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MecTto nucuuminHbl B ctpykrype OITOIL.

Jucturmnna «HOCTpaHHbIH s13bIK» (aHrmiickuid s361K) 51.0.01.01 OTHOCHTCS K TyMaHHUTapHOMY,
conuagbHOMY U dKoHOMHUYeckomy nukiry (I'CD) obs3aTenbHO# yactu obmenayynoro mukiaa OITOIT mo
HaNpaBJICHUIO MOATOTOBKH «Heopranndyeckas Xumusi» 1 00s3aTeNbHA IJ11 OCBOSHHS Ha IIEPBOM U BTOPOM
Kypcax MarucTpaTypbl BO BTOPOM U TPEThEM CEMECTPaX.

Hesbo TUCHMIUIMHBI ABJISCTCS (HOPMUPOBAHUE MHOS3BIYHON KOMMYHHKATHBHON KOMIIETCHIIUH B
cdepe mpodeccnoHaIBHOTO AUCKYpCa.

3agayamMu M CUMIJIMHBI SBIISIOTCS: Pa3BUTHE PaHee MPUOOPETCHHBIX CTYJACHTAMU YMEHUI U HABBI-
KOB MHOSI3BIYHOT'O JICJIOBOTO M MPO(ECCHOHATBFHOTO OOIIECHHSI; COBEPIICHCTBOBAHUE JIEKCHKO-TPaMMaTH-
YECKUX HaBBIKOB, HEOOXOAMMBIX KaK JJIsl IMCbMEHHOI'0, TAK U YCTHOI'O MCIIOJIb30BaHMs B IIpoliecce Jie-
JIOBOY M MPO(eCcCHOHAIBHO-OPUEHTUPOBAHHON KOMMYHUKAIIMK HA HHOCTPAHHOM SI3bIKE; (hopMHUpOBaHUe
HABBIKOB MPE3CHTALMU Ha WHOCTPAHHOM SI3BbIKE PE3yJIbTaTOB MPOPECCHOHANBHOMN, I€JIOBOM M Hay4YHOUH
NeSITeIbHOCTH;, Pa3BUTUE HABBIKOB YTCHHS U MHCbMa, HEOOXOAMMBIX JJISI COCTABJICHUS JETOBOU KOppe-
CIOHJICHIIMY HAa MHOCTPAHHOM SI3BbIKE; COBEPIIICHCTBOBAHNE HABBIKOB ayIUPOBAHUS MHOA3BIYHBIX TEKCTOB
cepsl IeT0BOro OOIIEHUS C LETbI0 U3BJICUCHUE KITFOUEBOM HH(POPMAIINY; Pa3BUTHE YMEHHI aHHOTUPO-
BaHUs, peepupoBaHusi, COCTABICHHUS TE3UCOB M TJIaHA BBICTYIUICHUS HA HHOCTPAHHOM S3bIKE; (hOpMU-
pOBaHME YMEHM, JI€KalIMX B OCHOBE yUeOHO-TI03HABATEIbHOM J1EATENbHOCTH B paMKax CIELUaIbHOCTH
Ha MaTepuaje HHOS3bIYHBIX HICTOYHUKOB, HEOOXOAMMBIX IS OCBOSHUS 3apy0eKHOTO OITBITA B U3y4aeMOU
U CMEXHBIX 00JIaCTsIX 3HAHUH; POPMHUPOBAHNE HABBIKOB CAMOCTOSITEIILHON paboThl, HEOOXOAUMBIX IS
JalbHENIIero caMmooopazoBaHus, MPo(ecCuoOHAIbHOTO U UHTEIUIEKTYaIbHOTO CAMOCOBEPILIEHCTBOBAHUSI.

1. Ilnanupyemble pe3yabTaThbl 00y4eHHs MO JMCUMILIAHE, COOTHECEHHbIE ¢ JIAHNPYEMbIMH pe-
3yJbTATAMHU OCBOCHHS 00Pa30BaTeIbHOM NPOrpaMmMbl (KOMIETEHIIUSIMHA U HHAUKATOPAMM /10CTH-
JKEHHUSI KOMITeTeHIIHIA).

Hpouecc HU3YUCHUS JUCHUIIJIMHBI HAITPABJICH Ha (I)OpMPIpOBaHI/Ie CIICAYIOIINX KOMIIETEHIIUHN

IlnanupyemMble pe3yJbTaThl 00yUYeHHs
10 AMCUMILIMHE (MOYJI10),
B COOTBETCTBHUH C MHANKATOPOM JOCTHKEHUS KOMIETEHIINI

®opmupyemMble

KOMIIETEHIUH HaumeHnoBaHue

OLIEHOYHOTO Cpes-

(kom, conepxkanue
cTBa

HNupukarop nocruske-

KOMIIETEHIIHH ) HUS KOMIIeTeHIUHn™ Pe3yabTaThl 00yueHUs!
(xom, conepkaHue MHIN- o JUCHHUILINHE ¥
Karopa)
YK-4 YK-4.1

3uamo ungopmayuonnvle kanawvl u npozpammusie | Joxnao;

CnocobeH npume-
HATb COBPEMEH-
Hble KOMMYHMKa-
TUBHbIE TEXHO/O-
rMu, B TOM Yncne
Ha MHOCTpaH-
HOM(bIX)
A3blKe(ax), ans
aKaleMUYecKoro

Yemanasnusaem u pas-
sugaem npogeccuoHab-
Hble KOHMAKmMsl 8 COOMm-
eemcmeuu ¢ nOmpe6Ho-
CMAMU COBMECMHOU Jesi-
MenbHOCMU, BKIYASL 00-
MeH uHpopmayuell u 6vl-
pabomky eounou cmpa-
meauu 63auUMOOetiCmEUs.

cpeocmea co30anus, noucka, coopa, xpamenus, ne-
peoauu, 06pabomKu, UCHOAb308AHUS UHDOPMAYUU,

Ymemv npumenams cpedcmea u mexnonozuu no-
ucka, cbopa, HaKonieHus, 60CNPOU3EEOeHUsl, nepe-
dauu, 0bpabomku, NPOOYYUPOBAHUSL U PACHPO-
cmpanenus uHopmayuu 8 mom Hucie ayouosusy-
AnbHOIL.

Bradems paznuunsimu munamu KOMMYHUKAYULL npu
pabome 8 poCCUICKUX U MEHCOYHAPOOHBIX KOJLIEK-
MUBAX NO PEUEHUIO HAYYHBIX 340aY.

Jexcuxo-epammamu-
yeckasi KOHMPOIbHAL
paboma,

Konmponvnuie 60-
npocwl,
IIpakmuueckoe 3ada-
Hue;

Tecmupoeanue.




