHHble Keiic-3adanue
puHancoeo- UHCMUMymo8 U PbIHKO8 omeyecmeeHHbIMU U

SKOHOMUYECKUX IIK-1.2: [IpuHumaem 3apybedcHbIMU

omHoweHull u 060CHOBAHHbIE uccnedogamensimu;

GHELUHEIKOHOMUUECK
oli desstmenbHOCMU U
yuumbieams OaHHbIL

ynpae/neH4yecKue peuleHus Ha
OCHO8e aHaausa

a¢ppexmusHocmu pasauuHbIX

YMETB: ocyujecmensimb NOUCK
UHgOopMayuu no nosayueHHoMy
3a0aHuto, cbop u aHanu3 OaHHbIX

¢akmop npu

060CHOBAHUL 8apuaimos No/yueHHbIX OmeuecmeeHHbIMU U
ynpasneHueckux 3apy6excHbIMu

petueHuti no uccnedosamensimu,

paspabomke Heobxo0umbix 0151 060CHOBAHUS
HanpaeneHutl ynpasneHuecKux peweHuli

passumus KomnaHuu

TO KNOW: the results

of research on current
problems of enterprise
management, obtained by
domestic and foreign
researchers;

BE ABLE TO: search for
information on a given
assignment, collect and analyze
data obtained by domestic and
foreign researchers necessary to

justify management decisions

IIK-1.2:

3HATHD: npuHyunbl u ai20pumm,
€nocobbl npuHsmMus
Op2aHU3aYUOHHO-

ynpaeneHuecKux peuwleHuil




YMETB: Haxodumb
0p2aHU3ayUOHHO-
ynpas/neHuecKkue peweHus 8

PasAuYHbIX CUMyayusx,

BJIAZIETb:

Haxooumb

YMeHuem

0p2aHU3aYUOHHO-
ynpaeseHueckue pewieHus u
20MOGHOCMbIO HECMU 3d HUX
omeemcmeeHHOCMb

TO KNOW: principles and
algorithm, ways of making
organizational and managerial
decisions

BE ABLE TO: find
organizational and managerial
solutions in various situations,

POSSESS: the ability to find
organizational and managerial
solutions and the willingness to
take responsibility for them

IIK-2: CnocobeH
Kpumuuecku
oyeHugamb
eapuaHmel
YNpaeneHuecKux
peweHuli u
paspabambigamb
npeonosceHus no ux
€0o8epuIeHCMB0B8AHUI0
€ yuemom Kpumepuee
appexmusHocmu,
803MOMNCHBIX PUCKOB
u coyuanbHo-
3IKOHOMUUECKUX
nocnedcmauti

IIK-2.1: Kpumuuecku
oyeHusaem pe3yabmambl
ynpaeneHuecKux peweHutl
TIK-2.2: Pa3zpabambigaem
npeonoxceHust no
€0oBepuIeHCMB08aHUI0
ynpaeneHyecKux peweHuti
yuemom Kpumepues
s¢ppexmusHocmu,
B03MOICHBIX PUCKO8 U
COYuaabHO-3KOHOMUUECKUX

nocnedcmauti

IIK-2.1:

3HATD: meopemuueckue

OCHOBb! U MemoObl
ouazHOCMuKu

Op2AHU3AYUOHHBIX U3MeHeHUll U

pUcKoa.

YMETB: Kpumuyecku

oyeHusamb NpuHsmMble peuweHusl.

BJIAJIETB: HaeblKamu OYeHKU
nociedcmauil u poccutickoti u
MUpoeoll npakmukotl OYyeHKU
DUCKO8 Npu NPUHAMUU peuwleHUst

KNOWLEDGE: theoretical
foundations and methods for
diagnosing organizational
changes and risks.

BE ABLE TO: critically evaluate
the decisions made.

POSSESS: the skills of assessing
the consequences and the
Russian and international
practice of risk assessment in
decision-making

Zloknao
Occe
Keiic-3a0aHue

3auém:
KoumposnbHble
80NpoChl

Tecm
Kelic-3adaHue




IIK-2.2:
3HATD: nymu nosbllueHus
appexmusHocmu
MeHeOdXHCMeHmda Ha OCHo8e
uccnedoeaHul
omeyecmeeHHbIX U 3apybedcHbIX
YUeHbIX U NPAKMUKO8;
YMETB: 8bidenssimb
npuopumemHble HaNpagaeHus
MeHedXHCMeHma Ha OCHO8e
pe3y/bmamos, noayueHHbIX
omeuecmeeHHbIMU U
3apy6edcHbIMU
uccnedosamensimu;
BJIAJIETb:
npoepeccugHbiM
UHCMpymMeHmapuem
MeHeddcMeHma,
paspabomaxHbIM
omeuecmeeHHbIMU U
3apy6edicHbIMU
uccnedosamensimu

TO KNOW: ways to improve
management efficiency based on
research by domestic and
foreign scientists and
practitioners;

BE ABLE TO: identify priority
areas of management based on
the results obtained by domestic
and foreign researchers;
POSSESS: advanced
management tools developed by
domestic and foreign
researchers

