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1. MECTO JUCIIATLJIAMHBLI B CTPYKTYPE OCHOBHOM OBPA3OBATEJILHOM
ITPOI'PAMMBbI

Jucrunuaa b1.0.01«MHOCTpaHHBIN S3BIK» OTHOCHUTCSA K JAMCIIUIUIMHAM 00S3aTeIbHOMN
4acTH OCHOBHBIX oOOpa3oBarenbHbIX mporpamm «Kubeprncuxonorus», «OpraHu3aoHHas
ncuxosiorus», «llcuxomornueckoe KOHCYIbTUpOBaHUEY, «lIcMxodu3nOIOTHS W KOTHUTHBHAS
peabunuranusi», «l[lcuxonmorus cropra, GU3NIECKON KyIbTYPBI U 3JI0POBOTO 00pa3a KU3HU» 10
HanpasyieHuto 37.04.01 Ilcuxomnorus.

2. INIAHAPYEMBIE PE3YJIbTATHI OBYYEHMS 1O JUCHUTIVHE,
COOTHECEHHBIE C ILIAHUPYEMBIMH PE3YJBTATAMU OCBOEHUS
OBPA30BATEJILHOM MPOTPAMMBI (KOMITETEHIIMSIMA U UHIUKATOPAMU
JTOCTWKEHNS KOMIETEHLIHIN)

Kon u conep:xanue HaumMmenoBanue
Kopn u conepxanue HHANKATOpa Pe3y.IbTaThl 0CBOCHHS OIIEHOYHOT 0
KOMIEeTeHI[U! JAOCTHKEHUS cpeacTaa
KOMIIeTeHIInI
YK-4. Cnocoben npumensts | UYK-4.1. 3naer 3HaTh: Bomnpocsr k
COBpEMEHHBIE MIPUHLIUIBI YCTHOHM U 1) HOpMBI, IPUHLIMIIBI U IPaBWIa | dK3aMEHY, TECT,
KOMMYHUKaTHBHbIE MTMCEMEHHON KOMMYHUKAIIUH B CaMOoCTOSATENbHAS
TEXHOJIOTHH, B TOM YHCIIC HA | KOMMYHHKAIIUH, npodecCHOHANBHON cpee; pabota
WHOCTpaHHOM(BIX) sI3bIKe(ax), | mpaBwia 2) OCHOBHI YCTHOU U
U aKaJIeMHU9IECKOTO U KOMMYHHUKAIIH B MUCHMEHHON KOMMYHHKAIINU Ha
po¢eCCHOHATHHOTO po¢eCCHOHATBHOM PYCCKOM SI3BIKE;
B3aUMOJICHCTBUSA cpelle, B TOM YUClic HA | 3) OCHOBBI YCTHOM W THCEMEHHOMH
WHOCTPaHHOM SI3BIKE. KOMMYHHUKAIIMA Ha HHOCTPAHHOM
SI3BIKE;
NVYK-4.2. Ymeer YMmeTb: Bomnpocsr k
MoJIy4ath U nepenaBath | 1) paboraTh ¢ uHGOpMAaIHen Ha 9K3aMeHy, TeCT,
nH}OpMAaIHUIO B yCTHOH | PYCCKOM SI3BIKE; CaMOoCTOSATENbHAS
U MMCbMEHHOM popme | 2) paborath ¢ uHpopmalend Ha | pabota
B COOTBETCTBHHU C WHOCTPAHHOM SI3bIKE;
HOPMAaMH 5I3bIKa, B TOM | 3) MEpeBOIUTH TEKCTHI C
YHCIie HHOCTPAaHHOTO. WHOCTPAHHOTO S3BbIKa Ha
pYyCCKHii;
NVYK-4.3. Bnageer Bnagers: Bormpocs! k
criocobamMu yCTHOU U 1) HaBBIKAMH 9K3aMeHy, TeCT,
MMUCHMEHHOU po¢eCCHOHANTBHOTO OOIICHNS; CaMOCTOSTENFHASL
KOMMYHUKAINH, B TOM | 2) COBpEMEHHBIMH pabota
YHCle Ha MHOCTPAHHOM | KOMMYHUKATHBHBIMU
SI3bIKE. TEXHOJIOTUSIMHU;
3) cmocobamu nepenadu
nHpOpPMALUU




3. CTPYKTYPA U COAEP KAHUE JUCIUIIJINHbI
3.1 Tpya10eMKOCTh TUCHHUILINHBI

Ounas popma OuHo-3204Hast
o0y4eHuUs dpopma
00y4eHust

OO0m1ast TpyA0EMKOCTh 7 3ET 7 3ET
YacoB 1o yueOHOMY IIaHy 252 252
B TOM YHUCJIC
ayIUTOPHBIC 3aHATUS (KOHTAKTHAS 128 64
pabota):
- 3aHATHS JIEKIMOHHOTO TUIIA - -
- 3aHATHS CEMUHAPCKOTO THIIA 128 64
( MpaKTUYECKUE 3aHSTHS)
caMOCTOSTENIbHAs paboTa 85 149
KCPUD 3 3
[TpomexxyTouHas aTTecTanus 3a4€T, SK3aMEH 3a4€T, SK3aMEH

3.2. Conep:xkaHue TUCUUILIAHBI

Ounas popma oOydeHHS

B tom uncie

KonrakrHas padora (padora Bo
B3aUMO/EHCTBUM C NpenojaBareiemM),

HaumenoBanue u KpaTkoe CamocrosiTesibHA
Bcero yacel
cojep:KaHHe Pa3IeioB H TeM s1 padora
AUCHUIITHHBI (acer) 13 HhX o0y4aromerocs,
3anarus 3anarus
JIEKIIHOHHOTO | cemuHapckor | Bceero Hacet
THOA 0 THHA
Tema 1 107 64 64 43
Bricniee  obOpazoBanue U
o0ydueHre B Marucrparype:
MOH BY3. ®DaxysbTeT
COILIMAJIBHBIX HayK nu MO
kadenpa: HaIpaBJICHUS
paboTEL.
OOnacte crenuamu3anuu U
Kapbepa.
Tema 2. VYyacTue B 53 32 32 21
KOH(EepEeHIUAX: 3HAKOMCTBO U
B3aMMoOJIeiicTBHE c
3apy0eKHBIMU KOJUIETAaMH B
CUTYyaIHH JICIIOBOTO u
aKaJeMUIeCcKoro O0IeHMsI.
Tema 3. Hayynas pabora: 53 32 32 21
AKTYaJIbHOCTb TEMBI W IUIAH
HCCIICIOBAHHS.
Pabota ¢ HayYHBIMH CTaThsIMHU
IO TEME HUCCIICIOBAHMUS.
[Ipe3enTanus




OuHno-3a04Hast popma 00yueHHS

B tom uncne

KonrakrHas padora (padora Bo
B3aUMO/IEHCTBUM C MpenoJaBarTesaemM),
Bcero 4achl
(4acel) 13 HUX

3ausTus 3ausTus
JIEKIMOHHOTO | ceMHHapckor | Bcero

THNA 0 THNA

CamocrosiTejbHA
s1 padoTta
odOyualomerocs,
Yacel

HaumeHoBaHue u KpaTkoe
coJiepkaHue pa3aejioB U TEM
JAUCHUIIJIMHBI

Tema 1 107 32 64 75
Briciee  oOpaszoBanune
oOydeHre B Marmcrparype:
MOH BY3. ®DakynpTeT
COIMANIBHBIX HAyK H  MOs
Kadenpa: HaIpaBJICHUS
paboThL.