n npodeccuo-

YK-4.2
Ha/IbHOFO B3au- 3uame cnocobvl docmudicenus IKBUBALEHMHOCTNU 8 | AHHOmayus — opucu-
o Cocmasnsem,  nepeso- | 08ycmoponHem nepegooe; HALHO20 MeKCma,
MOAenCcTBUA.
oum u peoakmupyem
pasiuyHble akademuye- | Ymemv npumenamo adexeamusie npuemst nepesoda | Cocmasgnenue 2nocca-
ckue mexkcmul  (pege- | ¢ cobmoOeHuem NeKCUHeCKUX, ZPAMMAMUYECKUX, | pus no meme uccieoo-
pamul, acce, 0030pbl, | CUHMAKCUYECKUX U CIMUTUCTMUYCCKUX HOPM AHIUL- | 6AHUL;
cmamv 4 m.o.). CK020 S3bIKA;
Iloocomosxka  mame-
Braodemwv ocnoenvimu cnocobamu docmudicenus K-
puana 01a KOMAHOHbIX
BUBALEHMHOCIU 8 NePeBoOe U CHOCOOHOCMbIO NPU- .
npezeHmayui.
MEHSIMb OCHOBHbLE NPUEMbL NEPesoaa.
YK-4.3
3uame ocobennocmu npedcmagienus pesyavma- | Beicmynienue no npo-
Ilpeocmaensiem  pe3yivb- | MO8 HAYYHOU OesIMeNTbHOCU 8 YCHHOU U NUCbMeH- | Onemam  npogeccuo-
mamopl akademu4eckou u | Hotl (popme Ha 20CYOapPCMBEHHOM U UHOCHPAHHOM | HANLHOU  OesmenbHO-
npogheccuonanvholl 0es- | A3bIKAX, cmu,
MenbHOCMU HA  pPa3iuy- .
Jleycmoponuuii nepe-
HbIX NYONUYHBIX Mepo- | Ymemb c60600HO 6bIpadicamo C60U MbLCAU, AOCK-
600  OPUSUHANBHOZ0
NPUAMUSIX, BKIIOYAS | GAMHO UCHONb3YSI PA3HOOOPA3HbLE SI3bIKOGbIE CPEO- meKema:
MedHCOYHapOOHble, bIOU- | CIMBA C YEeavio BbLOCNCHUS PeNe6ARMHOU uHpopMa- ’
pas uaubonee nooxoos- | yuu, 3awuma peepamay,
wuti hopmam. Mynemumeoutinast
bop Braoems unocmpannvim sA361K0M KAK cpeocmeom )
npezenmayus;
obujenUs 8 yenax axkademuueckozo u npogeccuo-
HanbHO20 63auModeiicmeus. 6 coomeemcmeuu co | 1Ipeenmayus epynno-
CEOUMU UHOUBUOYANLHBIMU CROCOOHOCMAMUY, 0CO- | BbIX NPOCKMOS,
bennocmamu ocnpusmus, noayyenus u osnaoenus | Ilpoexmuas paboma.
Mamepuanom.
YK-4.4
3uame smuuecxue u npascmeennvie Hopmvl nogede- | Cocmasienue  coob-
Apeymenmuposanno U | Hus, NpuHsmMble 8 UHOKYIbMYPHOM COYuyMme, mu- | WeHnus no meme uc-
KOHCTPYKMUBHO OMCMA- | NUYHble CYUEHAPUU B3aUMOOEUCMBUs VUACTHUKOE | Cle008aHUsL,
ueaem ceOU NO3UYUU U | MEICKYIbIMYPHOU KOMMYHUKAYUU,
uoeu 8 aKademMu4ecKux u Buvicmynnenue no npo-
npogeccuonanbubix ouc- | Ymemo ocywecmensime ungpopmayuonnoe 63aumo- | bremam  npogeccuo-
Kyccusx —Ha — 2ocydap- | oeticmeue Kak ¢ NapmHepamu no 0OueHuio, mak u ¢ | HarbHou  OesmensHo-
cmeeHHoM A3vike PD u | unmepakmugHbiMu UCMOYHUKAMU UHGOPMAYUOH- | cmu,
UHOCMPAHHOM SA3bIKe. HbIX pecypcos;
P pecypeos; Jlenosas ouckyccus.
Braoemo 0COOeHHOCmAMU ouyuanvrozo,
HEUMmpaIbHo2o U 0e108020 Pecucmpos 0oweHus Ha
AHIUUCKOM SI3bIKE.
OIIK-4. OIlK-4.1
3uamo cmunucmuueckue ocobennocmu npedcmas- | Cocmagnenue  cooo-
Crnioco6er roto- | [Ipeocmasnsem  pesynv- | nenus pe3yribmamos HAYUHOU OesmenbHOCmU 6 | WeHus no meme uc-
BUTB My6MKa- mamol pabomvl 6 Gude | YCMHOU U NUCbMEHHOU (opme HA 20CYOAPCMBEH- | CIe008ANUSL,
HayuHoU nyonuKayuy | HoM U UHOCMPAHHOM SI3bIKAX;
[[UH, y4aCTBOBATh
o (me3ucvl dokaada, cma- Iloozcomoska  mame-
B npodeccro- 5
P mbsl, 0030p) Ha pycckom | Ymemob 6ol6upamo memoo nouyuenus Heobxooumo | puaia Ons KOMAHOHbIX
HAJILHBIX TUCKYC- | 4 guanutickom A3viKe. ungopmayuu u Gopmvr npedcmasienus. UHGopmMa- | npezeHmayull;
CHsX, MPELICTaB- yuu 0 COOCMBEHHOM HAYUHOM UCCAEO08AHUU COOM-
JSTH PE3YIbTaThI 8EeMCMBYIOWUMU S3bIKOGBIMU CPEOCMEAMU. Ipesenmayus epynno-
- 8bIX NPOEKMOE.
npogeccnonans Braoemw nasvixamu ananuza HayuHbIX MEKCMO8 HA P
20CY0apCmMBeHHOM U UHOCIPAHHOM S13bIKAX. Mynemumeoutinas

npe3eHmauuﬂ;




HOHU JIeITEIBHO-
CTH B BUJIC HAy4-
HBIX U HAY9HO-
MOITYJISIPHBIX J10-
KJIaJI0B.

OIIK-4.2

IIpeocmaensiem pe3yinb-
mamvl cgoeli pabomvl 8
yemuou gopme ma pyc-
CKOM U GHeIUUCKOM
A3bIKe.

3namv Gopmynebl YCMHOU HAYYHOU KOMMYHUKAYUU,
dopmynvl Hauana, noodepacanus u 3aeepuieHus be-
ceobvl 8 pA3IUHBIX KOMMYHUKATUGHBIX CUMYAYUSX,
6 MOM HUCe HA UHOCIMPAHHOM A3bIKe;

Ymemo cneoosamv ocrnosnvim HOpMAM, NPUHAMbIM
6 HAY4YHOM o6meyuu HA 2ocydapcmeeHHOM U UHO-
CMPAHHOM A3bIKAX,

Braoemw nasvixamu obpabomru dannwix ¢ nociedy-
rowell uHmepnpemayueli NoIyYeHHbIX pe3yibima-
moa.

Bvicmynnenue no npo-
onemam npogeccuo-
HANILHOU  OesimelbHO-
cmu,

Jloxnao.

3. CTpyKTypa U coaep:kaHue TUCIHUITUHBI.

3.1 TDVI{OGMKOCTI) JUCITMITIIMHBI.

Ounas ¢popma 00yueHust

OO0uasi Tpy10€eMKOCTh 53ET

YacoB no yuedOHOMY IIaHY 180

B TOM 4YHCJIe

KOHTAKTHasi padora:

- 3aHATHUSA JTJCKIIHOHHOI'O THUIIA -

- 3aHATUA CEMHUHAPCKOT0 THUIIA

(mpakTHYecKue 3aHITHS) 72

- TeKyluii KoHTpoJb (KCP) 3

- cCaMOCTOsATe/IbHasi padora 69
IIpoMeskyTOUHAsI aTTECTALUS — IK3AMEH 36

OO61as TpyA0eMKOCTh IUCHUIUIHHBI COCTaBIsIeT 5 3a4eTHhIX equHuIl uinu 180 yacoB, U3 KOTO-

PBIX 72 yaca cocTaBJIseT KOHTaKTHas pa60Ta 06yt1a10meroc;1 C IPpCIogaBaTeiIEM - 3aHATHA CCMUHAP-

CKOTO TUNa (IpaKTUYECKUE 3aHATHSI), 3 Yaca MEpONPUATUI KOHTPOJISI CAMOCTOSITENIbHOM pabOoThI CTY-

JEHTOB, 36 9acOB MEPONPHIATHII UTOTOBOTO KOHTPOJIS yCIIeBaeMOCTH, 69 4acoB COCTaBISIET CAMOCTO-

ATCIIbHAasA pa60Ta 06yqafomeroc>1. <D0pMa OTYETHOCTH: 2 CEMECTP — Sa‘léT, 3 CCMCECTP — DK3aMCH.