3. CTpyKTypa U cojep>kaHHe AUCIUILIUHbI

3.1 TpyA0eMKOCTb AUCLUII/IUHBI

OoyHasnA
OO011as TPY/J0EMKOCTD, 3.e. 3
Yacos o yuedGHOMY I/IaHY 108
B TOM 4HC/Ie
ay/JUTOpHbIE 3aHATHA (KOHTaKTHasi padoTa):
- 3aHATHA JIEKIJMOHHOI'0 THIIA 16
- 3aHATHSA CEMHUHAPCKOro THIA (MpaKTHYecKUe 3aHATHS / 1abopaTopHbIe padoThI) 16
- KCP 1




caMocTosTe/IbHasA padoTa 75

ITpomexyTouHas arrecranys 0

3auér

3.2. CopepkaHve JUCHUIIUHDI
(cmpykmypuposaHHoe no memam (pasdenam) C yYKA3aHueM OmMEe0eHHO20 HA HUX Ko/auuecmed

aKkaoeMuuecKux uacos u 8uobl yueOHbIx 3aHsimuli)

4. YuedHO-MeTOANUYECKOE 00ecrieueHHe CaMOCTOATEe/TbHON PaboThl 00yJarOIUXCA

CamocrosTenbHass paboTa 00yJaroLU[UXCsi BK/IOUaeT B Cebsi MOATOTOBKY K KOHTPOJIbHBIM BOIIPOCAM U
3a[jaHUsAM ZIJIsl TeKYIero KOHTPOJIsi U TIPOMEKYTOUHOM aTTeCTalluyd TI0 UTOraM OCBOEHWS JUCLIATITUHEI
MPUBEIEHHBIM B TI. 5.

55t obecrieueHnst CaMOCTOSITENTBHOM PabOTHI 00yUarOLMXCsl MCTIONB3YHOTCS:
DJIeKTPOHHBIE KYPChI, CO3laHHbIE B CHCTEMe 3/IeKTpOHHOT0 o0yuenuss HHI'Y:

YIIPABJIEHUECKOE ITOBEJJEHWE, http.

5. Assessment tools for ongoing monitoring of learning progress and interim certification in the
discipline (module)

5.1 Model assignments required for assessment of learning outcomes during the ongoing
monitoring of learning progress with the criteria for their assessment:

5.1.1 Model assignments (assessment tool - Report) to assess the development of the competency
IIK-1:

1. TlousaTHe «OpraHu3alMOHHOT0 TOoBeJleHus1», €ero CTPYKTypa W
TeopeTUYeCKue NpeIioCbIKU U3yYeHUs.
2. Metoapl n3yuyeHUs1 OPraHU3aljMOHHOTIO TTI0BeIeHUs.

3. B3anMoCBsI3b CTEPEOTHUIIOB «UesloBeKa paboTarommero» M CerMeHTOB OPraHU3aLMOHHOTO TTOBe/]

eHUsl.
4. ®akTopbl OpraHU3alMOHHOTO MOBe/IeHUsl: JIFO[IM, OpraHU3aljMOHHas
CTPYKTYpa, TeXHOJIOTHSI, BHEIIIHSISI Cpejia.
5. Hayuatoruecsi opraHu3aluu: orpefiesieHue,  CYIIHOCTb, THIIBL.
Crierjudrika opraHU3al[MOHHOTO TIOBe/IeHHs] B HayualoIUXCsl OpraHu3alusx.
6. [Ipobniema  AuBepcubUKaLUN paboueii cunbl B OpraHU3alUu:

MPUYUHBl Y XapaKTePUCTUKHU. YTIpaBjeHue AUBepCU(UKaLel B OpraHu3alyu.
7. Mogeny opraHu3aljiOHHOrO TI0BeJeHUS .
8. LleHHOCTH 1 YCTaHOBKHU JIMUHOCTH.



1. Opranu3alioHHast Ky/IbTypa: CYIIHOCTb, CTPYKTYypa, PyHKIUKU. CHbHbIe U c/labble KYIbTYPHI.
HNomunupytoias ¥ cyokynbTypa. CTUXUHas U Mojieniipyemast

KyJ/IbTypa. 3[0poBas U TOKCUYHasl Ky/IbTypa. AZJalTUBHAs U (DUKCHPOBaHHas KyJ/bTypa.
Mertozpb! oz ep>KaHusl OpraHU3alMOHHON KYJ/IbTYPBI.

Turnbl opranv3alMoHHbIX KyAbTyp: Ttogxon K. Kamepona u P. KyunHa.

[To3uTHBHAs MOJieNb Pa3BUTHs OTHOLIEHHUs] paOOTHHUKA K OpraHu3aliiy U ee KyJbType.
OpraHy3alLoHHble U3MeHeHHUsI: CTaJu1 U 3Tallbl.

BrnusiHue HalMoHaNIBHOM Ky/IbTYphl HA 0COOEHHOCTH OPraHU3alOHHOTO ITOBe/|eHHSI.
[Togxozb! U METOZBI OPraHU3allMOHHOTO Pa3BUTHSL.

The concept of "organizational behavior", its structure and theoretical background of the study.

L O N kWD

Methods of studying organizational behavior.
10. Interrelation of stereotypes of "the person working" and segments of

organizational behavior.

11. Factors of organizational behavior: people, organizational structure, technology, externa
| environment.

12. Learning organizations: definition, essence, types. Specificity of organizational behavio
r in learning organizations.

13. The problem of the diversification of labor in the organization: the causes

and characteristics. Managing diversification in the organization.

14. Models of organizational behavior.
15. Values and attitudes of the individual.
16. Organizational culture: essence, structure, functions. Strong and weak cultures.

Dominant and subculture. Spontaneous and modeled culture. Healthy and toxic culture.

Adaptive and fixed culture.

17. Methods of maintaining organizational culture.

18. Types of organizational cultures: the approach of Cameron and R. Quinn.

19. Types of organizational cultures: the approach of Goffee and Jones.

20. A positive model for the development of the worker's attitude to the organization and

its culture.

21. Organizational changes: stages and stages.
22. The influence of national culture on the characteristics of organizational behavior.
23. Approaches and methods of organizational development.