OOnacTp crenuanu3andd U
Kapbepa.

Tema 2. VYuacrtue B 53 16 16 37
KOH(EPEHIMIX: 3HAKOMCTBO U
B3aMMOJICICTBUE c
3apyOeXHBIMU KOJUIETaMH B
CUTYyaIHH JICIIOBOTO u
aKaJ[eMUIEeCKOTO OOIICHUSI.

Tema 3. Haywnas pabora: 53 16 16 37
aKTyaJbHOCTh TEMbl M IUIAH
HCCIIEJOBAHMS.

Pabota ¢ HaydHBIMH CTAaThSIMU
TI0 TEME HCCIIEIOBAHMS.
[Ipe3enTanus

3aHATUSA CEMHHApPCKOro Tuna (MpakTUYECKUE 3aHATHsI) OPraHHU3YIOTCS, B TOM YHUCIE B
dbopMe MPaKTUYECKON MOATOTOBKH, KOTOpas MpeIycMaTpPHBAET ydacTHE OOYy4YarolUXCsi B
BBITIOJIHEHUH OTJCJBHBIX DJIEMEHTOB pabOT, CBs3aHHBIX C Oyaymed mnpodeccuoHanTbHON
JEATETbHOCTBIO.

[TpakTrueckas MOArOTOBKA MPeIyCMaTPUBAET:

— oO0cyxkaeHue npoQecCHOHANBHBIX TEM Ha MHOCTPAHHOM SI3bIKE Ha 3aHSITHH,
— BBINIOJIHEHUE  CAMOCTOSITEIPHOM  pabOThl 1O  TMEPEeBOJY  HMHOCTPAHHBIX
PO eCCUOHAITBHBIX TEKCTOB.

Ha mnpoBenenune  mpakTHUecKuX 3aHATHH B (QopMe  MPAKTUYECKOM MOJITOTOBKU
otBouTCs 64 yaca.

Texymuii KOHTPOJIb YCIIEBAEMOCTH PEATTM3YETC B paMKaxX 3aHATUNA CEMUHAPCKOIO THUIIA.



4. Y4EBHO-METOJUYECKOE OBECIIEYEHUE CAMOCTOSTEJIBHOM PABOTHI
OBYYAIOIIXCHA

[To qucuuIUIMHE TPEAYCMOTPEHO BBHIMOJIHEHUE CAaMOCTOATENbHOM paboThl. BrimonHeHune
CaMOCTOSTENIbHONW PabOThI IIPEAIIOIaraeT akTUBHYIO TBOPUECKYIO paboTy.

Bo Bpemst camocTosITeIbHON pabOTHl CTYJCHTAMU BBIOTHSIOTCS CIEAYIOUINE BUIBI
NeSITebHOCTH:

1. OtpaboTka Marepuana, HPOHAEHHOTO Ha MPAKTHYECKUX 3aHATHAX (yriayOsieHHas
paboTa HaJg TEKCTOM, BBIIOJHEHHE (POHETHUYECKHX, JICKCMYECKUX U TIpaMMaTHYECKHX
YIpaXHEHUH).

2. Coop uH(popMalMM U TMOATOTOBKA YCTHBIX IpPE3E€HTAlMH, COOOIIEHWH, HamucaHue
NUCHMEHHBIX palboT (Ha TEeMBbl, MPEAJOKEHHBIE MPENoJaBaTeNieM WIM BbIOpaHHBIE CAaMUMHU
CTYJICHTaMH ).

3. CaMOCTOATENIbHOE YTEHHE U MPOCITYIIMBAaHHE TEKCTOB M YINPAKHEHHH MO 3aJaHHOU
TeMe.

4. Hcnonb30BaHHE KOMIBIOTEPHBIX TEXHOJOTMH MPHU BBIIOJIHEHUH CaMOCTOSTEIHHON
paboTHI.

5. Ioxbop, camoCTOsATENbHOE YTeHHWE W pedepupoBaHUE HAYYHOW JHMTEPATYpHI IO
BbIOPAHHOM TEMe UCCIIe0BAHMSL.

KoHTponb ocymiecTBisieTcss B TeUYEHHE Kypca OOydYeHHS B BHJIEYCTHBIX OIPOCOB,

MUCBMEHHBIX Pa0O0T, MUCHMEHHBIX TECTOB, COOOIICHHN/TPE3CHTAIINN, M3I0KCHHSI W aHaIn3a
MPOYUTAHHOTO, IepeBoja © pedepupoBanusi MPo(PecCHOHATBHBIX TEKCTOB, TPH 3TOM
YYUTHIBACTCSI AKTUBHOCTD HA 3aHATHUSAX U B3aUMOJICHCTBUE B TPYIIIIE.

3aznanus k Teme 1

1 CobpaTps uH(bOpMAIHIO U TTOATOTOBUTH COOOIICHHE/ MUHHU-TIpe3eHTaIno (3-4 MHH.) O
HAYYHBIX HWHTEpecax M HCCIEN0BATENbCKON paboTe Kadenpsl, €€ HCTOPHM W Pa3BUTHH,
npodeccopcKo-MpernoaaBaTeIbCKOM COCTaBe, 3apyO0eKHOM COTPYAHUYECTBE U T.1.

2Co0paTh MH(POPMAITUIO O BAKAHCHUSX, CBSI3aHHBIX C 00JIACTBIO CHEIHATN3aIi1, BEIOPATh
OJIHY M3 HUX, MOJArOTOBHUTH cooTBeTcTBYIOMMe CV, Letterofapplication.

3 Jlekcuueckue, rpaMMaTudeckue, (POHETHUECKUE YIPAXHEHUs, 3aaHUsI PEIENTHBHOTO
U PENpOIYKTUBHOTO XapaKTepa U3 COOTBETCTBYIOIIMX PA3/IeloB MOCOOUN U MHTEPHET-PECYPCOB
(cM. YueOHO-MeTOaMYeCcK0e 00ECTIeYeHNE CaMOCTOATEILHOW PA0OThI CTYICHTOB).

3aganus k Teme 2

1 Haiitn nndopmanuio o 3apy0exxHON KOH(pEepeHIMU/ aHTJIOA3bIYHOM HAYYHOM H3/1aHUU
U TMOJATOTOBUTH COOOLIEHHE JUId CBOEH rpynmbl 00 3ToM Mepornpustud. CocTaBUTh MHUCHMO-
3apoc OTHOCUTEJIIBHO BO3MOXHOCTH MYOJIMKAIlMK CTaThbW/ YydacTus B KOHQEPEHLUH WIN
CeMMHape.

2 IMoaroroBuTh coobiieHne (paccka3z) 0 HAYYHOM MEPONPUITHH (CEMUHaApe, BeOMHape,
KOH(pEepeHIIMH U [Ip.), KOTOPO€ NPOBOJAMIOCH (MM IUIAaHUPYETCs) BallMM YHUBEPCUTETOM/
dakynpTeTomM/ Kadeapoit u T.1.