3.2. ConeprxaHye QUCIHANINHEI

B TOM 4YHCJIC

KonrakrHas padora

(padoTa BO B3aUMOJeliCTBUH - §
- ¢ mpenoaBaTeiem), 4achl g5
c'g = U3 HUX 2 E
< = 32 -
E g - g2z
= = © g = 4 E§ i &
= @ g % S 2 BEe T
HanmeHnoBanue 3 O| E g g g2 o E al 89
1 KPaTKoe cojlep:KaHue Pa3ieioB U TeM A =i £ EE| ES Elg2g| £
AUCIUTLINHBI ==SE| EZ | EsE| &8s 88
< = ¢ & < & R EF <
M X ® M M 2
) =y = § =
= = =
K K K &R &R R
< < < < < <
= = = = = =
F F F =- =- =
C C C =) =) =
The Verb. The Person, Number, Voice, Mood and Aspect
Lifestyle Variations 6 2 6 6 4
The Verb. Indefinite Tenses. (Active)
Communication Problems 6 2 6 6 6
The Verb. Continuous Tenses. (Active)
Stress in the Workplace 6 2 6 6 6
The Verb. Perfect Tenses. (Active)
Women in the Workplace 6 2 6 6 6
The Verb. Tenses. (Passive)
The Human Relations Approach 6 2 6 6 7
Sequence of Tenses
Bureaucracy as a kind of Organisation 6 2 6 6 6
Texymmii korTpOss (KCP): 1
IIpomesxyTO4Hasl aTTecTalys — 3a4€T
The Verb. Non-Finite Forms (Verbals). The Infinitive
The Cultural Approach 6 3 6 6 5
The Verb. Non-Finite Forms. The Gerund
The Consequences of Behaviour 6 3 6 6 6
The Verb. Non-Finite Forms. The Participle
The Quality of Work Life 6 3 6 6 6
Modal Verbs. Kernel Modal Verbs
Coping with Failure 6 3 6 6 6
Modals
Marriage and Family Therapy 6 3 6 6 6
Modal Verbs and Modal Words
AIDS Precautions 6 3 6 6 4
Texyuwmii kouTpoius (KCP): 2 3
ITpoMexxyTouHas aTTecTalusi — HIK3aMEH: 36
Hroro: 180 72 75 69

TCKYH_[Hﬁ KOHTPOJIb YCTICBACMOCTHU PCAIIN3YCTCS B (I)opMe OITPOCOB HA 3aHATUAX CCMHUHAPCKOT'O

TUMa (MPaAKTUIECKUX 3aHATHUAX ).

ITpomerxyTouHas aTTecTanus NPOXOIUT B TPAIUIIMOHHON GopMe (3a4eT U IK3aMEH ).




3.2.1 The Verb. The Person, the Number, the Voice, the Mood, the Aspect.
Tema s o6cyxxnenus: Lifestyle Variations
3.2.2 The Indefinite Tenses. (Active). The Present Indefinite Tense, the Past Indefinite Tense,
the Future Indefinite Tense, the Future Indefinite in the Past Tense.
Tema s o6¢cyxaenus: Communication Problems
3.2.3 The Continuous Tenses. (Active). The Present Continuous Tense, the Past Continuous
Tense, the Future Continuous Tense, the Future Continuous in the Past Tense.
Tema ms o6cyxaenus: Stress in the Workplace
3.2.4 The Perfect Tenses. (Active). The Present Perfect Tense, the Past Perfect Tense, the
Future Perfect Tense, the Future Perfect in the Past Tense. The Perfect Continuous Indefinite Tense,
the Past Perfect Continuous Tense, the Future Perfect Continuous Tense, the Future Perfect Contin-
uous in the Past Tense.
Tema s o6¢cyxnenusi: Women in the Workplace
3.2.5 The Tenses. (Passive).
Tema s o6¢cysxnenusi: The Human Relations Approach
3.2.6 Sequence of Tenses.
Tema st 06¢cysxaenusi: Bureaucracy as a kind of Organisation
3.2.7 The Verb. Non-Finite Forms (Verbals). The Infinitive. The Indefinite Infinitive, the Con-
tinuous Infinitive, the Perfect Infinitive, the Perfect Continuous Infinitive. @yuxyuu ungunumusa 6
npeonoxcenuu. Ynompeonenue yacmuywt t0 ¢ ungpunumusom. Cyovekmmwiil uHGUHUMUBHBLI 0O0pOM
«HMmenumenwvuwiii nadexc ¢ ungurnumusom» (Nominative with the Infinitive), ungurnumusnwiii 060-
pom ¢ npeonozom for, obwexmuoiii nadesic ¢ ungpunumusom (Objective with the Infinitive), camocmo-
amenvHolll ungpunumusuwiti o6opom (Absolute Infinitive Construction).
Tema s o6¢cyxaenus: The Cultural Approach
3.2.8 The Verb. Non-Finite Forms. The Gerund. 3nauenue ¢popm eepynous. The Indefinite
Gerund. The Perfect Gerund. Cunmarxcuueckue ceoticmea cepynousi. QYHKyuu 2epyHoust 6 npeoio-
JHCeHUU. Tema nns o6cyxaenust: The Consequences of Behaviour
3.2.9 The Verb. Non-Finite Forms. The Participle. The Present Participle Active and Passive.
The Perfect Participle Active and Passive. The Past Participle. @yuxyuu npuuacmus 6 npednodice-
HUU. Tema nns o6cyxaenust: The Quality of Work Life
3.2.10 Modal Verbs. Kernel Modal Verbs. Can, could, may, might, must, ought (to). Muo-
20(hyHKYUOHANbHBLE 271a20bl, 8binoaHsOWUe Gynkyuto mooarvusix: shall, should, will, would, need,
dare. Tema miist o6¢cyxaenus: Coping with Failure
3.2.11 Modals. To be going to do something, to be about to do something, to be to do some-
thing, to be (un)likely to do something, to be liable to do something, to be (un)able to do something,
to be allowed to do something, to be permitted to do something, to have to do something, to be obliged
to do something.
Tema mst o6cyxaerust: Marriage and Family Therapy
3.2.12 Modal Verbs and Modal Words. yes; no; of course; of course not; sure; surely; by all
means; by no means; not at all; certainly; certainly not; exactly; not exactly; perhaps; may be; prob-
ably; probably not; no doubt; frankly; honestly; in fact; in truth; undoubtedly; evidently; happily.
Tema nns o6cyxnenusi: AIDS Precautions



4. Y4deOHO-MeTOoaMUYECKOE OOecTIeYeHHe CAMOCTOATEIbHON padoThl 00yYalOIIUXCS.

CamocrosaTenbHas paboTa mpearnoiaraeT yMEHHUs MOMCKa MCTOYHHMKOB MH(OpMaIuu, ordopa
HY>KHOH MH(POPMALIMU B OJHOM/HECKOJIBKHX HCTOYHUKAX, OPHEHTAIIMH B OTOOPaHHBIX/PEKOMEH Tye-
MBIX MyOJIMKALUAX U Ap., YMEHHS CMBICIIOBOH mepepaboTku MHPOPMALUH, COAEPIKAIICHCs B UHTE-
PECYIOIIMX CTYJCHTOB IEYaTHBIX MaTepUaliaX, yMEHHs MUCbMEHHOM (puKcanuy HHGpOpMaIuu 1Jis ee
MOCJIEAYIOIIETO UCIOIb30BAaHMS C TOMOIIBIO PA3IMYHBIX BUIOB 3amucH (TU1aHa, pedepara, aHHOTaA-
LUK U Jp.).

Camocmosmenvras paboma cmyoeHmoas eKiodaem.