5.1.2 Model assignments (assessment tool - Report) to assess the development of the competency
IK-2:

1. F'pynna: NpuYMHbI BO3HUKHOBEHUS, MPU3HAKK, 3Tanbl $OPMUPOBAHUS, TUMbI

2. Posp, craryc B rpymre. CriyIoUeHHOCTb IPYIIIbL.

3. TpaguLMOHHBIe U COBPEMEHHbIe ITOAXO0/bI K TPYA0BOM MOTUBALMU COTPYHUKOB.

4. TIpoekTrpoBaHHe paboyero MecTa Kak OJ[HO U3 HarpaB/IeHUH TPYZ0BOM MOTUBALIUU COTPYIHU
KOB.

5. MotuBaiuss u CTUMYJ/IMPOBaHUe. MoTUBalL[OHHbIE  THUIIBI.

dopmHupoBaHue CTUMYIUPYIOILeN MOTUTHKH.



6. CoBpeMeHHbIe U TPaJULIMOHHbIE TIOXO0/bl K MOTUBALIUU [TIepCOHaa
. BHYTpU/IMYHOCTHBINA KOH(IUKT.

~

8. MeXX/IMYHOCTHBIM KOH(UIMKT: WCTOYHMKH, CTpaTeruu paspelleHus,
BO3MOJKHOCTH aHaJ13a.
9. MexXrpyrirnoBoi KOH(MJIUKT.

10. Ctpecc Ha pabouem MecTe: orpeje/ieHUe, TPUYXHBI,
T0CJ1e/ICTBUS, CTI0Co0BI TIPe0/I0/IeHHUS.

11. Bba3oBrbie ¥ HOBBIE TEOpWU TUEPCTBA.

12. [IpyHaTHE yIIpaB/IeHUeCKOI'o pelleHus: CTajuu, MOJesd, CTU/IH.

13. ITpunsaTue yIIpaBJ/IeHYeCKOro pellleHusl:  CIoCOOBl  pean3alu
yIipaB/eHYeCKUX pelleHr, KOHTPOJIb Y OLleHKa BbITIOJIHEHUS YIIPaB/Ie€HYeCKOrO pelleHus.

14. Bocxogsiuye, HUCXOALYE ¥ TOPU30HTalbHble KOMMYHMKALIMW B OPraHU3alyu.

15. KoMMyHUKaTUBHBIE noMexdu U Oapbepbl. MeToapl WX

npeoziosieHus.  Tumbl, IperMyl1l{eCcTBa U HeJOCTaTKU «BUHOTPaZHOM JI03bD».

Group: causes of occurrence, signs, stages of formation, types

Role, status in the group. The unity of the group.

Traditional and modern approaches to employee motivation.

Designing the workplace as one of the areas of employee motivation.
Motivation and incentives. Motivational types. Formation of an incentive policy.
Modern and traditional approaches to staff motivation

Intrapersonal conflict.

Interpersonal conflict: sources, resolution strategies, analysis capabilities.
Intergroup conflict.

10. Stress in the workplace: definition, causes, consequences, ways to overcome.
11. Basic and new theories of leadership.

12. Adoption of managerial decision: stages, models, styles.

L OoON AW

1. Adoption of management decision: ways to implement management decisions,

control and evaluate the implementation of management decisions.

1. Ascending, descending and horizontal communications in the organization.

1. How is the typical large corporation of today is organized in contrast to

how that same organization was probably organized in 1970s?

1. Communicative hindrances and barriers. Methods for overcoming them. Types, advantages and

disadvantages of "grapevine".

Assessment criteria (assessment tool — Report)



Grade Assessment criteria

CtyaeHT 00/1a/1aeT 3HaHUEM HEOOXOZMMOr0 MUHUMYMa TeOPEeTUYECKOTO MaTepHaJia, CriocoOeH /1aTh
OTBeT He MeHee, yeM Ha 50% rocTaBIeHHBI3alaHuM, HO He CITOCOOeH apryMeHTHPOBAaHHO M3/1arath
CBOIO TIO3UI[UIO, HE BUJUT a/IbTEDHATUBHBIX BAaPUAHTOB pa3pelieHus Mpo0/JeMHOM CUTYalH, He
pass  MOXKeT TI0C/Ie/OBaTeTbHO U3/I0XKUTh CyTh pemeHus. The student has knowledge of the required
minimum of theoretical material, is able to answer at least 50% of the assigned tasks, but is unable to
present his position in a reasoned manner, does not see alternative solutions to the problem situation,
and cannot consistently state the essence of the solution.

CrygaeHT He 00/1afiaeT 3HaHHEM TpeOyeMbIM 00HEMOM 3HAHHI TEOPETHUECKOTO MaTepHrasa, CriocobeH
fa]  PQTb OTBET Mekee, HeM Ha 50% ToCTaB/IeHHBIX 3a/IlaHKH, He CTIOCOOeH apryMeHTUPOBAHHO M3/1araTh

ai .
CBOIO TIO3MLMIO, HE BUJJUT a/lbTEPHATUBHBIX BAPDUAHTOB pa3pelleHus MpobIeMHON CUTyaluu, He

MOXXeT IMoc/1eJOBATE/IbHO U3J/IOKUTH CYTh PDEILEeHM .