3 CoOpare uHbOpMALMIO M  TOATOTOBUTH  <OKCKYpCHUIO» IO  OJHOW W3
nocronpuMevartenbHocre  Hwxnero  Hosropoma. Ilpogymars W NOATOTOBUTH — IUIAH
«@KCKYpCUU» - 3HAKOMCTBAa C TOPOAOM JuIsi 3apyOexHOro rocts (yuyuTbiBas ero/e€ BO3pacT,
COLMANBHBIA  CTaTyC, I[eNb BH3UTA, WHTEPECHl, KYJIbTYpPHYIO W KOH(PECCHOHATHHYIO
IPUHAIEKHOCTB)

4 Jlexcuueckue, rpaMMaTHYeCKUe, (DOHETHYECKHE YIPAKHEHHS, 3aJaHUs PEIEITHBHOTO
U PENpPOIYKTUBHOTO XapaKTepa U3 COOTBETCTBYIOIIMX PA3/IeIOB MOCOOUN U MHTEPHET-PECYpPCOB
(cM. YueOHo-MeToaruecKoe 00eCIIeYeHre CaMOCTOATEIbHOM PAOOThI CTYJACHTOR)

3ananus k Teme 3

1. [lono6pate 2-3 HaydHbIE CTaThH MO BHIOPAHHOM TeMe HCCIEA0BaHUS B aHIIOS3BIYHOM




HayyHOM W3naHuu. [IpounTtaTh MX. YCTHO U3JOXKUTH COACpXKAaHUE OAHOW U3 HUX, OOBICHUTH
Bam BeIOOp M TeopeTHuecKyro/ MpakTHYECKYI0 IEHHOCTh CTaThH Juis Bamero ucciemnoBaHusl.
BhINOMHUTE MUCHMEHHBIN MEPEBOJT OJTHOW M3 cTaTei win e€ gpparMeHTa (MUHUMAIIBHBIA 00beM

OPHUTHHAIBLHOTO TEKCTA JUIs IepeBoaa — 20 ThIC. 11.3).
2 HOI[FOTOBI/ITB MpE3CHTAllUIO O CBOEM HUCCIICA0BaHUU (aKTyaJIBHOCTb TCMBI, IIJIaH
UCCIICIOBaHHMsI, METO/IbI, 0a30BBIC TEPMUHBI, TIOJXO/ U T.1.)
3 Jlekcuueckue, rpaMmMaTudyeckue, (POHETHUECKUE YIPAXHEHUS, 3aaHUsI PELENTUBHOTO
U PENPOIYKTUBHOTO XapaKTepa U3 COOTBETCTBYIOIINX Pa3/IeiIoOB MOCOOHH M HHTEPHET-PECYPCOB
(cM. YueOHO-MeTOINYECKOE 00ECIIeYCH e CAMOCTOSTEIbHOW PA0OThI CTYICHTOB)

5. ®OH/] OEHOYHbBIX CPEJCTB JJISI IPOMEKYTOYHOM ATTECTALIUU 1O
JTUCHUIIMHE

5.1. Onucanue mKaja OLl¢cHUBAHUA PE3yJabTAaTOB oﬁyqe}mﬂ mo JMCHUIIJIMHE

[Ikana oueHnBanus c(hOPMHUPOBAHHOCTH KOMIIETEHIIUI

Yposenb IlIkaJja oneHnBaHusi cGOPMHUPOBAHHOCTH KOMIIETEHIU
c()OpMHPOBAHHO 10X 0 HEYJAOBJEeT | YIOBJIETBOPH X0pouio OYeHb OTJIHYHO MPeBOCXOIHO
CTH BOpHUTEJbH TeJIbHO X0pouIo
KOMIIeTEeHLHH 0
(PlHllPlKaTOPa HE 32a4YTE€HO 3a4YTEHO
AOCTUKCHUS
KOMIIeTeHIMii)
OtcyrcTB | YpoBeHb MpusumansHo | YpoBeHb YpoBeHb YpoBeHb YpoBeHb
ue 3HaHUW | 3HaHWUU JIOTTYCTUMBIHN 3HaHUH B 3HAaHUH B 3HAHUH B 3HaHUU B
TEeopeTude | HIKE YpOBEHBb o0beme, o0BeMeE, o0BeMe, o0beme,
CKOTOMaTe | MUHMMAlbH | 3HAaHHH. COOTBETCTBY | COOTBETCTBY | COOTBETCTBY | IPEBBIIIAIONIE
puana.He | bIx JomnyieHo I01LEM IOLLEM IOLLEM M Iporpammy
BO3MOXXHO | TpeOOBaHWH | MHOTO mporpaMme | Imporpamme | IporpaMme | HOJATOTOBKH.
CTb . Umenu HETpyObIX MOJTOTOBKM | TMOATOTOBKU | MOATOTOBKH
3HaHus OIICHUTH MECTO OIIHOKH. . Honymeno | . Jlomymeno | , 6e3
HOJHOTY rpyOsble HECKOJIBKO HECKOJIBKO OLIMOOK.
3HaHUH OIINOKH. HEerpyObIX HECYILECTBE
BCIIEJICTBH ommooK HHBIX
€ OTKaza ouboK
o0ydJaromg
€rocst ot
OTBETa
OrcyrctB | Ilpu IIponemonctp | [Ipopemonc | Ilpomemonc | IIpomemonc | IlpomemoncTp
ue peleHun HPOBaHbI TPUPOBaHbl | TPUPOBAHBl | TPUPOBAHBI | UPOBAHBI BCE
MHHUMAallb | CTaHAAPTHBI | OCHOBHBIE BCE BCE BCE OCHOBHBIE
HBIX X 337124 He YMEHHUS. OCHOBHBIE OCHOBHEBIE OCHOBHEBIE YMEHHSI.
YMEHHH. MpoJeMOHCT | Pemiens YMEHHUS. YMEHHUSL. YMEHHUS, Pemenst Bce
Hesozmo pYpOBaHbI TUTIOBBIE Pewiensl Bce | Pemiensl Bce | pemieHbl Bce | OCHOBHbBbIE
JKHOCTb OCHOBHbBIE 3aJaui ¢ OCHOBHBIE OCHOBHBIE OCHOBHBIE 3a1auu.
OLIEHUTh ymenus.MIm | HerpyObIMU 3aJaui ¢ 3aaui. 3a7a4uk ¢ Brimonsensl
HaJuuue €JI1 MECTO OIIMOKaMH. HerpyObIMu | BBINONHEHB! | OTZHENBHBIM | BCe 3aJaHus,
Ymenus YMEHUH rpyOsie BrInoaHeHs! OLIMOKaMH. BCE u B
BCIIEJICTBH | OIMIMOKH. BCE 3a/IaHM, Brmonaens! | 3amaHus, B HECYIIECTBE | MOJTHOMOOBEM
€ OTKaza HO HE B BCE TIOJTHOM HHBIMHHEO | e 6e3
oOyJaror TIOJTHOM 3a7aHus, B o0beme, HO | deTamu, HEJI09eTOB
€rocst ot obOneme. TIOJTHOM HEKOTOpBIE BBITIOJTHEHBI
oTBeTa o0beMe, HO | ¢ BCE 3aJaHUs
HEKOTOPBIC HEao4YeTaMu B IIOJTHOM
c obObeme.
HeJloyeTaMH
Hapbixu OtcyrctB | Ilpm Nmeercs IIponemonc | Ilpomemonc | Ilpomemonc | IlpogemoHcTp
- ue peureHnn MHHUMAQJIBHBI | TPUPOBAaHBl | TPHPOBAaHBI | TPUPOBAHBI | MPOBaH




BIAJ€HUS | CTaHAAPTHBI | i HabOp 0a3oBbIC 0a30BbIE HaBBIKU NIPH | TBOPYECKUH

MarepHan | X 3a7ad He HaBBIKOB JIIsI HaBBIKU IIPU | HABBIKU MU | PEILCHUH MOJIXOM K
OM. MPOJEMOHCT | PELICHHUS peuieHun peuieHun HECTaH/AAPT | PELICHUIO
Hesosmo PHPOBaHBI CTaHJAPTHBIX | CTAHAAPTHBI | CTAHAAPTHBI | HBIX 3a/1a4 HEeCTaHAapTH
JKHOCTh 0a30BEIE 3a7a4 ¢ X 3a7a4 ¢ X 3aja4 0e3 0e3 ommMbOK | BIX 3a1a4
OIICHUTE HaBBIKU.MIM | HEKOTOPHIMHU HEKOTOPBIM | OIIHOOK U u

HaJI4ne €JI MECTO HEJI0UETAMH i HEJ0YETOB. HEI0YETOB.