- CO3JaHHUC NEPCOHAIBHBIX 0J10TOB U CaﬁTOB;
- HaIlMCaHUC TC3HMCOB AOKJIaaa,

COCTAaBJICHHUE I'JI0OCCapusd;

pedepupoBaHre U AHHOTUPOBAaHUE HAYYHOTO IUCKYPCa;
- HanMCcaHME JEJIOBbIX TUCEM, TAMATKH, IPOTOKOJIOB U T.1.;

IMHACbMCHHOC BBIITOJIHCHHUEC IIPOCKTHOI'O 3aidaHUI.

K (bODMaM TEKYIICTO KOHTPOJISI YCIIEBACMOCTHU JUCIHUIIIIMHBI OTHOCUTCS CICAVIOIICE:

» CoOecenoBanue
» KonrtposbHas paboTa
» TIpoBepka OTYETOB IO TEMaM IPAKTHYCCKHUX 3aHATUI

HpOMC)KYTO‘-IHaﬂ arTeCTanud 1o UToraM OCBOCHHA AVCHUILIMHBI IIPOXOAUT B CI)OpMC OK3aMcCHa.

K sk3ameny B 3-oM cemecTpe JomycKaroTcs 00yJaronuecs, OCBOUBIINE TPOTrPaAMMYy JUCITUTITHHBI
U HE UMEIOIME aKaJeMHUeCKOH 3a0>KEHHOCTH.

OK3aMeH IMPOBOAUTCA B YCTHOﬁ q)opMe B BUJC OTBECTOB 06yqa}omeroc51 Ha 3aaBa€MbIC BOIIPOCHL
(C HpeHBapHTCHBHOﬁ HOHFOTOBKOﬁ), BBIIIOJIHEHUS T€CTOBBIX 3aJaHMI U nmocCJICAYIOIUM CO6€C€I[OBa-
HHUCM B paMKaX TEMAaTUKHU JUCHUILIINHBI. CO6€C€HOBaHI/Ie IIPpOBOAUTCH B (bopMe BOIIPOCOB, HA KOTOPBIC
CTYACHT JOJIKCH JaTb KpaTI(PIfI OTBCT.

Jl11s poBeieHHsI TPOMEKYTOUHOTO KOHTPOJIS chOPMHUPOBAHHOCTH KOMIIETEHIIUU HUCIIONIB3YeTCs
OTBET 1O OWJIETY Ha YK3aMEHE.

KOHTpOHBHBIe BOIIPOCHI U 3aJaHus JJId TPOBCACHUA TCKYIUICTO KOHTPOJIA U HpOMe)KYTOHHOﬁ aT-
TECTAlUHU 11O UTOraM OCBOCHUS JUCHUIIIMHBI IPUBCACHEI B II. 5.2.



5. ®oHJ OLIEHOYHBIX CPEICTB JIJIs MPOMEKYTOYHOH ATTECTANMH 10 TUCHUTIHHE (MOIYJII0).

Kpumepuu oyenxu cpopmuposannocmu komnemeHyuil:

CO3JIaHHE MEPCOHAIBHBIX OJIOTOB M CATOB, HAMMCAHUE TE3UCOB JIOKJIA/1a, COCTABICHUE TJI0C-
capus, pedeprpoBaHUE U aHHOTHPOBAHUE HAYYHOTO AWCKYpCa, HAITMCAHKUE JICTIOBBIX MTUCEM, TTaMsi-
TOK, IPOTOKOJIOB U T.I., MUCbMEHHOE BBIIIOJIHEHUE MPOEKTHOTO 3a/I1aHUsl, aJIeKBaTHBIA JBYCTOPOH-
HUH NIEPEeBOJ] OPUTHHAIILHBIX TEKCTOB MO TEME UCCIIeI0BAaHUS, AEIOBbIE UTPbI, COBMECTHAs MIPOEKT-
Hasi paboTa, MyJIbTUMEIUIHBIEC MTPE3CHTAIINH, TPOMEXKYTOUHbIE KOHTPOJIbHBIE PAaOOThI, PYyOSKHBIN
KOHTPOJIb.

Jl1s oueHuBaHuUs pe3yabTaTOB O0yUEHUS B BUJIE 3HAHUL UCTIONB3YIOTCS CIEAYIOLUE pole-
Jypbl U TEXHOJIOTUU:

- mecmuposanue;
- beceda 6 MUKpO2PYNnax,

- pazéepHymuvle NUCbMEHHble OMEemvl Ha BONPOCHL;

- GHHOMAYUsL OPUSUHATIBHO20 TMEeKCMa,

- IeKCUKO-2pamMmamudeckue KOHmMpoibHvle pabomol,
- NPOMENCYMOUHBIN KOHMPOIb.

Jliis oLleHUBaHMsI pe3yIbTaTOB 00YUYEHUS B BUJIE YMEHUl U 61a0eHUti UCTIONb3YIOTCS CIIEeIyIOlHe
IIPOLIEAYPBl U TEXHOJIOTUU:

- npakmuyecKue KOHMpOJibHble 3a0aAHUL:

- cocmaenenue 2noccapus N0 meme uccie008anus,

- N0020MOBKA MAMEPUANO8 01 KOMAHOHbIX NPe3eHMAaYUl;

- 08YCMOPOHHUI NEePe8o0 OPULUHATILHBIX MEKCMOE HA AHSTUNUCKOM A3bIKe;
- cocmaenenue cooouenus no meme Uccie008aHusl.

Komnnexchole npakmuiecxKue 3a0aHUA:

- MyTbmMumMeOutiHble npe3eHmayuiL;
- npoexmuas paboma,

- 0e1108as OUCKYCCUs;

- denogvle uepbi.

Jlj1s poBeIeHUS] UTOTOBOTO KOHTPOJISI chOPMHUPOBAHHOCTH KOMITETEHIIUHN UCIIONb3YIOTCS Clle-
JyIoIKe IPOLEeaAYPbl U TEXHOJIOTHU:

- npeseHmayus cpynnosvix NPOeKmos;
- nopmaonuo;

- gvicmynieHue no npoodIemMam npogeccuoHanbHOU 0esmeIbHOCMU,
- 3awuma pegepamoa.