5.1.3 Model assignments (assessment tool - Essay) to assess the development of the competency
IIK-1:

1. TToBemeHue — 3TO 3epKasio, B KOTOPOM KaXK/[blii leMOHCTpUpYyeT cBoi obpa3 (U. Iete);

2. Bl MoeTe 3abpaTh MOM (habpHKHU, COKeUb MOU 3/JaHUsI, HO OCTaBbTe MHE MOMX JIFO/IEH,
u 51 Bce BocctaHos/to (I'. dopna);

3. I'maBHOe BO3/eliCTBYE Ha MPOU3BOAUTENBHOCTD TPYAa OKa3bIBalOT HEe YC/IOBUS TPY/ia CaMU 10
cebe, a BHUMaHMe K riepcoHany (T. ITutepc);

4. CraBs Ha repBoe MeCTO JTIFofield, BbI HUKOT/Ia He COBEpIINTe OIIHMOKY Aake B
Bonpoce fenanus feHer (M. Mapkc, komnanus Marx & Spencer);

5. JIroau, MpoAyKIUs, IeHbI'M — KJ/IFoueBbie 3/ieMeHThl Ou3Heca. Ho yitoau — camoe BaxkHoe. Camast
r/IaBHas 1pobsieMa pyKoBouTe sl — pob/ieMa OTHOLIEHUH C JIFOABMU (M3 UHCTPYKLIUH TSI
MeHeKepoB (pupmMbl Toyota Motors Corporation).

6. Ctusib yripaB/ieHUs1 3BeCTHOro Bam pykoBoauTens. Kakve Boel moxeTe
JlaThb peKOMeH/aLMHY T10 ero COBepLIeHCTBOBAHUIO?

7. TlapTHepCTBO B COBPeMeHHOM OpraHu3alyuy: pob/ieMbl U TepCIieKTHBBI

8. «Moii cekpeT ycriexa 3aK/It0UaeTCsl B yMEHUU MOHSATh TOUKY 3peHHUsl JPyroro yejioBeka u CMOT
peTh Ha BelLH U C ero, U Co cBoeu Touek 3peHus» (I'. dopx)

1. Co3gaTh TPyAOCIOCOOHBIN KO/UIEKTUB €TMHOMBIIIIIEHHUKOB U
SHTY3MaCTOB HECPAaBHEHHO TPY/Hee, ueM MOCTPOUTh caMbli xopoinii camosieT (C. VnbromH)

1. prrIHOBaH CIVIOYE€HHOCTBh: JOCTOMHCTBA U HEJOCTATKH

Behavior is a mirror in which everyone demonstrates his image (J. Goethe);

You can take away my factories, burn down my buildings, but leave me my people, and I will rebuild
everything (G. Ford);

The main impact on labor productivity is not the working conditions themselves, but attention to staff (T.
Peters);



Putting people first, you will never make a mistake, even when it comes to making money (M. Marx, Marx &
Spencer);

People, products, and money are key elements of a business. But people are the most important thing. The most
important problem of a manager is the problem of relationships with people (from the instructions for managers
of Toyota Motors Corporation).

The management style of the manager you know. What recommendations can you give for improving it?
Partnership in a modern organization: problems and prospects

"My secret to success lies in being able to understand another person's point of view and look at things from
both his and my own points of view" (G. Ford)

It is incomparably more difficult to create an able-bodied team of like-minded people and enthusiasts than to
build the best aircraft. Ilyushin)

Group cohesion: advantages and disadvantages

5.1.4 Model assignments (assessment tool - Essay) to assess the development of the competency
I1K-2:

1. TToBeseHMe — 3TO 3epKasio, B KOTOPOM KaK/bIi leMOHCTpUpYyeT cBoii obpa3 (U. 'ete);

2. Bbl MoxeTe 3abpaTh Mo (abpHKH, CKeub MOU 3/JaHUsI, HO OCTaBbTe MHE MOUX JIIO/IeH,
u 51 Bce BocctaHo/to (I'. dopxa);

3. I'maBHOe BO3/eliCTBYE Ha MPOU3BOAUTENBHOCTh TPy OKa3bIBalOT HEe YC/IOBUS TPY/ia CaMU 10
cebe, a BHUMaHUe K niepcoHainy (T. ITutepc);

4. CraBsi Ha TIlepBOe MeCTO JIt0/el, BbI HUKOT/]a He COBEepIIUTe OLIMOKU Jiake B
Boripoce Jienanusi geHer (M. Mapkc, kommanust Marx & Spencer);

5. JIroau, poAyKLWs, AeHbI'Y — K/TIoueBble 37ieMeHThI 6r3Heca. Ho mroam — camoe BaxkHoe. Camast
r/IaBHasi 1pobsieMa pyKoBouTe sl — ipob/ieMa OTHOLIeHUH C JIFOABMU (M3 UHCTPYKLIUH IS
MeHekepoB (pupMel Toyota Motors Corporation).

6. Crusb yripasyieHUs u3BeCTHOro Bam pykosoauTtesns. Kakve Brl moxeTe
JlaTb PEKOMEH/IAL[MU 110 ero COBEepPLIEeHCTBOBAHUIO?

7. TlapTHEpPCTBO B COBPeMEHHOM OpraHW3aiyuy: po0/ieMbl U TIepCIIeKTHBBI

8. «MolW cekpeT ycriexa 3aK/Il04aeTCsi B yMEHUM MOHSTh TOUKY 3PeHHs [JPYroro 4ejioBeKa U CMOT
peTh Ha BelU U C ero, U Co cBoeu Touek 3peHus» (I'. dopx)

1. Co3gaTh TPyAOCHIOCOOHBIN KO/UIEKTUB eIMHOMBIIIIEHHUKOB U
9HTY3MaCTOB HECPAaBHEHHO TPYy/Hee, ueM MOCTPOUTh CaMbii xopoiuii camosieT (C. VnbromH)

1. prnl’[OBaH CIVIOYE€HHOCTBh: JOCTOMHCTBA U HEJOCTATKH

Behavior is a mirror in which everyone demonstrates his image (J. Goethe);

You can take away my factories, burn down my buildings, but leave me my people, and I will rebuild
everything (G. Ford);



The main impact on labor productivity is not the working conditions themselves, but attention to staff (T.
Peters);

Putting people first, you will never make a mistake, even when it comes to making money (M. Marx, Marx &
Spencer);

People, products, and money are key elements of a business. But people are the most important thing. The most
important problem of a manager is the problem of relationships with people (from the instructions for managers
of Toyota Motors Corporation).