HAaBEIKOB rpyObIe HEJI0YETAMH

BCICACTBU | OIIMOKH.

€ OTKaza

o0yyarorg

€rocs or

OTBETA

[IIxana OLEHKU Ha IPOMEXKYTOYHOU aTTECTALIUU

3a4YTECHO

Onenka YpoBeHb NOATOTOBKHU

NMPEBOCXOAHO Bce xommereHnmm (9acTm KOMIETeHOuil), Ha (HOpMHpOBaHHE KOTOPBIX
HanpasJieHa JUCHHUIUINHA, ¢()OPMHUPOBAHBI HA YPOBHE HE HIDKE «IIPEBOCXOTHOY,
MIPOJIEMOHCTPUPOBAHBl ~ 3HAHUS, YMEHHSA, BJIAACHHUA IO COOTBETCTBYIOIINM
KOMITCTEHIIMSAM Ha YPOBHE, BBIIIE NPETyCMOTPEHHOTO IPOrPaMMOH

OTJIMYHO Bce xkommereHmmm (9acTHm KOMIeTeHHnuii), Ha (OpMHpOBaHHE KOTOPBIX

HarpaBjieHa TUCLUIUIMHA, COPMHUPOBAHBI HA YPOBHE HE HUXKE «OTIUYHOY», MPU
9TOM XOTs OblI OJTHa KOMIIETEHIIMsI cHOPMHUPOBaHA HA YPOBHE «OTIIMYHOY

OYeHb XOPOLIOo

Bce kommereHnmu (4acTH KOMIeTeHHuit), Ha (QOpMHpOBaHHE KOTOPBIX
HarpasJieHa JUCHHUILINHA, C(OOPMHUPOBAHBI HA YPOBHE HE HMXKE «OUYEHBb XOPOLIOY,
IIPU 3TOM XOTA OBl OJHAa KOMIICTEHIMs C(HOpPMHpPOBaHAa HAa ypPOBHE « OYCHBb
XOpoLo»

XOpo1Io

Bce xkommereHmmm (9acTHm KOMIeTeHnuii), Ha (OpMHpOBaHHE KOTOPBIX
HanpasJieHa AWCIMIUIMHA, COPMHUPOBAHBI HA YPOBHE HE HIDKE «XOPOLIO», IPH
9TOM XOTs OBl 0JTHa KOMIIETEHINS c(hOPMHUPOBAHA HA YPOBHE «XOPOLIO»

YIOBJIETBOPUTEJIbHO

Bce kommereHnmm (9acTHm KOMIeTeHHnuii), Ha (OpMHpOBaHHME KOTOPBIX
HampasjeHa  JAWCHMIUIMHA, CHOPMUPOBAHBl HAa  ypPOBHE HE  HIDKE
«yIIOBIIETBOPHUTEIILHOY, IPH 3TOM XOTS ObI O/lHa KOMIICTEHIIHs ChOopMUpPOBaHA Ha
YPOBHE «YIOBIETBOPUTEIHHO

HeE 3a4YTEHO

HEY/1OBJICTBOPUTEC/Ib
HO

XoTst ObI o/IHa KOMIIETEHITHSI chopmMupoBana Ha YpOBHE
«HEYIIOBJICTBOPHUTEILHO», HH OJHA W3 KOMICTCHIMH He Cc(hOpMHpPOBaHA Ha
YPOBHE «ILJIOXO0)

IJ10X0

Xorts OBl O1Ha KOMITETEHIMS COPMHUPOBAHA HA YPOBHE «ILIIOXO»




5.2.TunoBbie KOHTPOJIbHbIE 32IaHUS UM HHbIe MATEPUAJIbI, HEOOX0AMMBbIE VISl OLlEHKH
pe3yJabTaToB 00y4eHHsI

5.2.1 KOHTPOJILHBLIE 3AJAHM S K [TPOMEXYTOUYHOM ATTECTALIUNA

JJisi OlleHHBAHUSI Pe3yJIbTATOB 00y4YeHUsl B BH/Ie 3HAHMIl MCIOJIB3YIOTCH CJIeIyIOIIne
NpoIeAyPhI U TEXHOJIOTHH:

- tectupoBanue (e.g., multiplechoicetests/nekcudeckue TecThl MO0 aKTHBHOMY BOKaOyIsIpy
OCJIE U3yYCHHS TEMBI)

st oueHMBaHUA pe3ybTATOB O0yYeHUS] B BUJe YMEHHU W BJIAJEHHMH HCIOJb3YIOTCS
cJIeAyIolue Npoueaypbl ¥ TEXHOJIOTHH:

- paKTHYECKKHE KOHTPOJbHBIC 3amanus (€.g.Englishinuse);

- U3JI0KEHHE KPATKOTO cofiepKaHus/ 00CYKICHUE TPOUYUTAHHOTO

- IEPEBO/JI TEKCTOB I10 CHELMATLHOCTU

JJis1 npoBeeHNst KOHTPOJIsi CGOPMUPOBAHHOCTH KOMIIETEHIIUH HCIIOJIb3YIOTCH
- YCTHAsI MPE3EHTAINS HAYYHOU PabOTHI, OTBETHI HA BOIPOCHI IO TEME TPE3CHTAIINN

- U3JI0)KEHHE COJIepKaHUsl HAyYHOU CTaThU HA aHTJIMHCKOM SI3bIKE U €€ 00CyKIeHue

- U3JIOKEHUE KPATKOrO COJIEPKAHMS TEKCTA MO CIEUUAIBHOCTH HA AHTJIMHUCKOM SI3bIKE
- IEPEBO/J] TEKCTOB 10 CIEUATbHOCTH

Texywuii KOHMPOIL OCYLIECTBISIETCS TI0 TPEM OCHOBHBIM HalpaBJICHUSAM:

- IPOBEPKA JOMAIIHUX 3aJaHUI;

- OLIEHKa paboThl Ha 3aHATUHU (TIOCELICHUE ayAUTOPHBIX 3aHATHH, aKTUBHOCTb Ha 3aHATHSIX,
puIeKaHue U T.I1.)

- IPOBE/ICHUE YCTHBIX ONPOCOB U IMMCbMEHHBIX TECTOB.