5.1. Onucanue MWKaJ OLeHMBAHUS Pe3yJIbTATOB 00yUeHHs 0 JUCIHUILIUHE.

IIxaya oneHuBanusi cGPOPMHPOBAHHOCTU KOMIIETEHI UM

Yposens chop-
MHPOBAHHOCTH
KOMIIeTeHIU i Hey/I0BJIe- YIOBJIETBO-
MJ10X0 XO0pouIo O4YeHb XOPOIIo OTJIMYHO MPEBOCXOTHO
(MHIUKaTOpa TBOPUTETBHO PHTEJILHO
JOCTHKEHUS
KOMIETEeHIHI) He 3aureno 3a4TCHO
OTtcytcTBHE VYpoBeHb 3Ha- | MuHuManbHO | YpoBeHb 3Ha- | YpPOBEHb 3Ha- | YpOBEHb 3Ha- | YPOBEHb 3Ha-
3HaHUU Teope- | HUM HIKE MU- | JOIMYCTUMBIH HHE B 00beMe, | HuIi B oOBeMe, | HMI B 0ObeMe, | HHIf B 00BEME,
THYECKOTO Ma- | HUMAJIbHBIX YPOBEHb 3Ha- | COOTBETCTBYIO- | COOTBETCTBYIO- | COOTBETCTBY- | NPEBBIIIAIO-
TepHaa. TpeOOoBaHHH. HHH. meM IIporpaMMe | IEM IporpaMMme | IOIEeM  Mpo- | IMeM po-
HeBo3mox- Hmemn wmecto | JomymieHo MOATOTOBKH. TIOJITOTOBKH. rpaMMe I0J- | TpaMMy IOJ-
3HaHus HOCTb  OIle- | IpyObIe MHOro Herpy- | [omymeHo He- | JlomymeHo He- | TOTOBKH, ©0€3 | TOTOBKH.
HUTPH TOJTHOTY | OLIMOKH. OBIX ONIMOKH. | CKOJNBKO HETPYy- | CKOJBKO HECy- | OIIHOOK.
3HAHU BCIen- OBIX OmMOOK. IIECTBEHHBIX
CTBHE OTKaza OIINOOK.
o0yyarorie-
rocst OT OT-
BETA.
OTtcyrcTBHE IIpu pemenun | Ilponemon- [Iponemonctpu- | Ilponemoncrpu- | Ilponemon- IIponemon-
MHHHMAITb- CTaHIapTHBIX | CTPHPOBAHBI POBaHBI BCE OC- | POBAaHBI BCE OC- | CTPHPOBAHBI CTPHPOBAHBI
HBIX YMEHHMH. | 3a7a4 He Ipo- | OCHOBHBIC HOBHBIE  yMe- | HOBHBIE  yMe- | BCE OCHOBHBIE | BCE OCHOBHBIC
HeBozmox- neMoHCTpupo- | ymenus. Pe- | Hua.  Pemensl | Hus.  Pemensl | ymeHus, pe- | yMeHus, pe-
HOCTH  OIle- | BaHBl OCHOB- | IIEHBI THUIIO- | BCE OCHOBHBIE | BCE OCHOBHBIC | IIEHBI BCE OC- | IIEHBI BCE OC-
HHUTh HAJIW4HE | HBIC yMCHUSL. BBIC 33/1aU¥ C | 3aJa4d C HeTpy- | 3amaud. Bemmon- | HOBHBIE  3a- | HOBHBIE  3a-
YV MeHms yMeHuit Hmenn mecto | HerpyOBIMU ObIMH  ommO- | HEHBI Bce 3ama- | Jaud ¢ OT- | Jadd. Bemon-
BCIIEJICTBHE rpyobIe OLIHOKaMH. KaMH. BpImon- | Hus, B TONHOM | AENBHBIMU He- | HEHBl BCE 3a-
oTKaza o0y4a- | OHIMOKH. BrimonHeHsI HEHBI BCE 33ja- | o0beMe, HO He- | CYIIECTBEH- JaHWs, B TIOJI-
ouierocss  OT BCE 3aJaHMs, | HUS, B IIOJIHOM | KOTOpbIE Cc | HBIM Hemoue- | HOM oObeme
OTBeTa. HO HEe B IOJ- | oObeMe, HO He- | HeZOUeTaMH. TaMH, BHION- | 6e3  Hemoue-
HOM oObeMe. KOTOpBbIE c HEHbl BCE 3a- | TOB.
HEJJ0YeTaMH. JaHus B IOJ-
HOM o0OBeMme.
OtcyrcTBHE IIpu pemenun | Mmeercs mu- | IIpomemoncrpu- | Ilponemonctpu- | Ilponemon- IIponemon-
BIQJIEHNS] Ma- | CTaHJApPTHBIX | HUMAJIbHBIN poBaHel  6a30- | poBaHBI  0a30- | CTPHPOBAHBI CTPHPOBAH
TEPUAIOM. 3ama4 He npo- | HabOp HaBbI- | BbIC HABBIKK IIPH | BbIE HaBBIKM | HaBBIKM TIPH | TBOPYECKHI
HeBo3mox- JIEMOHCTPHPO- | KOB JUIS pellie- | PelleHWH CTaH- | MPU  PEIICHUH | PelIeHWH He- | HMOAXOX K pe-
HOCTH  OIle- | BaHBEI 0a30BBIE | HUS CTAaHAApPT- | JApTHBIX 3a7ad | CTaHIAPTHBIX CTaHJApPTHBIX | IIEHHIO  He-
Hagbiku HHUTh HAJIWYHE | HaBBIKH. HBIX 3aJa4 C | C HEKOTOPBIMH | 3ajau Oe3 ommu- | 3amad 6e3 | cTaHOapTHBIX
HaBBIKOB Hmemn MecTo | HEKOTOPBIMH HEJJ0YeTaMH. 00K W Hemoue- | OIMHOOK U | 3amad.
BCJICJICTBHE rpyObie HEZ0UeTaMH. TOB. HEJI0YETOB.
oTKaza o0ydJa- | OmIMOKH.

HOIICTOCsA oT
OTBETA.




Ikana oneHKH NpH MPOMEKYTOYHOM aTTeCTAIMHA

OIIeHKa YPOBCHB NoATrOTOBKHU
Bce xomneTeHmy (4acTu KOMIIETEHINI), Ha GOpMUPOBaHHE KOTOPHIX HAIpPaB-
IIpeBocxoano JIeHa JUCLUITINHA, COPMUPOBAHBI HA YPOBHE HE HUKE «IIPEBOCXOTHOY
Bce xommeTeHnny (4acTH KOMIIETEHINH), Ha (POPMHUPOBAHNE KOTOPHIX HAIIPaB-
OTJINYHO JieHa QWMCLUIUIMHA, C(OOPMUPOBAHEI HA YPOBHE HE HIDKE «OTIHMYHOY», IPH ITOM

XOTsI ObI O/THA KOMITETEHIMSA C(POPMHUPOBAHA HA YPOBHE (OTIHIHO

Bce xommneTeHmy (4acTu KOMIeTeHnuit), Ha GpopMHpOBaHHE KOTOPBIX HAIpaB-

]
2 | Ouenp xopormo JieHa JUCLMILIMHA, C(POPMUPOBAHBI HA YPOBHE HE HMKE «OUYEHBH XOPOIIOY», MPH
o 3TOM XOTsl GBI O/IHa KOMIIETEHIHs cPOPMUPOBaHA HA YPOBHE «OYEHB XOPOLIO)»
i
3
Bce kKoMmeTeHIMK (JacTH KOMMETEHIHiT), Ha (OPMUPOBaHHE KOTOPHIX HATIPAB-
Xopormo JieHa JIMCIMILTMHA, chOPMHUPOBAHBI HA YPOBHE HE HUIKE «XOPOLIO», MPH ITOM
X0Tsl Gbl 0HA KOMIETEHIMs COPMUPOBAHA HA YPOBHE «XOPOIIO»
Bce KoMMeTeHIMH (YacTh KOMIIETEHIU), Ha (OPMUPOBAHHE KOTOPBIX HATIPAB-
JieHa JMCIHUILIMHA, CQOPMUPOBAHBI HA YPOBHE HE HUIKE «Y/IOBIETBOPUTENHHON,
Y 10BIETBOPUTEIEHO IIPY 5TOM XOT# ObI OJJHA KOMIIETEHLMS c(hOPMUPOBAHA HA YPOBHE «YOBIETBOPH-
TETbHOY
o XoTs Obl OfHA KOMIETEHIHMs CPOPMHPOBAHA Ha YPOBHE «HEYIOBJETBOPH-
= HeynosnersopurensHo TENBHOY», HU OJIHA U3 KOMIIETEHIUH HE C(POPMUPOBAHA HA YPOBHE «ILIOXO»
H
Z
& XoTs1 6bI 0/1HA KOMIIETEHIHS C(OPMUPOBAHA HA YPOBHE ILTOXO»
< | [lnoxo
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5.2. TunoBble KOHTPOJIbHbIE 3aJaHNS WM HHbIEe MATEPHAJIbI, He00X0AUMBIE VIl OLIEHKH pe-
3yJbTATOB 00y4YeHHUSI.

5.2.1. KoHTpoJ/ibHbIe BONPOCHI.

Koa ¢popmupyemoii

Ne Use specific reasons and examples to explain your position
KOMIICTCHIIMU
1. | People attend college or university for many, different reasons (for
example, new experiences, career preparation, increased YK-4
knowledge).
2. | "When people succeed, it is because of hard work. Luck has nothing VK-4

to do with success."