The management style of the manager you know. What recommendations can you give for improving it?

Partnership in a modern organization: problems and prospects

"My secret to success lies in being able to understand another person's point of view and look at things from
both his and my own points of view" (G. Ford)

It is incomparably more difficult to create an able-bodied team of like-minded people and enthusiasts than to
build the best aircraft. Ilyushin)

Group cohesion: advantages and disadvantages

Assessment criteria (assessment tool — Essay)

Grade Assessment criteria

CryzeHT obs1afjaeT 3HaHHEM HE0OX0AMMOro MUHMMYMa TeOpeTHUeCcKOro MaTepHara, CriocobeH jaTh
OTBeT He MeHee, ueM Ha 50% ToCTaB/IeHHbI3alaHNH, HO He CII0cOOeH apryMeHTUPOBAaHHO M3/1araTh
CBOIO IO3ULMI0, HEe BUJUT a/lbTepPHAaTUBHBIX BapUAHTOB pa3pelleHus MpobeMHOM CUTyalu, He
pass  MOXKeT I10C/Ie/|0BaTe/IbHO U3M0XKUTh CyTh pelieHus. The student has knowledge of the required
minimum of theoretical material, is able to answer at least 50% of the assigned tasks, but is unable to
present his position in a reasoned manner, does not see alternative solutions to the problem situation,
and cannot consistently state the essence of the solution.

CrygeHT He o0safiaeT 3HaHHeM TpeOyeMbIM 00HEMOM 3HAHWI TEOPETHUECKOTO MaTepHaa, CrocobeH
JlaThb OTBET MeHee, ueM Ha 50% MOCTaB/IeHHbIX 3a/IaHUM, He CTIOCOOEH apryMeHTUPOBAHHO U3/1araTh
CBOIO TIO3ULMIO, HE BUJWT a/IbTeDHATUBHBIX BaPUAHTOB pa3pelleHust MPo0/eMHON CUTyalu, He

fail  moskeT mocnenoBaTe/LHO U3/10KUTh CyTh pelieHust. The student does not have the knowledge of the
required amount of theoretical material, is able to answer less than 50% of the tasks assigned, is
unable to present his position in a reasoned manner, does not see alternative solutions to the problem
situation, cannot consistently state the essence of the solution.

5.1.5 Model assignments (assessment tool - Case task) to assess the development of the
competency IIK-1:

PaCKprTb CITI0COOHOCTD KOOIMepHUPOBATLCA C KOJ/UIETaMU AJid JOCTUXKEHUA O6H.[I/IX HQHEﬁ



1. TIpencraBbTe cebe Be CUTYaLUM:
® KOr/a Bbl IPOBOJW/IM MPOLIECC COLMAIU3aLy JPYroro yejioBeKa;
® KOrja IpoBOJWJICSA TIPOLIeCC Balllel corpanu3auyy. ONULLNTe KKAYH0 U3
CUTYyaL1H.
2. BmecTe co Bcell rpynnon CpaBHUTE CTPAaTeryuu, UCIO/Ib30BaBILINECS B 3TUX
CUTyaLUsiX, OTBETHB Ha C/eAYIOLIKe BOMPOCHL:

1. C nomo1blo KaKuX CTpaTeruii NnpoBOAMIICS MPOL[eCC COoLjaan3aliid yuacTHUKOB? Kakue moze
JIA BbI BUAUTE?

1. Kakue cTpareruu ucroib30Baau
YYaCTHUKH, KOT'/la OHU CaMU TTPOBO/IA/IM MIPOLieCC Coliaan3aluy Apyrux aojaei? Kakve mogen
Y BBl BUAUTE?

1. Kakue uyBCTBa Bbl UCIIBITHIBA/IU [IPU pealn3aliui KaKZ0M U3 3TUX CTpaTerui?
1. B Kakux ciiyyasix Bbl CTaJIKUBaIUCh C POJIEBbIM KOH(IMKTOM, pOJIEBOM HEOIpe/e/IeHHOCThHO?

1. B Kakux c1yvasix Bbl UCIIBITBIBAIU CTPeCC?
2. Kakue crparerun 66111 3¢)(heKTUBHBI U TIOUEMY?

1. Kakue cTpareruu cBsi3aHbl C p0JieBbIM KOH(IMKTOM? pPOJIeBOU Heorpe/ie/IeHHOCThIO?
cTpeccom?

To develop the ability to cooperate with colleagues to achieve common goals

Imagine two situations:

when did you carry out the process of socializing another person;

when the process of your socialization was carried out. Describe each of the situations.

Together with the whole group, compare the strategies used in these situations by answering the following questions:
What strategies were used to carry out the process of socialization of participants? What models do you see?

What strategies did the participants use when they themselves carried out the process of socializing other people? What
models do you see?

How did you feel when implementing each of these strategies?
In what cases have you encountered role conflict, role uncertainty?

When have you been stressed?



Which strategies were effective and why?

What strategies are associated with role conflict? role uncertainty? stress?