Texymuit KOHTpoJIb Oa3upyercs Ha Hjaee NPOPUIAKTUKU OIIMOOYHON NEATENbHOCTH, €€
KOppekTHpoBaHus. IIpu 3TOM OTKpBITHI KOHTPOJIb IOCTENEHHO NEPEeXOAUT B CKPBITHIH
(HaOnrofieHue, y4yeT, KOpPPEKIHs); 0Nl CKPhITOrO KOHTPOJIS, B CBOIO Ouepelb, TaKke
YMEHBIIAETCSl  BCIEACTBHE YBEIMYEHUs [JOJU B3aUMOKOHTPOJS, B3aUMOKOPPEKLHU U
CaMOKOHTPOJIS, CAMOKOppEKLIMU. B3anMoolieHKka epexouT B CaMOOIIEHKY, B3aUMOKOHTPOJIb —
B CAMOKOHTPOJIb.

Takum 00pa3oM, KOMIUIEKC OIICHOYHBIX CpPEJICTB IpEenojiaBaTess BKIIOYaeT B ceOs:
OTKPBITBHIH KOHTPOJIb, CKPBITHIN KOHTPOJIb (HAOMI0/IeHHE, YUET, KOPPEKIIHs), OLIEHKY U OTMETKY.

WHCTpyMEeHTBI,  KOTOPBIMH  JOJDKHBI  BJIaJieTh  oOydaromuecs:  B3aMMOKOHTPOJIb,
CaMOKOHTPOJIb, B3aUMOOLIEHKA, CAMOOLICHKA.

TectupoBaHue MPOBOAUTCA IIOCIE 3aBEpLICHUs TeMbl.Pe3ynbrarsl TECTUPOBAHHUSA U
TEKYILEro KOHTPOJISL YYUTBIBAKOTCSA MIPU IIPOBEACHUH IPOMEXKYTOYHOW M UTOIOBOW aTTECTALlAH.

3auem BKIOYAET B ce0st coOeceoBaHUE TI0 OJHOM U3 TPONUIEHHBIX TEM.

IIpu BbICTaBIEHMM 3auyeTa YYUTBHIBAIOTCS pPE3YylbTaThl OLIEHUBAHUS MPEICTABICHHBIX
00y4JaroIMMHUCs MHUCbMEHHBIX U TBOPYECKHX paboT (COOOIIEHHMH M Mpe3eHTalui, IeNOBBIX
nuceM, posieBbIx Urp). Illkana oneHrBaHMs MHUCbMEHHBIX U TBOPYECKUX PadOT U MpEe3eHTALUH:
«3a4eT — He3aueT.

OK3zamer BKIIIOUAET B CEOS:

- YCTHYIO IMPE3CHTAHUIO O HaquOﬁ pa60Te, OTBCTHI Ha BOITPOCHI 110 TEMEC MMPEC3CHTALIUN
- U3JI0KCHUC KPATKOI'o COACPKAaHUA TEKCTA 110 CIICHHUAJIbHOCTHU Ha AHTJINMCKOM SI3BIKE
- IEpCBOJ TCKCTA MO CIICTITUAJIbHOCTU



5.2.2. TUIIOBBIE TECTOBBIE 3ATAHIA
JU OHEHKY COOPMHMPOBAHHOCTU KOMIIETEHIIUN YK-4.

TEST PAPER 1

Task 1.Choose the best word to fill the gap.
1 Due to education, we gain knowledge and learn new
A abilities B skills C powers D qualifications
2 Some of the disciplines are compulsory, others are .
A option B optionally  C optioner D optional
3The  I’'m going to use for my study consists of 130 questions.
AobservationB survey  C questionnaire D inquiry
4 This pie-chart shows the proportion of young people in part-time ___.
Aemployee B unemployment  Cemployer D employment
5 The focus of sociological studies is often on behaviors and ____ of larger groups of human
beings.
Aactivity B interactions Cwork D communication
6 Social psychology _ to the study of an individual's relationship with a group.
A refers B means Cis D involves
7 In cases of separation or divorce of the parents, the _ parent usually provides child-support
payments.
A non-custodial B custody Cincustody D custode
8 __is prejudice and discrimination against the elderly.
Agerontology B gerontocracy C ageism D aging
9 During the last decade, __ household income rose dramatically.
A median B middle Cmean D medium
10 unemployment affects workers who do not have the education, training or job experience
necessary to remain employed in today’s economy.
A Structural B Cyclical C Frictional D Temporary

Task 2. Insert prepositions where necessary.
1.The University was named ___ the eminent scientist.

2.The University training is based ___ the scientific principles.

3.He attended all the lectures ___ history __ last term and madenotes ___ them.
4.The academic year is divided ___ two terms.
5.Special attention is paid ___ independent and research work.

6.Schooling is considered to be free __ charge.

7. completion __studies students present graduation theses or take final state
examinations.

8. graduating ___ the University he entered ___ the post-graduate course.
9.All the pedagogical and scientific work is carried ___ at the departments headed
____well-known professors and associate professors.

Task 3. Choose the best ending for each of the sentence extracts below from the list
underneath. One of the options is extra.

1. If you take a postgraduate course ...

2. Your research advisor ...

3. A student is expected to submit and ...

4. UNNis equipped with ....

5. The investigations done by the Curies brought them ...
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a) ... recognition and fame.

b) ... up-to-date computer systems.

¢) ... on the basis of the RussianPolytechnicUniversity in the early 20" century.

d) ... defend a dissertation on a Master's programme completion.

e) ....you are assigned a supervisor, a recognized authority in your field of research.
f) ...discusses your findings with you.

Task 4. Open the brackets using the Present Simple, the Present Continuous, the Present

Perfect and the Present Perfect Continuous

1. The team (to carry out) the experiment using a new method.

2. They (to prepare) everything that is necessary for the experiment.

3. All great discoveries in science (to be) the result of accurate measurements and calculations.

4. The members of our research team (to be) attentive because the data are very important for
further research.

5. The experiment is a success. We already (to examine) and (to analyse) the results.

6. Everybody knows that this lecturer (to work) for his doctorate for five years.

7 Quite recently this scientist (to work out) a promising method of producing energy.

8 Our research team (to want) to test the hypothesis.

TEST PAPER2
Task 1. Choose the right word
In each of the sentences below, decide which word in bold is more suitable.
1. During the 1970's and 1980's, it became increasingly evident / visible that companies in the
West were uncompetitive.
2. The United Kingdommakes / publishes more books than any other country.
3. There has been a major road accident, involving / including 23 cars and 16 lorries.
4. On the basis of the latest survey/ monograph, we know that the number of people on social
welfare has grown.
5. Education experts from France travelled to Japan to evaluate / judge the secondary school
system there.
6. Although it is not very big, the library has an excellent range / variety of books, journals and
other resources for study.
7. Increasingly, the design of buildings is being adjusted / modified to allow easier access for
disabled people.
8. The lack of extra student accommodation restricted / narrowed the expansion in student
numbers which the university was planning.
9. Many students acquire / derive a great deal of enjoyment and satisfaction from their time at
university.
10.  Assessment on this course consists of/ incoursework (30%) and examinations (70%).

Task 2. Choose the best ending for each of the sentence extracts below from the list
underneath:

I like your essay, but | want you to illustrate...

Although computers are becoming increasingly complex,...

Students may be asked to compare many alternative...

The Channel Tunnel between France and England was constructed...

Everyone wants to be happy, but we probably all define...

Many universities now have language centres to facilitate...

Numbers and results are not particularly useful in themselves; we need to interpret...