3. | Some people believe that university students should be required to
attend classes. Others believe that going to classes should be op- OIIK-4
tional for students.

4. | Some people think that they can learn better by themselves than
with a teacher. Others think that it is always better to have a teacher. YK-4
Which do you prefer?

5. | Do you agree or disagree that progress is always good? OIIK-4

6. | The expression "Never, never give up" means to keep trying and VK-4
never stop working for your goals.

7. | Face-to-face communication is better than other types of commu- OITK-4
nication, such as letters, e-mail, or telephone calls.

8. | Some people believe that success in life comes from taking risks or
chances. Others believe that success results from careful planning. YK-4
In your opinion, what does success come from?

9. | The most important aspect of a job is the money a person earns. YK-4
10. | People learn in different ways. Some people learn by doing things;
other people learn by reading about things; others learn by listening VK-4
to people talk about things. Which of these methods of learning is
best for you?
11. | Many students choose to attend schools or universities outside their VK-4

home countries. Why do some students study abroad?

12. | Do you agree or disagree that recycling should be required by law? OIIK-4

11
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5.2.2. TumnoBble TeCTOBbIE 3aJaHMsl JJs1 OIEHKH C(POPMHPOBAHHOCTH KOMIETEHUM
YK-4, OIIK-4

Error correction: figure out the wrong fragment.
She did not look at him once since they sat down; and he wondered what on earth

she had b:e\en thinking about all the time. °

His nerve(s:about his disclosure irr[i)tated him profoundly; she had no business to make him
feel ﬁke that — a wife and a husband being one persBon. ¢
This exeninq he had Il;)oung)it impossible to talk. The decision to build was wgighing on

his mind all the week, and he_had made up his mind to tell her.
D

The happy pair were seated, not opposite each other, but rectangularly, at a handsome
A B
rosewood table; they dined without a cloth — a distinguishing elegance — and so far did not
C D

speak a word.

Early in married life John had laid down the rule: “The servants must give us hot dinner

on Sundays — they’ve nothing tofl\o but to play the concertina.” °

“Do you know I even as(1:<ed Uncle Gam?s”. But, with a sudden dislike to mentioning that
incident, she stopped; and presently, finding her friend so irrespon'?ive, WeEt away.

Since her own engagement sheChad not seemed much intereste[()i in her friends’ position;

the hours she spent with Irene were gi\'/A(\en no confidences of her own; andBat times, for all her

affectionate pity, it was impossible% keep out of her smile a trace of compassionate contempt

for the woman who had made such a mistake in her life.

Don’t you see, it’s that I’[\)/e been praying for — the very chance he’s been wanting all this time.

A B C D

Could a man own anything prettier than this dining-room with its deep tints, the starry,
A B
soft-petalled roses, the ruby-colored glass, and quaint silver furnishing; could a man own
C
something prettier than the woman who sat at it?

D
| have always been a little disconcerted by the passion woman have for behaving beautifully
A B C
at the death-bed of those they love.

D



5.2.3. TumnoBble JIEKCHKO-TPAMMATHYECKHE TECTOBBIE 3aJaHNsI 1JIs1 OIleHKH C(POPMHUPO-
BaHHoCcTH komneTenuuii YK-4, OIIK-4

I. Mark the most suitable tense-form for the verbs in brackets

1.

10.

When | came back he (sit) on the ground with the front wheel between his legs. He intended
to repair it.

a) was sitting b) sat c) has been sitting d) had been sitting

. There are people who like to repair things very much. I (have) some experience of such peo-

ple.
a) have b) have had c)had d) had had

. My wife was very surprised to find us still there. He said, ”We (not/be)long now .I’m just

helping your husband to repair this cycle.”

a) aren’t b) weren’t c)haven’t been d)shan’tbe

. My wife said “If you want to wash yourselves when you (finish), go to the kitchen”

a) finished b) are finishing c) have finished d) had finished
He said, “Your friend (understand) nothing about machines”.
a) understood b) understands c) will understand d) had understood

The pony (come) back later in the afternoon, and | was pleased to sell him the next week for
a five —pound note.

a) came b)would come c)hascome d)was coming

. Since | (get) acquainted with him he has never let me down.

a)got b)hasgot c)havegot d)get

Give your pony a pint of old ale and he (take) you up that hill before everybody else does.
a) will take b) would take c) will have taken d) has taken

Do you remember that tea | gave you? - Yes, | (feel) the taste of it in my mouth even now.
a) will feel b)would feel c¢)am feeling d) feel

On Thursday morning, he woke up at one o’clock. His wife told him she (not/disturb) him
thinking the sleep would do him good.

a) had not disturbed b) didn’t disturb c¢) hasn’t disturbed d) wouldn’t disturb

Il. Decide if youneed a) A b) AN c¢) THE d) NO article at all

1.

o r

They used the telegraph, and found in __ village four miles distant__ poor boy riding __
lady’s machine of _ old pattern.

It seemed to him that __life was hard, and existence - nothing but __ burden.
Still, Pall’s happiness or unhappiness is quite__ life and death question with us.
Mrs. Clark has just received __letter . She has received __ bad news: she has lost her job.

He was __man to attract __ immediate sympathy.

13



I1l. Use a preposition if you need to
1. The second man was surprised that Harris was anxious __ such a thing.
a) of b)about c)at d)with
2. He could not say he was afraid __ making a mistake.
a) about b)at) c)of d)in
3. 1 took the bicycle __the nearest repairing shop.
a)in b)at c)for d)to
4. Something has happened __this front wheel.
a)to b)with c)at d)about
5. He came to me and proposed to go __a long bicycle ride together the next day.

ayup b)on c)about d)for

5.2.4. OpuruHajJbHble TEKCThI JJIf OLleHKH c(hOPMHUPOBAHHOCTH KoMneTeHunid YK-4,
OIIK-4

5.2.4.1. O6pa3en OPpUTHHAJIBHOTO TEKCTA IJIsSI COCTABJIEHHSI AHHOTAI[HH.
Communication Problems

Social structure (networks of repeated exchanges) is made (tracked) by behaviour, by perceptions,
and by communication too. What we do, perceive, say, and hear are all part of the act <—> react =
interaction process. Communication problems lead to misperceptions that track trouble into the
structure of social relationships. If Jack says, “You are stupid,” when he means, “I feel hurt,” Jill
will probably react (unless she has a differentiated self) to hearing “stupid” and will not react to
Jack’s hurt in the manner he needs and wants. She may snap back at him, and if so, he does not get
the support and comfort he wants. Jack and Jill build a social structure that leads them off the track
of joy and on the track for arguments.

Communication problems are frequent. This is one reason poorly tracked (dis-eased) relationships
between people are so common. Therapist Virginia Satir (1967, 15) gives this example: Instead of
Jill saying, “I want to see a movie. Do you?” she says to Jack, “You would like to see a movie,
wouldn’t you?” Or she says, “It would do you good to see a movie.” Jack may react by answering,
“Stop telling me what I like and what I should do!” They have an argument. Jill might even go off
the track by saying, “There’s a new movie house down the street,” to which Jack, not knowing what
to make of it, reacts by saying, “How interesting.” This frustrates Jill because he is not responding
to her desire to see a movie but to the fact of a new movie house.

A sixteen-year-old son asks his father at 5:30 p.m. on a Friday, “What are you doing tonight, Dad?”
His father replies, “You can have it!” The son answers, “I don’t want it now.” The father snaps
back in anger, “Why did you ask?” The son answers with anger, “What’s the use?” (Satir 1972,
54.)