5.1.6 Model assignments (assessment tool - Case task) to assess the development of the
competency ITK-2:

OnuivTe CBOIO y4eOHYIO TPYIIIY C TOYKH 3peHust TeopuH (popMasbHBIX U HehopMalbHBIX TPYIIIT:
¢ Ha ocHOBe 4ero Cj10)KUIMch HepopMasbHble FPYMIbI?

e EcTb 1 MeX/Ty HUMH ITPOTUBOCTOSIHUE WK, HA0OOPOT, IPYTIbI TOTOBBI 00 JUHSITHCS
y coTpyaHudaTe? Eciv fa, To o Kakomy noBoay?

¢ BsusieT 1 pyKOBOJCTBO/TIpero/jaBaTesb/CTapoCcTa IPyNIibl Ha JesaTelbHOCTb Tto/iel uepe3 Hed
OpMaJibHble TPYyNIbl UK HehopMaibHbIX JIU/IePOB?

e Co03/al0TCsA /I B paMKax yueOHOH rpyImbl (opMasibHbIe TPYIIbI, HAarIpuMep pabouue, s
pelleHrs KaKuX-TO KOHKPeTHBIX 3a/au?

Describe your study group in terms of formal and informal group theory.:

What are the informal groups based on?

Is there a confrontation between them, or, on the contrary, are the groups ready to unite and cooperate? If so, what is the
reason?

Does the leadership/teacher/group leader influence people's activities through informal groups or informal leaders?
Are formal groups, such as working groups, created within the study group to solve specific tasks?

Assessment criteria (assessment tool — Case task)

Grade Assessment criteria

eHT 00/1a/laeT 3HaHKEeM He0OXO0AMMOro MMHUMYyMa TeOPETHUECKOr0 MaTepuara, CriocobeH 1aTh OTBET
He MeHee, ueM Ha 50% MoOCTaB/IeHHbI3a/IaHKIH, HO He CITOCOOeH apryMeHTUPOBAHHO M3/1araTh CBO)
MO3MILIMIO, HE BUUT a/IbTePHATUBHBIX BAPUAHTOB pa3pellieHus MPoOIeMHOM CUTYaLUd, He MOXKET
pass  TOC/ieIoBaTeIbHO U3IOXKUTE CyTh perieHus. The student has knowledge of the required minimum of
theoretical material, is able to answer at least 50% of the assigned tasks, but is unable to present his
position in a reasoned manner, does not see alternative solutions to the problem situation, and cannot
consistently state the essence of the solution.

CrygeHT He o0OsazaeT 3HaHMeM TpeOyeMbIM 00BEMOM 3HAaHUIA TEOPETUUYECKOTO MaTepuaa, CrocobeH
JlaThb OTBET MeHee, ueM Ha 50% MOCTaB/IeHHBIX 3a/IaHUI, He CTIOCOOEH apryMeHTUPOBAHHO U3/1arath
CBOIO TO3ULMIO, HE BUJWT a/IbTePHATUBHBIX BADUAHTOB pa3pelleHus MpobIeMHOM CUTyaliy, He

fail  mo’keT mocnenoBaTeLHO U3/I0KUTDL CyTh perierns. The student does not have the knowledge of the
required amount of theoretical material, is able to answer less than 50% of the tasks assigned, is
unable to present his position in a reasoned manner, does not see alternative solutions to the problem
situation, cannot consistently state the essence of the solution.