NoabkowdE
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8. Advertisers use a variety of techniques...

a) ...theories, from which they have to select the most convincing.

b) ...happiness in many different ways.

c) ... your points by providing some supporting examples.

d) .. .the programs they use are becoming much easier to operate.

e) ...them to understand what they actually mean.

f) ...to persuade consumers to buy products and
services.

9) ...language learning for international students.

h) ...at a cost of over £8 billion.

Task 3. Usethe following words and phrases in sentences of your own:
To work with communities, to prevent, hospice programs, juvenile services,
developmental disabilities, violence and victim services.

TEST PAPER 1 Answer Key

Task 1. Choose the best word to fill the gap.
1B2D3C4D5B6A7A8C9A10A

Task 2. Insert prepositions where necessary.
1 after 2on 3 on/-/of 4 into5to 6 of 7 on/ of 8 after/ from/ - 9 out/ by

Task 3. Choose the best ending for each of the sentence extracts below from the list
underneath. One of the options is extra.
1-¢)
2-1)
3-d)
4 - b)
5-2a)
C) is extra
Task 4. Open the brackets using the Present Simple, the Present Continuous, the
Present Perfect and the Present Perfect Continuous
1 is carrying out or has (have) carried out
2 are preparing or have prepared
3are
4 are or have been (attentive)
5 have (already) examined and analyzed
6 has been working
7 has worked out
8 want (wants)

TEST PAPER 2 Answer Key
Task 1. Choose the right word
1.evident
2.publishes
involving
4. survey
5. evaluate
6. range
7. modified
8
9
1

w

restricted
. derive
0. of
12



Task 2. Choose the best ending for each of the sentence extracts below from the list
underneath:
1. ¢
d)
a)
h)
b)
9)
€)
8. f)

Task 3. Use the following words and phrases in sentences of your own:
Students’ own answers

No akowd

5.5.3 Jloknaapl, coo01eHNs], TPe3eHTALMH

Presentation

1 Prepare a short presentation of about 3-5 minutes, talking about your Department. Follow
these guidelines:

Decide on a maximum of three points that you want to make. Note them down in order. For
example: the history of your Department, lecturers and professors working there, research
interests
1 Think of a way of introducing yourself and your presentation.
Today | want to talk about...
In this presentation I'd like to tell you about...
2 Think about the language you will use to:
- talk about the history of your Department(use past tenses)
« move from one point to the next
- talk about their plans and aims
3 Think of a phrase to end your presentation. For example:
1'd like to finish my presentation by saying...
The main thing |...

Tembl npe3eHTaNNI, J0KJIAT0B, COOOIICHUH

1. THE RESEARCH INTERESTS OF MY DEPARTMENT
2.INTERNATIONAL ACTIVITY AT MY DEPARTMENT

3. MY COMPANY/ ORGANIZATION

4. BEING A TRAINEE

5. MY RESEARCH EXPERIENCE

6. THE FUNDAMENTALS OF MY RESEARCH FIELD

7. PROSPECTS OF MY RESEARCH

8. A CONFERENCE/ SEMINAR HELD BY LOBACHEVSKI UNIVERSITY

Starting the presentation Good morning/Good afternoon ladies and gentlemen The topic
of my presentation today is ...
What I'm going to talk about today is ...
Today I would like to talk with you about...
I have been asked to comment on what I think ...
... Please feel free to interrupt me if there are any questions./ If
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Why you are giving
this presentation

Stating the plan

Introducing the first point

Moving to the next point

Giving more details

Showing graphics, slides, etc.

Referring to something which
is off the topic

Summarizing or repeating the
main points

Conclusion

you have any questions, please feel free to ask me at the end of
the presentation.

The purpose/aim of this presentation is ...
This is important because ...
My objective is to ...

The main points | will be talking about are :
Firstly, ... secondly, ...
Finally ... we're going to look at ...
I am going to divide my review / report / article into 3 areas /
parts ...
1 will begin with a definition of ..., then go on to a brief review

Let us start by mentioning a few facts ...

Then I would like to take a look at...

Following that we should talk about ...

Lastly we are going to discuss ...

I would like to talk to you today about for __ minutes.
We should be finished here today by o’clock.

Let's start / begin with ...
At the outset ...
First of all, ... / Above all, ...
First I would like to talk about ...
1'd like to start by saying ...

Now let's move on to ...

Now we will look at ...

Before moving to the next point I need to ...
Let’s now talk about...

That will bring us to our next point ...
Moving on to our next point ...

I'd like to expand on this aspect/problem/point ...
Let me elaborate on that.
Would you like me to expand on/elaborate on that?

I'd like to illustrate this by showing you ...
I'd like to digress here for a moment and just mention ...

I'd like to recap the main points of my presentation:
O First I covered ...

O Then we talked about ...

O Finally we looked at ...

I'd now like to sum up the main points which were :

I'm going to conclude by ...

In conclusion, let me ...

I would just like to sum up the main points again ... 1f | could
just summarize our main points before your questions.
Finally let me just sum up today’s main topics ...

To summarize, the approach to ... described here is ... We
arrived at the conclusion that ...
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We shouldn’t rush to a conclusion...

Questions Now I'd like to invite any qguestions you may have.* Do you
have any questions?

Answering questions I’'m sorry, could you expand on that a little?
Could you clarify your question for me?
I'm sorry I don’t think I've understood your question, could
you rephrase it for me?
I think what you are asking is ...
If I've understood you correctly you are asking about ...
So you are asking about ...

5.2.4. IlpakTHYecKkoe 3a/laHHe: AHAJTUTHYECKHIT 0030p TEKCTA MO CNenuaJIbHOCTH.
Task: read the given text and prepare its review
Plan of a text review

1. The headline of the article is ... (The article is headlined ..., The headline of the article I've
read is...)

2. The central idea of the article is about... (The main idea of the article is... the article is devoted
to... the article deals with... the article touches upon... the purpose of the article is to give the
reader some information on... the aim of the article is to provide a reader with some material
on...)

3. Give a summary of the article (no more than 10-20 sentences).

4. State the main problem discussed in the article and mark off the passages of the article that
seem important to you.

5. Look for minor peculiarities of the article.

6. Point out the facts that turned out to be new for you.

7. Look through the text for figures, which are important for general understanding.

8. State what places of the article contradict your former views.

9. State the questions, which remained unanswered in the article and if it is possible add your tail
to them.

10. Speak on the conclusion the author comes to.

11. Express your own point of view on the problem discussed.

Text 1
THE CHANGING NATURE OF CAREERS

As time marches on, the nature of people’s jobs changes and the characteristics of
organizations change — and as a result, so do people’s carcers. These changes can be
characterized as developments along three basic dimensions. First, careers often involve vertical
movement — that is, promotions up organizational hierarchy (e.g. from assistant manager to
manager). Naturally different people working in different settings experience vertical movement
at different rates. Not only may people be prepared for advancement at different times, but also
organizations may have different opportunities for promotion. In today’s organizations, in which
layers of management are being reduced all the time, there are fewer rungs in the organizational
ladder, making opportunities for vertical movement more limited than they used to be.

Second, careers often involve horizontalmovement. This reflects changes in specific job
functions, or sometimes, in major fields or specialties. For example, individuals, who start out in
marketing may move into the related field of sales. In recent years, growing numbers of people
have been willing to make such horizontal moves, even though doing so may involve a
considerable amount of retraining. This trend may result from several sources, such as people’s
needs to seek fulfillment by doing different kinds of work, or by their belief that they might
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sooner be able to make a vertical movement by first moving horizontally into a field with greater
opportunities for advancement.