After researching to evaluate what they mean by what they say, we learn that the son wanted to find
out if his father planned to watch him play basketball that night. He did not ask his father directly.
He was afraid his father might say no, and he would feel hurt because he feels the no as “father
does not love me,” hooking his self-esteem. So the son used a hinting method. The father got the
message that the son was hinting, but hinting that he wanted to use the family car. The son got the
14



message that his father was putting him off. The father felt his sons’ anger (act) and was angry (re-
act) because he felt his son was ungrateful (value judgment) for being given the use of the car
(perception of unfair exchange). The father and son became angrier (interaction), both perceiving
that the other “didn’t care” (a value judgment, an inference, and a definition of the situation with
real consequences).

Such exchanges become grooved into a family subculture that creates a family social structure made
up of act <—> react = interaction tracks where almost all conversations are based on hints. The
family structure is based on tracks that often go “off the track.” Being “off the track™ creates im-
balance, feelings of injustice, and family dis-ease.

How often have you realized, after an argument or a disagreement that each person did not really
know where the other “was coming from”?

5.2.4.2. O6pa3enr OPUTHHAJIBLHOTO TEKCTA JJIsl 00CYK/IeHHUsI, MepecKa3a U nepeBojaa
NJis1 oueHku cpopmupoBanHocTu komnerenunii YK-4, OIIK-4

Leaders Make a Real Difference!

There can be little question that the success of an organization, or any group within an organization,
depends largely on the quality of its leadership. Whether in business, government, education, medi-
cine, or religion, the quality of an organization’s leadership determines the quality of the organization
itself. Successful leaders anticipate change, vigorously exploit opportunities, motivate their followers
to higher levels of productivity, correct poor performance, and lead the organization toward its ob-
jectives.

The importance relegated to the leadership function is well known. Rarely does a week go by that we
don’t hear or read about some leadership concern: “President Fails to Provide the Leadership America
Needs!” “The Democratic Party Searchers for New Leadership!” A review of the leadership literature
led two academics to conclude that the research shows “a consistent effect for leadership explaining
twenty to forty-five percent of the variance on relevant organizational outcomes”.

Why is leadership so important to an organization’s success? The answer lies in the need for coordi-
nation and control. Organizations exist to achieve objectives that are either impossible or extremely
inefficient to achieve if done by individuals acting alone. The organization itself is a coordination and
control mechanism. Rules, policies, job descriptions, and authority hierarchies are illustrations of
devices created to facilitate coordination and control. But leadership, too, contributes toward inte-
grating various job activities, and controlling deviations from standard. No amount of rules and reg-
ulations can replace the experienced leader who can make rapid and decisive decisions.

The importance of leadership is not lost on those who staff organizations. Corporations, government
agencies, school systems, and institutions of all shapes and sizes cumulatively spend billions of dol-
lars every year to recruit, select, evaluate, and train individuals for leadership positions. The best
evidence, however, of the importance organizations place on leadership roles is exhibited in salary
schedules. Leaders are routinely paid ten, twenty, or more times the salary of those in nonleadership
positions. The head of General Motors earns more than $1.5 million annually. The highest skilled
auto worker, in contrast, earns under $50,000 a year. The president of this auto workers union makes
better than $100,000 a year. Police officers typically make around $25,000 to $35,000 a year. Their
boss probably earns twenty-five percent more, and his or her boss another twenty-five per cent. The
pattern is well established. The more responsibly a leader has, as evidenced by his or her level in the
organizations, the more he or she earns. Would organizations voluntarily pay their leaders so much
more than their nonleaders if they didn’t strongly believe that leaders make a real difference?
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10.

5.2.5. Tembl BbICKa3bIBaHUii, COO0IEHNI, BLICTYNJIEHUI, TOKJIAA0B, TUCKyCCHid, Oe-
cell, 3cce, NMpe3eHTalui I OleHKH cGopMHPOBAaHHOCTH KoMmeTreHuuii YK-4,
OIIK-4

Television, newspapers, magazines, and other media pay too much attention to the personal
lives of famous people such as public figures and celebrities.

With the help of technology, students nowadays can learn more information and learn it more
quickly.

Resolving problems between individuals or groups is important. What should be considered or
kept in mind in resolving problems between individuals or groups?

Face-to-face communication is better than other types of communication, such as letters, e-
mail, or telephone calls.

You could invent something new, what product would you develop?

High schools should allow students to study the courses that students want to study.

Some people think that governments should spend as much money as possible on developing
or buying computer technology. Other people disagree and think that this money should be
spent on needs that are more basic.

Some people believe that a college or university education should be available to all students.
Others believe that higher education should he available only to good students.

In the future, students may have the choice at studying at home by using technology such as
computers or television or of studying at traditional schools.

The twentieth century saw great change. In your opinion, what is one change that should be
remembered about the twentieth century?

5.2.6. Tembl pedepaToB.

Ne Tema pedepara Komnerennus

1. | Alchemy. Revival in Europe. The End of Alchemy. OIIK-4

2. | The Gases. Carbon Dioxide and Nitrogen. YK-4, OIIK-4

3. | The Gases. Hydrogen and Oxygen. YK-4, OIIK-4

4. | Organic Chemistry. The Building Blocks of Life. OIIK-4

5. | Organic Chemistry. Isomers and Radicals. OIIK-4

6. | Molecular Structure. The Theory of Types. OIIK-4

7. | Molecular Structure. Valence. VK-4, OIIK-4

8. | Molecular Structure. Molecules in Three Dimensions. OIIK-4

9. | The Periodic Table. Organizing the Elements. YK-4, OIIK-4
10. | Physical Chemistry. Heat. Chemical Thermodynamics. OIIK-4
11. | Synthetic Organic Chemistry. Dyes. Drugs. Polymers. YK-4, OIIK-4
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12.

Inorganic Chemistry. Inorganic-Organic Borderland. OIIK-4

6. YueOHOo-MeTOAMYecKOEe M HH(POPMALIMOHHOE o00ecneYeHne TUCIIUIJIHHBI.

I/I3yquHe JHUCLHHUITIIMHBI 00eCIeUYCHO HAIMYHUEM KOMILICKTA y‘Ie6HO-MeTOI[I/I‘-ICCKI/IX HOCO6I/H>'I,

TpeOyemoi 00s13aTeNIbHON y4eOHOM U TOTIOHUTENILHON JIUTEPATYPHI, MYJIbTUMEIUHHBIX TPOrpaMM

U IIPOXOAMT B AYAUTOPUAX I IPAKTUYECKUX 3aHATUM.

a) OCHOBHasl JIUTepaTypa:

1. OpnoBa E. C. VYyeOuuk anriumiickoro si3pika st yHuBepcuteroB. University Universal

Prime. Huwxuauit Hosropon, Huxeropoackuii yauBepcuter. M3ganue 5-e, A0moi. u nepe-
pa6. —2011. c. 531.

2. Opnosa E. C. Anrnwmiickas rpammaruka mo-aosomy. University Universal - Ienatpmomnu-

rpad, Mockga: 2011 c. 479.

0) JoMOTHUTEIbHAS JINTepaTypa:

1.

N

ok~

®

10.

11.

Isaac Asimov. A Short History of Chemistry. (ISBN-10: 0313207690, ISBN-13: 978-
0313207693). Praeger; Reprint edition (October 22, 1979): c. 263.

Hosoxwuiosa JI. W. Tuxonosa C. A. English through Testing. H. Hosropoa: 2005 c. 162.
Hosoxunosa JI.H. HpaKTI/IKy'M [0 MHTCPIIPETAINN OPUTHMHAJIBHOI'O HEXYAOXCCTBCHHOTO
tekcta. H Hosropoa: 2011. ¢. 51.

Okk B., [Ipennan C. JlenoBas nepenucka Ha anriauickoM s3eike. ACT: 2007. c. 57.

Tonya Trappe, Graham Tullis. Intelligent Business Style guide. Intelligent Business Interme-
diate Coursebook (ISBN 0 582 847966). Pearson Education Limited: 2005.