5.2. Description of scales for assessing learning outcomes in the discipline during interim

certification
IITkana oneHUBaHUs C()OPMHUPOBAHHOCTH KOMIIeTeHLINH
YpoBen
b
copmu HEey/0B/IETBOP YAOBJIETBO 04YeHb
IUIOXO XOpOIII0 OT/INYHO MPEeBOCX0/{HO
POBaHH UTeJIbHO PHMTE/IBHO XOpOoLIOo
ocTH
KOMIIET
eHIHH
(uHpUK
aropa
AOCTHIK He 3aUTeHO0 3a4YTeHO
eHus
KOMIIeT
eHIHiT)
YpoBeHb
OtcyTcTBUE YposeHb PoBet
. . 3HaHWH B
3HaHUU MuHuManbeH | 3HaHWW B obbemMe YpoBeHb
TeopeTHUUecKoro o} obneme, ’ 3HaHWUM B
YpoBeHb COOTBETCTBY YpoBeHb
MaTepHasa. . JIOTyCTUMBI | COOTBETCTBY obbeme, N
3HaHUN HIDKe o 1o1eM 3HaHWUM B
HeB03M0>XHOCTB Y ypOBeHb oL1eM COOTBETCTB
MUHUMaJIbHBIX 9 rporpaMme obbeme,
3HaHUSA | OL|eHUTb MOJHOTY N 3HaHUM. rporpaMme yIOLL[eM
o TpeboBaHUH. TOJITOTOBKH TIpeBhIIIAOIIe
3HaHUH [JonyiieHo MO/ OTOBKU rporpamMme
Nwmenu mecto . JonymieHo M IIPOrpamMmy
BC/Ie[iCTBHE MHOT'0 . Jony1eHo MOJTOTOBK
rpy6ble OIMOKH HEeCKOJIbKO MOJTOTOBKHU.
OTKasza HerpyObIx HEeCKOJIbKO u. Oumbok
HecylllecTBe
obyuaroierocst ot ombok HerpyObIx HHEIX HeT.
oTBeTa omboK
onboK
[IpogemoHC
TPUPOBaHbI
IIpomemoHc PHp
IIpogemoHc | Bce
IIposeMoOHC | TpUpOBaHBI
TPUPOBaHBI | OCHOBHBIE
TpPUpOBaHbl | Bce
BCE yMeHusl. IIponemoHcTp
OCHOBHbIE OCHOBHbIE
OTcyTcTBUE OCHOBHbIe Peruienst VpOBaHkbI BCe
[Ipu pereHun yMeHwUsl. YMeHWUS.
MUHHMMaJIbHbIX YMEeHUSL. BCE OCHOBHBbIe
o CTaH/lapTHBIX Perens! Periens! Bce
YMeHHUI. PeluieHbl Bce | OCHOBHbIE YMEeHUSL.
3ajau He TUIIOBBIE OCHOBHBIE
HeBo3Mo>xHOCTB OCHOBHbIe 3a/lauu C PeiiieHs! Bce
MIPOZIEMOHCTPUP | 3a/jauu C 3ajauu C
OLIEHUTH Ha/Iu4Ke 3aJau. OTJe/bHBIM | OCHOBHbBIE
YmeHus N OBaHBI HerpyobIMH | HerpyObIMU
YMeHUu BrimosiHeHsl | U 3aJaum.
OCHOBHBIe ommOKamMH. | OMIMOKaMu.
BC/Ie[iCTBUE BCe 33/]laHUsl | HecCyllecTB | BbInonHeHs!
ymeHus1. imenu | BeinosiHeHs! | BbinonHeHsl
OTKa3za B IIOJTHOM €HHBIMU BCe 3a/]aHus, B
MecTo rpy6bie BCe BCe 3a/jaHus
oOyuaroiierocst ot obbeme, HO | HejOUYeTaM | IIOJTHOM
OLIMOKH 33JjaHusl, HO | B TIOJIHOM
OTBeTa HEeKOTOpbIe u, ob6beme Ge3
He B obneme, HO
c BBINOJIHEH He/l0ueToB
[I0JIHOM HEeKOTOpble
HefloueTaMH | bl BCe
obbeme d
3aJaHus B
HejloueTaMu
TIOJTHOM
obbeme
Nmeetca
OtcyTcTBUE IIpogemoHc [IpogemoHC
MUHHUMaJbH IIponemoHC
6a30BbIX [pu pereHun o TPUPOBAHBI TPUPOBaHBI
bl Habop TPUPOBaHbI IIponemoHcTp
HaBBIKOB. CTaHJAPTHBIX 6a3oBbie HaBBIKA
HaBBIKOB 6a3oBbIe VPOBaH
HeB03M0>XHOCTB 3ajau He HaBBIKY TIPH npu .
hinte HaBBIKU TIPU TBOpPYECKUI
OLIEHUTh Ha/luuKe | TNPOJEeMOHCTPUD peleHu| pelieHun
Hagbiku pelLeHust pelLieHur MoJXo/ K
HaBbIKOB oBaHbI 6a30BbIe CTaH/apTHBI HeCTaHzapT
CTaHAAPTHBI CTaHJapTHBI peLlIeHuto
BC/Ie[iCTBHE HaBbIKU. VIMen X 3ajau C HbIX 3a7la4y
X 3ajau C X 3a7au 6e3 HeCcTaH/|apTHbI
OTKa3za MecTo rpy6Obie HEKOTOPbIM 6e3
HEKOTOPBIM o1mboK 1 X 3ajau
obyuaroierocst OT | OmUOKU u omboK 1
u He/loueToB
oTBeTa HejloueTaMu HeJIoueToB
HejloueTaMu

Scale of assessment for interim certification

Grade

Assessment criteria

pass

All the competencies (parts of competencies) to be developed within the discipline have




outstanding been developed at a level no lower than "outstanding", the knowledge and skills for the
relevant competencies have been demonstrated at a level higher than the one set out in the
programme.

excellent All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "excellent",

very good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "very good",

good All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "good",

satisfactory All the competencies (parts of competencies) to be developed within the discipline have
been developed at a level no lower than "satisfactory", with at least one competency
developed at the "satisfactory" level.

unsatisfactory At least one competency has been developed at the "unsatisfactory" level.

fail

poor At least one competency has been developed at the "poor" level.

6. YueGHO-MeTOfMUeCKOe M HH(OpMaLOHHOE o00ecrieyeHHe JUCIMILTHHBI (MO/y/1s1)

OcHOBHasi TuTeparypa:

1. banabanoBa Eprenusi CepreeBHa. OpraHu3saljioHHOe 1oBefieHue : Y4ueOHUK / HaljuoHanbHbIN
HcceioBaTe/IbCKU YHUBepcUTeT "Boiciiiasi 111koia S5KOHOMUKH'. - 1. - MockBa : OOO "HayuHo-
n3gatenbckun entp MH®PA-M", 2024. - 592 c. - (Bsicitiee o6pa3oBanue). - [IpodeccruonambHoe
obpa3oBanue. - ISBN 978-5-16-018939-0. - ISBN 978-5-16-108127-3.,
https://e-lib.unn.ru/MegaPro/UserEntry? Action=FindDocs&ids=875103&idb=0.

[JononHurtenbHas uTeparypa:

1. TonybkoBa O. A. OpraHu3aijioHHOe TIoBefieHue : yueOHUK U rpakTukyM / O. A. T'onybkosa, C. B.
CaTukoBa. - 2-e 3. ; UCIIp. U fiom. - Mockga : FOpaiit, 2023. - 178 c. - (Briciiee o6pa3oBanue). - ISBN
978-5-534-09014-7. - Tekcrt : snekTpoHHbili // DBC "FOpait"., https://e-lib.unn.ru/MegaPro/UserEntry?
Action=FindDocs&ids=848470&idb=0.