Finally, careers also involve what is termed radial movement — shifts toward or away
from the inner circle of management in an organization, the base of power. Such movement often
follows vertical movement (i.e. promotion), but not always, For example, a manager, who works
at the company’s headquarters, may be promoted to the vice-president at one of the network’s
local affiliates. The promotion in this case is real, but the individual is now farther away from the
organization’s inner circle of power than before (both literally in terms of miles and figuratively
in terms of influence).

Text 2
THE TOXIC BOSS SYNDROME

We all know them. The supervisor who constantly berates their people. The team leader
who creates division within the group instead of harmony. The manager who condescends to talk
to the individuals in their group, but never listens to their input. These are toxic bosses. They sap
the energy of the individuals in their groups. They are belittling, petty and loud. They consider
themselves better than anyone else. All they care about is “getting the job done”. In their drive to
achieve their goal they ignore or overlook the other people in the organization. And in the end it
hurts them too. It is important to you, as a manager or executive, to be able to recognize these
toxic bosses. They can significantly decrease production and increase costs. They can make a
large company an unpleasant place to work, and they can kill a small company.

How to uncover a toxic boss

Often all you have to do is walk around. Out of your office, employees may seek you out
to point out their toxic boss. If this doesn’t happen it may be due to the fear that the toxic boss
generates in the organization. Then you have to get the information in other ways.

Talk with clients, or even former clients of your company. Listen to the side comments
they make as they answer your direct questions about something else. Ask them about the
managerial strengths of the organization and be sensitive to what or who they leave out.

Look into overhead costs. One of the biggest costs of a toxic boss is in personnel issues.
Even if your company’s annual turnover rate is within norms for its industry, look into the
numbers.

Does one group have more people quitting (or retiring) than the others? Have there been
instances where several individuals from the same unit have left the company in a short period of
time? Does one department have higher overtime costs than the others? Have the employees in a
particular section been using up all their vacation and more of their sick days than the average?

What to do?

An individual who is a toxic boss didn’t get to their position without being good at
something. If they are not good at some particular facet of the business they would have been
made redundant long ago. You need to assess the value of this individual to the company and
compare it with their cost to the company.

If the toxic boss has increased production by 10% over the past year the stakeholders may
not care if the turnover rate in that department is higher than average. However, if you document
that the cost of goods sold has increased by 5% during the same period, because of increased
training costs, payments to employment agencies, sick leave costs and increased overtime, you
will get their attention.

Your actions with respect to a toxic boss depend on the circumstances. You can
recommend coaching or advanced training for the toxic boss. Maybe the individual should be
transferred to a position with less responsibility for people. Perhaps the goals set for the
individual are unreachable, which has caused their toxic boss management style, and should be
adjusted.

Document the measurements you use to determine that a toxic boss is hurting the
company. Use overhead expenses as well as direct costs to demonstrate true impacts. Finally, use
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the same measurements to quantify the benefit to the company when your actions resolve the
toxic boss problem.

Text 3
WHAT IS COLOR THERAPY?

Although individuals may react differently to colours based on personal preferences and
unique life experiences, numerous studies have found that the majority tend to make certain
colour associations, such as:

» Black — powerful, strong, commanding, ominous, depressing

» Blue - calming, comforting, soothing

»  Grey—weak, depressing, boring

« Green — refreshing, quiet, natural, calming

» Orange — distressing, stimulating, exciting

» Red - stimulating, exciting, aggressive, dominant, dynamic, passionate, dangerous
» White — weak, passive, pure

* Yellow — cheerful, stimulating

Research indicates that the following psychological conditions and responses may be
affected by colour.

Stress and Irritability

Blues, greens, and blue-greens may reduce stress and irritability, as cool colors induce
relaxation (Odon &Sholtz, 2009). Numerous research studies have found that consumers feel
more at ease in blue and green retail environments and thus are inclined to stay longer and spend
more money (van Hagen et al., 2008). Light- to mid-blue and blue-green in particular are thought
to induce serenity (Eiseman, 2003).

However, if choosing cool colours for relaxation, it is worth noting that although natural
greens usually evoke positive emotions, people tend to react negatively to yellow-greens (Kaya
& Epps, 2004).

Many people believe that pink is a soothing colour, but the evidence doesn't support this.
Although a 1979 study found that prisoners in a Seattle facility displayed less aggression when
their cells were painted bright pink, a couple of years later a similar study found no tranquilizing
effect. However, that hasn't stopped numerous prisons in North America from adopting pink as
their colour of choice (Kwallek, 2005).

Concentration and Productivity

Evidence suggests that blue may be beneficial for improving concentration due to its
calming effect, whereas red may interfere with concentration, decision making, and problem
solving (Modvarka, 1999). In particular, dark blue is believed to encourage meditative thinking,
which may help maintain focus (Eiseman, 2003). However, for some, blue or green
environments may be too relaxing, and thus counterproductive (Kwallek, 2005).

As for colors that may impair concentration and productivity, research suggests that white
offices are associated with lower worker productivity than those of any other colour (Kwallek,
2005), and many people (particularly men) find gray environments stressful and boring (Khouw,
2007). In addition, conducting business tasks in red environments can increase anxiety and stress
(Van Hagen et al., 2008).

Interestingly, yellow, which is commonly used for legal pads, post-it notes, and pencils,
actually increases the rate of transcription errors, so it is possible that this colour interferes with
concentration or perception (Modvarka, 1999).

Claustrophobia and Color

There is some evidence that color can trigger claustrophobia. Research indicates that
painting rooms blue or green increases the perception of spaciousness, while reds, oranges, and
yellows have the opposite effect (Kaya & Epps, 2004).

Creativity and Color
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Some believe that while color can evoke feelings of serenity, it can also inspire feelings
of creativity and inspiration.

Research suggests that purple, which some believe to be associated with the third-eye
chakra (intuitive knowledge, spirituality, and higher consciousness), may boost creativity
(Eiseman, 2003).

Colors that Promote Weight Control

Because orange stimulates appetite, this colour is often abundant in fast-food restaurants
(red and yellow may also have this effect), so those who wish to reduce their weight shouldn't
paint their eating spaces orange or other warm colours. As for the popular belief that the colour
blue suppresses the appetite, there is no evidence to support this (Eiseman, 2003).

5.2.5.TunoBble 3a1anusi (OLeHOYHbIE CPEACTBA), BLIHOCHMbIE HA 3a4eT U JK3aMeH.

Jns npoBeneHus KOHTpoJsi cHopMHUpOBAaHHOCTH KommeTeHIMH YK-4 HCIonb3yloTcs TECThl,
MpaKTUYECKHE 3aJaHusl U JOKJIA I-ITPE3CHTALIUS.