Jens Trample Broch. Mechanical Vibration and Shock Measurements (ISBN 87 87355 34 5).
Briiel & Kjer: 1984.

Abraham Silberschatz, Peter Baer Galvin, Greg Gagne. Operating System Concepts (ISBN:
978-1-118-06333-0). Ninth Edition. John Wiley & Sons, Inc.: 2013.

Maja Olejniczak. English for Information Technology. Pearson Longman. 2011. p. 82.
Komucanuenko /[.H. AHIII0-pyccKuil TOJIKOBBIN CI0Baph KOMIBIOTEPHBIX TepMUHOB. 2009.
c. 288.

Hosoxwunosa JI.U., [lepeBeszenueB A.}O. JlunrsoctpaHoBeaeHre. AHIIUIICKHE KOPOJIEBBI:

nuHacThst CTI0apToB. YueOHO-METOJMYECKOe MOCOOue, aipec pa3MelICHUS:
http://www.unn.ru/books/resources.html uaentudukanmonusiit Homep: 969.15.09.

Hara ob6pamenus: 03.04.2019.
Hosoxwunosa JI.U., Ilepesesenues A.JO. «JIuHrBoctpaHoBeneHue: quHacTusi I'aHHOBEPOB.

Koponesa Buktopus». YuedHO-MeTOIMYECKOE TTOCOOUE, aipec pa3MeIeHNUS:
http://www.unn.ru/books/resources.html uaentudukanuonusiiit Homep: 1409.17.09.
Hata oopamenus: 03.04.2019.
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B) nporpamMMHoe odecriedueHue u UHTepHeT-pecypehbl:

Y4eOHUKHU 1 ePUOANYECKHEe U3TAHUSA

1. www.englishbiblioteka.ru
2. www.alleng.ru
3. www.uchiyaziki.ru

DJIEKTPOHHBIE CJIOBAPH:

1. http://www.lingvo.ru

2. www.multilex.ru

3. www.multitran.ru

4. http://www.alphadictionary.com
5. www.mirslovarei.com

3HIII/IKJIOHGIII/II/I U CIIPABOYHbIC MAaTE€PHUAJIbI, IOUCKOBbIC CUCTCMbI:

1. www.wikipedia.com
2. www.google.com

3. www.sciencedaily.com
4. www.slovari.yandex.ru

Y4eOHO-MeToAMYeCcKast JINTepaTypa Jisl TaHHOUW JUCIUILTNHBI UMECTCS B HATMYHMH Ha caliTaxX u3-
natenscTB «FOpaitty (http://www.urait.ru/) ¥ 27eKTpoHHBIX OuOIHOTEeUHbIX cucteMax HHIY
(http://www.lib.unn.ru/ebs.html), qocTym Kk KOTOpBIM MpeAocTaBiIcH cTyAeHTaM. CalThl H31aTeILCTB
COJIep>KaT MPOU3BEICHUS KPYITHEUIITUX POCCUNUCKUX YUEHBIX, PYKOBOIUTENEH TOCYIapCTBEHHBIX Op-
TaHOB, MIPETIOIaBaTeIeH BEIYIINX BY30B CTPAHbI, BBICOKOKBATU(UITUPOBAHHBIX CIICITUATMCTOB B pa3-
nu4HbIX chepax 6uzHeca. DoHabl OUOIHOTEK CHOPMUPOBAHBI C YIETOM BCEX U3MEHEHH 00pa3oBa-
TENBHBIX CTAHJAPTOB U BKJIIOYAET YUCOHUKHU, yueOHbIe TocoOms, MOHOTpaduu, aBTopedepaTsl, qUC-
cepTaluu, SHIMKJIONEINH, CIIOBApU M CIPABOYHHUKHU, 3aKOHOAATETbHO-HOPMATHUBHBIE JOKYMEHTHI,
CHEIMAIbHBIC TIEPUOTUICCKUE U3/IaHUs U M3IaHUS, BEITyCKACMbIE U31aTeIbCTBAMHU BY30B.

7. MaTtepuajabHO-TeXHHYECKOE 0DecnieuyeHne TUCIUIIJIHHBI.

[ToMermienust npeACTaBIsAIOT cO00H yueOHbIE ayAUTOPUN CEMUHAPCKOTO THUIIA JJIsl IPOBEIECHUS
y4eOHBIX 3aHATUH, MPETYCMOTPEHHBIX MPOTPAaMMOM, OCHAIllEHHblE OOOPYAOBAHHMEM M TEXHUYE-
CKUMH CPEJCTBAMU O0YUEeHHUS: MYIbTUMEANNHBIN BUAECONPOEKTOP, ayAN0-BUICOMATepHalIbl, HHTEP-
aKTHBHasl I0CKa, aBTOMATU3UPOBAaHHOE pabouee MECTO MpernoaBares ¢ IPOrpaMMHBIM obecrede-
HUEM, JOCTYH K ceTd MIHTepHeT. AyIMTOPHH OCHAIIEHBI JOCKOH U MeJIOM I pa300pa YaCTHBIX BO-
IIPOCOB M JETAIM3ALMN TEOPETUUYECKUX ACHEKTOB JHUCLHMIUIMHBI, @ TAK)KE PEIICHUs MPAKTUYECKUX
3a/1a4.

HanmenoBanue
crenHaJdbLHBIX* T10-
MelleHud 1 mome-
IeHUuH 1J151 caMo-

CTOSATEJLHOM pa-
00TBI

IlepevyeHb JUIEH3MOHHOTO MTPOTPAMMHOIO
odecrmeyeHus.

OCHAIIEHHOCTH CHEIHAJILHBIX
NOMeEIeHUH ¥ MOMeIlleHu i 11

CaMOCTOAITE/ILHOI PaboThI PeKBH3UTHI MOATBEPKIAIONIET0 TOKYMEHTA

ITomemenne mas ca- | Kommmmekt — crenmanusupoBaduoit | © Microsoft Windows Professional 10, JIuten-
MOCTOSITENILHOW ~ pa- | MeOenn, TepcoHanbHble Kommbio- | 3ust Ne 67001233, nata Beymaun 09.06.2016 r.
Ooter: mp. ['arapuna, | Tepbl, uMeeTcs BoIXOA B uHTEpHET. | * Microsoft Office MS Office Standard 2013;

23, xopm. 1, aym. 205. ceprepHas mureH3ust MS SQL Server
Junensus  Ne 65097676, npara BblIauu
23.04.2015 .
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[TomereHust UIst CAaMOCTOSATENILHOM paOOThl 00YYAIOLINXCSl OCHALICHBI KOMITBIOTEPHON TEXHH-
KOM C BO3MOYKHOCTBIO TIOJIKJIFOUECHHS K ceTu "MHTepHeT" 1 o0ecreueHbl JOCTYIIOM B 3JIEKTPOHHYIO
MH(POPMAIIMOHHO-00pa30BATEIBHYIO CPENY.

[Tporpamma coctasiieHa B coorBeTcTBUH ¢ TpeboBanmsiMu O@I'OC BIIO nmo HanpaieHUIo mo1-
rotoBku 18.04.01 «XuMuueckast TEXHOJIOTHS.

ABTOpBI: norneHT, k.11.H. JI.J. HoBoxxuioBa

npenogaBarenb A.FO. TlepeBeseniieB

Penenzent(nl):

JIokTOp (MII0JIOTHYECKUX HAYyK, Ipodeccop, mpodeccop
kadenpsl nuHOCcTpaHHbIX A3bIk0B HI'TY nMm. P.E. AnekceeBa

JlaBpoBa A.H.

3aenyronuii kadenpoit AAZEHC noreHT, k.1.H. E.C. OpnoBa

[IporpamMma oiobpeHa Ha 3acelaHuU METOAMYECKONH KOMUCCHH XMMHYECKOro (akynbTeTa
ot 7 mas 2023 roxa, npotokoi Ne 7.

19