[TporpammHoe obecrieueHrie 1 VIHTepHeT-peCcypChl (B COOTBETCTBUU C COJIePKaHUEM IVCIUTUIAHBI):

a) OCHOBHasl IuTepaTypa:

1. Carolina Machado Organizational Behaviour and Human Resource Management (2019)
https://link.springer.com/book/10.1007/978-3-319-66864-2
2. YnpaBneHnueckoe noeeseHue (https://e-learning.unn.ru/course/view.php?id=5291),

0) momonMHUTebHAs JITepaTypa:
1. Helmy H. Baligh Organization Structures: Theory and Design, Analysis and Prescription (2006)
https://link.springer.com/book/10.1007/0-387-28317-X



2. Richard M. Burton, DortheDgjbakHékonsson, Bo Eriksen Organization Design (2006)
https://link.springer.com/book/10.1007/0-387-34173-0

3. Asthildur Elva Bernhardsdéttir Crisis-Related Decision-Making and the Influence of Culture on
the Behavior of Decision Makers (2015) https://link.springer.com/book/10.1007/978-3-319- 20714-8
4. Jens Hutzschenreuter Management Control in Small and Medium-Sized Enterprises (2009)
https://link.springer.com/book/10.1007/978-3-8349-8395-4

5. Albert Fleischmann, Werner Schmidt Subject-Oriented Business Process Management (2012)
https://link.springer.com/book/10.1007/978-3-642-32392-8

6. Min Zhu Business, Economics, Financial Sciences, and Management (2012)
https://link.springer.com/book/10.1007/978-3-642-27966-9

7. S.R. de Silva Human Resource Management, Industrial Relations and Achieving Management
Objectives (1998) http://lib.myilibrary.com/Open.aspx?id=4020

8. Ina Ehnert Sustainable Human Resource Management(2009)
https://link.springer.com/book/10.1007/978-3-7908-2188-8

9. Maike Andresen, Christian Nowak Human Resource Management Practices (2015)
https://link.springer.com/book/10.1007/978-3-319-08186-1

10. Helen Shipton, PawanBudhwar Human Resource Management, Innovation and Performance
(2016) https://link.springer.com/book/10.1057/9781137465191

11.  Matthias Zeuch Handbook of Human Resources Management (2016)
https://link.springer.com/referencework/10.1007/978-3-662-44152-7

B) porpaMMHoe obecrieueHre v VTHTepHeT-peCcypChI

1. The officialweb site  of Federal State Statistics Service -
URL:http://www.gks.ru/wps/wcm/connect/rosstat_main/rosstat/en/main/

2. The official web site of Government of Russian Federation — URL: http://government.ru/en/

3. The official web site of Organization for Economic Co-operation and Development (OECD) —
URL: http://www.oecd.org/

4. The officialweb site  of the  CentralBank of Russian Federation -
URL: http://www.cbr.ru/eng/

5. The official web site of the International Monetary Fund — URL: http://www.imf.org/

6. The official web site of the Ministry of Finance — URL: http://old.minfin.ru/en/

7. The official web site of the UNCTAD (United Nations Conference on Trade and Development) —

URL: http://www.unctad.org/

8. The official web site of the World Trade Organization — URL: http://www.wto.org/

9. The official web site of World Bank — URL: http://www.worldbank.org/

10. MS  Windows 7 (MueH3usi  Ha oy BIIO HHI'Y um. H.W. JlobaueBcKoro,

uaeHtudukaTtop 47276400),

11.  Microsoft Office 2007 IIpodeccuoHambHbIN + (JimueHsuss  Ha roy BIIO
HHI'Y um. H.W. JTobaueBckoro, uaeHtudukatop 47729513),

12.  Kaspersky Endpoint Security 10 for Windows (nunensuss sva I'OY BIIO HHI'Y um. H.M.

JlobaueBckoro, Ne1096-160712-081443-850-73)

7. MaTepHa/IbHO-TeXHHYECKOoe o0ecreyeHUe JUCHUIIMHBI (MOY 1)

YueOHble ayAUTOPUM [i/is TIPOBEZIEHUsI yueOHBbIX 3aHSITHUM, IPeJyCMOTPEHHBIX 00pa30BaTe/bHOM
MIPOTpaMMOM, OCHall[eHbl MYJbTUMeAUMHBIM 000pyZoBaHHeM (TTPOEKTOP, 3KpaH), TeXHUUeCKUMHU



CpeacTBaMun O6yq8HI/IH, KOMITbIOTEPAMH.

[TomertieHusi A1 CaMOCTOSITeNTbHOM paboThl 00yYarOLMXCsl OCHAllleHbl KOMIbIOTEPHON TEeXHUKOH C
BO3MOJKHOCTBIO TMOAK/IOUeHUss K cetd "VHTepHeTr" u obecrieueHbl [OCTYIIOM B 3/I€KTPOHHYIO
MH(pOpMaLMOHHO-00pa3oBaTe/IbHYI0 Cpefy.

IIporpaMma cocTtaBieHa B cooTBeTcTBUM C TpeboBanusimu OC HHI'Y 1o HampaB/ieHHI0
noarotoBku/crieriianbHocTy 38.03.01 - Economics.

Astopsl: Epymikuna JInnua BiaguMupoBHa, KaHAULAT COLIMOIOTMYeCKUX HayK.
3aBepaytoimii Kadeapoii: 'opbyHoBa Mapust JIaBpoBHa, JOKTOP SKOHOMHUUECKUX HayK.

[Tporpamma ofj06peHa Ha 3ace/jaHUM MeTOAMYeCcKor Komuccuu ot 12.11.24, npotokos Ne 5.
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