5.2.6 Tectnl
BAPUAHT 1

Ha3zoeume epemennyro hopmy u 3a102 21a20,1a 8 nPEOI0HCEHUU.
1. The boys are running about in the garden.

a Past Indefinite ¢ Present Indefinite Passive Voice
b Past Perfect d Present Continuous
2. 1 shall do my homework tomorrow.
a Past Indefinite ¢ Future Indefinite
b Present Indefinite d Future in the Past Continuous
3. My brother skates every Sunday.
a Future Indefinite ¢ Past Perfect
b Present Indefinite d Past Continuous
4. The father came home at 7 o’clock yesterday.
a Present Indefinite ¢ Present Continuous
b Future-in-the-Past Indefinite d Past Indefinite
5. What will you prepare for breakfast tomorrow?
a Present Continuous ¢ Past Indefinite
b Future Indefinite d Past Continuous
6. She has seen this film this week.
a Present Perfect ¢ Past Continuous
b Present Continuous d Future Indefinite
7. When you come to my place tomorrow, | shall be reading your book.
a Future Indefinite ¢ Future Continuous
b Present Indefinite Passive Voice d Past Perfect
8. The telegram was received two days ago.
a Past Indefinite ¢ Present Perfect
b Past Continuous d Past Indefinite Passive Voice
9. When Nick came from school, his friends were playing in the yard.
a Past Continuous ¢ Present Continuous

b Past Indefinite Passive Voice d Present Indefinite Passive Voice

10. When Kate came home yesterday, her mother had been cooking dinner in the kitchen.
a Present Perfect ¢ Past Perfect
b Past Perfect Continuous d Past Continuous

11. Bcmasbme émecmo moyexk HyHCHbll apmuKib.
There are ... books on the shelf.
aa b the c an d Ge3 apTHKIIs
12. Ynompebume 6 npeonodicenuu HyJlcHoe HeonpeoeneHHoe MecmoumeHue.
My friend brought ... books from the library.
a some b any C Nno one d something
13. Bcmagvme emecmo mouex Hy*HCHOe KOTUYeCmeeHHOe MeCouMeHue.
I know very ... about this writer. It is the first book I am reading.
a much b many c little d ew
14. Bcmagvme emecmo mouex Hysx#CHOe Mecmoumenue.
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Mother gave us ... apples, and we were glad.
a little b alittle c few d afew
15. Ynompebume 6 npeonodcenuu npuiaeamenbHoe 8 HyHCHOU Cienenu CPA8HeHUs.
This is ... article in the magazine.
a interestinger ¢ more interesting
b the most interesting d interestingest
16. Bcmasvme emecmo mouex mpebyemyro popmy enazona (npuvacmus).
The boy ... on the blackboard is our best pupil.
a written b wrote C write d writing

17. Onpedenume, yem a615emMcsi NOOYEPKHYMOE CLOBO.
Reading scientific books is useful.
a mpuyactue | C CYIIECTBHUTEIBHOE
b repynmmit d napeune
18. Boibepume 2nazon—ckaszyemoe npuoamoyHo20 OONOIHUMENb020 NPeOOHCEHUSL.
We found that she ... home at eight o’clock that morning.
a leaves b had left c left d has left
19. Bcmasvme émecmo mouex HyjiCHblU 271a2011.
My friend told us that he ... this film the week before.
a sew b has seen ¢ had seen d would see
20. Hazosume MOOAnbHbIIL 21020 WU €20 IKGUBATIEHIN, KOMOPbILL HYICHO YROMPEOUmb npu nepesooe npediodceHus
HA AHeMUUCKULL S3bIK.
BbI 10/KHBI TPOYNTATH 3TOT TEKCT.
a must b may c can d are able to

6. YYEBHO-METOJIMYECKOE 1 UH®OPMALIMOHHOE OBECIIEYEHUE
JUCHMUILIAHBI

a) OCHOBHasl JINTepaTypa:

1. Kamunckaa H.B., MaptesanoBa T.B., Hlupsesa E.Il.: Ilpaktuxym. - Huxuuii Hosropoa:
Huxeropoackuii rocynusepcurert, 2017 (3apeructpupoano 8 ©30P HHI'Y, nomep 1577.17.09
http://www.unn.ru/books/).

2. COopHHK TEeKCTOB "AKajgeMUYeCKUid AHTIUHACKUN" IS 4YTeHWS W 3aJaHuld 10
AHTIIUHCKOMY SI3BIKY JUISI MarucTpaHToB HMHCTHTyTa 3KOHOMUKH W IPEANPUHUMATEIHCTBA.
VYyebHo-MeTonnueckoe nocobue / Coct. MaptesanoBa T.B., Measenesa O.A. — HuxHwuii
Hogropon, 2015 (3aperucrpupoBano B ®O0OP HHI'Y 10.12.2015 http://www.unn.ru/books/).

3. AHMMHCKHMH SI3BIK A JeNoBoro oOuieHus. YdeOHo-meronuueckoe mnocobue/ Coct.
Ckypuxun H.A. — Huwxuunii Hosropon, 2015 (3apeructpuposano B ®30P HHI'Y 03.02.2015
http://www.unn.ru/books/).

0) 10NOJIHUTEIbHASIINTEPATYPA:

1. Acklam R., BurgessS. First Certificate Gold, Course Book. Longman. 2000 (10 k3. B 6-
ke ®CH)

2Acklam R., BurgessS. First Certificate Gold, Exam Maximizer. Longman. 2000 (9 sk3. B 6-
ke ®CH)

3. AHrMICKHAS3BIK. Y4eOHUKUIATYyMaHUTapHbBIX (akynsTeToB. H.M. Kapadaposa u mp. —
CII6. UznarensctBO «Jlauby. 1999. (40 3k3. B 6-ke ®CH)

4. Hayunble cTaTby U3 3apyO0eKHBIX W3JaHU 110 TeMe Hay4HOH paboThl MaruCTpaHTa.

B) UnTepHeT-pecypcesbi:

- www.english-for-students.com
- www.english.language.ru

- www.englishclub.com

- WWW.0up.com
- www.advanced-english-grammar.com
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http://www.english-for-students.com/
http://www.english.language.ru/
http://www.englishclub.com/
http://www.oup.com/
http://www.advanced-english-grammar.com/

- www.bbclearningenglish.org
- http://www.bbc.co.uk/learning/subjects/english.shtml

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME JUCHUIIJINHBI

[Tomemienuss TpeACTaBISAIOT cO00M yueOHbIE ayIUTOPHM Ul TPOBEACHUS Y4YEeOHBIX
3aHATUH, TPETYCMOTPECHHBIX IPOTrPAaMMOM, OCHAIEHHBIE O0OPYJOBaHUEM M TEXHHYECCKUMU
CpeacTBaMU OOydYeHUsS: TMEPEHOCHBIMH MPOCGKTOPOM U JKPaHOM Ui JEMOHCTpPAIUU
Mpe3eHTalNM.

[Momermenust uIsi caMOCTOATEIBLHOW PabOThl OOYYAIOMIMXCS OCHAIICHBI KOMIBIOTEPHON
TEXHUKOW C BO3MOJKHOCTBIO TMOAKIIOUEHUs K ceth "MHTepHeT" M 0OecmedeHbl JOCTYIIOM B
AIIEKTPOHHYIO HH(OPMALIMOHHO-00pa30BaTEILHYIO CPEy.

[IporpamMma cocTaBieHa B COOTBETCTBUHU ¢ TpeboBaHusMu OOpa3oBaTEIBHOTO CTaHAApTa
HHI'Yno manpasnenuto noaroroku 37.04.01. ITcuxonorusi.

ABTopsl: cT. miper. kad. ASAI'YM UOWXK T.B. MaptesHoBa
ct. iper. kad. AA3I'YM UDNK H.B. Kamunckas

3asenyromwmii kapeapoit AAI'YMUDWNK HHI ' Vk.punon.u., nonent M.B. 3onotosa

IIporpamMma omoOpeHa Ha 3acenaHuu ydeOHo-metommueckoi xomuccuun OCH 9.11.2021,
npoTokos Ne 2
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